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S.O. 3093.— In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act. 1899 (2of 1899), the Central Government hereby 
permits Andhra Bank, Hyderabad to pay consolidated stamp 
duty of rupees twenty lakh only on account of the stamp 
duty on Unsecured Non-Convertible Redeemable 
Subordinated bebt Bonds (‘E’ Series—Fifth Issue) of 
rupees ten lakh each aggregating to rupees two hundred 
crore only, to be issued by the said Bank. 

fNo. 27/2005-STAMP/F. No. 33/4/2005-STJ 
R. G. CHHABRA, UnderSecy. 
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(iii) 


(iv) 


(v) ™ 




(ii) the ass 


f$ Tftftt, 17 3TOTO, 2005 
( ) 

>4 1961 (1961^143) 

(2.3 T f) (iv) SRI 

*k+k ^<^ri 4 ' P^tTOi i+Pw»vi 

^ -600002”2002-2003 

FT % Tift "P, 

romft srfrotjfftct ^TOtt t, sriftf *.— 

\ 3fqft 3TR TI sftTOrtf 3T*RT ^TOft ^fR ^RT 

fr tftri oftTH %F ■P4I t HT ftt T T$ 

j <R ^*ff ft TpTrf ■'jjfaft Ttf 
ft srftft % ftlH *tTO 11 ftt TRRI (5) ft 
^ 3**^! TJcfrft 3lftl^ in 3T ? -RT trftTOt 
faft ft 3*rTOt fftfa (ft^-^rortftcra, tTO^c 
^ ft' <T*H apjftSFI 3IW3 ft 

frtTT ^ tp\*n 3 t«rt ■ftt ■5rro wf ftftih 
ftt [TOftt ftftl Tn^roriftift vthi/ft ftft, ft 
:ft 

ft fftTOfftft % isft^ft rot tufft % ‘sroftr^ 

ftft =H<1?R %.#I 8 ft 

nftft; 

ftatRc*><eftftfftro i96i %5RTO%%3 t^r 
I i^qfroT 1FT ft 3TRRR 3ITfft=hi{t % 

ra oF^TTT; 

f^ft^^aft7tft^Tif^.3tk Tferfrof 
3=T ^Rt ft ft *!rftft I 

!91 /2005m. ft. 1 97/29/2005-3TTTOR 1ft.-1] 
<ftM<+ i|ft, STRftftt 

IAL BOARD OF DIRECT TAXES 

v Delhi, the 17th August, 2005 
(INCOME TAX) 

94.— in exercise of the powers conferred 
(iv) of clause (23 C) of Section 10 of the 
t, 1961 (43 of 1961), the Central Government 
the “Victoria Technical Institute, 765, Anna 
i-600002” for the purpose of the said sub¬ 
assessment year 2002-2003 to 2004-2005 
allowing conditions, namely:— 

;see will apply its income, or accumulate for 
ion, wholly and exclusively to the objects 
:h it is established; 

ssee will not invest or deposit its fund (other 
untan 7 contributions received and maintained 


in the form of jewellery, furniture etc.) for any period 
during the previous years relevant to the assessment 
years mentioned above other wise than in any one 
or more of the forms or modes specified in Sub¬ 
section (5) of Section 11; 

(iii) this notification w ill not apply in relation to any income 
being profits and gains of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts are maintained in respect of such business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its surplus and the 
assets will be given to a charitable organisation. 
[Notification No. 191/2005/F. No. 197/29/2005-ITA—1 ] 

DEEPAK GARG, Under Secy. 

17 3TTO, 2005 

( ) 

^T,3CT. 3095.—1961 (1961^143) 

oft io%7srs ( 2 m) %4H<snE (ivisrorosttft^ft ^ 

Tibi p fR«6R * * ?(Wt *1 

rot qR-fftftrot rof 1998-1999 ft 2000-2001 % f^ro 

PdHPdfeF t Tift % Tfft p w wft? % iroTOroft 

wt t, :— 

(i) '3R .tftftfcft srTOt 3TRq>T ■SFrft 3TR 

ro - fTO^’3 j ro>T ^ 3 pprt ;! 7t 

^ rorin rororo Rrio. ^roi rot ^ 

t; 

(ii) 

rot troro ro ^rroft %mj n ( 5 ) 3 

ft f%FT TTftrotr ft ftrfri (ft^-^Rif%rm, roft^r 
srifti % ft 5trot rtro tftP^n ftwr ft 

fftTO) Tt IftftyT roftTT 3TSRT ^ft "^TOT Ii; 

(iii) <rt,4 <L' 1 ^ 
iro^RTORft 51TOT W*™ ft CRT fTOftTO 

rorofftft ro rot ttoto ro roftta 

ft w ftft ^RTOrcroft5t«f ft 3^1 ft 
■^ft wtwftft; 

(iv) ^froftfttsiTwt^rfrifwT, 1961 roT^rftro^^ 
apppft 3tFt fTOnrit roTOror ft stttr tnftRRt % 

^TftsRT roriTT; 

(v) PtMdH rot fpftr ft ^PdR'to Tifftr fth 

ft j i6H rot ft ft it 1 

192/2005/TT.ft. 197/25/2002-3TmTftt.-l] 

ftriRTTi, 


V* ■> n 1 • • ■! m ‘«f » Ml * 


41 v|U Hr. 











[VRII- W*S 3(ii)] 


HTTcT TFsm : 3, 2005/MR 12, 1927 


9753 


New Delhi, the 17th August, 2005 
(INCOME TAX) 

S.O. 3095.— In exercise of the powers conferred 
by sub-clause (iv) of clause (23 C) of Section 10 of the 
Income-tax Act 1961 (43 of 1%1), the Central Government 
hereby notifies the “Inidan Merchants Chamber, Mumbai” 
for the purpose of the said sub-clause for the assessment 
year 1998-1999 to 2000-2001 subject to the following 
conditions, namely:— 

(i) the assessee will apply its income, or accumulate for 
application, wholly and exclusively to the objects 
for which it is established; 

(ii) the assessee will not invest or deposit its fimd (other 
than voluntary contributions received and maintained 
in the form of jewellery, furniture etc.) for any period 
during the previous years relevant to the assessment 
years mentioned above otherwise than in any one or 
more of the forms or modes specified in sub-section 
(5) of Section II; 

(iii) this notification will not apply in relation to any income 
being profits and gains of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts are maintained in respect of such business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its surplus and the 
assets will be given to a charitable organisation. 

[Notification No. 192/2005/F. No. 197/25/2002-ITA-I] 
DEEPAK GARG, Under Secy. 
^ ft?#, 18 wm, 2005 
(3?R^T) 

■gRT.arr. 3096 .— 

MF f^lT'STRIT % fcb Sl'O 

1962 6 1961 tiRT 

35 TOMTIT (1 ) % 33TT ( ii ) % 

% SRpfcT 1 -4-2004 3 31-3-2007 

qpwftffl , 5HPTRft -2210Q5 
( TrTT ), ^ 3W: 3 MTpfar t, 

% 3FJTNFT% for* IF+HI4 ‘ 

t), wf f^Mt 

UMI 1? : — 

(i) 31 am a^PT 

73TT?t Msbll I 

(ii) farTFT %37^*nf % 

OT fw&] ^TT TFT t, TFTcR STjtiUH M»pf- 


(^z) ^ 3tft^t f mv ti Tnfhsr 

FM ^fMT^RT ^ 7(1^3 90 

f% 3t^r, "3ft Mt mr if twttt Ft, y «bV n, 

1961 MTTT 35 opt '3MMTTT 
(1) % SRPfa 5RH fspPTt 11 

(iii) 4? MMdH % (ii) *<«♦ ®W % 

MW &W Mlkl l yft MMW -ti? MW -1 

(mt) stjtptr % "srnrt 

<MH <iI?j *61 ftyvHl fi^il Ft, fvlti, 

m 35 (1) TSfe ( ii ) % 3Rpfa 

^ f I 

(73) I^mA tiF yMlP u M feWT Tl f^PTT titil 

% fvHt I 

[^TfUTJ^TTT. 193/2005/M5T.U 203/58/2004-3TFPRT ft -“H ] 

frfMlw, SWTTlfcW 
New Delhi, the 18tii August, 2005 

(INCOME TAX) 

S.O. 3096.—It is hereby notified for general 
information that the organization Banaras Hindu 
University, Varanasi-221005 (Uttar Pradesh) has been 
approved by the Central Government for the purposes of 
clause (ii) of sub-section (1) of Section 35 of the Income 
Tax Act, 1961, read with rule 6 of the Income Tax Rules, 
1962 for the period from 1-4-2004 to 31-3-2007 tinder the 
category. University, partly engaged in reseajch activities 
(and not as a ‘ scientific research association’ existing solely 
for research) subject to the following conditions:— 

(i) The approved organization shall maintain separate 
accounts for its research activities. 

(ii) For each of the financial years for which the approval 
is being given, the approved organization shall 
submit a copy of its audited Income and Expenditure 
account in respect of the research activities for which 
it has been approved under sub-section (1) of Section 
35 of Incpme Tax Act, 1961 te the Commissioner of 
Income-tax or Director of Income-tax (Eaemptions) 
having jurisdiction, && or before the. due date of filing 
of return of income or vtihin 90 days from the date of 
this notification, whichever expuss later. 

(iii) The approved organization shall afee enclose with 
the Incoweand Expendtaws account referred tt^in 
paragraph (ii) above, a certificate fisom the 
auditor > 

(a) specifying the amount received byi the 
or ganizati on for scientific research in reapcct 
of which the donors a e eligible to claim 
deduction under clause (a) of aft-section (1) 
of Section 35 
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(b) certifying that the expenditure incurred was 
for scientific research. 

iNo. 193/2005/F. No. 203/58/2004-ITA-II] 
NIDHISINGH, Under Secy. 
18 3PTT<T, 2005 

(3mm) 

197.— 

T 'jIiai % Fr> w°bn. &Ki Pi^miqvil, 

F T1T*T Rfe?T 3TRTO srfafw?, 1961 ^rT *1KT 
) %7ST5 (ii) % ‘f^f^JTrpq 

%ORFfa 1-4-2003 
1006 ^ ^ 3T5ffit % fair ^ Tc^gft 

t. 3 TT^.xfe, (Tj^trrr), %^- 6 ooi 13, ^ 
if <6i4w i, r % sppitTFT 
^ ‘ ^inf^ srjfltTR ira'’ % ^ 3 f), ctf 

T^T 3n% 3TJSTVPTw4-^'dl4f %#TIT 3fFT 
(ii) 

ter ^tr tft t, sfjvtft^t srpitTH ^r4- 

^TtelT^ P^K 33pjcR/3TPreTT f ^V I cfr 
wi wk 1w cnfna 

T, 3TE£T^TT1, faTRfc 

TO 3TfafW„ If vj cfTl *TKT 35 ^Tf ^r^RT 

rfe a^JTl% -&m - W t ftt 1 1 
Tf3tr% (u )■$** I ifcrsrrc 1 * 4 ^ 73 ^% 

f TFT^T £TTT %rFr^ 3T^i«IH % falT 3TTRT 
(^TrTrf^r^r^Nrf^nTT^r^ -f^RT%feT7 
elf m 35 ^t^m.TT ( 1 ) TST5-(ii) %3Rpfa 
I "^T ^1*11 % fTTt* "7TT ^ I 

r ^TF UHlf^KI f^TT RRT ■ft % f%RT rpen c?pq 
W 3T^TT4R%%TJFl ?TT I 
[srfV^yHTTT. 19|/2005/TO3. 203/44/2004-sqTTO ft.-II ] 

ftfafTTF, ^TTTf^R 
New Delhi, the 18th August, 2005 


(iii) ■RFTPTBR 


category' University, College or other Institution’, partly 
engaged in research activities (and not as a 'scientific 
research association' existing solely for research) subject 
to the following conditions :— 

(i) The approved organization shall maintain separate 
accounts for its research activities. 

(ii) Fo r each of the financial years for which the approval 
is being given, the approved organization shall 
submit a copy of its audited Income and Expenditure 
account in respect of the research activities for which 
it has been approved under sub-section (1) of Section 
35 of Income Tax Act, 1961 to the Commissioner of 
Income-tax or Director of Income-tax (Exemptions) 
having jurisdiction, on or before the due date of filing 
of return of income or within 90 days from the date of 
this notification, whichever expires later. 

(iii) The approved organization shall also enclose with 
the Income and Expenditure account referred to in 
paragraph (ii) above, a certificate from the auditor :- 

(a) specifying the amount received by the 
organization for scientific research in respect 
of which the donors are eligible to claim 
deduction under clause (ii) of sub-section (1) 
of Section 35. 

(b) certifying that the expenditure incurred was 
for scientific research. 

[Notification No. 194/2005/F. No. 203/44/2004-ITA-IIj 
NIDHI SINGH, Under Secy, 
fcvfil, 22 '3T r TTsT, 2005 

(3tm^r) 

T5JT.3IT. 3098. —TT^Fn’TTrtf ^ %f?T7 Md^SRi 

■RF^ftRjfafl Fr><ni tfiKii *K«*R SKI Fpp-jjfclr-n, 

1962 %f¥=FT6 %TTT*TTfeF 3TPTO srfafWT, 1961 STITT 
35 Ttwd (i) % (ii) %-si%5HT*f‘ 

SjSireT TTT^n’ qfh ^ft % SRrfa f^TRF 1-4-2001 3 
fW^FT 31-3-2004 % ftp* TRSIH 

3tHidM *^1R, 'ifivil TfTC ^6'tl<T1-248140'5rl37^m: apjRSTH 
^ w4tci f, 

* %rf^RT 3T^ritin TTR ’ % t), -^r wf 

% 3Tfcfbr P+vHI "^FTT % : — 

(i) TPT^T 3Rr% %%T7 3T7FT 

T^Ttlnri 


- (INCOME TAX) 

S.O. 3097.—it is hereby notified for general 
information that he organization The Volui itary Health 
Services, T.T.T.I Post (Adyar), Chennai-6001113 has been 
approved by the Central Government for the; purposes of 
clause (ii) of sub- section (1) of Section 35 o f the Income 
Tax Act, 1961, re ad with rule 6 of the Incom ie Tax Rules, 
1962 for the perk d from 1-4-2003 to 31-3-20 )06 under the 


(ii) fquT-i q4 %fi?n*f^TTT%^ spprfcT 

W ^TT TFT %, tHUdH 3T^TRR ^t4- 

TKrllHi' vR 3T 3TTR ^ T3T^ effj P7F7 

■srf% 3 ?pto arrg^RT 3 t?-t^t 3?pto 

) -^1 3fTT^r f^PTT^ -^Tf^cT ^rT f¥q?T 

cTTTte'Sfl' 

90 M % 3RF3, ^Tt ^1, RTJrT ^TTT, 
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^ STfafim, 1961 ^ ^RT 35 ^ 

1WT(1) %dhdri<l <H^f^3RRtoT 7 rartl 
(iii) ^ U'l<i4 d% ( ii) ri 31W ,fi *W % 

RTOritigrTFfteFFri yivi ^ sroMTOritw^r <Am :— 

(^) Rn^A ^i'lon ski ^ 5nfn«i» % Rm, TIM 

qil M|'3RUfrT mi «<rvi<si 'Kuril, F*ki^> fci<< 
^P^lf t*TCT 35 ^ft'SWTT (1) TSZ (ii) % sPFfa 

^<0 mi mtri % %tj; to f I 

(13) fjw4 'tit? ilHlfakl f^FTzn T R7T ift % fTOT TOT "^PT 

^nfror sr^riTO % H «n I 

[STftTCJTOTri. 195/2005/mr.ri. 203/15/2005-3nTORfri-II] 

^lM«6 M'f, 3FR •Hpqq 
New Delhi, the 22nd August, 2005 
(INCOME TAX) 

S.O. 3098.—It is hereby notified for general 
information that the organization Himalayan Institute 
Hospital Trust, Jolly Grant, Dehradun-248140 
(Uttranchal) has been approved by the Central Government 
for the purposes of clause (ii) of sub-section (1) of Section 
35 of the Income-tax Act, 1961, read with rule 6 of the 
Income-tax Rules, 1962 for the period from 1-4-2001 to 
31-3-2004 under the category, ‘university. College or other 
institution’, partly engaged in research activities (and not 
as a scientific research association’ existing solely for 
research) subject to the following conditipns:— 

(T) The approved organization shall maintain separate 

accounts for its research activities. 

(ii ; For each of the financial years for which the approval 

is being given, the approved organization shall 
submit a copy of its audited Income and Expenditure 
account in respect of the research activities for which 
it has been approved under sub-section (1) of Section 
3 5 of Income-tax Act, 1961 to the Commissioner of 
Income-tax or Director of Income-tax (Exemptions) 
having jurisdiction, on or before the due date of filing 
of return of income or within 90 days from the date of 
this notification, whichever expires later. 

(iii) The approved organization shall also enclose with 
the Income and Expenditure account referred to in 
paragraph (ii) above, a certificate from the auditor:— 

(a) specifying the amount received by the 
organization for scientific research in respect 
of which the donors are eligible to claim 
deduction under clause (ii) of sub-section (1) 
of Section 35; 

(b) certifying that the expenditure incurred was 
for scientific research. 

[NotificafionNo. 195/2005/F. No. 203/15/2005-ITA-II] 
DEEPAK GARG, Under Secy. 


y (#$nwPT) 

25 SFTFf, 2005 

v 3RT.31t. 3099.—wrrcr (m^ - 
grifrnf i ) firo, 1976% faro io%to1tof (4) 

% ri, ricTR srjriRri RHfdfura 

% <*>Ri<d4i/¥IKSKflf %f, ftp#80%rif srfw 

% ■SRT mpfamr TO TIM t, Wl 


sfr. 4fa>mr tot 
ri. 

wrsMriis tt 


01 

2. mrrit 4% 

10 

3 . 

01 

4. ^iim^ §fsHi 

25 

5. %ro ri% 

83 


120 


[m a. 11016/7/2005-it^] 


FRJM (TF3TMM) 

1. 

W: 
tilHdTO 
fTOT—WflST 
(WWB) 

1. mrririi 3%, 
rim tot, 

250002 

2. 'IKcOh 

riMrriter, 

ri^-250001 

3 . RKririr "$%, 

mfrifrom timt, 

ri^-250001 

4. mtririr 

ri73-250002 

5. TOfita 

fmvn-mfiPMT^-201005 
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6 . 

Wli, 

r^Kru-'iio+i 

7. 'irofhr R*z 

^37-18, ; 

Pndi-'HflH 

8 . 

9. 


; 7 PR-201305 


C-201305 


?-245402 


TTR.3fflj.7flV SIR., ^5 

^TT^T- ('JtKMd) 
f*R- 24800" 

10. 7^2 If«h ( 

W3n, 

r , 

R$KI^-4i;! 806 
<¥«t> 3ifar if^fi 

1. 3'11^-s IN sffar ^fs^i, 

RVFT “MhIcR, 

11, %N<T «F J TTlNt, 

1-7 >0001 

qfa4H$N»3tfTF$^I 

1. ‘ipiH'i IN? sir?> t!Nrt, 

?Nr fq^K ?TP3T, 

2-3, 7TRR I^TR WPT RtFR^RRI, 
^Rf^R, 
fconVi iooio 

2. INt srnrtfeRi, 

Srrr -ws, 

Krtici N. 13, q-Hd mwi, 

§K«bl, 7RKJ' ’~6, 

M fcdrfl-1 10045 

3. IN) RT-F^feRT, 

strPjt war, 

«TR%3Ti1iNRi^efr, 

3Rrfg?,^n 5?-208009 

4. Rhn^feRT, 

RtfR W ^ T73T, 

^ri 7^rr, 

^T^RR-2 11004 


5. ^fan lNr ^r f ^xfeqT, 

frw\ a?iNf wm, 
t^i# Tte, rtr %%rer 

fWRTC-211004 

6. ^fwrlNr ^ff?) ^feqr, 

fR^T W 'RTT73FT, 

^TI RrfN^I N^RT-4, 
^IIRRT, •SRH^?- 208007 

7. IN: ifeffl, 

3TFRT fq=br*i 3nfN«fR^I ^ii<sn, 

3TFRT-282010 

8. ^fWT IN? 3TTR ^feRT, 

Nt.3TR.Nt. =hT^*i filial, 

Nt^rjt fm, 

r- ^ 

Hw-848X01 

9. ^Pi^H INt^ fiN) 

^15?3? FT3ofN J 1 TTR3TT, 

^JcPTW TTS, RRRTI rNtZ , 
NtR^RFT, RZffl-800020 

10. Tjft^lN) 3fa>tfe^, 

RfeR '7TR3T, 

Pq-lk^^ ffS, =bf<i£K, 

fN^R-854105 

11. TJpRPT Nr> 3Tp?7 ^fsqi, 

NtNt ‘7TR3T, 

r A. -,-r - T _ ^ 

SfcFR TtS, Nrst, 

^^5-246001 

12. ' ? jfWTlN7 3fN7tfe^, 

%ScT £Nfa Wlt^FT, <=h)d<=bMI, 
fN^iZ fqfd'SM, NfTRT cRT, 

23017 an.'sr. wz. Ntrr ffe, 

c hld e bld!-700 020 

13. ^fV-FI INt ZTl’T; ffeffl, 

Mw ¥R NNt, 

7Rt5Rt 7PR ¥lKsil, 

®f)H'^<TT5. d^H^-226008 

^TR 

14. 

73T^T -7TR3I, fNfNrT ^ % TURN, 

NrTTS, T^T-752 055 

NtfeTlT 
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15. $IShi, 

%v%T TTPSTT, 

'nt'tft "^fa> % tri, 

%f*R-758 001 

sills ¥n 

16. ^rfa? 

3T^T^ 7TP3T, 

* ^^TJT TtS, 

(^¥nci 9m)> 

W*^, 3T^JC, 

Fm\ 3^s^rm-224i 22 

17. ^pi’H'i dif v f> 

^TT 7TP3T, 

2, ■pPjffr-'PR, 

m, TOT 3J^¥T-45400l 

18. ^N> afrp 
dpypif ttrst, 

726, WTO i^wc^ii, 

tort zfar 3 mm u iI tte, 
j$K, TOT 31^1-452009 

19 . dffqr 5 fs>% 

7TP3T, 

f^Pr-517 501, 
fTOTf^T, (3TT**3l^T) 

20. ^Ne dlPh 
«ftSoF^ ^TRST, 

■^jpfV-6, 7 T#Wt <^TH^4FI, 

TTS 

«^ ' S ' <^ , 3TfTO^-380 054 

21. 'zjPPR^fTdTfar^lT, 
dFf^T <*>p^31 71H3T, 
dTR^I ! *H , +, q^ijO <1®, 

^tr^ft , (srrcsRs) 

fR-825301 

22. ^Pi *H ^Nf 3W tfs*TT, 

^TTO fTTZf shT'^^1 7TP3T, 

TOT 

#EKt trot, ^TTt (9KTSTJS) 
fR-827006 

23. 

totts Tirar, 

^if 4>T u lel«HH, 

M^<rft +iPjicn, dTRTR ttS, 


HHH I 5- 423 104 
fapfl : nifti 4 *, ’H^Kf^r 

24. ^JpRFT ^N> dif*p $fe«u, 

wsn, 

■StT^. 10-50, 14/3(3), 3*«T*TTTP1, 
qKr^4T TtS, ■ 
faflTCPT^fR-OS, 3T^T 

25. §(sqi, 

PtRjjtti ?rran, PwaiM<<i u H, 

^tr^T. 10-50, 14/3(3), 3l<flRT^r, 
qiC'i^R <U, 

fsRirerrr^iR-03, sira 31^1 

%=RTfe 

1 . %rti 3N>, 

TO^TTinsn, 

25/5161*, sftPraiTOR, 

frld l, TOWT-518 501 
3TTU 3P^T, 

2. %^TT «fa>, 

^ei^Tci ?iran, 

T TSpl, 

^e!f>fif-518 464 
dTRjJ 3T^¥T, ^Fj?T 

3. %^RI 

*rfrc'Sinai, 

^T-518 643 
dlRT 31^1, ^fpl 

4. %^RT 

T& H, 12/176, fafe*% 1 fr&, 

•te PgTOTO, 

3TR* 3T^¥T, qi<*Kn 

'5. ^PTTT ^T, 
jjfsqisi ?rran, 

TRTfdTTC T%fs*R 
«jfeq T51-521 301 
dTRT 3T^¥T, 

6. %^TT 

?m$ ^irai, 

1-44, iifiKrt ST^-7 
MWI^i-502 335 
dTTU 3J^7T, ^S4fr 
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7 

% TT7T, Tte 

X "TOT, 

il<W>KMfH-522 509 

'1/64-63-65 

'SRTy 3P«7T, 4 j<^T 

T 

16. ^TTlff 

-503 001 

7TTT3T 

n, fauiWMi^ 

1 -4*-81, STcTW ZRftsT Tfe 


^Rf^Z-508 214 

7TR3T, 

3TTO 3T^T, Tr’TfeT 

31,ifaRc#-508 284 

17. %’TTT 


T sttt ttrstt 


5-9-22/1/4 7^^4^ 

7TT73T, 



T-509 210 

18. %T0 «Ni 

1, 

> 

IKT'^TTOrf 

136, 

3 TT737, 

ofrro 

257 

■RTTT T TT^i % 7TFR 


^7-522 003 

J17 504 

19. %OTTlfo 

i* 

ITT, ^TOT, 

= . 

TOT 

3-6-275, 


20 . 

TH3TR tot "tot 
51/3 

(Is, Tnsfer"^sl tit 

t^THT^-500 038 

21. %TTTlfcTT 
-^d'llcrt 7IT73T 


TcT!ld~5l8 462 

22. %TTT 

TOT 


3TT«r5T^T, 

is. %^rof^ 
'incistffi 


W*R-515 671 
U^T-STTTJT 

23. %rn 

tot 


509 408 













[MFTII3(ii)] 


W^TW^T: fa<t*4K 3, 2005/HT5 12, 1927 


24. %W^Ni 

$nimi4h wi 

30-15-160,^^17 

f^TTOR^FT 

25. %3rrfe 
^HrtT T?TR3T 

y viif^i Picihh 
3<gw f f ’515 134 

26. %w^Nr 

euTcril'il Tirar 

1^^17-1-391/^/223/11 
*K'W<ftH , T{ *hMM % T fR1 

tWTT5[-500 059 

27. 

'9TR3T 

i W : 4 

flrMlft fe - 501 112 
<m 3iR ftm, aror 3 t^t 

28. %W^Nt 
•qklcti 71101 , 

^*1 <^>5 

■^TT-523 155 
sure H^T, H4>I¥H 

29. 

ir^ 7IT13T 

'i^M'Sdi 4s^, T^l^rT^-518 463 
3TTW 3T&T, 

30. %*RT#3f> 

^mr*? 

14-66/1, 3TR <*R «W“^«KT 

3TR%Tfe, 

fS f\ f 1 - ^ 

%W!6T i l ■Hl^n 
"3^^-517 425 

arm tt&t, "fa^c 

31. 

wm 

VITImM (! 6tetrl 4 W 3. 2 
337 HMHI5 fte 
%C5t-423 109 


/ 

9759 

/ 

32. %3TT^fr 

^r*-6, %!3T 
33f 

33. % ? RT"3Nff 

TJR-2, "HM VlTPTI %i^ri<W 

33* 

34. 

_ *\ N 

en^Xl Th5 

r#rn: 

331 

35. %3*T^fa> 

Tte 

■nte-271 002 
fm\ RfOil 
331 

36. 

465, ^dl ^*K 
3313-209 801 
331 

37. %3TT 

*ift f*rcn vroft 

TI^Ta i’K 

3*#-243122 

331 

38. %3TT ^ 

<aki1 *n j i 
VII5'fl^i3<-242 001 
331 

39. %^RI^Nt 
"*J 5T Ri^d 

3. 3, ils 

'5<rtl$MI$ 

3H 

40. %^rt3N> 

tkk, 

3#fRT^fTZ3 3 

ill-dS 73ft, 

7, "^RfcT 

1J3 3nf"5^3i$# (^) 

^-400 093 
HSRP? # 
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58. %^RT 3r*=f> 

qter yiiPhTH 

%TcT, 

59. e^'Ui "sNt 

■qrf 3^%^ 

Igota H^KTl, 

H^HTfsrfaSR 
3T^T <+NlcR1 SRfaH 

ftk»«Hd;fH-695 001 

60. %^RT "SaN?. 

15/4391* 

'§lfVl<ic7 Tte, 2h-KI ^T«F r^frsM 
f5n^ftJrp-682 301 

61. ^>*ui 
15/614 ^ 

HlR'l 

qrgfacr 

%15T, 

62. %^RI 
■^T ^ 

^tlftcn5-680 519 

63. %TO 

fsrftRRffetf'fafcsn 

207/XtV 

TT^-q^ 47, 3Tgqi^ 
3FFTTdt-683 572 
%TcT, TTm^m 

64. %TO 

$#TOTOT, 31/1003 

smtHfafesn 

7TT%£%5, qWW^-678 014 
%TcT, W*m iV 5 

65. ^j*ui "^N* 

^fTHT^-678 558 
%TcT, Mld^TS 

66. %>*RI ®f c ^ 

•5tT ^ 5/3420 VF, HS<rfl i*fo<S 
stu^s-a ■qicR %qnr 


m^< <te, 5-673 004 

%TcT, 

67. %TO^N5‘ 

TjSl#,^>eT^r~673121 
<^><.d, 44715 

68. %^RT ^N> 

■^TT Ri'sJj'O, fd<^ 7t5 
5 1 87 fe e l , Hd^-676 519 
%TcT, Hd^<4 

" 69. % T m 

*po 

<=6 1 -45 15 - 670 315 

<ww j ite 

70. ^'Rl <?4» 

flfi l fo4lfl , 18/395 
<•1*415*1 <15, 

■qt^^554 

e t>Knl°rji-673 002 
%TcT, 4»lft'4^te 

71. %^RI 

^Ti^,^^IV582 
q^M<<i4H Tt5 

HOT TOR, TO^-670 002 
%TcT, < +» uu l< 

72. ^FRT^far 

dTCPfiit^ 4>l<4d4 

TO^T-673 121 
%TcT, <14715 

73. <?43 

#313>l4fa*T 

firsts, 

•si87 

H^^ -676 519 

%TcT, 

74. ^>'1<l 4f*6 
3HTJft ^N> 

<w4l<74 

18/1067, 

<=6lfd4 ^-673 004 

%ra, 
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77. 


78. 

XVII/1309 


79. ^*ki ^Nf I 
«IF?P3^T-68| 010 


80. %^TT 


RT%Z *\ obi'll 




91 506 




% , qra 

541 


«R H’fokl 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 25th August, 2005 

S.O. 3099.— In pursuance of sub-rule (4) of rule 
10 of the Official Languages (Use of Official Purposes of 
the Union) Rules, 1976 the Central Government, hereby, 
notifies the listed offices/branches of the following 
banks/Financial Institution in the attached annexure, 
more than 80% of the staff whereof have acquired the 
working knowledge of Hindi:— 



SI. Name of the Banks 

No. 

Number of Offices/ 
Branches 

IT%%^ 

1. State Bank of Bikaner & Jaipur 

01 

13^-686 506 

IB 

2. State Bank of India 

10 


3. United Bank of India 

01 


4. Union Bank of India 

25 

1 010 

5. Canara Bank 

83 



Total 

120 


[F. No. 11016/7/2005-Hindi] 
REMESH BABU ANIYERY, Jt Director (OL) 

STATE BANK OF BIKANER AND JAIPUR 

1. SIMALWARA 

Address : 

Simalwaia 
Distt. Banswara 
(Rajasthan) 

STATE BANK OF INDIA 

1. State Bank of India 
Ganganager 
Meerut-250002 

2. State Bank of India 
Kankarkhera 
Meerut-250001 

3. State Bank of India 
Commercial Branch 
Meerut-250001 

4. State Bank of India 
Vhrdhman Academy 
Meerut-250002 

5. State Bank of India 
Rajendranagar 
Sahibabad 

Distt-Ghaziabad-201005 
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6. State Bank of India 
N.EJ>Z. 

Phase-II, NOIDA 
Distt.-Gautam Budh Nager-201305. 

7. State Bank of India 
Commercial Branch 
Sector-18, NOIDA 
Distt.-Gautam BudhNagar-201305. 

8. State Bank of India 
Garhmukteshwar 

Distt -Ghaziabad-245402. 

9. State Bank of India 

MICR Cheque Processing Centre 
4-Convent Road 
DehraDun. (Uttaranchal) 

Pin-248001. 

10. State Bank of India 
Mahabaleshwar Branch, 

Distt. Satara, 

Maharashtra-412 806. 

UNITED BANK OF INDIA 

1. United Bank of India, 

Head Office 

11, Heraanta Basu Sarani 
Kolkata-700001. 

UNION BANK OF INDIA 

1. Union Bank of India 
Shankar Vihar Branch 

2-3, Shankar Vihar Shopping Complex 
Shankar Vihar 
Ddhi-110010. 

2. Union Bank of India 
Dwarka Branch 

Plot No. 13, Bansal Plaza 
Dwarka, Sector-6 
New Delhi-110 045 

3. Union Bank of India 
Armapur Branch 
Armapur Ordinance Factory 
Armapur-Kanpur-208 009. 

4. Union Bank of India 
Preetam Nagar Branch 
Bal Mitra Jr. High School 
Dhoomanganj 
Allahabad-211004. 

5. Union Bank of India 

Red Eagle Army Headquarter Branch 
Stanly Road 
Post Cavalty Lines 
Allahabad-211004. 

6. Union Bank of India 
Krishna Nagar Branch 
Jamuna Devi Balika Vidyalaya 
Krishna Nagar 
Kanpur-208007. 


7. Union Bank of India 

Agra Development Authority Branch 

Jaipur House 

Agra-282010. 

8 Union Bank of India 
B.R.B. College Branch 
Mohanpur Road 
Samastipur 
Distt Samastipur 
Bihar 

Pin-848101. 

9. Union Bank of India 

Bahadurpur Housing Colony Branch 

Bhootnath Road 

Kamla Market 

Kankarbagh, Patna 

Pin-800020. 

10. Union Bank of India 
Katihar Branch 
Binodpur Road 
Katihar 

Distt. Katihar 
Bihar; Pin-854105. 

11. UnionBank of India 
Pauri Branch 
Srinagar Road 
Pauri 

Uttranchal 
Pin Code-246001. 

12. Union Bank of India 
Nodal Regional Office 
Chitrakoot Building 
3rd Floor 

230 A, A.J.C. Bose Road 
Kolkata-700020. 

13. Union Bank of India 
Vikramshila Gyan Mandir 
Sarojim Nagar Branch 
Kanpur Road 
Lucknow-226008 

Uttar Pradesh. 

14. Union Bank of India 
Khurda Branch 
Opp. Civil Court 
Main Road 
Khurda-752 055 
Orissa. 

15. Union Bank of India 
Keonjhar Branch 
Jagannath Market Complex 
Gandhi Chowk 
Keonjhar-758001 

Orissa. 


















[M RII—'3(ii)3 

11. CanaraBank 

Chandramoulinagar 
Guntur Branch 
Mayuri Homes 
Chandramouhnagar 
Ring Road 
Guntur-522 007 

12. CanaraBank 
Bapatla Branch 
Near Railway Station 
Bapatla-522 101 

A. R, Guntur 

13. CanaraBank 
Venugopalanagar Branch 
Srinivasa Complex 


a, 2Q05/ ms 12 , i9?7 

20. CanaraBank 

SRNagar Branch 
51/3 RT, First Floor 
Main Road 

Sanjeeva Reddy Nagar 
Hyderabad-500 03S 

21. CanaraBank 
Belagal Branch 
Main Road 
Belagal-518462 
A. R, Kumool 

22. CanaraBank 
Dharmavaram Branch 
Manju Complex 
Dharmavaram- 515 671 
A. R, Ananthapur 


Main Road 

Venugopalanagar 

Guntur-4 

14. CanaraBank 
Nagulavaram Branch 
ViaPedakancherla 
Nagulavaiam-522 649 
A. R Guntur 

15. CanaraBank 
pedakakani Branch 
Nagalakshmi Building 
Near Junction 
Main Road 
Pedakakani-522 509 
A. P. Guntur 

16. CanaraBank 
Suryapet Branch 

1-4-81 Alankar Takies Road 
Suryapet-508 214 
A. P. Nalgonda 

17. CanaraBank 
ARM Branch 
5-9-22/1/4C&4D 
Damayanthi Chambers 
Adarshanagar 
Hyderabad 


23. CanaraBank 
Keshampet Branch 

Near Mandal Development Office 
4-47 Keshampet-509 408 
A. R, Mahabubnagar 

24. CanaraBank 
Dabagarbens Branch 
30-15-160, Ward No. 17 
Main Road 
Dabagardens 
Visakhapattanam-20 

25. CanaraBank 
Puttaparthy Branch 
Opp. Police Station 
Prashanthi Nilayam 
Puttaparthy-515134 

26. CanaraBank 
Saidabad Colony Branch 
H.No. 17-1-391/T/223/A 
Near Saraswathinagar Entrance 
Saidabad Colony 
Hyderabad-500 059 

27. CanaraBank 
PuhnamidiBranch 

Nehru Memorial Youth Club Bldg. 
Via Nawabpet Pulmamidi-50 1112 

RRDist. AP. 


18. CanaraBank 

Guntur Main Branch 
PB 136 Hindu College 
High School Campus 
Opp. Gandhi Park 
Guntur-522003 

19 CanaraBank 
HSE Branch 
DNo. 3-6-275 
HSE Building 
Hyderabad 


28. CanaraBank 
Chirala Branch 
Durbar Main Road 

Chirala-523155 
A P, Prakasam 

29. CanaraBank 
HKhairawadi 
Ganegandla Mandal 
HKhairawadi- 518 463 
A. P. Kumool. 
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R K. RoadJOpp. MPP Office 
7425 


l«j »j >i i iT 


l Panchayat 
)mplexNo. 2 
tad Road 




ndustrial Development Authority 


ping Complex 






TqtBRg;ffl 


aBharti 


42001 




E) Branch 
ide Cehtre 


Andheri (E) 

Mumbai-400093 

Maharashtra 

4 1 CanaraBank 

SSB Dahisar (W) Branch 
Krishna Kunj 
Ground Floor 
Lokmanya T ilak Road 
Dahisar (W) 

Mumbai-400068 

Maharashtra 

42. CanaraBank 

1st Floor, \hsant Plaza 
“B” Wing Gandhi Chowk 
Main Road 
Sawantwadi-416 510 
Maharashtra 

43. CanaraBank 
Ordinance Estate 
Ordinance Factory 
Ambemath (West)-421 502 
Maharashtra 

44- CanaraBank 

Plot No. 1, Shantiniketan 
CHS, Near Rana Pratap Post Office 
Ring Road, Khamala 
Nagpur-440 022 
Maharashtra 

1 

45. CanaraBank 
MSFC Branch 
MSFC Building 
SenapathiBapatRoad 
Pune-411016 
Maharashtra 

46. CanaraBank 
Plot No. 1 

Madhukunj Co-operative Housing Society 

Panchawati 

Pune-41108 

Maharashtra 

47. CanaraBank 

E-9, Ganapati Plaza Shopping Complex 

Phool Bagh 

Bhiwari 

AlwarRoad 

Rajasthan 

48. CanaraBank 
Pankaj Grand Plaza 
Mayur Vihar Phase-I 
New Delhi-110 092 
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59. CanaraBank 
MICRCentte 
Second Floor, 

Spencer Building 
Circle Office Annexe 
MGRoad* 

Thiruvananthapuram-695 001 


49. CanaraBank 

C-10,11 Community Centre 
New Friends Colony 
New Delhi 

50. CanaraBank 

11, Manav Ashrav 
Vasundhara Enclave 
Institutional Area 
Delhi-110096 

51. CanaraBank 
Regional Office 
First Floor, 

Maheswari Mansion 
Thamarakulam, Kollam-691001 
Kerala, Kollam 

52. CanaraBank 
TC 31/586 

Near Kanjiravilakam Temple 
Beach Road, 

Pettah P. O. 

Thiruvananthapuram, Kerala 

53. CanaraBank 
KPIII/128E, “Sayoojyam” 

N H By Pass Junction 
Kazhakuttam, 

Thiruvananthapuram 
Kerala, Thiruvananthapuram 

54. CanaraBank 
9/102, Vettathukavala 
Eiikkad, 

Puthupally P.O. 

Kottayam, Kerala 

55. CanaraBank 
XVD/1027,1028,1029 
Polymel Towers 
Attingal-695 101 
Kerala, 

Thiruvananthapuram 

56. CanaraBank 
Udayagiri Complex 
Kadappakada 
Kollam-691008 
Kerala, Kollam 

57. CanaraBank 

Mahila Banking Branch 
TC No. 2/2464 
PattomNHRoad 

Pattom, Thiruvananthapuram-695 004 
Kerala. 

Thiruvananthapuram 

58. CanaraBank 

Hofy Family Church 
Forance Church Shopping Centre 
P P Road, Poonakunnam 
Kerala, Trichur 


60. CanaraBank 
Currency Chest, 15/439 A 
Hospital Road 

Canara Bank Building 
Tripunithura-682 301 

61. CanaraBank 
15/614 A- 

Perumadan Shopping Complex 

Pazhuvil 

Kerala, Trissur 

62. CanaraBank 
Main Road 
Pemmpilav-680519 
Kerala, Tricbur 

63. CanaraBank* 

Premier Printers Building 
Building No. 207/XIV 

N H 47, Aluva Road 
Angamali-683 572 
Kerala, Emakulam 

64. CanaraBank 
Regional Office, 31/1003 
Second Floor, 

Azeez Building 
Market Road, 

Palakkad-678014 
Kerala, Palakkad 

65. CanaraBank 
Ozhalapathy Road, 
Vblanthavalam-678 558 
Kerala, Palakkad 

66. CanaraBank 

Door No. 5/3420 M, First Boor 
Kannan Kandy Chambers 
Near Areyadath Palam 
Mavoor Road, 
Kozhikode-673004 
Kerala, Kozhikode 

67. CanaraBank 
Currency Chest 
Marudevi Complex 
Gudalai, Kalpetta-673 121 
Kerala, Wpnad 

68. Canara Bank 

Cwrecy Chest, Thar Road 
.... DownHiU, 

Mapp«n^76519 
Kerala, Mdapfftffun 
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69. Canara Bank 
Currency Che; rt, 

Sri Vidya Ar« de 
Kottacherry, 

Mavangal Ro; id 
Kahhangad-6' 0315 

od 

70. Canara Bank 
Currency Ch« st, 

ihamRoad, 

PBNo. 554 

Chalapuram, < Calicut-673 002 
Kerala, Kozhkode 

71. Canara Bank 

Currency Ch< st, T PIV 582 


South Bazar, 


-670002 


plex 
-673 121 


ce 

)ownHill 

-676519 

ppuram 


Ki 

mi 


llam 

mbers, 


llam 

thattukulam 


ng 

759, Kurisingal 

y 

ljirapally 

ik 

y Church 

lurch Shopping Centre 
'onkunnam-686 506 


AUapuzha-688 010 
Kerala, Allapu/ha 

79. Canara Bank 
Currency Chest, B J Road 
Allapuzha-688 010 
Kerala, Allapuzha 

80. Canara Bank 

Alphonsa Commercial Complex 
Market Junction 
Kottarakkara-691506 
Kerala, Kottarakkara 

81. Canara Bank 

P A C Shopping Complex 
Soorya Road 
Near KSRTC Bus Stand 
Nedumangad-695 541 
Kerala, Nedumangad 

82. Canara Bank 

TC 2/4-1,1st Floor 
Ulloor Junction 
Thiruvananthapuram 
. Kerala, Ulloor 

83. Canara Bank 

1st Floor, Lakshmi Chambers 
GanapathiKoil Road 
Vazhuthacaud, 

Thiruvananthapuram 

Kerala, Tli i ruvana n thapuram. _ 

22 3PR<T, 2005 

-3Ro3v° 3ioo .—^^ % 
1976 TT^frf^RT, 1987)%1ro i0 % 
( 4 ) %%% m«bl< 

% wimt** 

fWl wAmtt 

?tr TRt %ftt t, t i 

[Ut 11011/6/2001-%^] 

MINISTRY OF STEEL 

New Delhi, the 22nd August, 2005 
S. O. 3100.—In pursuance of sub-rule (4) of Rule 
10 of the Official Language (Use for official purpose of the 
Union) Rules, 1976 (as amended, 1987) the Central 
Government hereby notifies the Vishakhapatnam Unit of 
Ferro SerapNigam Limited under the administrative control 
of Ministry of Steel, where more than 80% staff have 
acquired working knowledge of Hindi. 

[No. E. 11011/6/2061-H3ND11 

A5HUTOSH BARANWAL, Director 
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dMMleMI Hl9vl, 73TU 3JW tH4^Pl^ fatu«l 
(<WMt<WI MlMc^ faMPT ) 

MHcf) 'SJTt 

M fa#, 10 2005 

oFT.m 31 011—MUTTfa HM«b fafM, 1987 ^ fTTM 7 % ^T-fwj (1) %‘Gr5(T3r)% MKifcTMH^ 

'SJJTt l^&KI TOT t fa fat MIT#! HH^hl % :— 

^rq F#RT MR#T MTW(#‘) ## MTOftMMTO ^RI *MiPW fa*T 

^faq? ^ sftr ?fhfa mkoI-h mfp*> Mpfat, fas 


(D (2) 


(3) (4) 


1 3TT^2329:2005'3n^fat 3TT&M 2329:1985 T*, 2005 

8491:1998 — 

(MTO aT^MFT)—faftfafaw (*£Rt 

__ 


wfaMTwfat faw M i faVq mh°b Mrre> to, 9 , mM, M fa#-i 10002, W^wW: 

fa#, atigH>MI , -qqgfrre , ^Hi, Tgzti <TMI WI ^nW : 3T5M5TMR, fa#k, MfacT, yi^i, 'jqieicl, 

tr^TMR , TOJ*, TOJ*, TOT, ^ <T«fl 3 fa# %$ f I 

[tM : 3/2t-77] 


TTH. %. -JMn, %ffa 4 -qV T# 51^3 (HHdlst) 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 10th August, 2005 

S. O. 3101.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each ; 

SCHEDULE 


SI. No. 

No. & year of the 

Indian Standards 

Established 

No. & year of Indian Standards, 
if any, superseded by the New 
Indian Standard 

Date of Established 


(1) 

(2) 

(3) 

(4) 


1 

IS 2329:2005/ISO 8491:1998 
Metallic Materials - Tube 
(In Full Section) - Bend Test 
(Second Revision) 

IS 2329:1985 

June2005 



Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices. New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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Offices : Ahmeda >ad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune, Thin vananthapuram. 

[Ref: MTD 3/T-77] 
S. K. GUPTA, Scientist ‘F’ & Head (MTD) 

M 10 •3RRF, 2005 

cFT.OT. 1102.—HIH«h fWT, 1987 ^ fTTT 7 % FT-fwi (1) %nrF(7R)% RRFfaTPTTT 

3Tfa^ ^RTTOTt % RRrftRRFf^f % fcR RR f % Ft RR t : — 

*3*1* 



) F?T RR5RT 


'HUffPl HHR> ^RT 
RKtftR HM°h 3TRRT RTR^t, rIr 
Fit, Rv\ tHOH! sfoc 


35:2005/3?l^git 
8 UlMiD—'ifjh'SM— 

(TJSRT 


3TT^RR 2335:1985 


31 r£ 2005 


q RPRFRtt yf *J HRHitR HHR> RTRTT RRT, 9, RFT^ W ^TTR RFf, R^ fSRFft-110002, SlRfa FTTRtRTRt : 

IT, RRT 7TR3T : aTFR^TRTR, RR#T, RtTTeT, ^15id, 

TFT^, F*JT %WRR5R13 fastft WRR f I 

[^M:RR&Ft3/£-77] 
RR. %. TFT, 4 RR>’ RR (RRRTFt) 

New' Delhi, the 10th August, 2005 

02.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rules, 1987, 
an Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
ive been established on the date indicated against each: 


SI. No. No. & y< ar of the 
Indian S tandards 
Establis red 


SCHEDULE 


No. & year of Indian Standards, Date of Established 
if any, superseded by the New 
Indian Standard 




005/1808493:1998 
Materials—Tube- 
test 
Revision) 


IS 2335:1985 


31 May, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
7afar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmed bad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thii avananthapuram. 


[Ref: MTD 3/T-77] 
S. K. GUPTA, Scientist ‘F’ & Head (MTD) 
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^ fevft, 10 3PTCT, 2005 

* - 

cFT.m 3103 v\m> ^ fWT, 1987 % fWT 7 % 'SqfWT (1) %t3TS(l3)% 

^^SHI ^Tf^f^T ^TT t fet f^Tbf % ft'TTi f :— 




sFq 

WTT 

Wlftfl MTTcft^r TR^>(^f) ^ 

mr#i tr*t> 3t«nr HM«hf, ^ 
ift ^ WIT 


(D 

(2) 

(3) 

(4) 

1 

STT^TTH 1608:2005/3TT^T2Rt 

6892:1998 ftlHitl- hR^^I fin 

3TT^T1608:1995 

31 *qf, 2005 


MRlfa TR^> Tlf?FTT VKflfa HH«6 «$, TR^T TO, 9, 110002, ^fa^rrcfmf: 

M f^ft, ^TOT , #*l£ ’3*^ <T«IT 7TH3T ^FlfcT^f : ^tW, ^q}*«K, ^T^T, tpusicl, 

^H^t, ‘TFT^, ’9cT ? n, ^ <T*TT ^IWRTT^T ^ «Hd^t f I 


[Wf : 3/31-77 3 


TTH, %. Tp<n, %rf^> , TT7^ , ^ '5PJ13 (i<hcW 1) 


New Delhi, the 10th August, 2005 

S.O. 3103.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each: 


SCHEDULE 


SI. No. No. & Year of the 

Indian Standards 

Established 

No. & year of Indian Standards, 
if any, Superseded by the New 
Indian Standard 

Date of Established 

(1) (2) 

(3) 

(4) 

I IS 1608:2005/ISO 6892:1998 

Metallic Materials-Tensile 

IS 1608:1995 

31 May, 2005 

testing at ambient temperature 
(Third Revision) 




Copy of thi s Standard is available for sale with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar; Coimbatore, Guwahati, Hyderabad, Jaipur; Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref: MTD 3/T-77] 
S. K GUPTA, Scientist F & Head (MTD) 

M fte#, 10 3PTOT, 2005 

W. 311. 3104.—*TKtffa HH4> fWT, 1987 % fWT 7 % (l ) %'CT5(T3)% 37^^^ 'iKah 

^Tl t % I^PT HTOffa % fqq< u i 3 
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3^ 

$F*T TqTfMd -H 

^ wk RFFF ^ITT srfkpfkt **jrfkTfhf*? 
kfo wk ^TFRT 33 WTTPPFl', 

(D 

(2) (3) (4) 

1 3TT^n7 2; 

8492:19*; 

HHd<rfl«h 

>28:2005/3#^^ 331^*12328:1983 3V*t£ 2005 

7=1 km (^BTT 

^ wr 
^ f^rfr, -^m\ 
%wk, wrg:, 

S.O. 31<] 
the Bureau of Indi< 
hereto annexed ha 

WT i 9, W^TO'<3k, ^kcvft-110002, &ffc'4yiqfciql: 

r, ?tmt wkkt : Touk, kw, 

r^r, wfr '^\, ^ <i*it p k^t 11 

[Kvf : tprski 3/k-77 ] 

TS. %. "krfkfr ‘nV Tk (tprelk) 

New Delhi, the 10th August, 2005 

4.—In pursuance of clause (b) of sub-ruto (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
n Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
/e been established on the date indicated against each : 

SCHEDULE 

SI. No. No. & Ye 
Indian Sfc 
Establish* 

r of the No. & year of Indian Standards, Date of Established 

ndards if any, Superseded by the New 

■d Indian Standard 

(1) (2) 

" r * • 

i 0) (4) 

1 IS 2328:20 

Metallic IS 
Flattening 
(Second F 

05/ISO 8492:19#* IS 2328:1983 31 May, 2005 

laterials-Tube- 
; test 
evision) 

Copy of tli 
Zafar Marg, New D 
Offices: Ahmedaba 
Pune, ThiruvanantJ 

is Standard is availab le for sale with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur Shah 
ellii-110002 and Regional Offices: New Delhi. Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
1, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,Patna, 
lapuram. 

[Ref: MTD3/T-77] 

S. K. GUPTA, Scientist ‘F’ & Head (MTD) 
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^feft, 4 3RT7F, 2005 

cFT.3iT. 310S.—%r5(kT flWK ^T, fa%?l TnfW7t $TCF ^ yRJ'fl f^TTT^ T R f^HK % ^TSTR^ RF TFfrtTFT Ft ^FTT 1? % 
fiFtF F ■®ff® r f?T 'RTFR (Ft^ Ft ■nf STTf^r F&‘) W sFlRTR FTO STfafWT, 1976 (1976 ^T 60)' <T*TT W 3?k RH "RTW 
(ifeff fm, 1987 %^^%37^t3fkW^T^^W1Tt%WMR3rTt T T^r3T^T^ Ft WT RFR 

^T*TrM"cTT ^ny 7<si 'll Ftt HRft*iffl4) F •sm^w y<^ii «tK<ii T% T TT; 

<R?T:, 37«T ( ^h'sO’M w«t>K, <s«ki ^rfFPlMH "RR RKT 36 rF <3H-*TKT (7) 3lk (8) SKI 3T^rT TlfFtTRl ^T yFl'l c Mci 

FztFrr #^7im f^i, ^-4110034, sroftffo w«faT (^^iMm^f-iii) ^ u ^7R'iht H 
sj^%3I7^lftrc1 flteR <JMW ^^T^feTOT) f (fFF 

F7Rt HkSd ^RTT T T 7 TT %) Ftr fak ^i^hIs' 1 3Tk TR ^t/09/2005/08 ■HK^fVcl fRRTT T PTT di^Hts’i TRI'WT *41$ Ftr 

r* rs A. 

TRTIrRT TOt FI 

"33RT KT'Sci (FHt Ft "T^ F^l ) M,°t) fq^a Fsf M^K =FT 'HKTTc'T 3TimfTcT 3 TW^T%cT old'I '5H c t»< u l % I $<K«tTt arfk^jcFT 

8lH(!i 300 f^.TTT. Fk 8JRRTT 2 l®h. TIT. F I ^ohh7 hih*H' 1 Situm (F) ^>TRFT 100 TIT. ^ I 5^A i7°6 3Tl^q JC17 5^1 % 

Wf Tifm Riktr ttmp? t 1 w awF^ 1 sr4te (t^t i "Ft) 4fi»nH tot 1 1 230 

Fk^, 50 F^F womqfll RT7T fq^a TT^T FT R>tF ^RTTT % I 



Wl(^M J l =F7^%^il<lf<. c M c nH<i'i u [ °q9fFkl % fcu< *Rl) 1 ^t <afci*t k % RrU< tildes Ft fFiqi ^ltd'll I 

Fk %^kr TR3RH arfkfwr Rft RRT 36 R?t 3R-RRT (12 ) URT TIFtT 5flPw*ff ^ 31%! ^ RF kfW ^R(ft 

t % ^T ■RTF7T % 3Tjij)<;H % FR TTRTTO % STcFftT ^ft f*lPlRldl 'SJTT fTORT, f^jTT^T % ST^TTR afk 37^ TTFTTft "k Iwk 

^■^vfr fF? i Tfer fqWci tar w t, ksrkfc 37ft >ps ?n % Ft R«mhn <*i4mtch % Fkn 3w kt #t ^rt 

5 TH. -RT-STkr^fW^ U F” TTR %#R500k 10,000 THftl l HH H I 9HH gTTTW (^T) 50 %.TIT.k’gTfiR> 

1000 f^F.TIT. Trer^t<Hfa4><1H WT^f ^ "^”^1 x 10 % , 2 x 10 % RT 5 x io % , %f, ^ ^TTNr^ 

7^q% 77^5^1 f I 

[mk, F5r*JTTR-21 (152 )/2001 ] 
Ft. TT. f WJII^Rf, fFFw, fkfk^r RFT fk^TR 
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New Delhi, the 4th August, 2005 

105.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
sfied that the Model described in the said report (see the figure given below) is in conformity with the 
e Standards of Weights and Measures Aci, 1976 (t>C of 1976) and the Standards of Weights and 
roval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
id to render accurate service under varied conditions; 

jerefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
eminent hereby issues and publishes the certificate of approval of the model of non-automatic weigh- 
Conversion kit for mechanical Platform) with "WS-PC" series belonging to medium accuracy (Accu- 
ind with brand name "WEIGHTSCALE" (herein referred to as the said model), manufactured by M/s. 
dia Private Limited, Bombay-Poona Road, Poona-411 034 and which is assigned the approval mark 

id model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
i a maximum capacity of 300 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 
ire device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
ighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addi ion to sealing the stamping plat, sealing is done to prevent the opening of the machine for fraudulent 
practices. 

Furthei, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of sir lilar make, and performance of same series with maximum capacity above 50 kg. and up to 1000 kg. and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or mor# and with 'e' value 
of 1 x 10 k , 2 x 10 k or 5 x I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer ir accordance with the same principle, design, and with the same materials with which, the said ap¬ 
proved model h is been manufactured. 


[F. No. WM-21(152)/2001] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 7 
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H^ftppft, 9HHRT, 2005 

^7T.3TT. 3106.—%HfaHTHRHTT, ^ ^ 3T^ H7 ^ %’TORt, HF T . THTH'ft HHT f % 

W W£ ftf Hftfa HT5PT (HT^ ^ H$ ^T) W H^HR HPR? Hfs#PR, 1976 (1976 HTT 60) cTHT HTZ 3^7 HR HPRT 
(HTSelT HTT S^hI^T) fW, 1987 %3p^t sfaw HR HftHHTHdTff^ dMIdKHHtHHftsTHfa ft *ft H3<THT5PT 

HHT^dT HHTH TTStR 3^7 M»R mRR^Ri^’ ft’ WpR ftHT 3RPT HTTR.TtHT; 

3HT: P 3ffl, ftp?fa W«W<, H3RT 3lfi|PtH*i HT7T 36 H^ZH-HTTT (7) sft7 (8) ]*T7T Hi? x4)m HTlft ^ 

ft*K^, 7ft~66, HtHTPTT '$usffZHpT ft*TT- 1, M %#“ 110020, ^Rl ftfftlT TTS? HHTftdT (H*TT*fcTTHft-II) HTpt “HHH 

ftt" *j73P1T%3i<*°h ^^TT%(T3TFT^Tf^#^3HWr (^HPTZR OT7) %HT^HTT, fRH%¥T^HTTHR 4 ‘l£sn5R‘ 4 t (f^ft 
WHHTf) 3fi§ TR ^t/09/2005/166 faiHI MR1, HTjfttlpTHHRRH 

Rift 3^7 ychififia %! 

HRT HT3PT fft^d ftR 3R5R HTT cilsftcl HTHlftd ( <t^cl zW H®fiR HTT)-37F^RfppT flMi 3M e t>< u l % I 3ftH3PTH 
STHR 600HT. 3ft7^RHH SFPTT 200 fa. TH. 11 HcHFPT HIHHM 3RT7TPT (^) HTT HPT 10 fa. TIT. t i TRT3nftH<JW "5% t 
faff<6t 7PT 'rftfm sraRT^PH^ HTffa HtftHcRR HHTH 11 UW ^PFTsNt ‘©Rfe (HPT i ^t) HffaTR TOT 11 

4M<+RU| 230 fapZ, 50 HRRRff HITT faTR 3RPI HI RTft HR7TT11 * , 



aftl %h5h H^RT Hfaftm HTt HT7T 36 HTt ^H-H!7T (12 ) TRH Hfafaf H5T TIHfa HRft HF faw H?7<ft 

t%H2RrHfepT%^^M)^H %^H yHI«IM5| %3HFfa HTft faMdl gRI 4^1 fa«SM, % 3PJHT7 sfa^fft "ft iRHft 

ftfepT Wfafl tor HHT t, fafafati Hlft sfRPTT % ^ HHT*f?TT hVt: <*i4hIPP % HtppT HHHRH ’ft ^ ^ 

1 fn. HT. "ftsofft. HT. 3flrf«Rf>% **^ M HPT %%H 100"ft 5,000 ft HcHFPTHPTHPT3HTHPT (HH) Hft>(T 100 Ih.HT. HPHHft 

3#RT u ^ ’ ’ HPT %fpTH 5000 50,000 TTHT%^T ft Hr4NH HIHH■i 3HRTpT Hf^cT 50 f^vdl cT^HTt SlfTOH ^i*ini ^ f aftr"^*’ 

HPT 1 x 10*, 2 x 10* HT 5 * 10* %t, *5Tt HI ^te u TlrH<+ ^w|T«*> HTf I 

[H5T.H. ^H.H^-21 ( 53 )/2003 ] 

tfr. it. ftr^RT, faftpp hr fam 


2498 G1/2005—4 
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New Delhi, the 9th August, 2005 

S. 0. 3106.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sus¬ 
tained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) oi Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument (Table top type) with digital indication of "AMP" series of high accuracy (Accuracy class-II) and with 
brand name "iAGILE" (herein after referred to as the said model), manufactured by M/s. Agile Measurements, C-66 
Okhla Industrie Area, Phase-I, New Delhi-110020 and w hich is assigned the aproval mark IND/09/05/166; 

The st id model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximm n capacity of 600g. and minimum capacity of 200mg. The verification scale interval (e) is 10 mg. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weigh¬ 
ing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In add ition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent pra( tices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, and performance of same series with maximum capacity up to 50 kg. and with number of 
verification sea e interval (n) in the range of 100 to 50,000 for V value of lmg. to 50 mg. and with number of verifica¬ 
tion scale intei val (n) in the range of 5000 to 50,000 for 'e' value of lOOmg or more and with 'e' value of 1 * 10 k , 2MO* 
or 5><10 k , where k being the positive or negative whole number or equal to zero manufactured by the same manufac¬ 
turer in accordance with the same principle, design, and with the same materials with w’hich, the said approved model 
has been mane factured. 

[F. No. WM-21(53)/2003] 
P. A. KJRJSHNAMOORTHY, Director of Legal Metrology 
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[ 'HPT II—73^ 3(ii)] 


’ M %#, 9 ’3T r R<l, 2005 

^ i7 * m 3T 07 -—% :? ^T ^fWTT ^7T, f^ri^cT ^RT ^ ^TF^rT ^TT f^R ^BT% %'qT^Trt, ^ ^=rmr^ ^ ^ f^T 

3 (444^ 3^44) w4r^Tn^3#rfwT, 1976 (1976^1 60) 

(4s4’i*T3^4^)fwr, 

®iii^ <^ j ft 4r M'R 4rf4Tf44 4 'sh^oki 4n 3 rth t^it; 

^_ r ^ ^ ^ ^ *im 36 4 ^r-*im (7) 4r (s) w\ wh 444 ^r -g4n w$ p 

^ Uf ^ 4^4% 4-66, 4/3cif^sf<^Fr i< tai%^r-1, fanV 110020, 5RI faftd 'S^^qHlTT 0w4TT*pf-II) *!T& U TT 

*JWT% &<**> 44 ^44 4?PT^WI (4?wf W(.) %RT^ ^f, f^K ^1^ ,, ^3I^ M f 

(f^r *4 5^ H^3^T 44?T WWt) 4*ft4 3T3^T 4/09/2005/167 W^fm f4?T W t, 3T^T 

W»m ^4 4 t WlfTIrT ^R?ft t; 

W iistf TP* fa^iq yarn! ^T 4si4d 3TTOTf4 (^c<™4 U^TT^T) 3fWlfcM (ftcPT 3T3R"T 11 44 fkR 
^TT 2000 f4/CT. 4l 10 4. TIL i? I TTc^TT^R RIFTH 3RRI^T 4) ^TRFT 200m t 11*4 ^ ^H^eTT ^ t 

m 44t<t 44 hhf* 11 w?r (t& 3 4) 3nr4 ^rtt 11 

^®k< u l 230 4r?, 50 TJ/^iqql «HTT f^T W RT ^t 4 ^RWT f t 



4t %44 44wt 4 *rm 36 4 3tr-*Tm ( 12 ) srt 444 wTretR ^4 p, %i cjr4 

t%^4^%3Tpt^r%pr f^n^r% 3 i^tt7 4t^47tft4^^r4 

feiwt t¥¥% 34 *frsw % 34 4 4*, ^n4n 4 r ^ 4 wr % <ftrR 39 ^ 7*1 4 4 ^ 4 

100 4. TIT. "*11374 44*% “i” RFT %f4* 50004 50,0007P*44l3' W *im H IM MH 4T7^T (^T) 4gft 50 fy.m ^ grfi^T 
5000 "fann. tt*" 4"f 47“3 ,,t ft i x 10 ^, 2 * 10 ^ ■zns * 10 ^, %f, 4^rc^^^iP^^j45p'*n 

I 

[ TOT. 21 ( 53 )/2003 ] 

4. tt. ^Nin^pf, f4w, Mv^rh f^Fr 







THE GAZETTE OF INDIA : SEPTEMBER 3, 20.05/BHADR 


[Part II— Sec. 3(ii)] 


S.O. 

authority, is sa 
provisions of t 
Measures (Ap 
sustained use< 

Now, 
the Central Go 
ing instrument 
brand name 
Okhla Industn, 

The Si 
with a maximu 
a tare device w 
weighing resul 


New Delhi, the 9th August, 2005 

3107.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
tisfied that the model described in the said report (see the figure given below) is in conformity with the 
re Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
iroval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
ind to render accurate service under varied conditions; 

herefore, in exercise of the powers conferred by Sub-sections (") anci (8) of Section 36 of the said Act. 
^eminent hereby issues apd publishes the certificate of approval of the model of non-automatic wcigh- 
(Platform type) with digital indication of “AMF” series of high accuracy ( Accuracy class-II) and with 
lGILE (hereinafter referred to as the said model), manufactured by M/s. Agile Measurements, C-66. 
il Area, Phase-I, New Delhi-110020 and which is assigned the approval mark IND/09/05/167; 

lid model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
n capacity of 2000 kg. and minimum capacity of 10 kg. The verification scale interval (e) is 200g. It has 
th a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
s - The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addi ion to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 

for fraudulent pi actices. 

Furthei, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of s milar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5000 kg. with ve rification scale interval (n) in the range of 5000 to 50,000 for V value of 100 mg. or more and with V 
value of 1 x 10 k , 2* 10 k or 5*10* where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured 


[F. No. WM-21(53)/2003J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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’T^ 10 37*173, 2005 

3108.—%^T 7K«bK3iT, !7lfft4>lft 'STO'sft f<ft£ 37 RHi< 3>7ft % 7TRP7FT iff T Rli? 1% 

333 fHft 3 ftftlT RT53T (ftft ft ^ srifftfl ftft) 313 ftft 3FT ‘RH^ 3lfftwT, 1976 (1976 ^60) *n33T 

(HUdi 3^ ST^ft^f) ftm, 1987 % 333 ft % 3PJ7SR ft'RPTRI t fa ci'IMK ^fal 3ft 3T3fft ft ft 333ftr53T 

33133T 33TQ; WIT 3TT7 I3rft3 ft7T73T?r3t H 33^33 7T31 KB 33?TT KBIT; 

3KT:, 373, ftvft3 •* c Hi 37fi(Pi<HH 3ft *7T7T 36 3ft 3H-3T71 (7) 3lt7 ( 8 ) &R 1 ’S’^xl 7ifaiHl 3iT nft J i ^<<1 

ftTlft 3337^3131?fa faftftg , T?7 3T1$ft-189, ■qR ft 1*3 ft «WdlH), 3173 ■RTcTF % TTRft, 3lft33, TPTJT, !<? 5T7T 
fftfftcl W 33Tftn (33lftl1 3ft-III) 3lft *^7Ic31 % 3fa37 7J33 Tlfftl 3T733TffaT ftrR 7WI (^M) % 

his ci 3>i, $u u s *61 hih ^J33 1? (Pjit) 5*ft § 7 fa M^'Hic^* 9 ci hisci ^51 1 1311?) 3^7 faft 3 ^ft^H 371^ m/i st/09/ 

2005/40 twofold fa31Kit, apjftfal 331*133 ^Tlft ftft wfTRT 33ft f I 

>s3fl 3T5??T ^=6 fafTd M^K 351 -MR 3713 ifft (i«icl<i)H X°hl0 37733lffal ftciH ’3 H<m u i i? I 5*H°bt 37fft3r?T3 $ihch 
5fa.771. 3rt7 ^14H $133110 771. ft Ut<Ylim 31331331^17171 (ft) 3JT3R 0.5 771. tlW^T^^^'^'3t^Ttf^7T^T?m 

qifor an^ rggn 3313 ft i 33371 3^4^ ^sifts ( 3^1 ft ft) u^t hOii-h diftSra 33 m 11 3«w*i 23oft3e, so 

3^ft 3<3l3ft 317T fftj3 3^13 37 3iFf 3573lft I 



' * 2 1 1*33 3 ft qftifad % aiPiP7<w 353 ?^ o^diguf % %tr wtftt ^alci^ ^ 7t^% % f^rq; TftTW 

31j lJ »T! | 

3?t7 frnQq ^ 7 ^ 1 7 W 3 tMwt ^ *7171 36 ^ft 7R-*7T7T (12) 'ST7T 3T3 [tT Tltoff 3R -gpirm 'p, ^ 'BtW Wt 
% fer^oRT RT ^I % 3^^4t^H % ^TT 3RT°r T57 % 3T7Ff?T 37?) igJTT TfTTt Rh^Ihi, % 3T^7TR 3^7 '37Tt t\\HU\ ^ f^TTT^ 

3T^Ttf^T ■RfecT PqfnfUfl fqPTT W t, 37ft J j73cTT % ftft ft ft^, 3ft7 wflMI % TftcTB WFT^T Mt #t ^ft 

100 fft. UT. 2 TIT. 3^“^’* 100^ 10,000 TT^T 3ftft Tft*TO HIHHM 3ftT7feT (T^T) 3ft7 5 TIT. "3T377ft 3Tf*7^% 

“■?” TfTR 500 ft 10,000 <T3>3ft^ft7R3NT3'RTWT3ftT7I^T (1^) 7T%3 50 f%.m 7T3> 3ft 3rfft3«m 3ft7 

"i x 10 % , 2 x 10* 7IS x 10* %f, "ft *7HlcR4> 31 ’fe u IW < + TJ^T % f I 

[■KT.ft. ^5^T^R-21 (9 )/2004 ] 

ft. 3,. fftft7T37, fqPw 'RTR fq^in 















9780 


THE GAZETTE OF INDIA : SEPTEMBER 3, 2005/BHADRA 12, 1927 


[Part II— Sec. 3(ii)] 


New Delhi, the 10th August, 2005 

S.O. 3108.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is S£ tisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions oflhe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by Sub-sections f7> and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type) weighing instrument with digital indication of medium accuracy (Accuracy ciass-III) and with brand name 
“SHUBHAM” and “ST” series (herein referred to as the said model), manufactured by M/s. Weightec Scale Private 
Limited, MIG-189, M.P.H.P. Coloney. Opp. Bharatmata School, Tatibandh, Raipur, Chliatisgarh and which is assigned 
the aproval ma ik IND/09/05/40; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top type) 
with a maxi mi m capacity of 5 kg. and minimum capacity of lOg. The verification scale interval (e) is 0.5g. It has a tare 
device with a 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh¬ 
ing result. Th< instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In ad iition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred bv Sub-section (12) of Section 36 of the said Act, the Central 
Government tereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with veri¬ 
fication scale i iterval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and w ith the number of verification 
scale interval i n) in the range 500 to 10000 for ‘e’ value of 5g. or more and with e’ value of 1 x 10 k , 2* 10 k or 5 * 10 k , 
k being a posi ive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design, and with the same materials with which, the said approved model has been manufac¬ 
tured. 

[F. No. WM-21(9)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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10 3P1RT, 2005 

■5TT.37T. 3109.—%RfaRTW^/faf^RTfR^^^R^ft4t^RtfR^RR%%R7R1^ R^RRTRH^RRit % 

r*rt fr^ $ Rfahr ■'fer (41^ 4tR^ rt^t M) rtc rtrrto arfafwr, 1976 (1976 RiT60) W w rtrrt 

( R feg ff Rtf arpto ) ftfRR, 1987 % RRRRf % 3ppR RR1RRT t % eflRTK RRtR R^ 3TRfa 3 Rt RRR RR5?T 

RRR-kl RRT7, RSlRT afo T Tftft«lM 4’ WJRtf ^T W RRtfT T^RT; 

m:, 3TR,~ %^R 7RR7R, RRR RtRfWT RRT 36 RftRR-RRT (7) «fk (8) £RT RRR IfffaflRf RtfRRtR fl* %Rf 

m&z fgrfir^g, ttr #-i89, ttjt -<ft ttr# +1^, rrr rish^t %rtr%,^ reteiR, tft^, ®tTIhh<s sRTftfffo 

RfcqR -qqi^ (RRT’efaTR'f-III) RT^f RtcH 3H«t><>l (^c^l4 RR>R-) % Hfed 

^t, “^ 5 ?% ^rr^ "spr ' 5 fp=r * * ’ 4 t‘(W '$«% rtrt^3r<t rts^t ^sirri#) ^ftr f^r$ srjRfctf $ni tjr ^t/ 09 / 2005/41 

RFpp^f?RT f«t><-t] RRTlj, RRTR-RR ^f<l Wk MRtfRfld RRtft % I 



RRtf RT^ TJR fafRT’’fa TO^I RRlfo 3TTRlfttf (^2Wl3R!R) Rfatf 113Tf^FcFT SRRTT 

100 1rt.tr sfa^prciR $prm 200 ur. % 1 u<Rm hnhh an^nci (■$) RtfRH 10 tjt. 1 1 hr? ijfRtf t P™*™ ?m 

«iq^>61H I <H*h Rlftfl W?t I MRtf¥l <iw4*> sfimw RRflT t i aW 0 ! 230 Rfa3, 

50 TT^sf y^l«(?ff *}RT fq^d TT^R RT Rtf4 RR?TI i| I 

fd l f^M *l t^z «f7t ^J\if*b<l RR% % ajfdf<<M «Hqsi4* % R^ftR Rft <sr)?i3 <l 4 h'l % f^TH tilciRA Rt fRRT 

RmpTTi 

3ftr %RCfR RTRtf*)RRtf 3TfaftfRR R7t RRT 36 R^ Rtf-RRT (12) WR RffalRf Rtf RRt 7 ! RR^ ^tr R* RtRRT Wt 
t %~3Rtf Mrgfl ^R^RKtf %W RRFT-RR % 3T?pf<T RRt faMdl ^RT RRt %£RT, fe'Jii^n % 3T^RR #T3# ^ 

argqtfor rqfnf^ $m rrt t, wt M ^ R«n«k ^ *i4hi 6H % Rt^r 3iw #t ^rt 

-)00fR. m^2Tn.M 44 i M RH 100^10,000^^^^' Hr4im HNHH «RRIcT (T^T) 5 RT. RTRfR^7% 

4 ‘4 M RPT %f^ 500 ^ 10,000 WR^^^RtRnHRTRRHWRM (T^T) Rf^cT 50 %.RT. ^3TfRR> alii 300 iRT.RT. TT^Rft 
3TfROTT ^RRrRI^f ^“^’'RH 1 x 10 % , 2 x 10* RT 5 x 10 % , %f, TORRTRT 5feU| W * ^RT^R%RR^T$ ! 

[R5T.R. '55rtRR-21 ( 9 )/2004 ] 
Ti. t«IHiRf } ^rfR^RTR P^H 
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New Delhi, the 10th August, 2005 

S.O. 3109.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati tried that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appioval of Models) Rules, 1987 ana the said model is likely to maintain its accuracy over periods of 
sustained use ai d to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Gov :mment hereby issues and publishes the certificate of approval of the model of non-automatic ( Plat¬ 
form type) weig ling instrument with digital indication of medium accuracy (Accuracy class-III) and with brand name 
"SHUBHAM" a: id "SP” series (herein referred to as the said model), manufactured by M/s. Weightec Scale Private 
Limited, MIG-1K9, M.P.H.P. Coloney, Opp. Bharatmata School, Tatibandh, Raipur, Chhatisgarh and which is assigned 
the approval mai k IND/09/05/41; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 100 kg. and minimum capacity of 200g. The verification scale interval (e) is lOg. It has a 
tare device with 1 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addit .on to sealing the stamping plat, sealing shall also be done to prevent the opening of the machine for 
fraudulent practi :es. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hei eby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of si nilar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 
300 kg with verification scale interval (n) in the range of 100 to 10,000 for V value of 100 mg. to 2g. and with the 
verification internal (n) in the range of 500 to 10,000 for 'e' value of 5g. or more and with 'e' value 1 * 10 k . 2 X 10 k or 
5*10 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with he same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(9)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3110. Whereas the Central Government ■ . 

“ **** ®de. described in thS ^o„“fi g ‘! ^1"** “> k * «* presented 
the Standards of Weights and Measures Act 1976 t6n ^ l g n below) is in conformity with the 

ZT *** 1987 a " d to Udd the S ' andardS of Weights a„d 

0 render accurate service under varied conditions; m ai " ltS accurac y over periods of 

therefore, in exercise of the powers confprrcH - u 

rovernmem hereby issues and publishes the c^hficaTeT/ ? ? ° f SeCli0n 36 of ,he said Act 
W werghing tmmmt with digttal md cation rfl h appr ° Val °‘ ,he ,nodel °< non-automatic 
sHUBHAM" and "SW" series (hereinrefemd to Jf£ T (Atcurac > class-III) and wth 

united, MIG-189, M.P.HP Colonev Onn Ph S Said modeI) ’ manufactured by M/s Weiuhtw 
approval mark IND/09/05/42, " PP ^'attnata s chool, Talihandh, Raipur, Clihatisgarh and uhrel 



f/, 

F / 

*- 



The said 
with a maximum c 
a tare device with; 
weighing result. T 

In additio 
for fraudulent prac 

Further, it 
Government heret 
instruments of simi 
to 100 tonne with v< 
value of 1 x 10 k , 2x 
same manufacturer 
approved model has 


model is a strain gauge tvoe load r^tt hncaa 

apacily of 60 tonne and minimum capacity of MoT^ThlVeTifi hl |” S mSl ™ mer " (weighbridge type) 
1100 Percent subtractive retained tare effect The r & J r ' enficau °n scale interval (e) is log. It has 

^ mS “ 0pera,eS on 230 50 Mettz alterimtive'current powerJmiply <iiSPlay the 

-seeing the damping plate, sealing sha„ a,so be done to prevent the opening of the machme 

x“Sares 0f ,to ^ C /!T 36 "" he Sa “ Act, the Central 
ar make, accuracy and performance of same series with niavd/ ShaI1 a ' S ° C ° Ver ,he we ‘S h ‘n« 
infication scale interval (n) in the range of 500 to 10 ooo rT T Capaci,y above 5 lonne an <i up 
10 k or 5xlO k , k being a positive or negative whoh*'m!^ u*' ' va, « »f 5 kg o, more and wnh V 

“ acc °rdance with the same prmciple destg,, and with BieJ- eqUa ''° Zer ° manufactured b >' the 
been manufactured. g ’ Wltb same materials with which, the said 
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2005/H512, 1927 


16 3TfTRT, 2005 

^T.3fT. 3111.— Vflq *k« ekht, ^ 

1976 (W6^it60) ww4wiw 

(^Ths^f ^3!^) f=m, 1987 %-awf %*3^t wk^^ ^* % <n'ii<iu wtm ^ ^3 ’ft 
TW\*im •srn; t^tt sftr fafaH HRMvprf 3 ^t w* hhi t^tt; 

im* niritan * * *ma ht* 1 ” ^ w«, *» **, ^T -395002 ^m m ^ (w ^ni-i ii) ^ 

t ^frc 3T^tof^ 1^^/09/2005/103 



TABLETOP MODEL 

1 arf^i^nT ^rm 30 l%. 7 n° ^ 7TT 40 ^ 1 - 

t t «wm h i hhr (i) hthi 15 fen. ^ 2 m 15 fen. t arfi^ afr 30fen. TO 5 in. 11 ■ y tff y 

gfart mdw^ qifegn^gmww %i hw (^1^) ^ cf^cn 

^TTT % I 4M<!Ru r 230 3?fr 50 HCHiqcff 1TCT JTSFT 17 ^i4 <*>««11 

sfc, %^q TRSRR ift 1TO 36 ift TR-ITO (12) Tlfefi HTlfe ^ HT 

% Wim % 3T?pfa <4^1 faPwfcn 5TCT ^ft foERT, Z& ^ T ^.f 

^q f ^ T mfttin femrt fef*r 

to.^2Tn.TW “ 1 M nn%fe; 100* 10,000wn wh mm 0?0 ms m h« ifw« t 
tth% fe; 500^ 1 0,0003 wmihh h w t mm (T&) ^ 50fen. <rent ^ 

1 X 10 % , 2 * 10* IT 5 * 10*, % f, ^ ^TlcHfriT '^T^T^r TP* % **1^ t I 

[TfiF.T*. -5^1^-21(62 )/2004] 

■qt. T* '<^11#, fafaH HI I®WH 
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authority, is sati 
the provisions ol 
Act) and the Sta 
maintain its acc 

Now, th 
the Central Gov 
automatic dual ra 
(accuracy class-Ii 
by M/s. Nationa 
assigned the appi 


New Delhi, the 16th August, 2005 

11 . Whereas the Central Government, after considering the report submitted to it by the prescribed 
Tied that the Model described in the said report (see the figure given below) is in conformity with 
the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
idards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
iracy over period of sustained use and to render accurate service under varied conditions; 

srefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
imment hereby issues and publishes the certificate of approval of Model of self indicating, non¬ 
age (Platform type) weighing instrument, with digital indication of “INTT” series of medium accuracy 
I) and with brand name “INTERNATIONAL” (hereinafter referred (o as the model), manufactured 
Corporation, “National Comer” Udhana Darwaja, Ring Road, Surat-395 002, Gujarat and which is 
oval mark IND/09/2005/103; 


N&gli 


National 




The said 
minimum capaci 
It has a tare device 
result. The inst 


Government here 
instrument of sine 
verification scale 
verification scale i 
2*lO k or 5*10*, k 
in accordance witl 
been manufacture 


TABLETOP MODEL 

Vlodel is a load cell based dual range weighing instrument with a maximum capacity of 30 kg. and 
of 40g, The verification scale interval (e) is 2g. up to 15 kg and 5 g. above 15 kg. and up to 30 kg. 
with a 100 per cent subtractive retained tare effect. The light emitting diode indicates the weighing 
rents operates on 230V and 50Hz alternate current power supply. 

n exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
yy declares that this certificate of approval of the said Model shall also cover the weighing 
ilar make, accuracy and performance of same series with maximum capacity up to 50kg with 
nterval (n) in the range of 100 to 10,000 for 'e 1 value of 100 mg. to 2 g. and with the number of 
iterval (n) in the range of 500 to 10,000 for ; e’ value of 5g. or more and with ‘e’ value of 1 * 10 k . 
)eing a positive or negative whole number or equal to zero manufactured by tile same manufacturer 
1 same principle, design and with the same materials with which, the said approved model has 

[F. No. WM-21(62)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3112.—T1TOT ^JT, fafar 3Jlf^T>Td TJRT ^ 3T^ ^ ^TT^R T FTT t fa 

■3*Rf RhT j qfMfl Hlstrl ('’#% ^ 3TTf>RT ^Gf) «TR sftT’RTT *ih«i> ^TfafaPT, 1976 (1976 ^>T 60) TT^TT 'RTC 

(•qfeff ^BT fWT, 1987 faWl^3f%^3F*fa^ TO iTstf 

W*fa TOJ TT^TT W^=T nRftqM ^h^«w ifa WT ^T T^T; 

a^t, %^fRi-? tot, to arfafwr *trt 36 ^ to ^tri ( 7 ) ark (a) 

%^r 44 %ror"' wit ?zsm, faTts, -^r-395002 ^ttkt m fafafa■(wfan ^-ni) ^ 

4l ^-^r^T^ 4> y^% *Wh ' ttfa l, TO: T^TO, 3H«rtlfeTfl <fi<rH (-^TO*f TOT) %#1 «W 

^PT RFT 4I '5^ , TOT M t ( fa4'$^^V4Tf^«*l HISc-l **>gl wt) #T M ^ ^T^/09/2005/104 

fa*TT to%, arjRfar tow-r^i vJTfft afo to Rim ^FRft.tr 



w -Rf^T #s Tfa arofar i?m ^wr (^wf tot) t rsrfat srftwT tot i,000 fame #r tot 

2famt I WM I TH H I MH H gRTT^T Ob ^ETTO 100 TIT, 11 faro-* rt ufam WTTOTTO^T 

'X'm ti to?t 4 w 4 <t> gi^s (tt?t^) TOf HR''iiR<sm;f$m ^rrt i *h<w 230sftr sot^ vrt 

fa^J?T TOR RT wf RTO f I 

zfa, fasfa TTOT TO 3TftfTOT ^ MITT 36 R^TORTO (12) SIR TOT ** ^ ^ ^ 

"t fa<FaRT‘R : fe^r%<H^Ml*?R %fTT RTOT-RR % ^<i 4 ln 'STft fqfWai &ki -*«) fs«ii5'i % *ii*nil ^ 

^hWhI SPI ^FTfaTfa faRITOt.faftfar ^*jTTOT%3^^fa, wfa^^fan^%TT^3TO^.^#t^ 

■qT3T7^3lf^F% 44 ^’ 500 ^ 10,000 TO^^ST^f TTcMIHH mWl TOeT (TfT) TT%?T 50 fa.TTT. ^ ^rf^F a^R 5,000 

famW^aifoTOTOT^t ^T^IXIO*, 2 x 10^ "RT 5 x 10* % t, ^ 

%TO^rf i 

[^.TT. W^TTR-21 ( 62 )/2004 ] 
Tft. Ti. ^RUII^Rf, Pi^l^, faro -RTR t^PT 
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THE GAZETTE OF INDIA : SEPTEMBER 1. 2005/BHADRA 12, 1927 


New Delhi, the 16th August. 2005 

S.O. 3112.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati fled that the Model described in the said report (see the figure given below) is in conformity with 
the provisions ol the Standards of Weights and Measures Act. 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
maintain its accuracy over period of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gov smment hereby issues and publishes the certificate of approval of Model of self indicating, non¬ 
automatic weigh] ng instrument (Platform type) with digital indication of “IN^F” series of medium accuracy (accuracy 
class-HI) and with brand name “INTERNATIONAL” [hereinafter referred io as the model), manufactured by 
M/s. National Cuporation, “National Corner” Udhana Darwaja, Ring Road, Surat-395 002, Gujarat and which is 
assigned the appi oval mark IND/09/2005/104; 



PLATEFORM MODEL 

"INTERNATIONAL" 


The sai< Model is a load cell based weighing instrument (Platform type) with a maximum capacity of 
1,000 kg. and mil limum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device with a 100 per 
cent subtractive i stained tare effect. The'light emitting diode indicates the weighing result. The instruments operates 
on 230\blts and >0Hz alternate current power supply. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hen by declares that this certificate of approval of the Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and up to 5,000 with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with "e’ value of 1 * 10\ 
2* 10* or 5* 10\ 1 being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance wi h the same principle, design and with the same materials with which, the said approved model has 
been manufactur id. 


[F. No. WM-21 (62)/2004) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^f^ft, 16 3TTOI, 2005 

^JT.31T. 3113.— *H«KK ^T, ffrf^T SKI~3^ wt % 

*K ftqti if TOtnTOer (TO,#anffit w afaftro 1976 (1976 a* 60) totto afe toto* 

(TO#' *1 *3TO=0 fTO, 1987 % TO*# % *3^ tsfRTHTO** TITO* t far TOUR *TO *f *TO #' «ft TO iTSM 
^wTOi to^ tTOt ark fafTO TOTOfiraf TOpaTOr uro to* TOt; 

3TH:, TO, TOfaTOTR; MIsWm4 Wit 36 4WW (7) afa (8) TO TTO *ftTOt~ *1 *#*1 TO»fH 
fapft g , S6 8> ^Tl^K, *«-V, TffnN, ^rm-122016 
ySFTT% 3?q>q> Tft&t 3reraifrm<t 49^1 ( TO) %mTs^I~^T, fiw^* 1U5 ^ 

t 3^^^/09/2005/171 f^TT^ t, *3*^ 

W T7 I- T T5r wft 3?R y«tiif^l t I 



^ TO feffr -fcnreK^I^^ 3TTOTfoT paCTrf 3TO ^FT^T <WI 1 1 *wft *foW W 
2000 tea 1 wm himmh tfFsm (i) ^st^pt 200 m 1 1 j zfiyz flRw t 

yft 3rf^r aq«hcHIW«B qiftft TWPT 11 W7I 'ST^S (TpT 3 ^) TO! hR«iW <SH<^f$Kl <Mcn 11 

230 itrS 50 3T^TT^ff *THT faTJff 3TSTK "47 wf 4><dl 11 

^ifc qr ] ^ ^ifad 7ater% ^ vt tor 

3k, (12) 

f wm% wrfa 3«1 foPwhn ski r«*R,f^r 

31^?TTfeT ftftflfa whT^^nfWT %Om vt#t^Tt 5 W. 

% *^” T7B%#nr 500^10,000?^^^^ 5,00 0 ffr.m 

^^ 3 TfWT^TT^t ^7 "<” TO1 x 10*, 2 * 10**nS x 10*, % f ^ 

tl 

[m ^*^J v l^-2l( 290)/2004] 

it. TI. fi^ii^Rf, fa^ap, WwWT'NlH 
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[Part II— Sec. 3 (ii)J 


S.O; s 113. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sa isfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions - )f the Standards of Weights and Measures Act, 197o (60 dfl976,)^i^ti^^idards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Models;likely %p mmtam ^its1|^i|r^sf»periods of 
sustained use and to render accurate service under varied conditions; .**. . J 

Now, t terefore, in exercise of the powers conferred by sub-sections (7) and (8) of v Ssitfen%^f the said Act 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing.instrument 
(Platform type) with digital indication of “DZ” series of medium accuracy (Accuracy class-III) and with brand name 
“CAS” (hereir referred to as the said Model), manufactured by M/s. CAS Weighing India Limited, 568, Udyog 
Vihar, Phase V, Gurgaon, Haryana-122 016 and which is assigned the approval mark IND/09/2005/171; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 2000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g It has 
a tafe device with a 100 per cent subtractive retained tare effect. The digital Light Emitting Diode (LED) display unit 
indicates the weighing result. The instruments operates on 230 Y 50 Hz alternative current power supply. 

In addit on to sealin^the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent pr ictices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act the Central 
Government hersby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of sii ailar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5,000 kg. with ve: ification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with ‘e’ value 
of 1 * 10 k , 2* 10 k or 5 x 10 k , where k being a positive or negative whole number or equal to zero manufactured by the 
same manufactui er in accordance with the same principle, design and with the same materials with which, the said 
approved model las been manu f a ctured. 


[F. No. WM-21(290)/2004] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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[ MTH n—3(ii)] _ 3, 2005/^ 12, 1927 

16 armr, 2005 

i?T.3!T. 3114.—ft%<T VHP*H->I<I &K1 3'fl 3R?[<TfHt£ RT friHiSrt'fr'ftlf ft> 

«*1PI1W5#m, 1976 (1976 ^160) <wi^3frt^->n=Hr 

(■Rferifwaiyto)fttn, 1987%Tiwif%wnfcft>tf'iumn<i)'israfa3'ft 
W*hn nTTHT TlSfat 3?l7 fafa^ 4ft[t*l(<l«if *1 3H^*I ^1 »sH will «*'ll; 

3171:, 3R, %=?rtn 7RTO, 3lfaPWR4ft *117136 ^tWTO (7) sift (8>5TO VS* m ^ W 53^ 

Difann sd^ir-n. 4>q ^, H. 77, T^iysmi, sroftftffrnre w»n (wfoi^f-n) ^ 

yarn % 3i^«6 qW Wga areraifea litere ot*7”i (^i ?n tpetc) % <H"& qn ^m“‘ii<rg ^ 

THif th% Truing w w™t) sift fan sig^fi fasnftfa ^1/09/2004/194 w^fira »rai t, 313^ unm- 

"STift 3^fc ^<cil ^ I 

w -rt^t faffir tpfr ^ #5 smufer Otm wot (^ra ^ ti Fwfta rftwaPT 

^RTT20om aift ^wt wn 200 fam t i ioft.nr. ft ^ ^ ^ t 

f^TT?m ^f?RRT *M<t>gHKH4> qifoT tl TO7T <JoH*f4> ST%5 iftW I 

'SH’OT 230 50 y^Hdf RTTT fop W RI ^ $ 1 



x^z TprfolT % sfoffor, «n5Kl %PrP h^Dh <a\<cr^ ^ % feiC*. *ftci ta'-n «n»i J H'i 

3 ^ %*fcr RREK 3^ 3TfafWT *TTTT 36 ^ ‘3 X T*TRT (12 ) ^RT 3P?3 Tlfofo ^T ^ 

t % HI gff| % gT^ft^T % TRPTO % 3RpftT f^mhn ^RI "3Rt f^SRT, 3lk ■MIMill ^ 

hTscH ftfiftn f^qiRRTt # 1 % i 

■^50lR.Tn.^F% u ^ n RPT%f^tr 100^ 5,000 (T^) IQOfR.m ^ ^ 

5,000 ^50,0001T^^^^'R? ? imRTW T l(T^T) 3RRMRf%<T 50%.RI. ^rfWR S?R “f M RH 

1 X 10 *, 2 x 10*^5 x 10 % , % f, ■# «PTRR^>' ? n 5fe«HW4) 'l , 'lf c f) RT ipr % f l 

[^. R. ^5e^1RT-21 ( 50)/2003] 

ift. i^. fa^l^h, fqf^i^ RR ft^FT 


2498 G1/2005—6 








T HE GAZETT E OF INDIA : SEPTEMBER 3, 2005/BHADRA12, 1927 
New Delhi, the 16th August, 2005 


[Part II— Sec. 3(ii)J 


S.O. 3] 14.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions ol the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, th jrefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of ‘GTJ” scries of high Accuracy (Accuracy class-11) 
and with brand lame ‘GOLDTEOT (herein referred to as the said Model), manufactured by M/s. Precision 
Electronic Instnments Company, No. 77, Swaran Park, Mundaka, New Delhi-110041 and which is assigned the 
approval mark IN D/09/2004/194; 


The salt Model (See the Figure given below) is strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 200 g and minimum capacity of 200 mg. The verification 
scale interval (e) is 10 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 

Diode (LED) indicates the weighing result. The instruments operates on 230 Volts, and 50 Hz alternative current 
power supply. 



In additic n to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government here iy declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of sim lar make, and performance of same series with maximum capacity up to 50 kg and with number of 
verification scale nterval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg to 50 mg and with number of 
verification scale i nterval n’ in the range of 5,000 to 50,000 for ’e' value.of 100 mg. or more and with 'e' value of 
1 x 10*, 2x I0 k or - x I0 k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in ac :ordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21 (50)/2003J 
P A. KRISHNAMOORTHY, Director, Legal Metrology 
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W TP TO : 3 , 2005 /^ 12 , 1927 

16 «n^T, 2005 

'gTT.m 3115.—TRW ^T, fafecT yift]<+lfl SKI ^ fHtt RT ^ wt % 

(4N STTffr^l') afa-qn-RFre> 3#m, 1976 (1976 ^T 60) 7T«TT *TN tTFR> 

( Hlgei l ^T SFpfa^) f'fqH, 1987 % <1K1 ^ f%> c^*ll<iK H'Hpl ^ 4f "'ft nisei 

•qqrsf?TT «HfTfT^TT sfa f*|pH^ NlfNPFTf "4 <SM^^I W^T <Mcfl <^’li; 

3j<T :> 3M, 4>eftq ^H<=hK, 33R1 srfaPPlR *1HT 36 ^T^f-^IKT (7) sfr* (8) SKI M<d ^iPrn'Hl KH H'hIm "gK A*i4 

ifcg* 4 | PelS) jf &fi m?4<i (elfH^.5 , ^^^,^-400072.^1^^^ ( wfo r ^f-II) ^ 

“% «ft60 -2^rr^"St"1 M s |<3efl %sr^fT oTf^^lfpftT olein viM=^< u i (MrUM->i4 y4>K) % nisei ^T, f^R 1 % ^>T din 

t W3Tg4t^f^^l^^/09/2004/517^^1^ 

w f, si^hIsh yni'Ji-'T? ^nff sfK y^if^id °Rcft t 

Tff^Ti TT^ef SefT^ d'+i4l«6l ^P^felcl i^f» 6^-dlfeld (Rfewf M4>R) ^T olein 'SH=m u i "t I §^<+>1 ^rftjRKTR' SiHdl 60 

%o-mo srk mw 500 m t 1 im^^^^i^iomti yti ^ ^Pw t 

^cheHlen^ miter sihl^eH 'R'dFI fl 3FFT7I 86 h 4<6‘ (T^T^) wf dteH nfl^M •snqftid Wm t1 -sh<*k^230 

4lee, 50 yeMMcll KKT f^<T W*T KT ^r4 ^TdT 11 



%^T Z T TIT®RTT KITT 36 ^R-KKI (12) SKI TTf^rPTl ^T *4 )m ^ ^ ^ ^ u,i <*Rdl 

WTO % Sppfa P^Pinim SKI ^4t Pk^RT, % 3PJKR 3^ ^TTIWt^ 

^ jHtfc a -qfSeT ^TfHRW Pfrdl M- M I t, faf¥4cf ^ *pTen % 7^ *RF, W% 4fa <*’4Hien % olein 4T#t^t5m 

"<" TfH%f^Ii 500^ 100,000 TT^^FtINHIHHH ^RTTTeT (l^) 50 %.m ^ 3^C 300 

“f ’ ^< io % , 2 xio^^ts x io % , % t, 

% m<^rM f ! 

[ m-H. ^e^iriT- 21 (236 )/2003 3 

it, TT. f¥^r‘*TT9fafH 
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THE GAZETTE OF INDIA : SEPTEMBER 3, 2005/BHADRA 12. 1927 [Part II— Sec. 3(h)] 

New Delhi, the 16th August, 2005 

S.O. 3115.-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sitisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provision; of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore., in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central G overnment hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing inst rument (Platform type) with digital indication belonging to high accuracy (Accuracy class-II) of ‘KB- 
60-2-IDT ser es with brand name “Mettler Toledo” (herein referred to as the said model), manufactured by M/s. 
Mettler Toledc India Private Limited, Amar Hill, Saki Vihar Road, Mumbai-400072 and which is assigned the approval 
mark IND/09/: 004/517; 

The i aid Model is a mono block technology incorporated non-automatic weighing instrument (Platform type). 
Its maximum opacity is 60kg. and minimum capacity 500g. The value of verification scale interval (e) is 10g. It has 
a tare device mth a 100 percent subtractive retained tare effect. The Vacuum Florescent Display (VFD) indicates the 
weighing resu 1 The instrunpent operates on 230V, 50Hz alternative current power supply. 



Furthir, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
300kg with vei ification scale interval (n) in the range of 500 to 1 ()(),()()() for ‘e’ value of 5g. or more and with ’e’ value 
of 1 x 10 k , 2* 10 k or 5x 10 k , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer i i accordance with the same principle, design and with the same materials with which, the said approved 
model has bee i manufactured. 


[F. No. WM-21 (236)72003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 



[WD-'3(ii)] 
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^ factft, 16 2005 

^rr.3?r. yx’W’si, Iftffff yiRwft srcisft 3rcnrfoft£ x rcfaw^»Tft% twiw^ w% fa 

wiWli afnfjftrfttf) w sftr *rn ttito sifaftm, 1976 (1976 ^rao) w aftr ~m 

(ftfecff ^5t fw*, 1987%‘^^f%'3^ T rt % tfMKIK Ijftta^ft STCfaft *ft 

W*f?TT TO? T^TT aftr ^RfwM ft ft*TT TOT WI T^TT; 

aTO:, s^t, ftr^ftaTTOT, ^RT^rftrftm^ft «rro36 ^ft^rorcr (7) aftr (8) stotot 

^nf^^ r c $<^ i Ri<h< ^^ 1 A»<th yn. %, ^rr-wt ^tcct, 3^^-444001 hski's sttt faRifta w«fin (^nftar^f-lll) 

44 TT ff^TT % arafefi- ^ftr<T diWlRrld cftcR <5H°tK u i (eftcT ft$ TOT) % hT-SCI ^T, fa*# W*Z ^T 3R 

44 '3TlftTOT M t (faft'STlft* HI5d 4^1 "wf) sftr faft aijft vi fa? 3*4 ^1^/09/2004/279 fa»Hi- mhi 

TRPr-^ ^nft aftr TOifwr <tr?tT 11 



• 3 ^ hT-S^ ft^T 3 RRR "aRT eft 5 ft cl STTVTfftT 3i^-q|{H4 cftcR (ftci ftlj) % I 3Tf^^r*T STWF 20,000 

%o!JTo gftr »^4dH 5FT7TT lOOftTT.UT. % I W4IH4 *1IHHH 3i’*Rlcl (i) ffPT 5 %.HT. % I 5<rift TOSii^^ch tjfai % Rn^^i ?Tft 

aq*cH r re q>tnfftranftqamTOr ti to? i <w 4 *g r afts (TTfrf ^) TOf •ftft’im qss($m 230 

50 TOrarff *trt farjfl tr 1 1 

^ i fcq il t^z ftf ffiifa ffl % aftelR^, % f^ htiI'I olei'l ft ftsfft % Riy, -hIci«i*<. *ft fo»**i 

1 ^ 

«ftr, ttot ^pt arfafwr «rnr 36 ^fft ^r«nrr (12) ^ri to jjiPwft' ^t -^ftt ^ ^ 
t ftp m t sci % a^*ftyi %TR TRpr^ftf^ftrftT^ft ftfWnr ski 4^ft aftr ^ft^mrftft (4«ft 

gT^ftlft^T nTg<ri fqfafft Ti tr t t %, ftftftftftr ^rft ^jTg^nftrftft^ftap, ¥ 4 i«fcn aftr «ni 4 mm% ften « 4 "h< u i 5 f^.TJf. 

^T3Tfft37fTO% “3” -qH%f^T 500 ft 10,000TOft* WM W TOol (T^) S^ft^Tfa^ ^ 50 ^TTO^ft 

37fTORT^T?TT^Tftf sfa ‘*4” ^1 * 10 % , 2M0^5x 

[ mft. 21 ( 80 )/2002 ] 

■ft. tt. f*rfTO T TT X T f^^TFT 
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New Delhi, the 16th August, 2005 

S.O. 3 116.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use atid to render accurate sendee under varied conditions; 

Now, t lerefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (weighbridge) with digital indication belonging to medium accuracy (Accuracy class-111) of 
' AWE’' series \ 4th brand name "AVISHKAR” (herein referred to as the said mode!), manufactured by M/s. Avishkar 
Electronics We ghing Scales Pvt. Ltd.. Deorao-Baba Chawl, AkoIa-444001, Maharashtra and which is assigned the 
approval mark f 4D/()9/2004/279 



The sail Model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge), 
with a maximum capacity' of 20,000 kg. and minimum capacity 100 kg. The verification scale interval (e) is 5 kg. It has 
a tare device wit! l a 100 per cent subtractive retained tare eltecl. The light emitting diode display indicates the weighing 
result. The instriment operates on 230 Volts and 50H/. alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government he. ebv declares that this certificate of approval ol the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same scries with maximum capacity above 5 tonne and up 
to 50 tonne with verification scale interval (n) in the range of 500 to 10,000 for V value of 5 kg. or more and with 'e 
value of 1 x 10 k 2* 10 k or 5* 10 k , k being a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model have been manufactured. 

[F. No. WM-21(80)/2002] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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16«rmT, 2005 


• 5 nr. 3 ff. 3117 .— WMK %T, Wff 3 T Tfwft 'gRT^ W*JR^RRTt f% 

33tT TOeT (^ ^ M 3*Tfft ^£f) W ^rRT7 RTO srfafwi, 1976 (1976 ^T 60) *T*H ^T3 3fr( RTT RTW 

( MlSdl ®FT t^FR, 1987 % 3H«1^ % 3*<J^H % 3^ «1K1 ^ R'HM'II % 1% ?FMR h4)m 3iqp4 ^ ^ 3=Ki Ht-Sd 

W«fm ^PTTTT <<g|‘il •aqfhC faf^FT RftfwfRRf *f <4H^«W ^T W3 RR?TT T&RT; 


3RT:, 3T^, %=5ffa'HT^ 3Tft#RRTR7t RRT 36 RTtWJRT (7) 3fft (8) SRT 'SRfrT 1Jff=KRff ^1 R%T ^^FRf 
^if^R ^$«| 7%dB ml^T., ^RM-^RT^mcT, 3R^TT-444001 RW? £RT faftffoR«RT W?-faT (^f-III) 

RFt 44 Ti ^ zt” s fT3W % 3^F 7JRR R%cT 3fRifri|fafi cTTcPT 3W0| (^ReT TFT MR) % RTS^ Rrt, f^FT% Rrt RTR 
“3flf^R” % (f^T^ HrSd 4>^i T FTT%) 3^7 1^> 3TT^T^T"5^/09/2004/280 ^* 13^10 ^qiRRT 

t, RRFT-R^ wft afh: H^lRfld RRcft 1? I 



HUcrl f^^frf?l T^T M Rtf criU^Ttf 3m7tfRT 31 ^^|Ph< 1 cftePT (^<rRFI 3WR Rtf) f I 3TfaSKR $FRTT 

20 %otjto 3^7 TO 40 TIT. t I lOTHTOn 3RrRI^ (3) RrtRFT 2.TJT. 11 3R$<fcJcH "^f^T t faRW Wl 

yfcl^lrl ^PTTO RTftcT 3TT^q^R "9MR f y-=hfi>l 3 pu44> si^s (R^TO <ffcR hR’ j IIH RRRri? IRRRRR 230 

RtrS dffc 50 'ArUml RRT fRSJ<T R^TR T R RTF? RRcTli; I 

*t,r~vi R5t <♦><'■) % 3<Rif<.ctn, <=t> h% fd^ H5ffl'*i =fit <ald^ % fdn tiiciH'R 

WIRTTI 

afk, m^K, 3^rt 3TfaPm ^ «irt 36 ~^\ ^t^rt ( 12 ) tktt ^r«w4)* 3rqm ^ wt 

t f%3^RTRT^T%3^Rt^T%^7 TRT^ % 3T?T f f?r f^mf(TT URT ^ 'fe^TT^T % 3T^RR 3^ "3^ «WlJl ^ f^RT^ 

3T^Rtfer hT^ch ftinfUd I^fru rri t, 3Rt ^ Ft ^r, ^ ? -TT4m sjfr % TfleH "3WR»r ^ "# 

ioolR.m'^ 2 Tn.^ 4, 3” RR%fpra; 100 ^ 10 , 000 hihmmsrri^t(t^t)stit. 3rfsrar% 

4 ^ M RRT%1^ 500^ 10,000 HIMHM (T^f) 3RRWRf?R1 50 fclT. <T^^3TfR^Km 8RTrn^f 3^ ‘ , ^" RFT 

1 x 10 % , 2 x^ 10 % 'RT 5 x 10*, % t, # 4t u llrH4> 'j«if«h "Rt TJ^T % f I 

[m : R.'55^'qR-'21(80)/2002] 

it. tt. ^«j|i*ifH, fqf^qr? 
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Part II— Sec. 3(ii)] 


New Delhi, the 16th August, 2005 

17.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sat sfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions cf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weigh ng instrument with digital indication of “AVT” series of medium accuracy (accuracy class-III) and 
with brand nam 5 “AVISHKAR” (herein referred to as the said model), manufactured by M/s. Avishkar Electronics 
Weighing Scale! Pvt. Ltd., Deorao-Baba Chawl, Akola-444001, Maharashtra and which is assigned the approval mark 
INDA)9/2004/28r 



The sai 
with a maximun 
device with 100 
result. The instr 

In addil 
for fraudulent pi 

Further 
Government he 
instruments of s 
verification seal 
interval (n) in th 
being a positive 
with the same j 
manufactured. 


i Model is a strain gauge type laod cell based non-automatic weighing instrument (Table top type), 
i capacity is 20kg. and minimum capacity 40g. The verification scale interval (e) is 2g. It has a tare 
per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 

intents operates on 230 volts and 50Hz alternative current power supply; 

' 

ion to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
actices’. 

in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
eby declares that this certificate of approval of the said Model shall also cover the weighing 
iniilar make, accuracy and performance of same series with maximum capacity up to 50kg with 
: interval (n) in the range of 100 to 10,000 for V value of lOOmg, to 2g. or with verification scale 
s range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value of 1 x 10 k , 2* 10 k dr 5>< 10\ k 
or negative whole nun\ber or equal to zero manufactured by the same manufacturer in accordance 
irinciple, design and with the same materials with which, the said approved model has been 


IF. No. WM-21(80)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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TO^TTFTO: fflclHO, 2005m 12, 1927 


16 3TOcT, 2005 


eRT,3JT. 3118.—TOFR «fiT, fafim HlftHKI'fi STCT <^t fHti f^TT TOT % TOTO FT TO I % 

33R[ Mi ^fiRT HIS e l TOJTfo ^1’) WZ 3fft TOT T TFT 5 F' 3TfafWT, 1976 (1976 ^5T 60) TO TO 3fft TO TOTO 

( MISelf «PT STpTO) fWT, 1987 % 'TOT’if % 3Tp9 t afft JX TOT «fT 7TTOFT $ % elMMK TOffi "9 *4) TOT nTsel 

^sfcTT TOT? T^TT oflT fafTOT W 4Udl <%TTT; 


3R1:, 3^, 7TOK, TOT STfafWT^ TOT 36 TOTOTRI (7) (8) STCT3T^rT TTfoTOT ¥%TTO7T p, 

4-H4^-=HH ^IfaqfCM Slf^Z felfy^S, FTTO TORT7T. 1919, Tit 8/3, S-S^l^ei TOT TOR, 5?q<l«(l^ URI faffo FTO^THR TO RTO’ ’ 

*p3TTOT %-p-fTT: ^pT, *M<IcH<=h W#1 (%fTORTOTC) %RTFeTTO, fTOTOTOFTOT TOR“%TOT” t (f^FH^ TO% 

toto^ nisei tot to t) f^ 3 ipf^f^ 3 n^p^/ 09 / 2 004/590 frorwt, 3 fft 

yohlHflC «t><al ■f; 



TOT HlFel TO ^l^ l fdd TOTO TOTOT R?fH TOT T^eT TOTTOfm ("4 fTOeR) TOTOTTOfa f I FTO# 3TfTOcRT 3TTOTT 5000 RTo 

t affc ^roin ^rm5m t i RiftTOT^TO, to!, fron, fRwrRif^pm toftoT% fror-fron, pt^ ^iq) 
TORT % Pg3U$i fe»TO TO 11 TOTOTFT40 TOTmRfafwf ITOTTO I T230Rtee3fo50Fpf MeMITOf TOT’fap WIRT 
TOTTOTlt I 

K l fiTO i f%z ^ pif^ ' d TOR % 3 T ftifTO I, R#TRft TOid^f ^ffiFKf % feTT? l^lel'T ^ TfaTR % RT t!lei«l-q RffTOT 

* 

'Jiiy/u I 

3^, %^T 7T7TO, TOT 3TNW1 RtT TOT 36 R7T RRTOT (12) RP TT^RFTf ^7 ^TT 7 ! TO P ^ *TTW TOTT 
t % ~3^T ' ^Tge l % W t nT?%3T?picT^f¥¥#TPT3^f^RT, f^np%3TpfR3ffr TO’ ■HH'il ^T fTOH 

3TptfeT KTSeT fqfafild fTOT TO TOt JfTOTT % Ft ‘^ ? Tt 4?TI 3^ «hi4Hien % oleii '3TOT n F *fr f^TTOf 

3fTO 51^ 5000 I 

[mi TO^p-21 (303 )/2003] 

4t. tt. f¥ro to from 
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THE GAZETTE OF INDIA : SEPTEMBER. 3, 2005/BHADRA 12. 1927 
New Delhi, the 16th August, 2005 

S.O. 3118.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions ol the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating, 
automatic gravimetric filling machine (Weigh Filler-Load cell based) of C WFFS" series with brand name "CANNON" 
(herein referred to as the said model), manufactured by M/s. Canflex Engineering Private Limited, Post Box No. 
1919, C-8/3, Industrial Estate, Sanath Nagar, Hyderabad and which is assigned the approval mark IND/09/2004/590 



The s< id Model is an automatic grvimetiric filling machine (Weigh Filler-Load cell based) with a maximum 
capac ty is 50C0g and minimum capacity 5g. It is designed to fill free flowing non-sticky, non-dusty products such 
as tea pulses, ootato chips, confectionery' etc. It fills 40 fills per minute. The instrument operates on 230 Volts and 
50Hz alternate current power supply. 

In adcition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instalments of similar make and performance of same scries with capacity in the range of 5g to 5000g manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which, the saic approved model has been manufactured. 

[F. No. WM-21 (303)/2003 ] 
P A. KJHSHNAMOORTHY. Director. Legal Metrology 



[vmn —ws 3(ii)] 


2005/^ 12, 1927 
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*H} Retil, 18 3FPRT, 2005 


^T,3ir. 3119fafe<T il l fiwfl gU l^ W^FTft'wf fa 

■* c w RhU "*¥ HI-Serf ( h! 4 ^ 37T^f?f ^41 ) «fl'S 9^)7 HI4 *HH4> 3tR*PiHH, 1976 (1976 60) <T®TT «TTJ 9^7 Hl*H HiH^b 

(Tfeff 1987 % % 37JF7 t 7HW1T t fa WTFTR 3T#T 3 Mt W FTSeT 

*T*TT«fm ^TF7 TfalT 9^7 fafVF T hRR^M 3 WJ3<T W ^RcTT 7^TT; 


3RT:, 3R, 7TTWC 9srfaRiHH *TRT 36 faFFmn (7) 9ff7 (8) ^17? 3T^rT 5 J|Rwh) ^T yfai ^ 

iHHIdlRlTI, 97Tf T^T7fr, 17/229, 45l4R^fa, ^17#7R f^% W, fad** <fa, $R*ll»ll £171 ffarffaF^wfa? 

(wfarfa-n) ^ifa %3fa^57 £th fafa, ^^nifHd (Y^far-srFrc) %Ttfer^r, ffafa 

^iT HIH *^it"H 1 % ( RlR §h4 3°M hTscI MHI%) 3?t7 
%, 9i'|H|^H 9Hl l '|- T T7 '9TT7t 9 tR ysblRlfl Hr),ell l| I 



ifa siifafa ^rfar (^r«n4?n ^pf-u) 

Cll<HH 3H c tK IJ ] % I SjH'Yl 9*fWlH %(HrlI 12 1faTTT° far ^HdH Hell 50 TIT. 1? I HCHIHH HIHHIH SFeTTRrl (^) ^T H!H 1 TTT. % I 3 h 4 
^ 37TT7q^R-^f^r f Pl'TT^l TTef 7tf<T7Tcl fafa aTTSfajeR TtHFT ft 177771 3c*Mfa FFTlF F£7 ? hR'JIIH 

3Hd$ld =RTTT 11 7W^ 230 41^, 50 y^Md! *1RT ffajd W "17 ^l4 TOT 11 

WlRd'l faz % ^fad % faMfar, F7fa fa oMH^lO % fa^ fafa ^ fafa % f^ Tffa^ ^ faTTT 'm! T Tl I 

far, farfte ttttfc fafawr fa »tttt 36 fa *jitt ( 12 ) £itt hfh fafafa ^t ^pfar^fa ^ ^ RIm'jii TOrt 

t fe73RfTO%3T3^%m wn-^% wRt 137 ftMwfm-gRi <j^t Ri^ri, fe-^% 3 ^ 7 ^ thhiIi ^ fm§ 

9T^fer ^rfecT fsrf¥% f^TTT t P 7T f, fHfnfMH 37T1 S JWTT % ^ Ft ^»TT«RTy 3^7 '<*>l4mrrH % eTteTH #1 ^ 

1 Rt.TTT. 50 Rr.TTT. <1=^ u ^' r HH % (cHM, 100^ 5,000 eRF M TTr^R’TT hihhH 3|'<i<t<H (TT^T) 3^7 7T%(T 100 fa.TTf. ^71 "371^ 
9#7^r% u ^" FR %%T 5,000 ^ 50,000 (T^h^^TF TTeWT^WTH 3mm (T^T) 7T%(T 50 fellT. cT^^t ^cbdH 
f 9ft7 1TFT 1 x 10*, 2 x 10* ^T 5 x IQ* % f, ^ *7717*^ ^T 7£*T % 714^4 t ! 

[ 7T5T. 7T. '7F-21 ( 201 )/jj004 3 

4t. T7. f wil^fd, f^TT^r, M^r FT7 f%H 
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' New Delhi, the 18th August, 2005 

S.O. 3119. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
(Table Top type) weighing instrument, with digital indication of high accuracy (Accuracy class-II) and with brand 
name“NEWGEN” and “NTT” series (herein referred to as the said Model), manufactured by M/s. Newgen 
Technologies Inc., 17/229, Mahavir Park, Opposite Corporation Bank, Rohtak Road, Bahadurgarh, Haryana and which 
assigned the approval mark IND/09/05/173; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table Top type) 
of high accuracy (accuracy class-II) with a maximum capacity of 12 kg. and minimum capacity of 50g. The verification 
scale interval (e) is lg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230Volt, 50Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 5.0kg. with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50mg. and with the number of 
verification scale interval (n) in the range of 5,000 to 50,000 for e’ value of lOOmg. or more and with e’ value of 1 
x 10 k , 2* 10 k or 5xl0 k , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 


[F. No. WM-21 (201 )/2004j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[W]\l—waz 3 (ii) ] 


W^TTRm: 2005/RT5 12, 1927 
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18 3TW, 2005 

^ 3 -erfofa TTfe^ (#^ <3 ^ aTTflft M) w^kwi RTTO 1976 (1976 ^T 60) <T*H W afR TO' 

( MUcii =PT - Spfft^R ) fWT, 1987 % ^TOlf % 4TJRR t aik ^7 ^TRl t fa WMR TOtn ^ 3 Mt TOT 'RP5RT 


3T?T:, 3T«r, %^kTTR3m, TOT arfafWT^ *TKT 36 3R-*1RF (7) 3?ft (8) £RT TOT ^ «W 

TTjptq ^Hlgllfrm , afl^ TT=T ^ 17/229, RIRkk qfa, 4>HH ) fa n % TO, %TO Tfe, W^TTO #PI SRT faPiffa 

-qqr4tn (w4mmf-ni) rr* % 3i«M> 'Afar crtcR aH**^ tor) % kf-sn ro, 

kRi%m^^TTO 4<T:? £skT’’t (f^rk^rkTOTqTSeTwroi) arkfak sr^jfaq fas ^^^09/2005/174 TO^fwfaRi 
m] % t ar^tfr-n wm «fk toPvki wt 1 1 



w Tff^r TT^Tfkf^T %5T TOT ^rr kcT arrorfai wkrr (wfa^f-lll )-^mi (^rok tor) 

ctt^rtorr 1 1 Trot atfrorq srrtt 2,000 fa.m afa ^jtot 4 femti torr rrrh ^rtw C$) 200 m 

11 amtag e H f faTOT 7T?T Rfoym STOcRltTO Rifat anonym RTO 11 TORT ac'H'jfa «IRl® (R^T^^O TO^ 

trftTTim ^Rffar tott 11 totot 230 ktmr am 50 TOroff to Pfajff R7 TOTT 11 

TOtfa aiPdfafrl q#T ^-W^^q^Rf%t^: Tgfakkfaftk%faRTTfafal ktf^RT^TTRITI 

aftr tttor tot arfalfaRT ^ rkt 36 torrt ( 12 ) toa ^nfafa ^r tort ^ ^ 
f fa 3RR qT-Scf l % aRfHfaT % in RHl'Jl'R % an'ciMa mft fapfafli £K1 a*fl Pn.si'Tt, fs^i^'l % ar^TIR a^r RTRRTt k f^Rlk 
a^frf^T WT firfRfik! taT TO t, W#RT 3TTT ^ ft TO, afrT *1 % cftcTR <JTOC*l kt ^ 

5TTT. RT^33fTO% < ^’’RH%1^500'k 10,000 TO^t R5t 3 HoTOTOB aRRTRT (T^f) 77%cT 50 fo. TTT. ^ 3?fTO aft 
5,000 f^.m.TO^3TfqWT^mT^tafR “f’RTRI x 10 % ,2 x10 % RT5 x 10 % , 


[1U T?T.-21( 201 )/2004 ] 

tft. TT. f5«'Tl^f?f, Pl^l<+> > "f^fro RR ■fk^TTR 
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THE GAZETTE OF INDIA : SEPTEMBER 3, 2005/BHADRA 12. 1927 (Part II— Sl.c 3(ii)| 

New Delhi, the 18th August, 2005 

S.O. 3 120. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati died that the Model described in the said report (see the figure given below) is in conformity' with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appioval of Models) Rules, T98 7 and the said Model is likelv to maintain its accuracy over periods of 
sustained use ai d to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Plat¬ 
form type) weig ting instrument with digital indication of medium accuracy (Accuracy class-III) and with brand name 
‘ NEWGEN” an i ‘ NTP” series (herein referred to as the said Model), manufactured by M/s. Newgen Technologies 
Inc., 17/229, Mshavir Park, Opposite Corporation Bank. Rohatak Road, Bahadurgarh. Haryana and which is assigned 
the approval mai k. IND/09/2005/174; 



The saic Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) of 
medium accuracy (accuracy class-III) with a maximum capacity' of 2,000kg and minimum capacity 7 of 4kg. The verifica¬ 
tion scale interval (e) is 2Q0g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative 
current power su pply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government heriby declares that this certiticate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity 7 above 50kgand up to 
5,000kg with verification scale interval (n) in the range of 500 to 10,000 for ; e’ value of 5g or more and with ‘e’ value 
of 1 x 10 k , 2* 10 1 or 5><10 k , K being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in iccordance with the same principle, design, and with the same materials with which, the said 
approved Model tas been manufactured. 

[F. No. WM-21 (201 )/20041 
P A. KRISHNAMOORTHY, Director of Legal Metrology 



[w\ 3(ii)] 
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7FTO : facial. 3, '’OOS/^K 12, 1927 


fc<rdl, 18 ■3T I T 3 F(T, 2005 


1976 (1976 ^160) w^rz^^N^m 

■qqisfcTT ®RTtr T^TT fapHH ^iftfwf^Tt TT^pf «?Hl 3?CM 3Hdf <^»i; 


sre:, am, tor -mi artMPm *m «ro 36 ^*t-«iRi ( 7 ) afa ( 8 ) ski to 5RtR ^ W 

^ Hfal ^faTO . aWfeg^TO, 877/3 Pit, mt W^R RStSR-390010 (TJTO), OTW^" «-1.IW-1/6 ’ ’ 

sj^T % 7Rg#nr TO r#i (ta fcK) % Rtsw RR frra% sn sm “’’ t W* 

^■nRit) afa fad srpito fas «n^ r=t Rt/09/2004/372 «m jiftw fosi ’fh t, sHJRtss 58wra ■»ii(l H«t>ifti<i *»«i 1 1 



^^^TOifas tor#i (frofemmiR)tiI ^*f*ro W1iso*ft.#. *to’T"n» tots ft.#. 


[T5I.U T£T.-21 (129 )/2004 ] 
•eft, TT, ^wJll^fd, fifcmi, "TN faflii 
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THE GAZETTE OF INDIA : SEPTEMBER 3. 2005/BHADRA 12, 1927 


New Delhi, the 18th August, 2005 

S.O. 3121.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given beiow) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic filling 
machine (Piston filler type) of Sanfil-I/6 series with brand name SANFIL' (hereinreferred to as the said Model), manu¬ 
factured by M/s. Sanira Associates, Precitech Compound, 877/3/B, G.I.D.C., Makarpura,Vadodra-39() 010, Gujarat and 
which is assigned the approval mark IND/09/2004/372. 



The said Model is an automatic filling machine (Pistion filler type). Its maximum capacity' is 150 ml and mini¬ 
mum capacity is 3 nil or equivalent weight. It has a maximum fill rate of 50 pouches per minute. The machine is de¬ 
signed for filling voloinetric viscous fluids. 

[F. No. WM-21 (129)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








[ MFT n —WS 3(ii) ] 


MRAMiUMH* : 3, 2005/MR 12,1927 
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18 3R1MT, 2005 

■^»T.31T. 3122.—TRMHTM5T, faftjcl Rnti **<3 % H^iq^Mg MTOHit T F?T% % 

«"?&**) 1976 (1976 M* 60) <TMT TO sfa MB MfFWT 

(MTS# M)T arfft^T ) 1987 sfa gM TO M>t MMTTO t fe> W1TCITC aWfa *lf ^ WRT^TM 

w4tTT MTO; T^MT sfft f^R MRr^fd4l‘ i TfaT W WTT%^7T; 

3^:, 3R, V*1*l m W^m^qKf36 M^^TORT (7) afr (8) 5RT *<& gifoiifMft *<fri ^ 

ffcn faftW WMo 50-59, #R*-25, *e5PTO-121004 gfRTFTT, SRTfaftfafTOt 41 4901 4 ' TOlfTO MRfafa TO 

"5^/09/05/334 RR^TO fTOT RRT t, 3Rfte TOt 3^7 y^iHfin TOt t1 



WTO^I^Nt^ ?[eTKW5 armrfRT RffeTOKM>IRIM#RT MRfHcfN TO 11 ^#^^50 

%.7JT_ f I c^ fl ^ gg % RT MR TOR #7 ^ MT MR ^R11 5«M»t 3#R>?RT MTM1R 10 #T5# l*W 

11 MrranpM, to, ^fHt, ifa, tow atrf? iti acRKl MRt % fro fsw^r fror tot 11 

^SlWr -c^ 3 % % atfafTO TOTH TOgKt' % fTO RTtrFt ^ ^tlTOT^^ 1 

sftr MWR TOR MfMfwr MRI 36 'SWT (12) UTR ^ TTfsRRTT «PT TORT MR?T p Mg ^ Wl MTcft 

t %TORWT5W%^RRrR%gM TOIWTO% <H>f4 4^1 faM<ll fcl<> 4^1 % a^TR sfo<i*\ *"*1^^ I^R# 

W ar^Rtfet RT5RT oFT ItoW fTOT TOT t, faftfiR TOTt »pTO gt TOT^RT sfa ^l4nicnn % <iWH iHW 
10 fo.TTT. ^ 100 %.TTT. STATOR 8RTRT TOt f I 

[Ml RR.-2l(49)/20©4] 
-ft TT fT^iR|pf, factvicfc, fafTO RTR faTO 


2498 GI/2005—8 
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THE GAZETTE OF INDIA : SEPTEMBER 3, 2005/BHADRA12, 1927 [Part II— Sec. 3(ii)] 

New Delhi, the 18th August, 2005 

S.C. 3122.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained me.and to render accurate service under varied conditions; 

No v, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central 1 jovemment hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instn ment of ‘4901’ series with brand name “AVERY” (herein referred to as the said model), manufactured by 
M/s. Avery ] ndia Limited, Plot No. 50-59, Sector-25, Ballabhgarh, Faridabad-121 004, Haryana and which is assigned 
the approval mark IND/09/05/334; 



The said Model is a lever and beam based machanical type automatic gravimetric filling instrument. Its maxi¬ 
mum capaci y is 50kg and minimum capacity is 10kg. It consists of weight box at one end of the beam and weigh 
hopper at th 5 other end of the beam. It has a maximum fill rate of 10 bags per minute. The machine is designed for 
filling of prc ducts like food grains, tea, sugar, seeds, salts and the like etc. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent p actices. 

Fur her, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatic filling 
machine of si milar make, accuracy and performance of same series with maximum capacity in the range of 10kg to 100kg 
manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with the same 
materials vvi h which the said approved Model has been manufactured. 

[F. No. WM-21(49)/2004] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 













[MFTII—3(ii)] 


: 1W5R3, 2005/^ 12, 1927 
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M 18 •3T r PRT, 2005 

■3TT.31T. 3123.—TR3FR ^T, fa%<T TTlfWltCRT TRtTRTpfctiTT ^ "3? TWI*JR ft'W t ft* 

33RT ftite if ^faf?T HI 5 ft (#% it ^ STTfifi ^t) W afa *TN 'RT S W 3?f^fwT, 1976 (1976 ^FT 60) <T*?T W 3?R W Hll4> 
( HT-Sdl' "^T SljHtfrT ) twi, 1987 % % aRJTSq t ?Pn?m: Tret 7 ! ^>t ^ it 'WRTTlfS^r 

W*f?TT ^TTTT T^TT aqfa i 3M'^ ^1KR WTT T^TT; ' 

3RT:, 31?,%^^n^^3Tfi#m^qro36^3Wr(7) a^(8)gPJ1g|gj^RPlfWH , *ftH%<frf*(;4^ My 
3Rf'git^'W, 13/5. MF^T(^) 1 II M I MU 11 11 ■<! j^MBtirnn UMI »l l l"W l lill M’t I I 1 mill 

*Ff-III) 31FraifgRT , TT^T T£5R 7T%1T 1W1 (feR TT^TT Rffiit TWIT) % ^5 ^T 

11 ^«W M t M^l^^cRT Hl-Stf ^iwt) ^ W09/2004M48 r^i 7 R!T t, 

yHl u IH^ ^ afo y«wf*m ft 

3cki nfefl (#3 it ^ 3nff?T $&) ^ Picrwl y^bK ^rferi sTmrfta ^^wtRrW «*w»T®i t 

3?flWcR Ml 100 %. TIT. afa^ffiRT 8J*RTT 5 %. TIT. 11 UrMHH HI4MH 3RRRT (i) "ST'RH 500 m % I ^4 hA TJ^To-ne^cn 
t fafl<*! ?T?T VlfiUfKl qjft<T 'STPfcTJeFT TIMF1 % I 

T£Tfm^^it?Tii;%aifMTWRiN^ it T&?TO it fo*1T W?1T I 



3?ft TRW W atfMPm WT 36 ^>t 3WTT (12) CRT TR?3 TO1WN TOR \ TO «b<rf) 

% f?T3^T Hfefl % STyfopT %TRT ¥91^^% aRRfa 3T?t fafWtfl CRT M\ fi&Hl, <srtl MW^TTT fa<rlR 

3^T *iTscri TO Pl*t? u l ‘fWT T RIT %, fafiHid ^iiTO^§?#N£ , «^%tlW*'<»MmTO’it 1 ^Rt'3it 

500 TIT. ‘RT 3TT$ 3rt%n> % 44 i 4, TOT%f^lOOltl,000 TITO WRWF^(|^!) SOlWfc %300 ftf.m 

zfc * 4 ^ 44 T7pn x io % , 2 xio % -qr5 * io % , %«*^ w % 

f i 

[ 1ZM -&FI W*. -2T( 229)/2004 ] 
it. TJ. fTWJpf, M^W'RFT ^IPT( 
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THE GAZETTE OF INDIA : SEPTEMBER 3, 2005/BHADRA 12, 1927 


[Part II— Sec. 3 (ii)] 


New Delhi, the 18th August, 2005 

S.O. 3123.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions oflhe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government heimt issues and publishes the certificate of approval of the model of non-automatic 
weighing in: trument (Spring balance hanging type) with analogue indication of ordinary accuracy (accuracy 
class TIT ) and with scries and brand name “APPEX” (herein referred to as the said Model), manufactured by M/s. 
Ganesh Engineers, MXUdyog Nagar, Block No. A/5, God-Dev Road, Bhayandar (East), District-Thane-401 105, 
Maharashtra a nd which is as signed the approval mark IND/09/2004/468: 

The said Model (Seethe figure given below) is a hanging type spring based non-automatic analogue weigh¬ 
ing instrument with analogue indication and of a maximum capacity of 100 kg and minimum capacity of 5 kg. The 
verification sc ile interval (e) is 500g. 

In ad lition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent pra ctices. 



Further, in exercise of th^ powers conferred by sub-section (12) of the Section 36 of the said Act. the Central 
Government lereby declares^ fliaj this certificate of approval of the said model shall also be cover the weighing 
instrument of similar make, m a# performance of same series with maximum capacity in the range of 50 kg to 300 kg 
and with num >er of verification 4c^le interval (n) in the range of 100 to 1,000 for "e value of 500g or more and with e 
value 1 x io k 2* 10 k or 5*10 k , k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design, and with the same materials with w'hich, the said 
approved model has been manufactured. 

[F. No. WM-21 (229)/2004] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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New Delhi, the 18th August, 2005 

S.O. 312< l'—Whereas thp Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfu d that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Sandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approvil of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and :o render accurate service .under varied conditions; 

Now, then Tore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gover unent hereby issues and publishes the certificate of approval of the model of automatic filling 
machine (Piston fi ler) with digital indication of 'FP-PI' series with brand name "Fairpack" (herein referred to as the 
said model), manufactured by M/s. Fair Pack Machineries Private Limited, 1, Thanthai Periar Nagar, Ayanavaram, 
Chennai-600 023 a id which is assigned the approval mark IND/09/2003/695; 



The said N odel is an automatic filling machine (Piston Filler). Its maximum capacity' is lOOOg. It has a maxi¬ 
mum fill rate of 10- -30 fills per minute. The machine is designed for filling non free flowing liquid products like veg¬ 
etable oils, grease, jelly, Jam, paste, curds, ghee, vanaspathi, margarine etc. The instruments operates on 230 Volts, 50 
Hertz alternative n rrent power supply. 

Further, ir exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereb] declares that this certificate of approval of the said model shall also cover the automatic filling 
machine of similar nake, accuracy and performance of same series with maximum capacity' in the range of 2 g to 2 kg 
or equivalent volun e manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (283)72003] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology' 
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[Part II —Sec. 3(h)] 


New Delhi, the 18th August, 2005 


125.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
;fied that the Model described in the said report (see the figure given below) is in conformity with the 
■ Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
d- to render accurate service under varied conditions; 


erefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
srnment hereby issues and publishes the certificate of approval of the model of automatic filling 
filler) with digital indication of’FP-AU’ series with brand name "Fairpack"(herein referred to as the 
mfactured by M/s. Fair pack Machinaries Private Limited, 1, Thanthai Periar Nagar, Ayanavaram 
and which is assigned the approval mark I ND/09/2003/696; 



Model is an automatic filling machine (Auger Filler). Its maximum capacity is lOOOg. It has a maxi- 
l pouches per minute. The machine is designed for filling non free flowing liquid products like milk 
^der, wheat flour, ground spices, pharamaceuticals powder, tooth powder, chemicals etc. The instni- 
230 Volts, AC 50 Hertz alternative current power supply. 

n exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
>y declares that this certificate of approval of the said model shall also cover the automic filling 
,ar make, accuracy and performance of the same series with maximum capacity in the range of 2g to 
by the same manufacturer in accordance with the same principle, design and with the same mate- 
he said approved model has been manufacture 

[F. No. WM-21 (283)/2003 ] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[Part II —Sec. 3(ii)] 


New Delhi, the 18th August, 2005 

S.O. 3126.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sat: sfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of tie Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use a [id to render accurate service under varied conditions; 

Now, t terefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic filling 
machine (Cup filler) with digital indication of 'FP-CU' series with brand name "Fair pack"(herein referred to as the 
said model), m mufactured by M/s. Fair Pack Machinaries Private Limited, 1, Thanthai Periar Nagar, Ayanavaram, 
Chennai-600 07 3 and which is assigned the approval mark IND/09/2003/697; 



The sai d model is an automatic filling machine (Cup Filler). Its maximum capacity is lOOOg. It has a maximum 
fill rate of 30 Ft 1 per minute. The machine is designed for filling non free flowing liquid products like sugar rice, salt, 
suji, granuals, t etergents, pharmaceuticles, seeds, agricultural products etc. The instrument operates on 230 Volts, AC 
50 Hertz altem; live current power supply. 

Furthe; in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatic filling 
machine of sim lar make, accuracy and performance of same series with maximum capacity in the range of 2g to 2kg 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21 (283)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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28 

00 

25 

78 

29 

00 

21- 

75 

315 3T3T? 29 ^ 1 

\ 

ufcTTORT «lcfk>r J 

00 

01 

50 



30 

00 

01 

37 

43 

01 

07 

70 

3i5 ©rar 43 /irgsr i 

j- 00 

02 

82 

oicrassrer «icfteT j 



35 

00 

11 

15 

42 

00 

01 

10 

41 

00 

07 

45 . 

40 

00 

08 

22 

39 

00 

25 

10 

88 

00 

14 

30 

89 

00 

16 

79 

90 

00 

10 

63 

9! 

00 

10 

57 

315 oT3TJ 92 # W<g^ 

| 00' 

02 

95 

foloTT <Hi*»f 33 


92 

00 

05 

61 

93 

00 

01 

81 

94 

00 

03 

45 

95 

00 

04 

97 

96 

00 

06 

31 

97 

00 

11 

52 

98 

00 

04 

33 

99 

00 

04 

23 

100 

00 

09 

94 
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cfiqjPT : Tffcla tofcfT : 3ftcITg? 


[PartE—Seu 3091 



S. 0. 3127.- 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 29th August, 2005 


[W. 4 31R-31015/2V200#-sjt4dR- II ] 

3faR*rnsps 


5 1152^ y <Acw«ito SrSrfiSSlS'te 

dated the 30* Oactoe^loM it^t eni*' ^^ *'* ^ ***]’ publish ® in the Gtuette of India 

*Sn“ n n p S“ £35 1^7 rr tr* 

State of Maharashtra b, Hindnaan Petrole.L CotUiKiSf "'“ 
on the " SSeTS,° f ““ *** «— *»«.the pobtie 

Ann ^S^SSSSSSSS ““ 6 ^ - 

tanttiMita toSf“ r “““.tit,«« — ..bon M „„being 
user therein; y ^ he pipeline, has decided to acquire the right of 

the»id N A™ti k c£Sh> suh-sectton(1)ofaection6 of 

- JtoSL'SSS oS2^2rsL“SS b v*»<*?• <**«*»«**, 

the pipeline s tiall instead of vesting in the C i r ^ nS ^ of user in ^ ^ land for laying 

° fthiS ^ " »N— Petroleum SS2^Xii£ 
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SCHEDULE 


Taluka : MOHOL 

District: SOLAPUR 

_■_... -. ■ ■ "i 

State 

: MAHARASHTRA 

Sr. 

No 

Name of the 
Villaqe 

Survey No. 

Gat No. 

Sub-Division 

No. 

Hectare 

Ml cd 

Are 

Sq.mt 

1 

t 2 

, 3 

4 

5 

6 

7 

AA 

8 

no 


1 KOTHALE 


143 

00 

00 

03 

146 

00 

04 

15 

147 

00 

07 

52 

148 

00 

14 

01 

Metalled Road in 




between Gat No 

00 

00 

69 

148, 147,146 and 
143 



149 

00 

37 

80 

150 

00 

07 

00 

151 

00 

11 

53 

152 

00 

30 

53 

Service Road in i 

1 

02 

02 

between Gat No 

L oo 

152 & 164 J 




164 

00 

19 

65 

Road in between ] 




Gat No 

00 

01 

94 

164 & 165 

165 

00 

13 

73 

166 

00 

11 

90 

167 - 

00 , 

07 

33 

168 

00 

"01 

98 

169 

00 

05 

30 

170 

00 

12 

54 

171 

00 

07 

60 

172 

00 

06 

55 

173 

00 

06 

50 

174 

00 

03 

33 

Nala in between 

1 



Gat No 171, 172, 

\ 00 

02 

06 

173 & 174 

J 



175 

00 

09 

45 

176 

00 

10 

99 

177 

00 

16 

42 

184 

00 

13 

10 

185 

00 

05 

23 


*«r 












00 42 44 
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Taluka : MOHOL District: SOLAPUR State : MAHARASHTRA 

--—I--—-— 1---—I- fTTT _I : A - 


Sr. 

No. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

Villaae 

No. 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

7 

i 8 i 

2 

ANKOLI (Contd.) 


Drain in between 1 
Gat No 

\ 

00 

02 

13 




323 & 270 

1 







Asphalted Road in 
between Gat No 

i 

00 

02 

34 




323 & 270 

J 







270 


00 

20 

56 




271 


00 

47 

34 




283 


00 

23 

21 




284 


00 

23 

21 




288 


00 

18 

87 


Metalled Road in 1 


between Gat No 
288 & 104 J 

>■ 

00 

03 

11 

104 


00 

12 

49 

105 


00 

14 

80 

109 


00 

08 

48 

101 


00 

00 

40 

110 


00 

06 

97 

*#111 


00 

t8 

36 

112 


00 

03 

40 

97 


00 

20 

21 

115 


00 

11 

26 

87 


00 

48 

60 

59 


00 

13 

20 

58 


00 

11 

50 

57 


00 

26 

So 

54 


00 

13 

48 

48 


00 

00 

05 

47 


00 

72 

01 


Total 08 70 96 


860 

861 

862 

859 


00 

34 

62 

00 

74 

39 

00 

12 

39 

00 

38 

22 


3 KURUL 
















CO 2 
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TaTukaT WlpHOL 

of the 


1 


Name 

Villk 


3 KURUL (uontd.) 


District: SOLAPUR 


iqe 


Survey No. 


State : MAHARASHTRA 


Gat No. 

— .. —■■■ ' 

Sub-Division 

No. 

Area 

Hectare 

Are 


4 

—-—__J 

5 

6 

7 


857 

00 

36 

96 

845 

00 

52 

00 

844 

00 

04 

00 

Cart Track in 




between Gat No 

> 00 

08 

64 

844 & 843 

J 



843 

00 

22 

50 

842 

00 

12. 

24 

88S 

00 

06 

75 

MDR - 57 in I 

* 




between Gat No 

00 

05 

76 

890 & 890(P) J 




890 (P) 

00 

42 

50 

892 

00 

00 

20 

891 

00 

33 

00 

Cart Track in i 




between Gat No 

00 

14 

40 

891 & 949 J 




949 

00 

00 

41 

947 

00 

73 

42 

Unlined Canal in *) 




between Gat No 

* 00 

05 

50 

947 & 943 J 




943 

00 

05 

52 

Unlined Canal in 1 




between Gat No 

00 

07 

52 

943 & 942 J 




942 

00 

18 

40 

1082 

00 

00 

45 

1083 

00 

04 

84 

1084 

00 

12 

18 

1085 

00 

21 

30 

1088 

00 

01 

50 

1091 (P) 

00 

10 

84 

1089 

00 

00 

61 

1090 

00 

32 

67 
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[■H 

faluka : fi/IOHOL District: SOLAPUR 

State : MAHARASHTRA j 

Sr. 

No. 

■JP ■ 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

7 

8 


3 KURUL (Contd.) SH-149in 


between Gat No 

f 00 

03 

61 

1090 & 21 




21 

'oo 

21 

20- 

22 

00 

05 

24 

Naia in between 1 .... 

Gat No 22 & 24 

j» 00 

05 

96 

24 

00 

23 

93 

25 

00 

49 

88 

31 

00 

61 

93 

32 

Area in between - 

00 

07 

05 

Gat No 

fc 00 

12 

89 

32 & 127 J 

127 

00 

03 

84 

126 

00 

50 

24 

123 

00 

00 

36 

122 

00 

27 

00 

120 

00 

17 

81 

119 

00 

11 

00 

' 137 

00 

01 

58 

140 

00 

16 

00 

138 

00 

05 

16 

139 

00 

11 

05 

116 

00 

01 

00 

142 

00 

10 

* 

00 

141 

00 

09 

02 

Asphalted Road in 




between Gat No 

" 00 

03 

01 

141 & 142 




144 

00 

41 

92 

148 

00 

49 

95 

151 

00 

12 

00 

150 

00 

48 

42 

149 

00 

00 

10 


Total 11 

05 

28 


2498 GI/2005—11 
















z w 
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HOL District: SOLAPUR State 

Ifthe ~ ” “ “.. I Sub-Division 

Survey No. Gat No. 

ge___ No. 

3 4 5 


[Part II —Sec. 3(ii)j 


State: MAHARASHTRA 
Sub-Division I Area 



5 VIRVADE BijDRUKH 



385 

386 

387 

388 
381 

392 

393 

394 

Metalled Road in 
between Gat No 
388.381,392.393, 
394,395 & 396 

395 

396 

397 

399 

400 
404 
406 

420 

421 
419 

422 

423 

424 


Total 


Area 

Hectare 

I Are 

Sq.mt 

6 

b~ 

8 

00 

53 

34 

00 

06 

51 

00 

19 

£4 

00 

24 

52 

00 

19 

44 

00 

15 

48 

00 

28 

69 

00 

20 

50 

00 

27 

78 

00 

00 

52 

00 

51 

49 

00 

30 

32 

00 

19 

47 

03 

17 

70 

00 

01 

84 

00 

24 

06 

00 

15 

07 

00 

06 

05 

00 

07 

60 

00 

04 

91 

00 

04 

47 

00 

03 

54 

00 

01 

86 

00 

12 

33 

00 

15 

40 

00 

15 

45 

00 

12 

38 

00 

14 

99 

00 

25 

29 

00 

34 

29 








9833 


'1 

"aluka : MOHOL 

n\\\\ tm */> —' 

District: SOLAPUR 

State 

: MAHARASHTRA | 

Sr. 

No 

Name of the 

Villanp 

Survey No. 

Gat No. 

Sub-Division 

No. 

Hectare 

Hied 

Are 

ESI 

1 

2 

3 

4 

6 

6 

no 

7 

_ , 

no 

8 1 


5 V1RVADE BUDRUKH (Contd.) 


426 

427 
442 


00 

00 

00 


13 

27 

0G 


41 

02 

24 


6 POPHLI 


Sina River in 
between Gat No K 
442 & V.B. of 
Pophli _ l 

Total 


00 10 56 
03 65 40 


Sina River in 
between Gat No 

► 00 

14 

37 

151 & V.B. of 
Virvade Bk. 

151 

00 

* 19 

02 

150 

00* 

19 

51 

149 

00 

19 

44 

148 

00 

06 

29 

147 

00 

09 

48 

145 

00 

11 

76 

143 

00 

14 

00 

142 

00 

16 

42 

141 

00 

13 

50 

138 

00 

01 

86 

140 

00 

02 

14 

139 

00 

53 

07 

135 

00 

12 

90 

134 

oo 

49 

99 

133 

00 

00 

24 

131 

00 

54 

71 

127 

00 

08 

00 

117 

00 

22 

03 

Nala in between 1 
Gat No 

00 

00 

91 

117,118 8.119 

118 

00 

08 

85 

119 

00 

08 

14 

120 

00 

10 

80 

121 ■ 

00 

28 

00 

123 

00 

17 

64 
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~OL ~~ District: SOLAPUR State : MAHARASHTRA 


Gat No. 



Area 

Hectare 

Are 

eeb 

6 

7 

8 



6 POPHLI (dontd.) 


122 

Distributary in 
between Gat No 
123 & 122 
98 


Total 



7 VIRVADE KHURD 


Nala in between 1 


V.B. of Pophli & 

[ 00 

02 

81 

Gat No 28 J 

1 



28 

00 

25 

78 

29 

00 

21 

75 

Distributary in Gat ] 

00 

01 

50 

No 29 J 

30 

00 

01 

37 

43 

01 

07 

70 

Major Lined 1 

Distributary in j 

[ 00 

02 

82 

Gat No 43 J 

1 



35 

00 

11 

15 

42 

00 

01 

10 

41 

00 

07 

45 

40 

00 

08 

22 

39 

00 

25 

10 

88 

00 

14 

30 

89 

00 

1$ 

79 

90 

00 

10 

63 

91 

00 

10 

57 

MDR - 33 in Gat 1 

\ 00 

02 

95 

No 92 J 

92 

00 

05 

61 

93 

00 

01 

81 

94 

00 

03 

45 

95 

00 

04- 

97 

96 

00 

og 

31 

97 

00 


52 

98 

00 

04 

33 

99 

00 

04 

23 

100 

00 

09 

94 





















[vnnn—^RS3(ii)] 

MTOT «w O'aiHsi 

3, 2005 /wr; 12 ,1927 



WJ 

Taiuka :"MOHOL 

District: SOLAPUR 

State 

: MAHARASHTRA 

. A_ 

— 

Sr. 

No 

Name of the 

Villanp 

Survey No. 

Gat No. 

Sub-Division 

No. 

Hectare 

Mre4 

Are 

Sq.mt 

1 

2 

^ 3 

4 

5 

6 

7 

8 

7 

V1RVADE KHURD ( 

Contd.) 

101 


00 

13 

13 




102 


00 

05 

20 




103 


00 

04 

95 




104 


00 

07 

01 




105 


00 

05 

83 




106 


00 

07 

83 




107 


00 

06 

74 




108 


00 

07 

39 




109 


00 

04 

36 




110 


00 

05 

14 




111 


00 

07 

34 




114 


00 

04 

92 




112 


00 

34 

67 

r - 




Total 

04 

38 

«7 1 

[No. R-31015/23/2004-0.R-II1 


HARISH KUMAR, Under Secy. 


toft, 29 3TTRT, 2005 

^T. 3tf. 3128.—^ ^sJlfeRR 3fh? <SpM '-II^McHI^T 3 vmto ^ 3?teR 
aTvjf^r) 3TtoRR, 1962 (1962 50) (tot ^to artoRR <n?T 1 RIT t) 4»t 

3 eft vj q q RT (l) ^ 3[to tot cjff to ^RcT WW ^IfcRm afft ^frT^ ft?T tooRI 4»t 
3T ^I^Ht toST ^T.3TT. 931 dl'fl^ 4 to. 2005, ^jt nRcT^ajfl<9 12 to, 2005 3 

Mch l R l d to sfr, SRT vRT 3rf$rcjxprr ^ ^TR 3RJ*£ftft ^ ^ ^ ^ 

H | j | <Sj | (ifto) toEfFH ^ 6R’MI u H ^ RlMIdl cRTT Rovfl >!T^Rl ^T^Fft 5^ fa'JlMIViq 

^ i^^(o1«L|H vjd T K f mRcUR 3> fcRJ WTe^T MIsJMcHlsH f^TK totoHT ^ RKR ^ 
^IcRR WMl^H to£g SRT ^ tofR WW foto * tov5R ^ ^ ^ 

srf^R ^>T 3fto ^ 3HT^ 3TRm tomT aft; 

3fk ^ W atoj^HT c|ft uftof 3H?TT to tofa 16 to. 2005 to vJHd«T 3RT 3t to to; 

3fk WT JITfatot ft. 3[ftotoT eft *TRT 6 to WIRT (l) ^ 3lton. toftl ^R3>R to 3Nftt 

ftto ft to t; 

3|k toto *Rc5R ft, ^xT ftto *R tor? tot to WElTcT afft n? to tot *R % ^FtT 

^ M i ^q - crr^ toi^ to fto atol^m t, ^rft vim to to aifft^R ^n artor 3Rft tofto^r 

ton t; 

3m: 3m, toton rr>r, aitom to «irt 6 to wtrt (i) srt ren ^r ston¬ 
ed fn, n? rton ntot t f^> am^t ^ ^ ^ Mi^Mdi^n toto ^ to ^to 

^ artoR ^t 3to ton vnrnr t; 

3tk toto ^wr ^nn artom ^trt 6 mrt (4) srt n^r ?Ttont ^t nto ^ 

to?r tdt t ^ * ^nto ^t aitoR to*n ^ ^ nri^ 

^5R ^ f^rto to tor, tot totont ^ g^r, nrm ^ttom ntotto toto ^r ton 

ton 






9836 

THE GAZETTE OF INDIA; SEPTEMBER 3, 2005/BHADRAPADA12.1927 [Part II— Sec. 3(ii)] 

ctS#oT : 


f^TcTT : T F^RK 

7FHT : FfoPIT 

m 


TRf ^7 


I 

2 

3 

4 

1. 

W4R4>I 

43/11 

0.0710 



19 

0.0010 



20 

0.1150 



21 

0.0100 



22 

0.1050 



44/ 4 

0.0270 



5 

0.0880 



6 

0.1090 



15 

0.0180 



46/ 2 

0.1015 



3 

0.0110 



8 

0.1123 



9 

0.0025 



13 

0.0760 



14 

0.0385 



17 

0.1150 



24 

0.0470 



25 

0.0025 



62/10 

0.0585 



11 

0.1170 



19 

0.0810 



20 

0.0360 



22 

0.II45 



23 

0.0025 



63/ 5 

0.1170 



6 

0.0585 



67/ 2 

0.0100 



3 

0.0860 



7 

0.0055 



8 

0.1125 



14 

0.1050 



16 

0.0030 



17 

0.1040 



24 

0.0140 



25 

0.0585 



80/11 

0.0155 



20 

0.0915 



21 

0.1015 



81 / 5 

0.1015 



6 

0.1015 



15 

0.0860 



85 / 1 

0.1015 



9 

0.0510 



10 

0.0430 



12 

0.I0I5 



19 

0.1015 
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1 2 3 

4 


1 yiqstwl {M...} 85/22 

0.0885 


23 

0.0130 


93/ 3 

0.0885 


8 

0.1015 


13 

0.0760 


17 

0.0508 


18 

0.0508 


24 

0.1015 


97/ 4 

0.1015 


6 

0.0080 


7 

0.0990 


14 

0.0130 


15 

0.0760 


16 

0.0070 


122 (^m) 

0.0230 


123(^T1) 

0.0080 


141 Ctron) 

0.0230 


148C?TRn) 

0.0280 


202C^mt) 

0.0130 


2 ^St 6/ 7 

0.0330 


14 

0.0935 


17 

0.0935 


24 

0.0935 


9/ 4 

0.0935 


7 

0.0935 


14 

0.0935 


17 

0.0935 


24 

0.0935 


17/ 4 

0.0860 


7 

0.0935 


14 

0.0935 


17 

0.0935 


24 

0.0935 


20/ 4 

0.0935 


7 

0.0935 


14 

0.0935 


17 

0.0935 


24 

0.0935 


29/ 4 

0.0935 


7 

0.0935 


14 

0.0860 


17 

0.0935 


24 

0.0935 


34/ 4 

0.0835 


7 

0.0935 


14 

0.1190 


16 

0.0860 


17 

0.0330 


25 

0.1190 


44/ 1 

0.1040 



» 

i 

* 

* 
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2 T 


3 

44/ 9 

10 
11 
12 
18 
19 
22 
23 
45/ 5 
50/ 3 
4 
7 

14 

15 

16 
25 

51/21 
61/ 1 
9 
10 
12 
18 
19 

23 

24 
66/ 3 

4 
6 
7 

15 

16 
67/20 

21 
76/ 1 
2 
9 
12 
13 
18 

23 

24 
80/ 4 

6 

7 

15/1 
15/2 
81/20 
21 
22 
85/ 2 


_4_ 

0.0050 
0.1065 
0.0075 
0.1115 
0.0280 
0.0915 
0.0030 
0.1190 
0.0180 
0.0685 
0.0470 
0.0940 
0.0355 
0.0470 
0.0940 
0.0355 
0.0835 
0.1190 
0.0990 
0.0205 
0.1090 
0.1140 
0.0075 
0.0960 
0.0010 
0.0025 
0.1190 
0.0050 
0.0885 
0.1165 
0.0305 
0.0330 
0.1190 
0.0355 
0.0550 
0.1190 
0.0305 
0.0810 
0.1140 
0.0105 
0.1050 
0.0910 
0.1080 
0.0025 
0.0600 
0.0210 
0.1190 
0.0635 
0.0050 
n non 
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J_2_ 

2, ^ faffi...) 


3. 


3 4 


85/ 8 

0.0150 

9 

0.0530 

13 

0.1190 

17 

0.0490 

18 

0.0410 

24 

0.0960 

88/ 4 

0.0100 

212 (^RTl) 

0.0105 

213 Cmm) 

0.0075 

12/10 

0.0040 

11 

0.0730 

12 

0.0240 

19 

0.0965 

20 

0.0050 

22 

0.1015 

15/ 2 

0.1015 

9 

0.0960 

12 

0.0410 

13 

0.0380 

18 

0.1015 

23 

0.0935 

26/ 3 

0.0935 

8 

0.0305 

13 

0.0935 

18 

0.0935 

23 

0.0935 

29/ 3 

0.0935 

8 

0.0935 

13 

0.0505 

18 

0.0860 

23 

0.0885 

41/ 3 

0.0935 

8 

0.0935 

13 

0.0885 

18 

0.0935 

23 

0.0935 

44/ 3 

0.0935 

8 

0.0935 

13 

0.0935 

18 

0.0935 

23 

0.0935 

56/ 3 

0.0935 

8 

0.0935 

13 

0.0935 

18 

0.0860 

23 

0.0410 

58/ 3 

0.0585 

8 

0.0560 

13 

0.0550 

18 

0.0380 
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tfvnjjJFR 


3 


87 (ei'Soi VTTvjlcn^) 

0.0610 

89 (TRcTT) 

0.0260 

91 (TTfcTI) 

0.0610 

23/23 

0.0450 

34/ 3 

0.0330 

8 

0.0105 

13 

0.0025 

17 

0.0010 

24 

0.0260 

35/ 4 

0.0620 

7 

0.0835 

14 

0.0935 

17 

0.0935 

24 

0.0685 

44/ 4 

0.0935 

7 

0.0935 

14 

0.0935 

17 

0.0935 

24 

0.0935 

45/ 4 

0.0935 

7 

0.0760 

14 

0.0020 

69(^m) 

0.0200 

61 (W) 

0.0255 

8/23 

0.0050 

15/ 3 

0.0735 

8 

0.1015. 

13 

0.1015 

18 

0.1015 

23 

0.1015 

18/ 3 

0.1015 

8 

0.1015 

13 

0.1015 

18 

0.1015 

23 

0.1015 

27/ 3 

0.0930 

4 

0.0020 

7 

0.0450 

8 

0.0585 

13 

0.0255 

14 

0.0865 

17 

0.0960 

24 

0.0860 

30/ 4 

0.1015 

7 

0.1015 

14 

0.0615 

15 

0.0400 

16 

0.1015 

17 

0.0010 

25 

0.1015 






C *fFT n—isn*s: 3(ii) ] 


I 


5. 


3, 2005/**!^ 12, 1927 


TO£TO fiTI®....) 


Wm 


38/10 

0.0110 

11 

0.0855 

20 

0.1015 

21 

0.1015 

39 / 5 

0.1015 

6 

0.0830 

15 

0.0105 

43 / 1 

0.0960 

2 

0.0010 

9/1 

0.0110 . 

9/2 

0.0585 

10 

0.0230 

12 

0.1015 

19 

0.1015 

22 

0.0885 

48 / 2 

0.0505 

3 

0.0505 

8 

0.1015 

13 

0.1015 

18 

0.1015 . 

23 

0.0720 

24 

0.0240 

51 / 3 

0.0050 

4 

0.0965 

7 

0.0885 

14 

0.1015 

16 

0.0040 

17 

0.0915 

24 

0.0180 

25 

0.0835 

56 / 5 

0.1015 

6 

0.1015 

15 

0.0990 

16 

0.0330 

55/11 

0.0010 

20/1 

0.0685 

21 

0.1015 

59 / 1 

0.1015 

10 

0.0940 

111 (W) 

0.0816 

126(7T^TT) 

0.0130 

304 (TOU) 

0.0055 

305 (*mn) 

0.0130 

4/10 

0.0530 

11 

0.0990 

20 

0.0990 

21 

0.0990 

11 / 1 

0.0990 

10 

0.0990 

11 

0.0870 


6 . 
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1 

2 3 

4 

6. 

<IPmi (yift...) n /12 

0.0120 


19 

0.0260 


20 

0.0500 


21 

0.0300 


22 

0.0680 


16/ 1 

0.0070 


2 

0.0920 


9 

0.0990 


12 

0.0990 


19 

0.0990 

> 

22 

0.0990 


23/ 2 

0.0990 


9 

0.0990 


12 

0.0990 


19 

0.0990 


22 

0.0990 


28/ 2 

0.0580 


9 

0.0785 


12/1 

0.0120 


12/2 

0.0240 


19 

0.1015 


22 

0.0935 


23 

0.0025 


34/ 2 

0.0690 


* 3 

0.0125 


8 

0.0500 


9 

0.0170 


13 

0.0740 


18 

0.0860 


23 

0.0710 


48 (’TTeTT) 

0.0010 


49 (’TTcTT) 

0.0030 


53 (TTTcTT) 

0.0505 

7. 

41/ 6 

0.1090 


15 

0.1090 


16 

0.1090 


24 

0.0280 


25 

0.0810 


44/ 4 

0.0990 


5 

0.0100 


7 

0.1015 


14 

0.1015 


15 

0.0025 


16 

0.0180 


17 

0.0585 


24 

0.0155 


25 

0.0510 


58/ 4 

0.0055 


5 

0.0960 


6 

0.1015 









[ < HPT II—3(ii) ] 


_l_ 

7. 


3, 2005/^fl?rW 12, 1927 


_2 _ 

# (vfflft...) 


*K4>1oi 




3 4 

58/ IS 

0.1015 

16 

0.1015 

25 ' 

0.1015 

63/ 5 

0.1015 

6 

0.1015 

15 

0.1015 

16 

0.1015 

25 

0.1015 

73/ 5 

0.1015 

6 

0.0940 

15 

0.0635 

\6 

0.0330 

25 

0.0055 

72/11 

0.0020 

20 

0.0510 

21 

0.0940 

79/ 1 

0.1015 

10 

0.1015 

11 

0.1015 

20/1 

0.0610 

20/2 

0.0410 

21 

0.1015 

85/ 1 

0.1015 

10 

0.0610 

94(£sflFT W] 

0.0610 

6/ 3 

0.0440 

8 

0.1165 

13/1 

0.0155 

13/2 

0.0070 

14 

0.0090 

17 

0.1190 

24 

0.0400 

10/ 5 

0.1040 

6/1 

0.0240 

6/3 

■0.0205 

6/4 

0.0025 

11/11 

0.0620 

20 

0.0885 

21 

0.0025 

22 

0.0180 

18/ 2 

0.0860 

8 

0.0040 

9 

0.0025 

13 

0.0810 

18/1 

0.0100 

284 (^TT) 

0.0185 

5/ 1 

0.1490 

2 

0.1189 

6/ 2 * 

0.0070 

3 

0.0800 
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1 

2 3 

4 

9. 

#MI4>I (ulrit) 61 4 

0.1340 


5 

0.1490 


7 

0.0020 


8 

0.0680 


9 

0.1265 


10 

0.1490 


If 6 

0.1490 

' 

7 

0.0580 

10. 

FWcft 9/24 

0.0110 


25 

0.0580 


10/21/1 

0.0102 


21/2 

0.1320 


22 

0.1465 


23 

0.1465 


24 

0.1465 


25 

0.1465 


11/21/1 

0.1430 


21/2 

0.0065 


22/2 

0.0180 


23 

0.0685 


17/ 1 

0.1465 


2 

0.1465 


3 

0.1265 


4 

0.0860 


5 

0.0405 


18/ 1 

0.0490 


2/1 

0.0580 


2/2 

0.0225 


2/3 

0.0480 - 


2/4 

0.0175 


3 

0.1465 


4 

0.1465 


5 

0.1465 


10 

0.0455 


19/ 5 

0.0150 


6 

0.0740 


7 

0.0885 


^6 (mm) 

0.0100 


92 cron) 

0.0180 

11. 

’fiS'Udl 8/14 

0.0870 


15 

0.0530 


17 

0.0585 


18 

0.0030 


23 

0.0770 


24 

0.0105 


9/11 

0.0935 


12 

0.1390 


13 

0.1470 


14 

0.1470 


15 

0.1350 









[mn-T5r°s3(ii)] 

1 _ 

11 . 


12 . 


: fatm 3, 200S/WP; 12,1927 


2 _ 3 * __ 

wm&m 10/1' 01400 

12 0.1290 » 

13 0.0510 

14 0.0260 




16 

0.0535 

17 

0.0125 

11/16 

0.1470 

17 

0.1470 

18 

0.1470 

19 

0.1320 

20/1 

0.0330 

20/2 

0.0605 

12/18 

0.0570 

19 

0.1065 

20 

0.1470 

22 

0.0025 

23 

0.0255 

77(*mrr) 

0.0180 

44/15 

0.0025 

16 

0.0910 

25 

0.1015 

45/ 5 

0.0470 

46/ 1 

0.0505 

10/1 

0.0385 

10/2 

0.0635 

11 

0.1015 

20 

0.0910 

19/2 

0.0075 

21 

0.0040 

22/1 

0:0470 

22/2 

0.0370 

63/ 2 

*0.1015 

9 

0.1015 

12 

0.0380 

13 

0.0155 

297 

0.0050 

298CTOTT) 

0.0050 

299 (7TRTT) 

0.0050 


^ [xj>To^To3TRo_31015/01 /2005—3ft 307-11] 

o 
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S. O. 312 

New Delhi, thd 29th August, 2005 

8 * Whereas by a aotification of the Government of India in the Ministry of 
and Natural Gas number S O. 931, dated the 4 ,h March, 2005, issued under 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
nd) Act, 1962 (50 of 1962 ) (hereinafter referred to as the said Act) published in 
e of India dated the 12 March, 2005, the Central Government declared its 
> acquire the right of user in the land, specified in the Schedule appended to that 
for the purpose of laying an extension pipeline for transportation of petroleum 
hrough Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in 
Delhi by Bharat Petroleum Corporation Limited; 

is the copies of the said Gazette notification were made available to the public on 
iy, 2005; r 

is the competent authority has, under sub-section (1) of section 6 of the said Act 
;port to the Central government; 

is the Central Government, after considering the said report and on being satisfied 
i land is required for laying the pipeline, has decided to acquire the right of user 

ore, in exercise of the powers conferred by sub-section (1) of section 6 of the said 
itral Government hereby declares that the right of user in the said land, specified in 
i, is hereby acquired for laying the pipeline; 

, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
intral Government directs that the right of user in the said land for laying the 
ill, instead of vesting in the Central Government, vest on the date of the 

of this declaration, in Bharat Petroleum Corporation Limited, free from all 
ss. 

SCHEDULE 

LWAL DISTRICT: FARIDABAD STATE- HARYANA 

Petroleum 
sub-sectior 
User in La 
the Gazett 
intention t< 
notificatior 
products t 
terminal in 
the NCT ol 

And where 
the 16 th Mi 

And where 
submitted r 

And where, 
that the sai 
therein; 

Now, there! 
Act, the Cei 
the Schedul 

And further 
Act, the C< 
pipeline sh 
publication 
encumbranc 

TEHSIL: PA 

S.NO. 

NAME OF VILLAGE SURVEY NO. AREA IN HECTARF- 

1 

-?- 3 4 

1. 

RAIDHASKA 43/ ] \ 0.0710 

19 0.0010 

20 0.1150 

21 0.0100 

• 22 0.1050 

44/ 4 0.0270 

5 0.0880 

6 0.1090 

15 0.0180 

46/ 2 0.1015 

3 0.0110 

8 0.1125 

9 0.0025 

13 0.0760 

14 0.0385 


- 









[^n—Tsr*53(ii)] 
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J_ 

1 . 


_2 _ 

RAIDHASKA (Contd...) 



3 

4 

46/17 

0.1150 

24 

0.0470 

25 

0.0025 

62/10 

0.0585 

11 

0.1170 

19 

0.0810 

20 

0.0360 

22 

0.1145 

23 

0.0025 

63/ 5 

0.1170 

6 

0.0585 

677 2 

0.0100 

3 

0.0860 

7 

0.0055 

8 

0.1125 

14 

0.1050 

16 

0.0030 

17 

0.1040 

24 

0.0140 

25 

0.0585 

80/11 

0.0155 

20 

0.0915 

* 21 

0.1015 

81/ 5 

0.1015 

6 

0.1015 

15 

0.0860 

85/ 1 

0.1015 

9 

0.0510 

10 

0.0430 

12 

0.1015 

19 

0.1015 

22 

0.0885 

23 

0.0130 

93/ 3 

0.0885 

8 

0.1015 

13 

0.0760 

17 

0.0508 

18 

0.0508 

24 

0.1015 

97/ 4 

0.1015 

6 

0.0080 

7 

0.0990 

14 

0.0130 

15 

0.0760 

16 

0.0070 

122 (Dram) 

0.0230 

123 (Rasta) 

0.0080 

141 (Rasta) 

0.0230 

148 (Rasta) 

0.0280 

202 (Rasta) 

0.0130 
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14 

0.0935 

17 

0.0935 

24 

0.0935 

29/ 4 

0.0935 

7 

0.0935 

14 

0.0860 

17 

0.0935 

24 

0.0935 

34/ 4 

0.0835 

7 

0.0935 

14 

0.1190 

16 

0.0860 

17 

0.0330 

25 

0.1190 

44/ 1 

0.1040 

9 

0.0050 

10 

0.1065 

11 

0.0075 

12 

0.1115 

18 

0.0280 

19 

0.0915 

22 

0.0030 

23 

0.1190 

45/ 5 

0.0180 

50/ 3 

0.0685 

4 

0.0470 

7 

0.0940 

14 

0.0355 

15 

0.0470 

16 

0.0940 

25 

0.0355 

51/21 

0.0835 

61/ 1 

0.1190 











[Mrtn —T5P»g3(ii)l 
1 

2 . 
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2 _ 

SILAUTI (Contd...) 


NANGAL BRAHMAN 


3 4 


15/18 

0.1015 

23 

0.0935 

26/ 3 

0.0935 

8 

0.0305 

13 

0.0935 

18 

0.0935 

23 

0.0935 

29/ 3 

0.0935 

8 

0.0935 

13 

0.0505 

18 

0.0860 

23 

0.0885 

41/ 3 

0.0935 

8 

0.0935 

13 

0.0885 

18 

0.0935 

23 

0.0935 

44/ 3 

0.0935 

8 

0.0935 

13 

0.0935 

18 

0.0935 

23 

0.0935 

56/ 3 

0.0935 

8 

0.0935 

13 

0.0935 

18 

0.0860 

23 

0.0410 

58/ 3 

0.0585 

8 

0.0560 

13 

0.0550 

18 

0.0380 

87 (Hodal Minor) 

0.0610 

89 (Rasta) 

0.0260 

91 (Rasta) 

0.0610 

23/23 

0.0450 

34/ 3 

0.0330 

8 

0.0105 

13 

0.0025 

17 

0.0010 

24 

0.0260 

35/ 4 

0.0620 

7 

0.0835 

14 

0.0935 

17 

0.0935 

24 

0.0685 

44/ 4 

0.0935 

7 

0.0935 

14 

0.0935 

17 

0.0935 

24 

0.0935 






[MPTII—^ST>^3(ii)] 


r 


4. 


3, 2005/W^ 12, 1927 


CHAJJUNAGAR 


45/ 4 


7 

0.0760 

14 

0.0020 

69 (Road) 

0.0200 

61 (Drain) 

0.0255 

8/23 

0.0050 

15/ 3 

0.0735 

8 

0.1015 

13 

0.1015 

18 

0.1015 

23 

0.1015 

18/ 3 

0.1015 

8 

0.1015 

13 

0.1015 

18 

0.1015 

23 

0.1015 

27/ 3 

0.0930 

4 

0.0020 

•7 

0.0450 

8 

0.0585 

13 

0.0255 

14 

0.0865 

17 

0.0960 

24 

0.0860 

30/ 4 

0.1015 

7 

0.1015 

14 

0.0615 

15 

0.0400 

16 

0.1015 

17 

0.0010 

25 

0.1015 

38/10 

0.0110 

11 

0.0855 

20 

0.1015 

21 

0.1015 

39/ 5 

071015 

6 

0.0830 

15 

0.0105 

43/ 1 

0.0960 

2 

0.0010 

9/1 

0.0110 

9/2 

0.0585 

10 

0.0230 

12 

0.1015 

19 

0.1015 

22 

0.0885 

48/ 2 

0.0505 

3 

0.0505 

8 

0.1015 

13 

, 0.1015 
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CHAJJUNAGAR (Contd...) 48/18 0.1015 

23 0.0720 

24 0.0240 

51/ 3 0.0050 

4 0.0965 

7 0.0885 

14 0.1015 

• 6 0.0040 

17 0.0915 

24 0.0180 

25 0.0835 

56/ 5 0.1015 

6 0.1015 

15 0.0990 

16 0.0330 

55/11 0.0010 

20/1 0.0685 

21 0.1015 

59/ 1 0.1015 

10 0.0940 

111 (Drain) 0.0810 

126 (Rasta) 0.0130 

304 (Rasta) 0.0055 

305 (Rasta) 0.0130 

ROUNIJA 4/10 0.0530 

11 0.0990 

20 0.0990 

21 0.0990 

11/ 1 0.0990 

10 0.0990 

11 0.0870 

12 0.0120 

19 0.0260 

20 0.0500 

21 0.0300 

22 0.0680 

16/ 1 0.0070 

2 0.0920 

9 0.0990 

12 0.0990 

19 0.0990 

22 0.0990 

23/ 2 0.0990 

9 0.0990 

12 0.0990 

19 0.0990 

22 0.0990 

28/ 2 0.0580 

9 0,0785 


0 0170 











1 _ 

6 . 


3, 2005/WK; 12, 1927 


ROUNIJA (Contd...) 


KITHWADl 


19 

0.1015 

22 

0.0935 

23 

0.0025 

34/ 2 

0.0690 

3 

0.0125 

8 

0.0500 

9 

0.0170 

13 

0.0740 

18 

0.0860 

23 

0.0710 

48 (Drain) 

0.0010 

49 (Drain) 

0.0030 

53 (Rasta) 

0.0505 

41/ 6 

0.1090 

15 

0.1090 

16 

0.1090 

24 

0.0280 

25 

0.0810 

44/ 4 

0.0990 

5 

0.0100 

7 

0.1015 

14 

0.1015 

15 

0.0025 

16 

0.0180 

17 

0.0585 

24 

0.0155 

25 

0.0510 

58/ 4 

0.0055 

5 

0.0960 

6 

0.1015 

15 

0.1015 

16 

0.1015 

25 

0.1015 

‘ 63/ 5 

0.1015 

6 

0.1015 

15 

0.1015 

16 

0.1015 

25 

0.1015 

73/ 5 

0.1015 

6 

0.0940 

15 

0.0635 

16 

0.0330 

25 

0.0055 

72/11 

0.0020 

20 

0.0510 

21 

0.0940 

79/ t 

0.1015 

10 

0.1015 

11 

0.1015 
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_2^_ 3 _4 

KTFHWADI(Contd...) 79/20/1 0.0610 

20/2 0.0410 

21 0.1015 

85/ I 0.1015 

10 0.0610 

94 (Hath in Distributary)0.0610 
MANDKAUL 6/ 3 0.0440 

8 0.1165 

13/1 0.0155 

13/2 0.0070 

13 0.0090 

17 0.1190 

24 0.0400 

1#/ 5 0.1040 

6/1 0.0240 

6/3 0.0205 

6/4 0.0025 

11/11 0.0620 

20 0.0885 

21 0.0025 

22 0.0180 

18/ 2 0.0860 

8 0.0040 

9 0.0025 

13 0.0810 

18/1 0.0100 

284 (Rasta) 0.0185 

SOFTAKA 5/ l 0.1490 

2 0.1189 

6/ 2 0.0070 

3 , 0.0800 

4 0.1340 

5 0.1490 

7 0.0020 

8 0.0680 

9 0.1265 

10 0.1490 

7/ 6 0.1490 

7 0.0580 

HARPHALI 9/24 0.0110 

25 0.0580 

10/21/1 0.0102 

21/2 0.1320 

22 0.1465 

23 0.1465 

24 0.1465 

25 0.1465 

11/21/1 0.1430 

21/2 0.0065 

___ 22/2 0.0180 
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J_2_ 

10. HARPHALI (Contd...) 


11. SAHARALA 


12. BELA 


3 

4 

11/ 23 

00685 

17/ 1 

0.1465 

2 

0.1465 

3 

0.1265 

4 *. 

0.0860 

5 

0.0405 

18/ 1 

0.0490 

2/1 

0.0580 

2/2 

0.0225 

2/3 

0.0480 

2/4 

0.0175 

3 

0.1465 

4 

0.1465 

5 

0.1465 

10 

0.0455 

19/ 5 

0.0150 

6 

0.0740 

7 

0.0885 

86 (Rasta) 

0.0100 

92 (Rasta) 

0.0180 

8/ 14 

0.0870 

IS 

0.0530 

17 

00585 

18 

00030 

23 

0.0770 

24 

0.0105 

9/ 11 

0.0935 

12 

0.1390 

13 

0.1470 

14 

0.1470 

15 

0.1350 

10/ 11 

0.1400 

12 

0.1290 

13 

0.0510 

14 

0.0260 

16 

0.0535 

17 

0.0125 

11/ 16 

0.1470 

17 

0.1470 

18 

0.1470 

19 

0.1320 

20/1 

0.0330 

20/2 

0 0605 

12/ 18 

0.0570 

19 

0.1065 

20 

0.1470 

22 

0.0025 

23 

0.0225 

77 (Rasta) 

0.0180 

44/ 15 

00025 

16 

0.0910 

25 

0.1015 

45/ 5 

0 0470 

46/ 1 

0.0505 

10/1 

00385 

10/2 

0.0635 

11 

0.1015 

20 

0.0910 

19/2 

0.0075 

21 

0.0040 

22/1 

0.0470 

22/2 

0.0370 

63/ 2 

0.1015 

9 

0.1015 

12 

0.0380 

13 

0.0155 

297 (Rasta) 

0.0050 

298 (Rasta) 

0.0050 

299 (Rasta) 

0.0050 


[F.N.R-31015/ 01 /2005-OR-II] 
Harish Kumar, Under Secretary 


2498 GI/2005—14 




TOE GAZET TE OF INDIA : SEPTEMBER 3, 2005/BHADRAPADA 12. 

M 29 3PTRT, 2005 


1927 [Part II—Sec. 3 (ii)l 


• 3i2 » <£t {)<i W3VR k ofRpf^cT if Wcl^cf) flcffcT FlcTT t f% q gqijkl 

WT ) jH $ SftOTT if ftqicTT cRIT focft ^ 

^ ^ * fo<J *m 

W f^W WWliH 3fk xnf^T; 

qro^T %k <£ grffviH <£ fcKJ 3? 3M?q<J) kfa 

F** ^ Wk 

W IRara f, <3WT 3> 3jfe>R <f>T 3Ek fklT GTTCJ; 


•Qacciu 


IJW 3k srfkj wranpr (^ if vmk ^ 3 ^ 

2? J?U 196 a 2 ^, 50 ) ^5^ 3 ^ ^r (1) 5 rt irtt *fM 

*iP ^ <?> cf>T STvjf^T <£ 3P}^ 3TT?RJ 3?f 


# v3W 3^ 3#W^iffk^t, ^cTlfortf foflk ™ 

J! ^ ™ ^ *RT 4ft 

JM? *JRR ’JP ^ ^I^hcii§ t 1 fkJHJ 3k <£ for? uqkT <jf 
^ ^ ™ ^ cflPf % W? RlMf, _ tot 

?K ^ * - 5971^ 

-1001 (?R^l u ll) cfrt fetRsicl WT ^ 3n^7 ^ ^TJJJ 
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2 3 


(3|rfLj 12/12 0.0040 

15/ 8 0.0025 

13 0.0250 

56/14 0.0025 

17 0.0075 

24 0.0100 

58/ 4 0.0305 

7 0.0380 

14 0.0380 

17 0.0260 

89 (TO5TT) 0.0550 

91 Cm?TT) 0.0275 

333 (TRcTT) 0.0050 

340 (xTERTT) 0.0050 

341 (^TT) 0.0050 

23/17 0.0225 

18 0.0105 

24/1 0.0510 

34/ 4 0.0610 

7 0.0835 

14 0.0910 

17 0.0925 

24 0.0675 

35/ 4 0.0215 

45/ 7 0.0075 

14 0.0085 

tMH'N 27/ 4 0.0035 

7 0.0135 

18 0.0025 

30/17 0.0015 

38/10 0.0020 

43/ 2 0.0045 

9/1 0.0070 

48/ 9 0.0025 

51/16 0.0060 

55/11 0.0015 

59/11 0.0025 

82 0?TW> 0.0055 

126 (^TT) 0.0025 

150 (xfERTT) 0.0130 

294 0?ERTT) 0.0055 

305 O^EFcTl) 0.0150 

11/19 0.0080 

28/12/1 0.0030 

12/2 0.0595 

34/ 2 0.0070 

9 0.0330 

12/2 0.0250 

19 0.0075 

_ 48 (HTcn) 0.0040 






[HFTII—TSP®?* 3(ii)] 


: liW**K 3, 2005/W^ 12, 1927 






*ilMx1l+l 






49(^TcTT) 
72/ 1 
10 
11 
20 
6/ 3 

7 
14 
25 

10/ 5 
11/10 
11 
19 
22 
18/ 3 

8 

14 

17 
3/22 
6 / 2 

7 

9/23 

24 

25 

11/18 
22/1 
14/ 1 
2 

7 

8 

9 
12 

13 
14/14 
18/ 1 
19/ 6 

87 (^TCcfT) 
7/16 
8 / 6 
7 

14 

18 

19 

20 
21 
22 
23 

9/ 9 

10 

15 


0.0270 

0.0025 

0.0105 

0.0415 

0.0200 

0.0070 

0.0025 

0.0875 

0.0790 

0.0150 

0.0460 

0.0570 

0.0305 

0.1010 

0.0200 

0.1125 

0.0080 

0.1015 

0.0025 

0.0130 

0.0105 

0.0200 

0.0495 

0.0510 

0.0100 

0.1190 

0.0075 

0.0520 

0.0455 

0.0125 

0.1240 

0.0360 

0.1450 

0.0305 

0.0525 

0.0195 

0.0100 

0.0485 

0.0935 

0.0435 

0.012a 

0.0530 

0.0935 

0.1240 

0.0105 

0.0530 

0.0165 

0.0075 

0.0530 

0.0120 
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11 . 


12 . 


S.O. 

public interei 
terminal in 
Haryana and 
Corporation 


And whereas 
pipeline it is 
preposed to bd 


Now, therefoie 
Petroleum and 
of 1962), the 
therein; 


Any person, i 
days from thd 
are made avail 
therein for 
Authority, Mi 
Limited, Plot Ho 


(vfTft...) 


^dl 


BER3,2005/BHADRAPADA12,1927 [Part II— Sec 3(ii)] 

3 

4 

10/11 

0.0070 

13 

0.0960 

14 

0.1005 

15 

0.0935 

11/11 

0.0530 

12 

0.0150 

12/18 

0.0040 

72 (WT) 

0.0305 

81 (TRcTT) 

0.0230 

9i (im\) 

0.0075 

8/ 17 OHiRldl ^TTen) 

0.0330 

20 (^eyicll TKfraTF) 

0.0125 

45/ 5 

0.0035 

46/21 

0.0115 

22/2 

0.0020 

297 o?rcm) 

0.0025 

298 C7R?IT) 

0.0025 

299 ftRcn) 

0.0025 


■■ - v , / vii vni\—1|j 

3>HR, 3TcR Tfl^cT 
New Delhi, the 29th August, 2005 

“ 8PPearS t0 ' he Cen,ral Government that it is necessary in the 

<t y,_ f r if .f*" 5 ? 0113110 " ° f petroleum Products from Manglya (Indore) 
the s tate of Madhya Pradesh, an extension pipeline to Piyala in the State of 

Buwasan the NCT of Delhi should be laid by the Bharat Pe^eum 


it appears to the Central Government that for the purpose of laying such 

th -t" ght 0f user in land under which the said pipeline is 
3 laid and which is described in the Schedule annexed hereto; 


in exercise of powers conferred by sub-section (I) of section 3 of the 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
Central Government hereby declares its intention to acquire the right of user 


jiterated in die land described in the said Schedule, may, within twenty one 

htl irT ° f thC GaZ£tte 0f ,ndia containi "8 *is notification 
table to the public object in writing to the acquisition of the right of user 

of w * he Ptpelme under the land to Shri LAL SINGH, Competent 

son'e . P ' peli , n ? Extensi °n Project, Bharat Petroleum Corporation 
♦ 590 » Sector 21 A, Faridabad-121001 (Haryana). ^ 


lying 

umbai 





RAIDHASKA 25/24 

O.i 

43/10 

0. 

19 

0. 

46/ 3 

0. 

67/ 2 

0. 

13 

0. 

24 

0. 

81/16 

0. 

85/10 

0. 

93/ 2 

0. 

97/ 6 

0. 

122 (Drain) 

0. 

123 (Rasta) 

0. 

141 (Rasta) 

0. 

462 (Rasta) 

0. 

RUNDHI 35/21 

0. 

44/ 9 

0. 

50/ 4 

0. 

7 

0. 

15 

0. 

16 

0. 

61/ 2 

0. 

13 

0. 

24 

0. 

66/ 6 

0. 

67/20 

0. 

76/ 2 

0. 

13 

0. 

17 

0. 

24 

0. 

80/ 5 

0. 

6 

0. 

81 / n 

0. 

22 

0. 

85/ 8 

0. 

17 

0. 

107 (Rasta) 

0. 

188 (Rasta) 

0. 

179 (Rasta) 

0. 

209 (Rasta) 

0 

210 (Rasta) 

0 

217 (Rasta) 

0 

427 (Rasta) 

0 

428 (Rasta) 

0 

SILAUTI 12/10 

0 


.0360 


5 

0 


IiW 


m 
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_2_3__ 4 

SILAUTI (Contd.,.) 12/12 0.0040 

15/ 8 0.0025 

13 0.0250 

56/14 0.0025 

17 0.0075 

24 0.0100 

58/ 4 0.0305 

7 0.0380 

14 0.0380 

17 0.0260 

89 (Rasta) 0.0550 

91 (Rasta) 0.0275 

333 (Rasta) 0.0050 

340 (Rasta) 0.0050 

341 (Rasta) 0.0050 

NANGAL BRAHMAN 23/17 0.0225 

18 0.0105 

24/1 0.0510 

34/ 4 0.0610 

7 0.0835 

14 0.0910 

17 0.0925 

24 0.0675 

35/ 4 0.0215 

45/ 7 0.0075 

14 0.0085 

CHAJJUNAGAR 27/ 4 0.0035 

7 0.0135 

18 0.0025 

30/17 0.0015 

38/10 0.0020 

43/ 2 0.0045 

9/1 0.0070 

48/ 9 0.0025 

51/16 0.0060 

55/11 0.0015 

59/1 1 0.0025 

82 (Rasta) 0.0055 

126 (Rasta) 0.0025 

1 50 (Rasta) 0.0130 

294 (Rasta) 0.0055 

305 (Rasta) 0.0150 

11/19 0.0080 

28/ 12/1 0.0030 

12/2 0.0595 

34/ 2 0.0070 

9 0.0330 

12/2 0.0250 

19 0.0075 

48 (*TTcn) 0.0040 


ROUNIJA 








[MFTII—T5r>S3(ii)] 


Iw^nc 3, 2005/W^ 12, 1927 


1 

2 

3 

4 

6. 

ROUNIJA (Contd...) 

49 (Drain) 

0.0270 

7. 

KITHWADI 

72/1 

0.0025 



10 

00105 



It 

• 0.0415 



20 

0.0200 

8. 

MANDKAUL 

6/ 3 

0.0070 



7 

0.0025 



14 

0.0875 



25 

0.0790 



10/ 5 

0.0150 



11 / to 

0.0460 



H 

0.0570 



19 

0.0305 



22 

0.1010 



18/ 3 

0.0200 



8 

0.1125 



14 

0.0080 



17 

0.1015 

9. 

SOFTAKA 

3/ 22 

0.0025 



61 2 

0.0130 



7 

0.0105 

10. 

HARPHALI 

9/ 23 

0.0200 



24 

0.0495 



25 

0 0510 



11/ 18 

0.0100 



22/1 

01190 



14/ 1 

0.0075 



2 

0.0520 



7 

0.0455 



8 

0.0125 



9 

01240 



12 

0.0360 



13 

01450 



14/ 14 

0.0305 



18/ 1 

0.0525 



19/ 6 

0.0195 



. 87 (Rasta) 

0.0100 

11. 

SAHARALA 

7/ 16 

0.0485 



8/ 6 

00935 



7 

0.0435 



14 

0.0120 



18 

0.0530 



19 

0.0935 



20 

0.1240 



21 

0.0105 



22 

0.0530 



23 

0.0165 



9/ 9 

0.0075 



10 

0.0530 



15 

0.0120 



10/ 11 

0.0070 



13 

0.0960 



14 

0.1005 



15 

0.0935 



11/ 11 

0.0530 



12 

0.0150 



12/ 18 

0.0040 



72 (Rasta) 

0.0305 



81 (Rasta) 

0.0230 



91 (Rasta) 

0.0075 



8/ 17 (SaharaJa Drain) 

0.0330 



20 (Saharala Distri) 

0.0125 

12. 

BELA 

45/ 5 

0.0035 



46/ 21 

0.0115 



22/2 

0.0020 



297 (Rasta) 

0.0025 



298 (Rasta) 

0.0025 



299 (Rasta) 

0.0025 



[F.N.R-31015/01 /2005-OR-II] 
Harish Kumar. Under Secretary 
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TTvCT 


^T. 3IT. 3130.— 
s“rm $ ffc iianrt?! 
ft Rpttht cT«tr ftcrft x 

\JrVK<f>T <j. T^np 1 ! i 
Xf^> fftpTR 4i^4cl!§'l 


iwfivt *ft c ft y f fr i <1 mrw actor 
ft wrwr frxfa) tftWTH ft F^trmr 

x^M TRfnr^- £-„* ft 

t'T vr'f'2 ^f?33K ?R1 

vjiMI 


3fr? P7W7 gft 
wcfr?T tim $ 
t tvSRT^f \3W 
3lf^4>K 3>T 3Tufcf f^*li| 


ft# 9IMo)l$4 fftwft ft> STOfaR <£ fcT^ P? 

Jfo Wl ft, # aPJJjftr $ 

h|5HcW$H ftiftvj vjnft 3>T UVrlm t, cfr 


m. 3R ftr^ra nh^f, 

i£ ^ 

# 'vJ'WIxi (l) S77T 
sHRlVl ft> 3TtSnfPT? 453 


r , ftgtfcfftft #7 m focTTfo (# ft 

^fa) SftftfoR 1962 (1962 4^T 50) cfft ETRT 3 
wfanft! 4*T 3Rft 5^, PP gfft ft 
irafa 3Rft ft* 3reft amra g?r ftmi sr# I; 


qvt^ oqfcfrl, uft 3J4r? 
frf«4>l 3l1SRJtRT 
«R3T <fft 3R<W 3RT 

mspraisft f^R ; ,yri^ 
XPPP ft # ftToT 
fftlxTR qffcfapTI, ‘•TRcT 
'PR. J T^P-281004 




f^Tpv 


(W 


;4I ft 9f9f?T ft ftxWg £, PP rllft<d ft 

3ft gw *JTW 9ft 1WR # yfftftf 7TWNR 
ft *90^ f, 5*#* for ft* ftftR gfft ft* #ft 
$ $TCf tfftft ftttfftr ft* arte? eft ajafa ft* 
f HW Hlfr^lft. W2TT Mlju dl ft f 
fcrfftftg, 179. ft?cf t^ft* 
) 4ft Wl ft anftq ftur RTcftPT f 

*an$ 


^ fftwft, 30 wm, 2005 


cT?ftTd : 

fftlcfT : 

7RP : virlX R^?T 

m ft. TTR <f^T W1 

ft. 

£l?l9>d §4^iJX ft 

1 2 

.3 

4 

1. 3R&7T 

219 

0.0072 


360 

0.0160 


377 

0.0500 


379 

0.0960 


316 

0 0520 


368 

0.0144 

2 7 T t ft?RT 

162 

00072 


133 

0.0288 


48 

0.0040 


50 

0.0150 

3 *rftp 

136 

0.1440 


139 

0.0240 


146 

0.0300 


141 

0.2880 


337 

0.0720 


343 

0.1580 


341 

0.0930 

4 HRJ^ PPT 

216 

0.0100 

5 4i^r 

799 

0.0060 



0.0150 


-* 

V* 



1 

2 

3 

4 

5 

4T# (4TTft .) 

701 

0,0080 



675 

0.0080 



406 

0.0430 



1282 

0.0080 



1283 

0.0080 



1388 

0.0040 

6 

EH 914 

266 

0.0220 



451 

0.0080 

7 

#HT 

273 

0.1080 



275 

0.0080 



588 

0.0150 

8 

ETFfT W?H4I< 

17 

0.0080 



28 

0.3240 



31 

0.0360 



32 

0.0250 



141 

0.0650 



151 

02450 



152 

0.0650 



187 

0.3600 



188 

0.0360 



160 

0.0440 

9 


19 

0.0650 

10 

N'jxl Pftf 

363 

0.0080 



444 

0.1584 



447 

0.2520 



440 

0.2412 



439 

0.1152 

11 

4X1^1 

675 

0.1180 



682 

0.0280 



659 

0.0760 



216 

0.0100 



222 

0.0060 



219 

0.0150 



676 

0.0080 



679 

0.0720 



680 

0.0080 



690 

0.0040 



687 

0.0080 



701 

0.0060 

12 

*11*11 ft'Jii 

442 

0.0040 



451 

0.1440 



452 

0.0060 



535 

0.1230 
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1 

2 

3 

4 

12 

ETHT ^vJJT (yflft..) 

457 

0.0100 



533 

0.0080 



463 

0.0150 



493 

0.0220 



2Q6 

0.0540 



188 

0.0580 



204 

0.0100 

13 


208 

0.0040 

14 

%au 

28 

0.0360 



65 

0.0720 



121 

0.0360 



691 

0.0940 



692 

0.0150 



684 

0.0360 



572 

00360 

15 


34 A 

0.0810 

16 

4rawg* 

25 

0.0650 



26 

0.0220 

17 


83 

0.0070 

rH 


729 

0.0060 

18 


601 

0.2660 



1044 

0.0550 



1046 

0.0048 



1052 

0.0720 



596 

0.0080 



620 

0.0080 



673 

0.0130 



222 

0.0150 



220 

0.0060 



674 

0.0096 



675 

0.0150 



659 

0.0080 



597 

0.0080 

19 


436 

0.0200 



598 

0.0360 



552 

0.0100 



559 

0.1440 



595 

0.0080 



560 

0.0290 



561 

0.0290 


[W0^03TT?0-31015/3/2005-aif 3fR - II ] 
cgTfTx', 3HR *|ftW 


New Delhi, the 30th August, 2005 

& O. 313*. — W he reas it appears to the Central Government that 
It« n a n aassry in the pubic interest that tor the transportation of 
ptbobiw products from Martgiya (Indore) terminal in the State 
of M a dhya Pradesh, an extension pipeline to Piyeia in the State 
of Haryana and Bijweesn in the NCT of DetN should be laid by 
Bharat Petroleum Corporation United; . 

And w h e r eas it appears to the Central Oouammant that for the 
puspoaa of laying auch pipeline it is necessary to acquire the right 
of user in land under which the said pipeline is proposed to be 
laid end which is described in the Schedule annexed hereto; 

None therefore, in exercise of the powers conferred by sub 
meHoM (1) at section 3 of the D sbofs um and Minerals Pipelines 
(A n aii l s l l nn of Right of User ia Land) Act 1962 (50 of 1962), the 
Cental Go ve rnme nt hereby declares its intention to acquire the 
right of user therein; 

Any person, interested in the lend described in the said. 
Schedule, may, within twenty one days from the date on which 
copies of the Gazette of India containing Ms notification are made 
available to the public, object in writing to the acquisition of the j 
right of user therein for laying of the pipeline under the land to | 
Shri Lai Singh, Competent Authority. Mumbai-Manglya Pipeline ) 
Extension Project, Bharat Petroleum Corporation Limited, 179, \ 
Vrshwa Latent Nagar, Mathura - 281004 (Uttar Pradesh). 

SCHEDULE > 


Tehsti 

: Mathura District 

: Mathura 

State: Uttar Pradesh 

S.No. 

Name Of Village 

Survey No. 

Area in Hectare 

1 

2 

3 

4 

1 

ARAHERA 

319 : 

0.0072 



360 

0.0160 



377 

0.0500 



379 

0.0960 



316 

0.0520 


* 

368 

0.0144 

2 

GANESHRA 

162 

0.0072 



133 

0.0286 



48 

0.0040 



50 

0.0150 

3 

MAGHERA 

136 

0.1440 



139 

043240 



148 

00300 



141 

0.2880 



337 

0.0720 



343 

0.1580 



341 

0.0930 

4 

MASUMNAGAR 

218 

0,0100 

$ 

VAATI 

790 

0.0060 



804 

0.0150 



701 

0.0080 
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VAATI (Contd...) 


DHANGAON 


8HAINSA 


SHAMSABAD 17 


EKDANTA 
BAMURI MUHAL 


barAri 


0.0080 
0.0430 
0.0080 
0.0080 
0.0040 
0.0220 
0.0080 
0.1080 
0.0080 
0 0150 
0.0080 
0.3240 
0.0360 
0.0256 
0.0650 
0.2450 
0.0650 
0.3600 
0.0360 
00440 
0.0650 
0.0080 
0.1584 
0.2520 
0.2412 


0.0280 

0.0760 


12 DHANATEJA 
(Contd....) 


13 MUHIUDDINPUR 

14 PILUASADIKPUR 


15 ADUKI 

16 BAKARPUR 

17 NAUGAON 

18 SATOHAASGARPUR 


0.0080 

0.0150 

0.0220 

0.0540 

0.0580 

0.0100 

0.0040 

0.0360 

0.0720 

0.0360 

0.0940 

0.0150 

0.0360 

0.0360 

0.0810 

0.0650 


0.0070 


0.2660 

0.0550 


0.0080 

0.0080 

0.0130 

0.0150 

0.0060 

0.0096 


0.0060 

0.0150 

0.0080 


19 CHHADGAON 


0.0080 

0.0080 

0.0200 


DHANATEJA 


0.0040 

0.0080 

0.0060 

0.0040 


0.0080 


0.0060 


0.0100 


[F.N. R-31015/3/2005-OR-lI] 
HARISH KUMAR, Under Secretary 









[VFTII—3(ii)l 

^ftfc?rft, 30 3PTOT, 2005 

PT 3CT. 3131.— ?T?<PI? 3 OslfciZR 3ft? m§Hcii^t (ffift 

$ 3<fafK ^T 3Rht) 1962 (1962 ^T 50) (f^t 5?lft 
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New Delhi, the 30th August, 2005 

S. O. 3131. —Whereas by a notification of the Government of 
India in the Minishy of Petroleum and Natural Gas number S.0.1023, 
dated the 9* March, 2005, issued under sub-section (1) of section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) 
published in the Garotte of India dated the 19* March, 2005, the Central 
Government declared its intention to acquire the right of user in the 
land, specified in the Schedule appended to that notification for the pur¬ 
pose of laying an extension pipeline for transportation of petroleum prod¬ 
ucts through Mumbai-Manglya Pipeline Extension Project from Manglya 
(Indore) terminal in the State of Madhya Pradesh to Piyaia in the State 
- of Haryana and Bijwasan in the NOT of Delhi by Bharat Petroleum 
Corporation Limited; 

And whereas tiie copies of the said Garotte notification were made avail¬ 
able to the public on the 30* May, 2005; 

And whereas the competent authority has, under sub-section (1) of sec¬ 
tion 6 of the said Act, submitted report to the Central Government; 

And whereas the Central Go vestment, after considering the said report 
and on being satisfied that the raid land is requited for laying the pipe¬ 
line, has decided to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) 
of section 6 of the said Act, the Central Government hereby declares that 
the right of user in the said land, specified in the Schedule, appended to 
this notification, is hejeby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the 
right of user in the said land for laying the pipeline shall, instead of 
vesting m the Central Government, vest on the date ofthe publication of 
this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 

SCHEDULE 

TehsH: Mathura District: Mathura State; Uttar Pradesh 


S.No; Name Of Village 

Survey No. 

Area in Hectare 

1 T 2 

3 

4 

1 ARAHERA 

115 

0.0510 


116 

0.2680 


118 

0.0230 


119 

0.0800 * 


160 

0.0360 


122 

0.0110 


120 

0.0890 


222 

0.1560 


226 

0.0180 


228 

0.0120 


221 

0.0440 


227 

0.0300 


237 

0.0940 


239 

0.0080 
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1 ARAHE RA (Contd...) 213 0.1440 

212 0.1800 

242 0.0150 

317 0.0400 

241 0.0100 

316 0.0200 

315 0.0120 

314 0.4470 

361 0.0100 

362 0.1520 

363 0.3030 

364 0.0650 

372 0.3080 

360 0.0120 

375 0.1440 

374 0.0080 

2 GANESHRA 40 0.1010 

39 0.0720 

42 0.0150 

47 0.3320 

46 0.2740 

132 0.4400 

141 0.1010 

159 0.2960 

157 0.0220 

158 0.2310 

161 0.1300 

' 163 0.0150 

3 MAGHERA 138 0.0720 

137 0.3600 

138 0.3240 

145 0.1080 

337 0.1440 

338 • 0.3960 

340 , 0.0360 

343 0.0940 

341 0.0510 

336 ' 0.0080 

131 0.1800 

MASUMplAGAR 227 0.1230 

224 0.0450 

182 0.0510 

170 0.2520 

171 0.3600 

172 0.0510 

225 0.0150 

226 0.1370 

228 0.0870 

794 0.0360 

798 0.0080 

796 0.1370 

797 0.0290 

813 0.0080 

806 0.2160 

807 0.0200 

700 0.2740 


5 VAATI (Contd.) 699 0.1300 

704 0.0080 

698 0.0360 

702 0.1440 

679 0.0150 

678 0.1230 

677 0.0870 

876 0.0800 

652 0.0080 

632 0.0440 

633 0.3390 

628 0.0150 

618 0.3680 

617 0.0290 

608 0.0080 

607 0.0150 

606 0.0290 

447 0.1010 

446 0.0940 

445 0.0870 

444 0.1010 

443 0.0870 

436 0.0080 

431 0.0220 

430 0.1590 

429 0.1950 

428 0.0080 

426 0.0440 

423 0.0080 

421 0.1300 

422 0.0150 

399 0.1370 

398 0.0080 

397 0.0360 

402 0.0150 

1169 0.0220 

1168 0.0780 

, 1170 0.0440 

1167 0.0150 

1164 0.2090 

1165 0.0200 

1162 0.0800 

1161 0.0080 

1124 0.0870 

1125 0.0020 

1123 0.1080 

1122 0.0030 

1121 0.0080 

1120 0.0510 

1119 0.0080 

1229 0.0150 

1273 0.0360 

1274 0.0080 

1279 0.0220 

1278 0.0650 

1277 0.0800 


VAATI 
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1 2 3 

4 

5 VAATI (Contd.) 1276 

0.0440 

1275 

0.0800 

1339 

0.0100 

1343 

0.1590 

1340 

0.2160 

1379 

0.0100 

1338 

0.0230 

1337 

0.0080 

1380 

0.0650 

1381 

0.0720 

1382 

0.0290 

1383 

0.0050 

1386 

0.0150 

1387 

0.1590 

1376 

0.0080 

1404 

0.0720 

1405 

0.0020 

1409 

0.0080 

1410 

0.0540 

1411 

0.0800 

1412 

0.0870 

1413 

0.0080 

1419 

0.0080 

1421 

0.0800 

1422 

0.0510 

1426 

0.0080 

1427 

0.0870 

6 TARSI 98 

0.1160 

99 

0.0940 

100 

0.0450 

7 DHANGAON 452 

0.2310 

453 

0.1800 - 

454 

0.1950 

456 

0.1660 

455 

0.0150 

457 

0.0060 

449 A 

0.3240 

449 B 

0.0180 

435 

0.0490 

269 

0.2240 

268 

• 0.1440 

265 

0.0200 

263 

0.2380 

262 

0.0510 

261 

0.0340 

260 

0.2740 

245 

0.0360 

200 

0.0130 

197 

0.0360 

199 

0.0120 

202 

0.1950 

196 

0.0720 

195 

0.2160 

194 

0.0070 

167 

0.0130 

166 

0.1950 


1_ 2 

7 DHANGAON 

(Contd.) 


8 SALEMPUR 


9 BHAINSA 


3 

4 

165 

0.1590 

158 

0.0100 

154 

0.0720 

155 

0.2090 

149 

0.0200 

147 

0.1950 

146 

0.1440 

144 

0.0780 

116 

0.2670 

145 

0.0220 

136 

0.0220 

133 

0.2090 

132 

0.0010 

131 

0.0230 

126 

0.2160 

125 

0.2160 

184 

0.2890 

175 

0.1080 

174 

0.0100 

173 

0.2810 

166 

0.0100 

164 

0.1650 

207 

0.0050 

206 

0.3320 

205 

0.2160 

203 

0.1010 

67 

0.3530 

66 

0.1680 

12 

0.0260 

8 

0.1080 

165 

0.0010 

210 

0.0200 

186 

0.0080 

68 

0.0020 

1 

0.3600 

2 

0.0080 

3 

0.0080 

639 

0.0870 

630 

0.0360 

616 

0.0020 

611 

0.2160 

610 

0.0080 

809 

0.0080 

607 

0.1660 

635 

0.0150 

636 

0.0080 

634 

0.0870 

633 

0.0080 

629 

0.1800 

623 

0.0120 

589 

0*0080 

525 

0.0290 

524 

0.1730 

523 

0.008Q 

522 

0.2310 

552 

0.0020 


. > A 
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14 GHANA TEJA 

(Contd.) 


15 MUHIUDDINPUR 


16 PILUASADIKPUR 


497 

0.0720 

494 

0.0080 

534 

0.0260 

151 

0.0720 

496 

0.0020 

498 

0.0220 

536 

0.0080 

537 

0.0150 

450 

0.0080 

449 

0.0880 

448 

0.0360 

444 

0.1800 

443 

0.1080 

199 

0.0780 

200 

0.0640 

203 

0.0690 

2Q2 

0.0790 

209 

0.0130 

210 

0.0470 

212 

0.0670 

214 

0.0650 

215 

0.0240 

216 

0.0340 

222 

0.4350 

221 

0.0710 

29 

0.2240 

76 

0.2380 

70 

0.0380 

66 

0.1240 

30 

0.1440 

63 

0.2240 

61 

0.0100 

120 

0.2020 

122 

0.1670 

124 

0.0120 

200 

0.0150 

203 

0.1140 

201 

0.2370 

197 

0.0800 

158 

0.0250 

156 

0.0080 

157 

00720 

164 

01560 

163 

0.0360 

356 

0.0170 

685 

0.0120 

501 

0.2300 

502 

0.2300 

497 

0.0120 

403 

0.0850 

494 

0.0080 

482 

0.0870 

508 

0.0010 

509 

0.1160 

468 

0.0150 

467 



16 PILUASADIKPUR 
(Contd.) • 


17 ADUKI 


18 BAKARPUR 

19 KHEDIA 


20 MAHOLI 


522 

0.2380 

528 

0.1340 

587 

0.0970 

529 

0.2510 

586 

0.1310 

570 

0.0720 

571 

0.0720 

573 

0.3380 

574 

0.2810 

575 

0.0520 

583 

0.0580 

586 

0.0440 

492 

0.0290 

530 

0.0030 

491A 

0.1100 

491 B 

0.0020 

175 

0.2270 

173 

0.0710 

172 

0.2380 

131 

0.0820 

130 

0.0360 

72 

0.0960 

67 

0.3030 

68 

0.6360 

65 

0.4540 

171 

0.0290 

71 

0.0440 

70 

0.0650 

32 

0.3240 

33 

0.0650 

34 

0.3030 

58 

0.0180 

64 

0.1230 

150 

0.1370 

182 

0.0150 

8 

0.2240 

168 

0.0360 

91 

0.0440 

143 

0.0650 

33 

0.0720 

136 

0.0150 

137 

0.0940 

150 

0.0870 

74 

0.0290 

8 

0.3600 

150 

0.3400 

100 

0.0150 

101 

0.2310 

96 

0.3240 

64 

0.0290 

1506 

0.0072 

1484 

0.0792 

1483 

0.0090 

1482 

0.0060 
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THE 


1 


20 MAHOU (Confd.) 1481 

1351 
1350 
1349 
1348 
1312 
1286 
1287 
1307 
1306 
1305 
1304 
1262 
1263 

1277 

1278 

1279 
1285 
1284 
1283 
~*017 

1018 
1030 

1036 
1035 

1033 

1034 

1037 
1039 

1044 

1042 

1043 

1045 

1046 

1048 
1050 

1049 
1079 
752 
733 
728 
727 
726 
725 
723 
720 
715 
713 
719 

715 

716 

730 

731 

732 


0.3888 
0.0576 
0.1584 
0.0144 
0.0660 
0.0936 
0.0144 
0.0144 
0.0385 
0.2376 
0.0144 
0.0792 
0.0390 
0.0100 
0.2880 
0.0576 
0.0100 
0.0380 
0.2016 
0.0050 
0.2304 
0.0850 
0.0144 
0.3888 
0.0080 
0.0060 
0.2448 
0.1000 
0.0120 
0.0144 
0.0480 
0.1872 
0 3456 
0.1584 
0.0140 
0.0100 
0.2304 
0.0110 
0.1800 
0.0072 
0.1152 
0.0648 
0.0648 
0.1584 
0.0072 
0.0240 
0.0288 
0.0090 
0.0960 
0.2740 
0.0140 
0.3030 
0.0260 
0.4900 


1 

2 3 

4 

21 

NAUGAON 668 

0.0310 


(Contd.) 215 

0.3750 


206 

0.0420 


231 

0.1290 


232 

0.1080 


233 

0.0190 


203 

0.0240 


184 

0.4610 


82 

0.0720 


81 

0.6120 


79 

0.2090 


78 

0.0080 


65 

0.0440 


207 

0.0090 


77 

0.0590 


13 

0.0650 


12 

0.0220 


125 

0.0080 

22 

SATOHAASGARPUR 1043 

0.0580 


1045 

0.1010 


1053 

0.0870 


176 

0.0110 


600 

00220 


628 

0.0510 


655 

0 0400 


656 

0.0370 


657 

0.0360 


658 

0.0530 


660 

0.2130 


668 

0.3600 


669 

00120 


671 

0.0800 


219 

0.0420 


1042 

0.0720 


1050 

0.1250 


601 

0.0220 


621 

0.0150 


627 

0.2160 


648 

0.1010 


649 

0.0150 


654 

0.0080 


672 

0.1440 


221 

0.0220 


218 

0.0440 


216 

0.0280 


192 

0.2550 


748 

0.0330 


754 

0.1010 


758 

0.0720 


759 

0.0260 


760 

0.0330 


761 

0.0380 


762 

0 0670 


813 

0.0110 


21 NAUGAON 
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2 3 

4 

SATOHAASGARPUR 806 

0 0830 

(Contd.) 808 

0.0830 

799 

0.0710 

794 

0.0110 

217 

0.0360 

728 

0.0360 

755 

0.0360 

756 

0.0360 

757 

0.0290 

807 

0.0630 

CHHADGAON 652 

0.1900 

653 

0.1140 

654 

0.1880 

642 

0.3950 

637 

0.0170 

641 

0.2500 

639 

0.3530 

597 

0.1230 

550 

0.0960 

551 

0.2670 

554 (C/T) 

0.0110 

553 

0.2350 

638 

0.1080 

555 

0.2380 

556 

0.0870 

558 

0.0230 

557 

0.0940 

447 

0.0220 

401 

0.0270 

440 

0.1950 

441 

0.0170 

444 

0.0440 

442 

0.1590 

443 

0.2020 

435 

0.2340 

431 

0.3930 

564 

0.2810 

445 

0.0150 

434 

0.0130 

436 

0.0080 

AOL 136 

0.1730 

137 

0.1370 

144/2 

0.0440 

144/1 

0.0940 

143 

0.0100 

145 

0.2740 

110 

0.0220 

109 

0.2380 

146 

0.0230 

108 

0.0220 

107 

0.1500 

102 

0.0090 

149 

0.1730 

150 

0.0500 


1 

2 

3 

4 

24 

AOL (Contd.) 

152 

0.5910 



189 

0.0510 



166 

0.1800 

25 

JAIT 

411 

0.1260 



825 

0.1130 



943 

0.0680 



216 

0.0180 



1249 

0.0200 



412 

0.1470 



1156 

0.0510 



221 

0.0320 



354 

0.2480 



202/1 

0.0100 



452 

0.1690 



1122 

0.0230 



1189 

0.0610 



337 

0.3060 



179 

0.0040 



1245 

0.2580 



188 

0.0280 



668 

0.0380 



667 

0.0970 



948 

0.1470 



189/1 

0.0330 



127 

0.0510 



1250 

0.0100 



1186 

0.1110 



162/2 

0.0180 



1186 

0.0710 



1294 

0.1830 



904 

0.0180 



727 

0.2270 



144/2 

0.0220 



727 

0.1190 



147/3 

0.0080 



12 A 

0.0800 



2b. 

0.0200 



147/2 

0.0150 



1177 

0.3030 



263 

0.0050 



148 

0.0080 



147 

0.0200 



117 

0.0330 



1164 

0.2290 



141 

0.0290 



1175 

0.0080 



950 

0.2190 



1258 

0.0030 



1297 

0.0100 



1298 

0.0030 



174 

0.0800 


[F.N. R-31015/3/20O5-OR-II] 
HARISH KUMAR, Under Secretary 


2498 Gl/2005—17 
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3 

4 


749 

0,0360 


750 

0.0650 


746 

0.1230 


747 

0.1730 


744 

0.3100 


745/859 

0.1370 


742 

0.2170 


743 

0.2100 


741 

0.0290 


740 

0.0080 


730 

02740 


728 

0.1370 


727 

0.0360 


720 

0.2520 


721 

0.2810 


717 

D.0220 


714 

0.2900 


716 

0.0080 


715 

0.1520 


687 

0.2020 


605 

0.1450 


686 

0.1010 


618 

0.1370 


619 

0.0290 


626 

0.0080 


620 

0.3030 


621 

0.2450 


681 

0.2450 


680 

0.0150 


677 

0.2020 


673 

0.2450 


676 

0.0020 


674 

0.2020 


648 

0.1450 


668 

0.0940 


649 

0.1590 


660 

0.1370 


652 

0.0220 


659 

0.0220 


658 

0.3030 


435 

0.0220 


434 

0.1660 
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1 2 

2 farSt._.) 


3 


W^TTT^ : l4W«K3 f 2005/VBT^ 12, 1927 


3 

4 

430 

0.0720 

431 

0.2520 

426 

0.2160 

426/538 

0.0150 

425 

0.2310 

406 

0.0040 

407 

0.4550 

362 

0.1370 

361 

0.0220 

167 

0.0290 

.166 

0.0650 

169 

0.0040 

168 

0.0150 

185 

0.0220 

183 • 

0.1370 

182 

0.1300 

184 

0.0020 

181 

0.0580 

137 

0.0220 

116 

0.0290 

115 

0.0440 

114 

0.0360 

102 

0.0080 

101 

0.1160 

103 

0.1080 

100 

0.0150 

69 

0.0220 

78 

0.0220 

53 

0.0150 

56 

0.0040 

68 

0.3100 

70 

0.0580 

67 

0.0440 

66 

0.0290 

72 

0.0220 

65 

0.2310 

74 

0.0220 

4 

0.2100 

3 

0.2600 

6 

0.0220 

2 

0.3960 

260/987 

0.0290 

260 

0.0360 

261 

0.2390 

259 

0.0730 

262 

0.0020 

257 

0.3250 

256 

0.0150 

255 

0.2170 

247 

0.0040 

246 

0.1375 

241 

0.2170 

242 

0.0440 

237 

0.1735 

219/870 

0.0220 

225 

0.0150 

222 

0.0080 

216 

0.2460 

216/996 

0.1950 

214 

0.1590 

213 

0.0800 

211 

0.0040 

338 

0.C290 

339 

0.1730 

340 

0.1230 

337 

0.2100 

322 

0.0150 
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T) 



3 

4 

324 

0.3980 

323 

0.0940 

264 

0.0290 

267 

0.1730 

269 

00360 

273 

0.0440 

274 

0.0940 

272 

0.0080 

277 

0.0290 

282 

00220 

280 

0.1520 

468 

0.0360 

470 

0.1665 

469 

0.0220 

466 

0.1520 

465 

0.0150 

472 

0.1880 

464 

0.1450 

463 

0.0290 

293/595 

00020 

453 

0.1800 

452 

0.0290 

451 

0.0360 

450 

0.0800 

436 

0.0360 

449 

0.0220 

300 

0.3320 

299 

0.1160 

301 

0.4040 

278 

0.1590 

279 

0.1880 

269 

00220 

268 

0.2240 

217 

00650 

218 

0.1300 

215 

0.1730 

221 

0.0220 

198 

0.0510 

179 

0.0580 

180 

0.1660 

182 

0.1230 

183 

0.1800 

166 

0.0150 

165 

0.1730 

151 

0.1950 

152 

0.1160 

153 

0.2600 

274 

0.0290 

272/372 

0.0730 

273 

0.0150 

272 

0.1300 

267 

0.2310 

266 

0.0080 

266/434 

0.0080 

268 

0.0800 

265 

0.0290 

262 

0.2530 

261 

0.0150 

260 

0.2890 

253 

0.0440 

234 

0.0150 

236 

0.1450 

252 

0.0360 

237 

0.2160 

246 

0.1730 

246/403 

0.0080 

246/402 

0.0080 
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HK fr ~^T TT»m : fwm 3, 2005/^1^12, 1927 

3 ^ 


9883 


1 2 

6 (5TF&.) 


7 aRppn 


8 


9 cnafc? 


10 




^4 


241 

0.0290 

242 

0.1590 

244 

0.0650 

243 

0.0360 

214 

0.0290 

220 

0.1160 

217 

0.3470 

217/453 

0.0290 

29 

0.0360 

28 

0.0290. 

272 

0.0080 

269 

0.0510 

271 

0.2600 

270 

0.3460 

265 

0.1100 

212 

0.0220 

263 

0.0360 

209 

0.0080 

191 

0.0940 

192 

0.2020 

200 

0.0600 

193/402 

0.1300 

195 

0.0290 

194 

0.1450 

181 

0.1100 

175 

0.0220 

174 

0.1010 

135 

0.0150 

136 

0.0650 

142 

0.2100 

141 

0.3030 

140 

0.1100 

145 

0.1880 

147 

0.2100 

156 

0.0020 

147/383 

0.2310 

154 

0.1800 

153 

0.0510 

27 

0.0440 

28 

0.0940 

29 

0.1450 

30 

0.0580 

9 

0.0020 

8 

0.1300 

7 

0.1100 

6 

0.0290 

824 

0.0580 

825 

0.1300 

822 

0.1600 

777 

0.3170 

774 

0.2600 a 

773 

0.2600 

772 

0.3030 

771 

0.0020 

770 

0.6280 

770/870/928 

0.0580 

770/870 

0.0020 

541 

0.0220 

540 

0.3250 

534 

0.0940 

536 

0.0440 

535 

0.1300 

529 

0.2600 

520 

0.0220 

477 

0.1010 

476 

0.0580 
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479 

481 

482 
475 
474 

482/547 

483 
520 
461 
465 


0.0020 

0.0650 

0.0440 

0.0020 

0.0020 

0.0360 

0.0290 

0.0150 

0.3030 

0.0150 


466 

467 
459 

450 

451 


0.1160 

0.0080 

0.0150 

0.1370 

0.1160 


453 

454 

455 

456 

457 
411 
410 
409 
386 
385 
380 
349 
347 
346 
276 
275 

273 

274 
271 
270 
284 
266 

215 

216 

217 

218 

219 

220 

209 

210 
30 

24 

25 
22 


0.0940 

0.0360 

0.0040 

0.0040 

0.0290 

0.0440 

00360 

0.0220 

0.1160 

0.1450 

0.0040 

0.0360 

0.2520 

0.0150 

0.1450 

0.0080 

0.0150 

0.0650 

0.0720 

0.0720 

0.0080 

0.0080 

0.1370 

0.0360 

0.0440 

0.0360 

0.0220 

0.0040 

0.1450 

0.0080 

0.1160 

0.1880 

0.0290 

0.0040 




21 

255/271 


0.0290 

0.0510 




255 

256 

257 
254 
253 
330 


0.2670 

0.0870 

0.1660 

0.0360 

0.0290 

0.0150 


329 

328 

327 

295 

296 

291 

292 

293 
280 
276 


0.1800 

0.1450 

0.0150 

0.0510 

0.0510 

0.2160 

0.0220 

0.0040 

0.0510 
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9883 


1 2 

12 TT^^’^rdiy 


13 hVhI 


14 


3 

277 

278 

279 
273 
268 

269 

270 
266 

271 

271/365 

265 

213 

210 

211 

212 

185 

183 

184 

188/360 

174 

173 

172 

180 

162/379 

162 

152 

151 

148 

149 

150/340 

150 
95 

70 

71 
73 

72 

58/377 

57 

58 
55 

1/374 

210 

209 

208 

207 

206 

204 

1 

720 
719 

721 

722 

723 
717 

715 

716 
705 
694 
693 
691 
687 
2281 
2279 
2277 
2276 
2269 
361 


4 

0.0650 

0.0080 

0.0440 

0.1450 

0.0580 

0.2240 

0.1450 

0.0020 

0.0510 

0.0360 

0.0510 

0.0290 

0.0650 

0.1590 

0.1100 

0.0650 

0.2650 

0.1300 

0.0040 

0.2600 

0.0650 

0.0150 

0.0440 

0.0290 

0.0360 

0.0580 

0.3470 

0.0040 

0.0510 

0.0080 

0.0510 

0.0150 

0.0800 

0.0440 

0.0650 

0.0940 

0.0150 

0.0580 

0.1880 

0.0080 

0.1100 

0.0720 

0.0080 

0.0150 

0.0220 

0.1880 

0.3970 

0.1520 

0.0080 

0.2020 

0.1950 

02310 

0.0290 

0.0360 

0.1950 

0.1450 

0.0720 

0.1370 

0.4040 

0.1800 

0.0580 

0.1450 

0.0360 

0.3460 

0.0220 

0.0060 

Q.0440 
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3 _ 4 


362 

0.0440 

2220 

0.0080 

2211 

0.0080 

2210 

0.4040 

2161 

0.0510 

2150 

0.0150 

2149 

0.0080 

2146 

0.0440 

2145 

0.0220 

2143 

0.2670 

2142 

0.0800 

2140 

0.0510 

2138 

0.0440 

2137 

0.0940 

2136 

0.1160 

2135 

0.0360 

270 

0.1010 

531 

0.1450 

527 

01730 

526 

0.0360 

525 

0.0080 

524 

0.0080 

520 

0.0650 

519 

0.0080 

512 

0.1950 

508 

0.0080 

509 

0.0150 

510 

0.0150 

511 

0.1950 

513 

0.2520 

505 

0.0510 

97 

0.2520 

96 

0.0360 

93 

0.0150 

94/524 

0.2310 

94 

0.0080 

95 

0.0150 

95/474 

0.0440 

52 

0.3030 

51 

0.0360 

53 

00080 

54 

0.3900 

38 

0.1880 

37 

0.2740 

775 

00290 

776 

0.0720 

774 

0.3030 

772 

0.0290 

768 

0.1230 

767 

01160 

769 

00720 

765 

0.0290 

764 

0.1590 

759 

0.1800 

753 

0.0290 

752 

0.0290 

637 

0.0580 

636 

0.3390 

635 

0.0580 

634 

0.0080 

611 

0.0940 

612 

0.3250 

609 

0.0360 

606 

0.0150 

594 

0.1950 

593 

0.1010 

595 

0.1800 
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12 3 

4 

17 -*TT^ .) 596 

O^O 

597 

0.07 3 

598 

0.1660 

776 

0.0360 

769 

0.1450 

768 

0.1520 

767 

0.2880 

716 

0.0440 

710 

0.0940 

711 

0.1730 

712 

0.1730 

685 

0.0510 

684 

0.0290 

683 

0.1010 

682 

0.0940 

681 

0.0650 

680 

0.0290 

679 

0.0290 

665 

0.0150 

293 

0.0510 

292 

0.0440 

147 

0.1450 

146 

0.1160 

145 

0.1590 

144 

0.0800 

143 

0.0440 

142 

0.0080 

141 

0.0510 

139 

0.0360 

140 

0.0720 

129 

0.0440 

130 

0.1520 

132 

0.1370 

79 

0.0650 

71 

0.0650 

1 

0.4400 

(9>T0li03TTO—31015/8/2004—3Tt 3TT?—If) 



New Delhi, the 30th August, 2005 


O. 3132 . —Whereas k appears to the Central Government that it ianeocssry in tha pubito interest that for 

the transportation of petroleum products 

fromTvfaaglya (Indore) terminal in the State of Madhya Pradesh, an extension pipeline to Piyala in the State 
Delhi should be laid by Bharat Petroleum Corporation Limited; 

of Haryana and Bijwasan in the NCT of 

And whereas it appears to the Central Government that for the purpose of laying such pipeline it is necessary 
whioh the said pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 

to acquire the right of user in laud under 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (SO of 1962), the Central Government hereby declares its intention to aoquire the right of user therein; 

Any person, interested in the land described in the said Schedule may within twenty one days from the date on whioh copies of the Gazette of India 
containing this notification are made available to the public, object in writing to the acquisition of the right of user therein for laying of the pipeline 
under the land to Shri Decpak Nandi, Competent Authority, Mumbai-Manglya Pipeline Extension Project, Bharat Petroleum Corporation Limited, B- 

105, Indravihar, Talwandi, Kota-324005 (Rajasthan). 


SCHEDULE 


TEHSIL : LADPURA DISTRICT: KOTA 

STATE: RAJASTHAN 

S.No. NAME OF VILLAGE SURVEY NO. 

mm 1 1 ii 11 

12 3 

4 

1 GALANA 749 

0.0360 

750 

0.0650 

746 

0.1230 

747 

0.1730 

744 

0.3100 

745/859 

0.1370 


2498 G 1 / 2005—18 


/. 












■LANA (Contd.) 


(ADIHEDA 


742 

0.2170 

743 

0.2100 

741 

00290 

740 

0.0080 

730 

0.2740 

728 

0.1370 

727 

0.0360 

720 

. 0.2520 

721 

0.2810 

717 

0.0220 

714 

0.2900 

716 

0.0080 

715 

01520 

687 

0.2020 

605 

0.1450 

686 

0.1010 

618 

0.1370 

619 . 

0.0290 

626 

0.0080 

620 

0.3030 

621 

0.2450 

681 

0.2450 

680 

0.0150 

677 

0.2020 

673 

0.2450 

676 

0.0020 

674 

0.2020 

648 

0.1450 

668 

0.0940 

349 

0.1590 

660 

0.1370 

652 

0.0220 

659 

0.0220 

658 

0.3030 

435 

0.0220 

434 

0.1660 

430 

0.0720 

431 

0.2520 

426 

0.2160 

426/538 

0.0150 

425 

0.2310 

406 

0.0040 

407 

0.4550 

362 

0.1370 

361 

0.0220 

167 

0.0290 

166 

0.0650 

169 

0.0040 

168 

0.0150 

185 

0.0220 

183 

0 . 1370 ' 

182 

0.1300 

184 

0.0020 

181 

0.0580 

137 

0.0220 

116 

0.0290 

115 

0.0440 

114 

0.0360 

102 

0.0080 

101 

0.1160 

103 

0.1080 

100 

0.0150 

89 

0.0220 

78 

0.0220 

53 

0.0150 

56 

0 0040 

68 

0.3100 

70 

0.0580 
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9 m 

1 2 3 

4 


2 KADtHEDA (Contd.) ! 67 

0.0440 


66 

0.0290 


72 

0.0220 


65 

0.2310 


74 

0.0220 


4 

0.2100 


3 

0.2600 


6 

0.0220 


2 

0.3960 


3 JAKHODA 260/987 

0.0290 


260 

0.0360 


261 

0.2390 


259 

0.0730 


262 

0.0020 


257 

0.3250 


256 

0.0150 


255 

0.2170 


247 

0.0040 


246 

0.1375 


241 

0.2170 


242 

0.0440 


237 

0.1735 


219/870 

0.0220 


225 

0.0150 


222 

0.0080 


216 

0.2460 


216/996 

0.1950 


214 

0.1590 


213 

211 

0.0800 

00040 

* 

, 

4 KISHANPURA {KETHUN) 338 

0.0290 

. 

339 

0.1730 


340 

0.1230 


337 

0.2100 


322 

0.0150 

. ■' 

324 

0.3980 


323 

0.0940 


264 

0.0290 


267 

0.1730 


269 

0.0360 


273 

0.0440 


274 

0.0940 

. 

272 

0.0080 


277 

0.0290 


! 282 

0.0220 


280 

0.1520 


5 GODALIYAHEDI 468 

0.0360 


470 

0.1665 


469 

0.0220 


466 

0.1520 


465 

0.0150 


472 

0.1880 


464 

0.1450 


463 

0.0290 


293/595 

0.0020 


453 

0.1800 


452 

0.0290 


451 

0.0360 


450 

0.08G0 


436 

0.0360 


449 

0.0220 


300 

0.3320 


299 

0.1160 


301 

0.4040 


278 

0.1590 


279 

0.1880 


269 

0.0220 


268 

0.2240 



I 
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2 

3 

4 

DDAUYAHEDI (Contd.) 

217 

0.0650 


218 

0.1300 


215 

0.1730 


221 

0.0220 


198 

0.0510 


179 

0.0580 


180 

0.1660 


182 

0.1230 


183 

0.1800 


166 

0.0150 


165 

0.1730 


151 

0.1950 


152 

0.1160 


153 

0.2600 

ORPA 

274 

00290 


272/372 

0.0730 


273 

0.0150 


272 

0.1300 

, t — 

267 

0.2310 


266 

0.0080 


266/434 

0.0080 


268 

00800 


265 

0.0290 


262 

0.2530 


261 

0.0150 


260 

0.2890 


253 

0.0440 


234 

0.0150 


236 

0.1450 


252 

0.0360 


237 

0.2160 


246 

0.1730 


246/403 

0.0080 


246/402 

0.0080 


241 

0.0290 


242 

0.1590 


r 244 

0.0650 


243 

' 0.0360 


214 

0.0290 


220 

0.1160 


217 

0.3470 


217/453 

0.0290 


29 

0.0360 


28 

0.0290 

RN1YA 

272 

0.0080 


269 

0.0510 


271 

0.2600 


270 

0.3460 


265 

0.1100 


212 

0.0220 


263 

0.0360 


209 

0.0080 


191 

0.0940 


192 

0.2020 


200 

0.0800 


193/402 

0.1300 


195 

0.0290 


194 

0.1450 


181 

0.1100 


175 

0.0220 


174 

0.1010 


135 

0.0150 


136 

0.0650 


142 

0.2100 


141 

0.3030 


140 

0.1100 


145 

0.1880 


147 

0.2100 
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1 2 

3 

4 

7 ARNIYA (Con Id.) 

156 

0.0020 


147/383 

0.2310 


154 

0.1800 


153 

0.0510 

8 RASULPUR 

27 

0.0440 


28 

0.0940 


29 

0.1450 


30 

0.0580 


9 

0.0020 


8 

0.1300 


7 

0.1100 


6 

0.0290 

9 TATHED 

824 

0.0580 


825 

0.1300 


822 

0.1600 


777 

0.3170 


774 

0.2600 


773 

0.2600 


772 

0.3030 


771 

0.0020 


770 

0.6280 


770/870/928 

0.0580 


770/870 

0.0020 

10 BRAJESHPURA 

541 

0.0220 


540 

0.3250 


534 

0.0940 


536 

0.0440 


535 

0.1300 


529 

0.2600 


520 

0.0220 


477 

0.1010 


476 

0.0580 


479 

0.0020 


481 

0.0650 


482 

0.0440 


475 

0.0020 


474 

0.0020 


482/547 

0.0360 


483 

0.0290 


520 

0.0150 


461 

0.3030 


465 

0.0150 


466 

0.1160 


467 

0.0080 


459 

0.0150 


450 

0.1370 


451 

0.1160 


453 

0.0940 


454 

0.0360 


455 

0.0040 


456 

0.0040 


457 

0.0290 


411 

0.0440 


410 

0.0360 


409 

0.0220 


386 

0.1160 


385 

0.1450 


380 

0.0040 


349 

0.0360 


347 

0.2520 


346 

0.0150 


276 

0.1450 


275 

0.0080 


273 

0.0150 


274 

0.0650 


271 

0.0720 


270 

0.0720 


284 

0.0080 
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10 


11 


12 


EE 


BRAJESHPURA (Contd.) 


PIP ALDA SHEKHAN 


RAMKHEDU 


3 

4 

266 

0.0080 

215 

0.1370 

216 

0.0360 

217 

0.0440 

218 

0.0360 

219 

0.0220 

220 

0.0040 

209 

0.1450 

210 

0.0080 

30 

0.1160 

24 

0.1830 

25 

0.0290 

22 

0.0040 

21 

0.0290 

255/271 

0.0510 

255 

0.2670 

256 

0.0870 

257 

0.1660 

254 

0.0360 

253 

0.0290 

330 

0.0150 

329 

0.1800 

328 

0.1450 

327 

' 0.0150 

295 

0.0510 

296 

0.0510 

291 

0.2160 

292 

0.0220 

293 

0.0040 

280 

0.0510 

276 

0.0290 

277 

0 0650 

278 

0.0080 

279 

0.0440 

273 

0.1450 

268 

0.0580 

269 

0.2240 

270 

0.1450 

266 

0.0020 

271 

0.0510 

271/365 

0.0360 

265 

0.0510 

213 

0.0290 

210 

0.0650 

211 

0.1590 

212 

0.1100 

185 

0.0650 

183 

0.2050 

184 

0.1300 

188/380 

0.0040 

174 

0.2600 

173 

0.0650 

172 

0.0150 

160 

0.0440 

162/379 

0.0290 

162 

0.0360 

152 

0.0580 

151 

0.3470 

148 

0.0040 

149 

0.0510 

50/340 

0.0080 

150 

0.0510 

95 

0.0150 

70 

0.0800 

71 

0.0440 

73 

0.0650 

72 

0.0940 

58/377 

0.0150 
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9893 


3 

4 

57 


58 

0.1880 

55 

0.0080 

1/374 

0.1100 

210 

0.0720 

209 

0.0080 

208 

0.0150 

207 

0.0220 

206 

0.1880 

204 

0,3970 

1 

0.1520 

720 

0.0080 

719 

0.2020 

721 

0.1950 

722 

0.2310 

723 

0.0290 

717 

0.0360 

715 

0.1950 

716 

0.1450 

705 

0.0720 

694 

0.1370 

693 

0.4040 

691 

0.1800 

687 

0.0580 

2281 

0.1450 

2279 

0.0360 

2277 

0.3460 

2276 

0.0220 

2269 

0.0080 

361 

0.0440 

362 

0.0440 

2220 

0.0080 

2211 

0.0080 

2210 

0.4040 • 

2151 

0.0510 

2150 

0.0150 

2149 

0.0080 

2146 

0.0440 

2145 

0.0220 

2143 

0.2670 

2142 

0.0800 

2140 

0.0510 

2138 

0.0440 

2137 

0.0940 

2136 

01160 

2135 

0.0360 

270 

0.1010 

531 

0.1450 

527 

0.1730 

526 

0.0360 

525 i 

0.0080 

524 5 

0.0080 

520 

0.0650 

519 

0.0080 

512 

0.1950 

508 

0.0080 

509 

0.0150 

510 

0.0150 

511 

0.1950 

513 

0.2520 

505 

0.0510 

97 

0.2520 

96 

. 0.0360 

93 

0.0150 

94/524 

0.2310 

94 

0.0080 

95 

0.0150 

95/474 

0.0440 


12 RAMKHEDLi (ConId ) 


13 NOTANA 


14 CHANDRESAL 


15 DEVLIMACHH1YAN 


18 KISHANPURA URF NAYAGAON 





iWDI 


768 
767 

769 
765 
764 
759 
753 
752 
637 
636 
635 
634 
611 
612 
609 
606 


0.1230 
0.1160 
0.0720 
0.0290 
0.1590 
0.1800 
0.0290 
0.0290 
0.0580 
0.3390 
0.0580 
0.0080 
0.0940 
0.3250 
0.0360 
0 0150 


594 
593 

595 

596 

597 

598 
776 
769 


0.1950 

0.1010 

Q .1800 

0.2380 

0.0290 

0.1660 

0.0360 

0.1450 


768 

767 

716 

710 

711 

712 
685 
684 
683 
682 
681 
680 
679 
665 
293 
292 
147 
146 
145 
144 
143 
142 
141 

139 

140 

129 

130 
132 
79 
71 


0.1520 
0.2880 
0.0440 
0.0940 
0.1730 
0.1730 
0.0510 
0.0290 
01010 
0.0940 
0.0650 
0.0290 
0.0290 
0.0150 
00510 
0.0440 
0.1450 
0.1160 
0 1590 
0.0800 
0.0440 
0.0080 
0.0510 
0.0360 
0.0720 
0.0440 
0.1520 
0.1370 
0.0650 
0.0650 


__ 0,4400 

[F.N. R-310] 5 8 2004-OR-IIj 


HARISH KUMAR, Under Secretary 
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^r.OT. 3133.—4H1 -(Im 
^T#gpqt cji|M d°ti r l M fim 3iiqw cplnUfn tafais SFT 




^>^i| TqTW A>\ 3rf> Hl$MdlVl fWA % *0$ 3H°I¥43» EcftcT sVdT t" fe 0*?t 

^7#»>^rR gflT#TO 3#Pf^RT^3TO^ ^ « 

A dM^Vl % ^T 3T^T fo^TT 

3TrT., 3TW, flWK, 3ft? Tsrf^T (*jp“i ^ ^ 3rf^TW ^T 3T^H) 

3#rfwr t 1962(1962 ^T 50) ^ ^RT 3 ^ 3WTT (1) TOT TI^tT *lirr*tf ^ ^ \ <*>< H I 1 ?. ^ 

% 3Tfe^)TT cFT 3T33 «PT^ % 3TTCTFT ^ t, 


■^\% oqfe, #^rf) 4 ^IcT 4 ftn«141, 3H ai;(Ul ^ 3rP 3Tf^#FTH ^ *TTTT 3 

3 wtt ( i ) % arafaTFm ^ m n<*ife i d ^t Am \ ^ m \<^\ * Hr it <smhw ^tt 

^ ^Trft t, $4*1 jar far % ^ % 3 !^t % ^r ^ sft srcfrK wr 

Tnfa^rqrn#r Mft^Wn , tfe*H 3 trm faRi^a, ^#nTT, 

Tggpfqcp , T^ lq^ny- 721602 *FTM) fcifakl CT ^ 3Tl^q ^ WtT I 


2498 G 1 / 2005—19 
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JmT SIFTf : 

Mefl 



: #j| 

«HIM 
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#1 cPT ^ 

TTMT 

kHId WsUI 


w 

erf 

(D 

(2) 

(3) 

(4) 

(5) 

(6) 


\ 

71 

4138 

00 

01 

83 



2593 

00 

04 

91 



4139 

00 

03 

41 



2546 

00 

00 

92 


73 

1718 

00 

00 

92 



1717 

00 

02 

51 



1670 

00 

04 

24 



1675 

00 

00 

56 



1677 

00 

12 

08 



1676 * 

00 

03 

99 



1679 

00 

07 

27 



1680 

00 

07 

40 



2267 

00 

00 

28 



2268 

00 

02 

61 



1703 

00 

08 

92 



1702- 

00 

00 

87 



1700 * 

00 

09 

89 



1695 - 

00 

00 

42 

9JHT- 



*JFT- H) 36 

799 

00 

01 

22 



801 

00 

00 

65 



802 

00 

00 

26 



803 

00 

00 

23 



816 

00 

02 

56 



817 

00 

00 

86 



826 

00 

01 

37 

5[feW «JH 1 - 

Ilsil 

fcINH 

127 

681 

00 

00 

80 



682 

00 

00 

54 



683 

00 

00 

20 



695 

00 

00 

51 



698 

00 

03 

24 



699 

00 

00 

39 



696/1114 

00 

01 

11 

8 IHI - ' 



153 

448 

00 

00 

‘ 49 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 



449 

00 

00 

30 



451 

00 

00 

20 



455 

00 

00 

20 


[VX.H. 3^-25011/20/2005-3^.^-1] 
T^T. %. fa*hW, aTCT’qftW 

New Delhi, the 2nd September, 2005 

S.O. 3133,— Whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum (crude) from Paradip in the State of 
Orissa to Haldia in the State of West Bengal, a pipeline should be laid by Indian Oil 
Corporation Limited, 

And whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification, 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein, 

Any person, interested in the land described in the said Schedule may, within 
twenty one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the Gazette of India, are made 
available to the general public, object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Sri Arabinda Ghosh, Competent 
Authority, Paradip Haldia Crude Oil Pipeline Project, Indian Oil Corporation Limited. 
Kasberia, Post Office- Khanjanchak, Purba Midnapur-721602 (West-Bengal). 
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Schedule 

Police Stati 

>n: Nandateumar 

District :PurbaMidnapur 

State: West-Bengal 


Jurisdiction 



Area 


Name of 

Village , ietM ■ 

Plot. - 



... . . 


List No. 

No Hectare 

Are 

Square Metre 

(1 

) (2) 

(3) 

(4) 

(5) 

(6) 

Shitalpur 

71 

4138 

00 

01 

83 



2593 

00 

04 

91 



4139 

00 

03 

41 



2546 

00 

00 

92 

Bhabanipur 

73 

1718 

00 

00 

92 



1717 

00 

02 

51 



1670 

00 ■ 

04 

24 



1675 

00 

00 

56 



1677 

00 

12 

08 



1676 

00 

03 

99 



1679 

00 

07 

27 



1680 

00 

07 

40 



2267 

00 

00 

28 



2268 

00 

02 

61 



1703 

00 

08 

92 



1702 

00 

00 

87 

> 


1700 

00 

09 

89 


■ 

1695 

00 

00 

42 

Police Stati 

on - Chandipur 

Bhagabank 

lali (Part -II) 36 

799 

00 

01 

22 



801 

00 

00 

65 



802 

00 

00 

26 



803 

00 

00 

23 



816 

00 

02 

56 



817 

00 

00 

86 



826 

00 

01 

37 

Police Stati 

)n - Khajuri 

Kharan 

127 

681 

00 

00 

80 



682 

00 

00 

54 



683 

00 

00 

20 



695 

00 

00 

51 



698 

00 

03 

24 



699 

00 

00 

39 



696/1114 

00 

01 

11 

Police Static 

m - Bhagabanpur 

Tethi Bari 

153 

448 


00 

49 



449 

00 

00 

30 



451 

00 

00 

20 



455 


00 

20 





[ F . No. R-25011/20/2005-O.R.-I ] 





S. K. CHITKARA, Under Secy. 
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1 $ f^#, 8 3FTCT, 2005 

g>T. 3134.—sfaftfrW fatiTC arfM^W, 1947 

(1947 3>T 14 ) 4ft 47TT17 % ftf, %4ft4 WW 

aw ^fem % -sRsrcnf % riro fatiftraft’afo 

«h*fq> i (f % fafae sftritfrro fatircftf 

TTT^K gMto 3rfM^T/8R «!, 4?H3I (\.4t.) % 

W7T 3fl£ ^,-125/99) *>#♦,'# 

8-8-2005 ^tURT $3U4TI 

[ri. ^-12012/661/1998-311$ 3TR (^-1)] 
3T*q 3 »hk, ^qrarftptflft 
MINISTRY OF LABOUR 
New Delhi, the 8th August, 2005 

S.O. 3134.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-125/99) of 
the Central Government Industrial Tribunal/Labour 
Court, Kanpur (U P.) now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of State Bank erf India and their 
workman, which was received by the Central Government 
on 8-8-2005. 

[No. L*12012/661/1998-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SAKVODAYA 
NAGAR, KANPUR, UJ\ 

Industrial Dispute No. 125/99 
In the matter of dispute between: 

The General Secretary 

State Bank of India Staff Association 

2/363 Namner, Agra 

AND 

The Assistant General Manager 
State Bank of India 
Region No. HI Zonal Office 
Sanjai Place Agra. 

AWARD 

1. Central Government Ministry of Labour vide 
notification No. L-12012/66 l/98-IR(B-I) dated 5-5-1999 has 
referred the following dispute for adjudication to this 
Tribunal:— 

“Whether the action of the AGM and Disciplinary 

Authority of State Bank of India vide his letter dated 

30-6-1997 is justified ? If not to what relief the workman 

is entitled ?” 

2. Case in short of the workman is that the workman 
Sri M. N. Saxena while working as officiating Rural 
Development Officer recommend some of the loan 
proposals and these proposals were duly sanctioned by 


Die then branch manager being fully satisfied of the 
genuineness of the proposals. It is stated that the branch 
was inspected by the intoEnai aadst and external audit 
inspectors but none of them commented against the weak 
and conduct of Sri Saxena The AssiStairfGtinttatManager 
being biased against the workman trade union activities 
unilaterally transferred Sri Saxena against the transfer policy. 
The representing union of the workman lodged a protest 
and approached the ALC(C) who intura restrained the 
management from transfer. The workman was issued a 
charge-sheet on 20-9-93 completed the formality of the 
enquiry where management completely failed to lead any 
legally convincing evidence in support of thagfrarges It is 
also alleged that the witnesses of the management produced 
in the enquiry failed to substantiate the charges despite 
that the enquiry officer proved the charges against the 
workman. Enquiry officer did not prove charge Nos. l(iii) 
2,3,4,5 and 6. It has also been alleged that on the basis of 
perverse findings given the enquiry officer charge No. 1 (i) 
have been proved to the effect that the recommendation of 
the loan were not on the prescribed proforma. It has also 
been alleged that when the sanctioning authority has 
sanctioned the loan how at later stage it could be said that 
the recommendation of the loan were not on prescribed 
proforma. The punishment imposed by the disciplinary 
authority reducing the pay of the workman to one stage 
lower for one year on the basis of perverse fin di ng is 
arbitrary, unfair, unjust, illegal and hence deserves to be 
set aside. On the basis of these allegations it has been 
prayed that the action of the management in imposing the 
above penalty be declared as illegal and unjust and the 
workman be suitably compensated for mental torture and 
agony faced for the illegal act of the management by the 
workman 

3. In reply management has alleged that the present 
dispute is not a dispute within the meaning of Sec. 2-A of 
theLD. Act or within the meaning ofsection2-K of the Act 
as the petty matters have been kept away from the 
provisions of the Act. Workman made irregularities while 
submitting his recommendations regarding granting of 
tractor loan. It is alleged that the workman did not work 
according to the provisions given in codified bode of 
instructions. The consistent irregularity would amount to 
misconduct. Sanction of the proposal by the branch 
manager do not change the nature of the misconduct. As 
the workman failed to perform according to rales/ 
instruction he was issued chargesheet but the workman 
could not prove his innocence rather he admitted his 
misconduct mentioned in charge No. 1 and on the basis of 
his admission of misconduct he was rightly punished and 
the order of the disc, authority dated 30-6-1997 is just, 
proper fair and in accordance with law. It has further been 
alleged by the bank that any irregularity could not be traced 
by the audit party shall not become good conduct 
automatically. The workman was rightly charge-sheeted 
by the bank arid domestic enquiry was properly conducted 
and on the basis of the admission of the claimant he was 
held guilty of charge No. l(i) and partly of charge No. 1 (ii) 
and thus workman was rightly punished. Bank has denied 
the fact that the enquiry officer was underpressure. Enquiry 
officer has rightly held that the recommendations of the 
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n prescribed proforma. It has also been 
raisal report in connection with the said 
by the claimant and admittedly the 
is were not made by the workman on the 
ana, which tentamount to misconduct. The 
r it was repaid and there was no loss to the 
erial for the purpose of the present case. 
» denied allegations of perverse finding and 
1 on the admission of facts and admitted 
e proved. It has also been alleged by the 
s this Tribunal arrives at a conclusion that 
was net conducted fairly and properly 
given an opportunity to prove the charges 
isis of these allegations it has been prayed 
the workman be rejected. 

tie pleadings were exchanged between the 
aarv issue regarding fairness of domestic 
ed vide order dated 19-2-2001. vide order 
learned predecessor held that the enquiry 
l by the enquiry officer being based on no 
erse and is therefore rejected. Thereafter 
t was given opportunity to lead evidence 
i case. 

anagement failed to adduce evidence 
lities having been afforded to them and 
men! has not cared to pay the adjournment 
ayed action and adjournments. Ultimately 
re fixed for arguments with the consent 


mestic enquiry has already been set aside 
edeces sot vide order dated 27-3-02. In the 
Dther additional evidence to substantiate 
veiled against the workman by the 
e workman cannot be held responsible for 
*es. On going through the record it is clear 
j where the workman has been arbitrarily 
proved fault of the workman. In any case 
leged on the part pf the workman whereby 
Lot submitted on prescribed proforma for 
loan though the loan was duly sanctioned 
and the repayment of the said loan has 
le is of no avail to management. Therefore, 
se on the part of the concerned workman 
e proved it cannot be made a reasonable 
for awarding the punishment by the bank, 
he management* is therefore, not only 
> a self speaking act of the management to 
nan for insufficient ground and of no fault 

is no evidence worth the name to 
harges as proposed by the management 


; absence of any evidence the charges 
l proved the action of the management 
6-1997 issued by foe disciplinary authori ty 
iment of reducing the pay of the workman 
;r for one year is held to be arbitrary unfair 
h is accordingly liable to be set aside. 
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9. In view of above the wrokman is entitled for the 
benefit in terrps of money which were withheld arbitrarily 
by their illegal punishment order. 

SURESH CHANDRA, Presiding Officer 

fcrci), 8 •3FH<T, 2005 

^TT. 3TT. 3135.—ajfc fam 1947 

( 1947 ^)T 14) rtTCT 17 % 3FJFT Xf I "3, *k«hk far 

^ % trstcht % trts M^wY afo % 

arjsfa fife sfafrfw ^ W&K 
sihftfw arftFFWSR % ■'fare 

tfaqi 55/2002 ) Slowftkl -am\ t, ifr TRapR 

5-8-2005 «n I 

[■R. tp-12012/67/2002-3^ -II)] 

l^ew Delhi, the 8th August, 2005 

S.O. 3135.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/ 
2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bangalore as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Dena Bank and their 
workmen, which was received by the Central Government 
on 5-8-2005; 

[No. L-12012/67/2002-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 
BEFORE THE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBIINAL-CUM-LABOUR COURT, 

“SHRAM SAD AN”, 

HI MAIN, HI CROSS, H PHASE, TUMKUR ROAD, 
YESHWANTHPUR, 

BANGALORE-560 022. 

Dated: 26th July, 2005 
Present: 

SHRI A.R SIDDIQUI, Presiding Officer 
C.R. No. 55/02 

I PARTY H PARTY 

Shri D. C. Channegowda, The Asstt. General Manager, 
C/o. D. C. Lakkanna, Dena Bank, Sona Towers,, 

No. 251,14th Main, 1 st Floor, 

2nd Cross 71, Millers Road, 

Nagendra Block, Bangalore-560 052 

Bangalore-560050 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the 
Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order No. L-12012/67/ 
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2002/IR (B-II) dated 24th September 2002 for 
adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the Management of Dena 
Bank in dismissing the service of Shri D. C. 
Channegowda is legal and justified? If not, what 
relief the concerned workman is entitled to?” 

2. In his Claim Statement the first party made a request 
to this tribunal to pass an award holding that action 
of the Second Party Management Bank in 
dismissing him from service vide order dated 
23-9-99 is illegal and improper and he 
reinstated in service to his original post 

Cum Sepoy (Daftry) with full back wages, 
continuity of service and all other consequential 
benefits. 

3. His case i n brief is that while he was working in the 
above said capacity, he was issued with the two 
separate chargesteets dated 28-3-98 and 31-3-98 
and by filing a common reply dated 2-5-98 he 
admitted those charges, unconditionally, in terms 
of clause 19.12(e) of B P S. However, the 
management initiated Domestic Enquiry only in 
respect of chargesheet dated 31-3-98, he (the first 
party) pleaded guilty to the charges making a 
request to consider his case sympathetically 
awarding a minor punishment; The enquiry office 
by his letter dated 30-4-99 submitted his findings 
holding him guilty of both the charges of 
misconduct as per chargesheet dated 31-3-98 and 
during the course of personal hearing held on 
20-8-99 on the proposed punishment of dismissal, 
the first party once again requested the Disciplinary 
Authority to take lenient view by imposing a 

--- punishment lesser than the punishment of dismissal, 
however, his submission was not considered and 
he was dismissed from service vide dismissal order 
dated 20-3-99; that he preferred an appeal and 
during the course of personal hearing held on 
1-6-2000 and 29-12-2000 by the Appellate Authority 
he made written submision on 1-6-2000 to view the 
matter sympathetically and to award lesser 
punishment on the ground that no financial loss 
was caused to the bank due to the misconduct 
committed by him. The Appellate Authority 
however, confirmed the order of the Disciplinary 
Authority passing an order dated 9-11-01. 
Therefore, he raised an industrial dispute resulting 
into the present reference. At Para 9 of the Claim 
Statement the first party averred that he is not 
aggrieved by the procedural aspect of holding the 
Domestic Enquiry and he therefore, concedes the 
fairness of the Domestic Enquiry and that there is 
no need to frame additional issue on the saidpoint. 
He submitted that the punishment of dismissal 
passed against him however, is illegal and improper 
amounting to unfair labour practice and 
victimization as the punishment of dismissal is very 


severe, harsh and disproportionate to the gravity 
of the charges of misconduct admitted by him, all 
along. He had expressed his resets and made aa 
undertaking by his reply dated 2-3-98thst he will 
not commit such miscondcut in future and 
therefore, a lenient view ought to have be® taken 
against him keeping in view of the feet that he held 
a low level post of Cleaner Cum Sepoy (Daftry) and 
his past record of 12 year service was very much 
clean and unblemished and that he had about 26 
years of future service. At para 12 he submitted 
that as per new B.P.S dated 104-02 which has come 
into force, three new punishments are newty added 
for gross misconduct committed by the workman 
concerned and those are : 

1. Removal from service with Superannuation 
Benefits, 

1 Compulsory Retirement with Superannuation 
Benefits, 

3. Discharge from Service with Supera nnu a t ion 
Benefits. 

Therefore, the first party is entitled to have the 
benefits of the new settlement. 

4. The management filed its Counter Statement and 
inter alia .contended that the punishment of 
dismissal imposed upon the first party is very much 
proportionate keeping in view the gravity of the 
misconduct committed by him. It contended that 
the first party during the course of enquiry though 
partigipated in the enquiry proceedings taking the 
help of Union General Secretary Shri B. R. Dwarki, 
pleaded guilty to the charges of misconduct all 
along and further those charges of misconduct 
against him were also probed by the management 
by producing oral as well as documentary evidence 
and that on the basis of the material brought on 
record before the enquiry officer and the plea of 
guilt made by the first party, enquiry officer 
submitted his findings holding the workman guilty 
of the charges resulting into the impugned dismissal 
order. Giving out the facts of the case the 
management at paras 5 & 6 of the Counter Statement 
contended as under;— 

Para 5:— That Shri D C. Cbanne gowda daftry, Dena Bank, 
Sjimoga (hereinafter called as first party workman) 
availed consumer loan of Rsl 20,000/- on 21-12-97 
from Shimoga District Cooperative Central Bank 
Extension Counter, Shimoga (SDCC Bank Shimoga). 
Two of the sub staff of SDCC Bank Shimoga stood 
as Co-obligants. First party workman produced 
his salary certificates on the Branch letter head and 
a salary deduction agreement on Rs. 20/- Bond 
Paper purported to have been signed by the Branch 
manager, Dena Bank Shimoga using Branch 
manager’s stamp at appropriate places. The loan 
account was not conducted satisfactorily and SDCC 
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Bank issued notice to first party workman with a 
ich Manager Dena Bank,Shi n ioga. The 
issued a letter to Branch Manager Dena 
oga enclosing the copy of the loan 
igreement,calling upon the Branch 
deduct Rs.2,666/- from the salary of 
y workman. 

ch manager, Dena Bank's Shimoga 
it the salary deduction certificate was 
y him and he has not authorized the 
h Manager's Stamp. He wrote back to 
denying the execution of the said salray 
deduction Agreement. Thb SDCC Bank also 
s salary certificate issued on the letter 
la Bank Shimoga signed by Branch 
imoga. This letter was also not issued 
h Manger, Dena Bank. Shimoga and 
sd by him. He has also not authorized 
anch Manager's Stamp. This brought 
tat first party workman has submitted 
tents to SDCC Bank, Shimoga to avail 
e SDCC Bank initiated legal action 
t party workman and others (Co- 
d obtained decree under co-operative 
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the management submitted that the 
oes not come in the way of the action 
dismissing the workman from service 
ict committed by him being very grave 
he punishment of dismissal which 
»sal does not call for any interference 
ibunal. 

iew the averments made in the Claim 
t party conceding the fairness of the 
and the submission made by his 
re this tribunal on 21-3-05 that he 
of enquiry and therefore, additional 
[ not be framed, this tribunal passed 
inding that the Domestic Enquiry 
: first party by the Second Party was 
the matter came to be posted to hear 
e enquiry findings and the quantum 
1 6-4-2005, learned counsel for first 
nts and then were marked as Ex. W1 
5, learned counsel for the first party 
me to be adjourned for arguments to 
f of the Second Party, thrice i.e, on 
5-7-05,. Since the teamed counsel for 
ot turn up on the last date of hearing, 
ard and is posted this day for award. 

sel for the first party Shri G. Hegde 
y submitted that the first party' all 
le charges of misconduct levelled 
request to the management to take 
m and therefore this conduct on the 
admitting the guilt from the very 
ent view. He submitted that keeping 


^ER 3, 2005/BHADRA 12, 1 927 [Part II— Sec. 3(ii)| 

in view the above conduct of the first party', the fact that he 
held a very low' level post of Daftry and not ignoring the 
fact that there was no financial loss caused to the 
management bank, punishment of dismissal be converted 
into a lesser punishment to do justice in the matter. 

8. In support of his submission, learned counsel 
submitted a decision reported in AIR1984 Supreme Court 
Page 976 and a decision of our Honble High Court reported 
in 2002(3) KtCR SN 252 (DB) page 245. In Syndicate Bank 
Vs. P. Ramananda Nayak. As noted above, learned counsel 
for the management was not available when the matter was 
taken up for argument. Now therefore, keeping in view the 
averments made in the Claim Statement and the charges of 
misconductievelled against the first party stand beyond 
any doubt during the course of enquiry proceedings. The 
first question to be considered by this tribunal would be 
"whether the.findings of the enquiry suffered from any 
perversity"? As noted above, learned counsel for the first 
party did not canvass any arguments challenging the 
findings of the enquiry officer holding the first party 
workman guilty of the abovesaid two charges. 

9. From the perusal of the enquiry findings marked 
before this tribunal on behalf of the first party himself at 
Ex.M6, it is veiy much evident that during the course of 
enquiry, the first party' mincing no words, rather in very 
clear terms, pleaded guilty of both the charges of 
misconduct levelled against him. However, the management 
to be on the safer side produced the oral evidence in the 
statement of K1W1&MW2 and the documentary evidence 
at MEX 1 to 4 to substantiate the charges of misconduct 
levelled against the first party' independent of his plea of 
guilt. Therefore, taking into considerations, the plea of guilt 
made by the first party and based on the oral and 
documentary evidence pressed into service on behalf of 
the Second Party, the learned enquiry officer rightly came 
to the conclusion that the above said two charges of 
misconduct have been very much proved by the Second 
Party and accordingly submitted his above said enquiry 
findings. As noted above, on the receipt of the enquiry' 
findings, the first party appeared before the Disciplinary 
Authority during the course of personal hearing on the 
proposed punishment of dismissal and once again 
admitting the charges of misconduct made a request to 
take lenient view against him. He repeated his request during 
the course of personal hearing held by the Appellate 
Authority. Not being satisfied with the Appellate Authority 
order confirming the punishment dismissal passed by the 
Disciplinary Authorin’, the first party raised an industrial 
dispute resulting into the reference in question. Therefore, 
now the only question to be considered would be as to 
whether the punishment of dismissal passed against the 

first party' was severe and disproportionate to the charges 
of misconduct committed by him in the light of the gravity 
of the misconduct committed by the first party "? If so, he 
deserves any lesser punishment as against the punishment 
of dismissal? It is not in- dispute that from the very' 
beginning of the disciplinary action being taken against 
the first party by issuing the charge sheet dated 31-3-98 , 
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he by submitting his reply to the chargesheet admitted the 
charges of misconduct in no uncertain terms. He went on 
admitting the charges at every stage of the proceedings 
culminating into the order passed by the Appellate 
Authority confirming the punishment of dismissal. It is 
again not in dispute that the misconduct committed by the 
first party has not resulted into any financial loss to the 
management bank. Of course it is also not in dispute that 
the past record of the service of 12 years was without any 
blemish and adverse remarks against the first party. 
Therefore, keeping in view above factors, the nature of 
misconduct and so also not loosing the sight of the fact 
that he held a lowest post of Cleaner Cum Sepoy(Daftry). 
The aforesaid observations made by their Lordship of our 
Honble High Court in the last Para of the above said 
decision, it appears to me that ends of justice will be met if 
the punishment of dismissal is reduced to punishment of 
termination of his services w.e.f. the date of order of 
dismissal made by the Disciplinary Authority so as to enable 
him to get terminal benefits towards the services rendered 
by him. Accordingly reference is answered and following 
award is passed. 

AWARD 

The order of punishment of dismissal dated 20-3-99 
passed against the first party is hereby replaced by order 
of termination of his services w.e.f. 20-3-99. He shall be 
entitled to terminal benefits. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 26th July 2005). 

A.R. SIDD1QUI, Presiding Officer 
8 3FTOT, 2005 
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[H. T^T-120l1/143/2003-«n^3nt(^.-II)] 
7ft 

New Delhi, the 8th August, 2005 

S.O. 3136. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 102/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. 2, Dhanbad as shown in the 
Annexure, in the Industrial Dispute between the 
employer in relation to the management of Central Bank of 
India and their workmen,which was received by the 
Central Government on 03-8-05. 

[No. L-12011/143/2003-IR (B-II)] 
C. GANGADHARANA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GO'/ERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT 

Shri B. Biswas, Presiding Officer. 

In the matter’of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act,, 1947 

Reference No. 102 of2003 

PARTIES Employers in relation to the management 

of Zonal Manager, Central Bank of India 
and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : None 

State: Jharkhand : Industry: Coal. 

Dated, Dhanbad, the 19th July, 2005. 

AWARD 

The Qovt. of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-12011/143/2003-IR (BII), dated the 29th September, 2003. 

SCHEDULE 

“Whether the action of the management of Central 
Bank of India in reverting Shri Aran Prakash. Poddar, 
Shri Vijay Narain Singh and Shri Ganesh Dutt Sharma 
from CTO to Cleric by interpreting Clause 52.3.2 along 
with 52.3.6 correct and justified ? If not, what relief 
are the workmen entitled to?” 

2. In this case neither the concerned workmen nor 
their representative is found present. None also appears 
on behalf of the management. It transpires from the record 
that the instant reference is pending since 2003 for disposal. 
It also further transpires that consecutive notices and show 
cause notice were issued to the concerned 
work man/ sponsoring union. As per Rule 10(B) of the I.D. 
Central Rules, 1957 it is mandatory on the part of the 
concerned workman/sponsoring union to file Written 
Statement oh their behalf within 15 (toys from the date of 
receipt of the order of reference. The concerned 
workmen/sponsoring union not only violated the said 
provision of Rule but also did not consider necessary to 
respond to the notices issued by this Tribunal. Gesture of 
the workmen/sponsoring union if is taken into 
consideration will expose clearly that they are not interested 
to proceed with the hearing of this case. Hence the case is 
closed. Accordingly a ‘No dispute’ Award is passed in 
this reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 


2498 GI/2005—20 
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and worked for about 257 days in 1982,194 days in 1983 
and 120 days in the year 1984 as a Sub Staff: that apart 
from the above dates he worked continuously on daily 
wagefromMarch 1995 to Febiuary 1996 for a period of 249 
days as a sub staff to the utmost satisfaction on the officials 
of the Second Party Bank inviting no adverse remarks 
during the above said period; that during the month of 
February 1996 the Second Party all of a sudden refused to 
provide work to the first Party without assigning any reason 
much less holding any enquiry and several representations 
made by him to the Second Party claiming work on daily 
wage basis gbne in vain as no action was taken by the 


3Tt. TIWI, 3friT 7#7ri 
Ni :w Delhi, the 8th August, 2005 

S.O. 3 137.—In pursuance of Section 17 of the 
Industrial Dii putes Act, 1947 (14 of 1947), the Central 
Government lereby publishes the award (Ref. No. 32/ 
2001) of the Central Government Industrial Tribunal- 
cum-Labour C ourt, Bangalore as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to th<: management of Cana r a Bank and their 
workman, whi ;h was received by the Central Government 
on 5-8-2005. 

[No. L-12012/15/2001-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

ETHECENTOALGOVERNMENT 
L TRIBUNALrCUM-LABOUR CO U RT 
“SHRAM SAD AN”, 

[ CROSS, H PHASE, TUMKUR ROAD, 
ANTHPUR, BANGALORE-560022 

Dated : 21st July, 2005 
2SENT : SHRI AR SIDD1QUI 
Presiding Officer 
C.R. NO. 32/01 

nPARTY 

rabhu, The Managing Director, 

aya. No. 58, Canara Bank, CB, 

3 ost, Head Office, No. 112, J.C 

83 Road 

Bangalore-560002 

AWARD 

;ntral Government by exercising the powers 
iuse (d) of sub-section 2 A of the Section 10 
Disputes Act, 1947 has referred this dispute 
--12012/15/2001/IR(B-IT) dated 27th Apnl, 
:ation on the following schedule : 
schedule 

r Shri V Prakash Prabhu, former daily wager 
1 in claiming regular employment from the 
lent of M/s. Canara Bank, Bangalore? If not, 

:f the disputant is entitled for?” 

se of the first party workman, as made out 
atement, in brief, is that he was working 
d Party as, Daily Wage worker since 1982 


Second Party in that regard; that on account of refusal of 
the work by the Second Party, the first party and his family 
have been put to great hardship; that in case services of 
first party are to be regularized no hardship will be caused 
to the Second Party. On the other hand it is the first party 
and his family will be put to hardship without any 
employment and the earnings of the first party. 

3. The Second Party management filed its Counter 
Statement and interalia contended that it is a Nationalised 
Bank having several branches across the country. The 
persons seeking employment to the bank are to follow the 
prescribed procedure and the service conditons governed 
by Sastry Award, Desai Award and Bipartite Settlement 
entered into between the Bank representative and All India 
Unions representing the workmen; that the bank has 
adopted a policy of engaging daily wagers to meet the 
exigencies and for smooth functioning of the bank, it will 
engage daily wagers in the leave vacancy of the subordi¬ 
nate staff as well as whenever there is any temporary 
increase in the workload. For this purpose a panel of Daily 
Wagers will he maintained at the District Level empanelling 
the daily wagers to fulfill their requirements as 
qualifications, age etc. and sponsored by the Employment 
Exchange subject however, to the merits going tlirough 
process of selection by an interview. These Daily Wagers 
are engaged on day to day basis and they will be eligible 
daily wages, for the day of their engagement. This being 
the case, the first party was never engaged as a daily wager 
nor empanelled in the list of daily wagers nor by way of 
process by Employment Exchange. However, he was 
engaged as a Coolie on casual basis by Second Party’s 
Town Hall branch to meet temporary exigencies. Even 
otherwise the first party is not eligible for empanelment as 
a daily wager since he was engaged only as a Coolie for a 
period of less than 240 days on casual basis intermittently 
during the years 1995,1996. He did not work for 240 days in 
any 12 calendar months. He was engaged only for 159 
days and paid Coolie charges towards his work during the 
period 1995, 1996. Therefore, he cannot claim or raise 
disptue as discontinuation of his engagement by the 
Second party, did not attract any provisions of the ID Act 
or any other Taw. Moreover, his services were discontinued 
during the year 1996 and whereas, he raised the dispute 
after a long delay and that itself show's lack of bonafides of 
his claim. The management denied the contentions of the 
first party that he worked under it during the years 1982, 
1983 & 1984 for 257 days, 194 days and 120 days, 
respectively. It contended that the first party was engaged 









[WUl—W^ 3(ii)] 


: ftwmo , aoosm n, 1927 


9905 


only as a Coolie purely on casual basis only for 159 days 
intermittently during the period from 15-4-1995 to 16-2-1996 
to meet the temporary exigencies. The management also 
denied the contention that the first party made several 
representations seeking employment and there was no 
action taken by it on such representations. The 
management finally requested this tribunal to reject the 
reference. 

4. Now therefore, in the light of the above, the points 
as per the reference to be gone into would be— 

“(1) Whether the first party said to be former daily 
wager is justified in claiming regular 
employment from the management? 

(2) If not, to what relief the first party is entitled 

to?" 

5. During the course of trial after filing of the Counter 
Statement by the management, the matter came to be posted 
for evidence to be adduced by the first party as burden of 
proof as per the above said point was cast upon the first 
party. It is very unfortunate to note that the first party who 
made appearance through counsel before this tribunal 
remained absent through out the trail and there was also 
no representation on his behalf even by his counsel. He 
failed to adduce evidence when the matter was posted for 
the above said purpose and therefore, the Second Party 
Management was called upon to lead evidence in support 
of the various contentions taken by it in their Counter 
Statement. On behalf of the Second Party the Management 
examined one witness MW 1 and’got marked 4 documents 
at Ex. Ml to M4. 

6. The management witness inhis affidavit by way 
of Examination Chief almost, reiterated the various 
contentions taken by the management in its Counter 
Statement. His averments at para 4 of the affidavit relevant 
for the purpose and his statement in further examination 
chief referring to the aforesaid four documents are as 
under:— 

Para 4 :1 submit that I have produced three registers 
called as General Charges Paid Registers for the period 
from (1) 2-6-94 to 6-3-95, (2) 7-3-95 to 8-11-95 and 
(3) 9-11-95 to 13-7-96, the said 3 registers may be 
marked as Exhibit Ml, M2 and M3. That these 3 
exhibits, showthe charges and amounts paid to daily 
wagers, coolies and towards other expenses, as 
shown in said registers, that out of these 3 registers 
Ex. Ml is produced for the purpose of continuity 
with the other 2 registers i.e. Exhibit M2 and Exhibit 
M3, infact the period relating to the intermittent 
engagement of first party as Coolie for a total period 
of 161 days spreading between the period 1-4-95 to 
to 28-2-1996 are found in Exhibits M2 and M3 registers 
(i.e. at page Nos. 32,39,44,48,53,62,67,74,79,83, 
87,93,98,105,109,113,127,132,136,147,152,157, 
162,165 and 185 of Exhibit M2 and the said entries 
relating to the first party in the said pages are marked 
as Ex. M2 Series). (Similarly at page Nos. 4,5,37,41, 
62,63,74 and 85 of Exhibit M3 and the said entries 
relating to the first party in the said pages are marked 


as Exhibijs M3 series). 1 submit that Exhibit M2 and 

M3 shows that the first party was engaged as a Coolie 
intermittently for 161 days during the aforementioned 
period of 14-95 to 28 - 2-96 and coolie charges for 161 
days Me paid to the first party. That infact the first 
party is paid coolie wages through relevant vouchers 
basing on the relevant entries at Exhibit M2 Mid M3, 
however those vouchers are not available with the 
Second Party Branch, since they are misplaced at 
the time of transfer from one godown to the other 
godowh of Second Party branch. However Exhibits 
M2 and M3 are the Registers maintained in the usual 
course of business and they give true and correct 
picture as to how many days correctly the. first party 
was engaged by the Second Party branch. I have 
produced attested True Copy of District Daily wagers 
list relating to Bangalore for the period 1983 to 1997 
to showthatthe first party is not included in the said 
daily wagers list, since the first party was not engaged 
as a daily wager, the said daily wagers district-wise 
list relating to Bangalore is marked as Exhibit M4. 
Statement in Further Examination Chief: 

“Today we have filed three General Charges Paid 
Registers for the period from 02-06-1994 to 06-03- 
1995,07-03-1995 to 08-11-19995 and 09-11-1995 to 
13-07-1996 respectively marked as Ex. Ml to Ex. M3. 
The days and wages paid to the first party have 
been mentioned in my affidavit with reference to the 
. pages m the said Register as Ex. M2 series, so also I 
have stated in my affidavit for the days mid wages 
with reference to the pages as per Ex. M3 series." 

7. The above said statement of management witness 
and the documents produced have gone uncontroverted 
and unchallenged there being no cross examination to the 
said witness on behalf of the first party as tie and his counsel 
also remained absent on the date, the above said witness 
was examined. The first party and his counsel again 
remained absent when the matter was taken up for 
arguments. Therefore, after hearing the learned counsel 
for the Second party, the case is posted for award. 

8. Learned Counsel for the Second Party in his 
argument submitted that the statement of MW1 has been 
very much corroborated by the documentary evidence 
marked before this tribunal at Ex. Ml to M4 and it is very 
much established by the management that the first party 
worked only as a Coolie on daily wage basis, that too, 
during the period 1995,1996 intermittently for 159 days 
and therefore, his claim before this tribunal to regularize 
his services is not maintainable. 

9. As seen above, as per the point of reference an 
heavy burden was cast upon the first party to establish 
before this tribunal that he worked continuously for a period 
of240 days in 12 calendar months preceding his refusal of 
service by the management bank in order to attract the 
provisions of l.D. Act. Though the first party took up the 
contention that he worked under management during the 
years 1982,1983,1984for257 days, 194 days and 120 days 
respectively and further worked under the management as 
a Daily Wager from March, 1995 to February If >6, for a 
period of 249 days, failed to substanti; nis case before 
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there is no hesitation in the mind of this tribunal to hold 
that the claim put forth by the first party is not sustainable 
and accordingly the reference deserved to be rejected. 
Hence the following Award is passed. 

AWARD 

Reference is dismissed. No order to cost. 
(Dictated toPA transcribed by her corrected and signed 
by me on 21st July, 2005.) 

A.R SIDDIQUI, Presiding Officer 
M 8 3PTH, 2005 
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New Delhi, the 8th August, 2005 
S.O. 3138.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 38/2002) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Bank of India and their 
workman, which was received by the Central Government 
on 3-8-2005. 

[No. L-12011/208/2001-IR (B-H)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 
Reference No. 38 of 2002 

PARTIES: 

Employers in relation to the management of Bank 
of India and their workman 
APPEARANCES: 

On behalf of the workman Mr. T.N. Dubey, General 

Secretary, Bank of India 
Staff Association. 

On behalf of the employers : None 
State : Jharkhand Industry : Banking 

Dated, Dhanbad, the 11th July, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
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thel.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-12011/208/ 
2001-IR (B-II) dated, the 2nd May, 2001. 

SCHEDULE 

“Whether the action of the management of Bank of 

India, Patna in rejecting the application to Shri T.N. 

Dubey to become member of Bank of India Retired 

Employee Medical Assistance Scheme is justified? 

If not, what relief is the disputant entitled to ?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union in 
brief is as follows : 

The sponsoring union submitted that the concerned 
workman joined the services of the management as Clerk 
on 10-10-1965. They subhiitted that after completion of 35 
years of service when he was as special Assistant, he 
sought for voluntary retirement from service. The 
competent authority of the Bank permitted the petitioner 
to retire from service voluntarily and he was relieved from 
service at the close of the Business hours of 15-12-2000. 
On the date of his retirement he attained the age of 58 
years. After his retirement from service Bank i.e. the 
management sanctioned his terminal benefit which he was 
entitled to draw under service rules and the employees 
pension regulations 1995 of the Bank. They submitted that 
the manage ment/Bank has introduced a scheme called 
“Bank of India Retired Employees Medical Assistance 
Scheme” which has come into force w.e.f. 4-12-97. The 
object of the said scheme is to provide financial assistance 
in meeting partly or fully, within the specified limit, 
hospitalisation expenses for treatment of specified diseases/ 
ailments to retired employees and their spouses, where 
expenditure involved is large and the treatment is taken at 
hospitals/nursing homes which have been approved by 
the Bank for that purpose. Clause 4 of the scheme provides 
for membership. They submitted that as per Clause 4(d) of 
the Medical Assistance Scheme, 1997 its benefit can be 
availed of by the staff/workmen who voluntarily gets 
retirement from the Bank’s service in terms of the provisions 
of Bank of India Employees Pension Regulation, 1990 after 
completion of 55 yrs. of age or 30 years of service in the 
Bank and not gainfully employed. They submitted that the 
said medical benefit scheme is one of the welfare measure 
introduced by the Bank to its retired employees or who 
would be retiring from service on attaining the age of 
superannuation. The Bank has introduced this scheme with 
the sole object of providing financial assistance either 
partly or fully for treatment of specified diseases within the 
specified limit to hospitals/nursing home approved by the 
Bank. They submitted that the concerned workman after 
his voluntary retirement from service applied for 
membership of the scheme in the prescribed form along 
with demand draft valued Rs. 5400 which is equal to half of 
the basic salary last drawn by him by his application dt 
21-4-2001. The respondent Bank of its communication dt 
9-5-2001 has returned the application mid the draft to the 
petitioner stating that the facility for voluntarily retired 
employees has since been withdrawn. Being aggrieved with 
the decision of the respondent Bank the concerned 
workman raised an industrial dispute before the ALC(C) 


Patna for conciliation which ultimately resulted reference 
to this Tribunal. It is the specific allegation of the 
sponsoring union that the management illegally, aibitrarily 
and violating the norms as laid down in the said scheme 
has refused to accept the membership of the concerned 
workman. Accordingly the sponsoring union submitted 
prayer to pass award directing the management to extend 
the facility for benefit of medical assistance scheme in 
favour of the concerned workman, and his espouse from 
the date of his application dt 21-4-2001 along with other 
consequential benefits if any. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. They submitted that rejection of the application 
of the concerned workman for membership of the “Bank 
of India Retired Employees Medical Assistance Scheme” 
was justified. They submitted that the said scheme 
contains theiconditions for being member under it and is 
administered through a specially constituted managing 
committee which consists of General Manager and Deputy 
General Manager (HR) of the Bank, representative from 
the Bank of India Officers Association, representative 
Federation of Bank of India Staff Union and an officer 
nominated by the General Manager (HR) who acts as 
Member Secretary. They submitted that as per Clause 4 
of the said scheme it is evident that the employees getting 
voluntary retirement under the Bank’s Voluntary 
Retirement Scheme—2000 (VRS-2000) have not been made 
eligible for membership. The concerned workman Shri T.N. 
Dubey retiring under VR.S. 2000 has no locus standi to 
claim for membership of the Scheme. They submitted that 
the concerned workman was a Staff Clerk in the Bank and 
had taken Voluntary Retirement in terms of Specially 
devised Scheme known as VR. Scheme 2000 which was 
not covered under the said condition. It has been 
specifically clarified under clause 4 of the said Scheme 
that the employees closing service of the Bank for other 
reasons will not be eligible for membership benefits under 
the Scheme. lWs employees retiring under VR.S. 2000 is 
not included under this Scheme. Further they submitted 
that the managing committee administering the said medical 
assistance scheme has also taken a considered decision 
during its meeting held on 20-3-2001 that the employees 
taking Voluntary Retirement under the Bank’s VRS. 2000 
cannot be admitted as members of the scheme till the 
fund position of the scheme improves. This decision was 
conveyed for information to all by Bank’s Circular dtd. 
4-4-2001. They further submitted that the said medical 
assistance scheme is not a statutory scheme and is getting 
fund out of the Bank’s Staff Welfare Fund. The scheme 
would certainly be rendering unviable if membership is 
provided to about 7500 persons obtaining voluntary 
retirement under VRS—2000. If it is so thenthis scheme 
will certainly be wound up. In view of the facts and 
circumstances stated above it has been submitted by the 
management that the claim of the concerned workman for 
becoming a member of the said scheme cannot be accepted 
and as such should be rejected straightway. 
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action of the management of Bank of 
rejecting the application of Shri T.N. 
me member of Bank of India Retired 
lical Assistance Scheme is justified ? 
lief is the disputant entitled to ?” 


le facts disclosed in the pleadings of 
considering evidence of VVW-1 and 
dispute to held that management 
5 which is called as “Bank of India 
sdical Scheme.” The said scheme came 
feet from 4-12-97 with the sole object 
d assistance either partly or fully for 
I diseases within the specified limit to 
mes. Clause 4 of the said scheme has 
eligible to become member under the 
i scheme has categorised three types 
mid be eligible for membership. First 
ployees/officers who have retired or 
i Bank on completion of 30 years of 
ry is those employees/officers, who 
lowed to retire on medical grounds 
is those employees/officers w ho have 
a attaining superannuation age of 38/ 
ubmitted by the concerned workman 
Y retirement as per VR Scheme 2000 
nagement he submitted application 
ag a member under the said scheme 
t application duly filled in he enclosed 
nting to Rs. 5400 which equal to the 
y last drawn by him. He alleged that 
g eligibility to be membership of the 
ement has returned by letter dt. 9-5- 
ad draft to the petitioner taking the 
for VRS employees has since been 
eligible for membership of the said 
refusal which was communicated to 
an during his evidence was marked 
id letter it has been disclosed by the 
that since the facility has been 
>f the concerned workman cannot be 
nt of his name under the said scheme. 
?h this reason has been assigned in 
t W-3, management in their Written 
different plea for not accepting the 
1 workman. They disclosed that in a 
-3-2001 taken by the managing 
icided that the employees taking 
mderthe Bank’s VRS—2000 cannot 
rs of the scheme till funds position is 
r inpara-13 inthe Written Statement 
>etent authority is not in a position 
as many as 7500 retired employees 
rement under VRS—2000. The VR 
ace of WW-1 was marked as Ext. 
iteria for opting V.R as per the said 


employees of the Bank with 15 years 
'ears of age, as on 01 -11 -2000. 


The following employees are not eligible for 
Voluntary Retirement under the Scheme:— 

(a) Specialist Officers/Employees who have executed 
service bonds and have not completed it, 
Employees/Officers serving abroad under special 
arrangements/bonds, will not be eligible for VRS 
(the Board of Directors may, however, w aive this 
subject to fulfilment of the bend/other 
requirements). 

(b) Employees against w'hom disciplinary proceedings 
are contemplated/pending or are under suspension. 

(c) Employees appointed on contract basis. 

(d) Any other category of employees as may be 
specified by the Board.” 

The claim of the concerned w orkman appears to be 
quite different. The concerned w orkman pointing out clause 
4 (d) of Bank of India Retired Employees Medical 
Assistance Scheme submitted categorically that he is very 
much entitled to enrol his name as member of the said 
Scheme. Clause 4(d) speaks as follows:— 

“Those who have taken voluntary retirement from 
the Bank’s Service in terms of the provisions of 
Bank of India Employees Pension Regulation, 1990 
after completion of 55 years of age or 30 years of 
service in the bank and not gainfully employed are 
eligible to enrol their names as members under the 
said Scheme.” 

The concerned workman disclosed that he joined 
his service under the management as clerk onT0-10-65. 
After successful completion of the probationary period he 
was confirmed in the post by the management and after 
completion of 35 years of service when he was special 
Assistant he sought for voluntary retirement from service. 
The competent authority of the Bank permitted the 
petitioner to retire from service voluntarily and he was 
relieved from service at the close of Business hours on 
15-12-2000. On the date of his retirement he attained the 
age of 58 years. This witness further disclosed that as per 
Pension Regulation Scheme, 1995 introduced by the 
management he is eligible for Pension and he is drawing 
Pension under the said Scheme. Disclosing this fact the 
concerned workman submitted that in no circumstance the 
competent authority can refuse to allow him to become 
amember particularly when he fulfils the conditions for 
membership as laid down in clause 4(d) of the Bank of 
India Retired Employees Medical Assistance Scheme. The 
plea which has been taken by the management is that as it 
is not possible to enrol 7500 employees w'ho have been 
retired under VR S. —2000 to become members of the said 
scheme due to shortage of fund they could not consider 
the claim of the concerned workman. As per the eligibility 
criteria of VR Scheme an employee who completed 15 years 
of service or 40 years of age as on 1 -11-2000 is eligible to 
submit Voluntary retirement under V.R. Scheme 2000. 
Therefore, as per the said scheme an employee who fulfils 
criteria (a) is eligible to get benefit of the said V.R. Scheme. 
Clause 4 of Bank of India Retired Employees Medical 
Assistance Scheme, however does not provide any facility 
to enrol the name of any retired employee who gets 
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voluntary retirement on completion of 15 years of service 
or at taining 40 years of age as on 1-11-2000. The case of 
the concerned workman should not be equated with the 
eligibility criteria as laid down under \bhmtary Retirement 
Scheme. It is seen that the concerned workman opted for 
his voluntary retirement after completion of his 3 5 years of 
service particularly when he got his eligibility to draw 
Pension as per Bank of India Pension Regulation, 1995. 
Even if this Voluntary Retirement Scheme 2000 was not 
introduced by the management as per clause 4(d) of the 
said Medical Assistance Scheme the concerned workman 
would get his eligibility to enrol his name as member under 
Medical Assistance Scheme on his tendering resignation 
his voluntary retirement otherwise. Therefore, it is clear 
that special Voluntary Retirement Scheme 2000 did not affect 
the eligibility criteria to get membership of the concerned 
workman under the said Medical Scheme. Considering this 
fact there is sufficient reason to believe that taking the plea 
of this V R. Scheme of2000 the competent authority intended 
to ignore the claim of the concerned workman for enrolling 
his m embership under the said Medical Assistance Scheme 
which I consider is absolutely illegal arbitrary not only but 
also it violated the principle of natural justice. The 
management as per the said Medical Assistance Scheme is 
bound to enrol membership of the employee who have got 
their voluntary retirement otherwise or under the special 
scheme if it is found that the said employee has fulfilled the 
condition as laid down under clause 4 of the Bank of India 
Retired Employees Medical Assistance Scheme. After 
careful consideration of all the material facts I find sufficient 
ground to hold that management illegally and arbitrarily 
refused to enrol the name of the concerned workman as 
member of the Employees Medical Assistance Scheme 
particularly when it has been proved beyond all shadow of 
doubt that he has fulfilled the condition as laid down in 
clause 4(d) of the said scheme. 

In the result, the following Award is rendered:— 
“The action of the management of Bank of India, 
Patna in rejecting the application of Shri T.N. Dubey 
to become member of Bank of India Retired Employee 
Medical Assistance Scheme is not justified 
Consequently, he is entitled to be enrolled as member 
of the Bank of India Retired Employees Medical 
Assistance Scheme if he re-submits the application 
in the prescribed form duly filled in along with the 
subscription within three months from the date of 
publication of the Award in the Gazette of India.” 

B. BISWAS, Presiding Officer 

8 3FPf?r, 2005 

<FT. 3JT. 3139.—sftsfrfirifT 3*fafWT, 1947 
(1947 ^Tt14) SfTTT 17 % STJHWW, 

Semite atftfr sfeqi 

aifirenyr/SR ^-2 M 

fcgyfl % W 49/2003) ^ %, 

03-08-2005 ^WQ f3*1 «*TI 
[ti, ^-12011/242/2002-^ snTCsi-II)] 
■tit. 'i j ii*u u i, ■Hfaq 


Hew Delhi, the 8th August, 2005 

S.O. 3139.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government Hereby publishes the award (Ref. No. 49/2003) 
of the Central Government Industrial Tribunal-cum - 
Labour Court, No. 2, New IJplhi as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Small Industries 
Development Bank of India and their workman, which was 
received by the Central Government on03-8-2005. 

[No. L-12011/242/2002-IR (B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

. BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE y 
NEW DELHI 

Presiding Officer: R. N. RAL L D. NO. 49/2003 

In the Matter of:— 

The President, 

Delhi Mazdoor Sangathan (Regd.), 

Plot No. 1, UdasinMandir, 

AramBagh, Paharganj, 

New Delhi. 

VERSUS 

The Chief Managing Director, 

Small Industries Development Bank of India, 

\fedeocon Tower, Jhandewalan Extension, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. 
L-12011/242/2002/IR (B-II) Central Government dt. 
22-04-2003 has referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Small 
Industries Development Bank of India, New Delhi in 
not regularizing the services of S/Shri Ram Avtar. 
S/o. Ram Chander, Rajesh, S/oLate NathuRam, Raju 
S/o Dharma, Naresh Kumar, S/o Late Bishambar and 
Om Prakash S/o Nanak Chand from the date of their 
initial appointment is just, fair and legal? It not, what 
relief the concerned workmen are entitled to mid from 
which date?”. 

The reference was received in 2003 and notice was 
issued to the President of the Organization. He did not turn 
up. He has not filed statement of claim. Notices have been 
sent again on 27-04-2005 still none has turned up. No 
statement of claim has been filed. 

No dispute award is given. 

Date: 26-07-2005. 

R N. RAI, Presiding Officer 
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8 3FFRT, 2005 

I.—1947 (1947 

% Iwrr f^r % 

% «fNr, srpitt 4 

^ 4 %^frr "^k«dk ill Pi^ 3Tfa=FF4/?R 

18/2001) ^ y^lfVRT 
FR^vR ^ 5-8-2005 3JTRT ^3TT *TT I 

1 V&- 12012/152/2000-3^ 3TR («ft. n) ] 
7 t T TWT^r, 3^: 

»elhi, the 8th August, 2005 
-In pursuance of Section 17 of the 
s Act, 1947 (14 of 1947), the Central 
y publishes the award (Ref. No. 18/2001) 
aliment Industrial Tribunal-cum-Labour 
as shown in the Annexure in the 
between the employers in relation to 
VijayaBank and their workmen, which 
by the Central Government 

[No. L-12012/152/2000-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IE CENTRAL GOVERNMENT 
EUBUNAL-CUM-LABOUR COURT 
SHRAM SAD AN” 
tOSS, IIPHASE, TUMKUR ROAD, 
rHPUR, BANGALORE-560 022. 

>ated :27th July 2005 
PRESENT: 

HRIAR SIDDIQUI 
Presiding Officer 
C.R. No. 18/01 
IlParty 

try, The Regional Manager, 

fees Vijaya Bank, 

VB 7 Head Office. 

41/2, M.G. Roacf 
Trinity Circle, 

Bangalore-560 001 

AWARD 

l Government by exercising the powers 
(d) ofsub-section2Aofthe Section 10 
mtes Act, 1947 has referred this dispute 
12012/15 2/2000/IR(B-II) dated 12th 
ijudication on the following schedule: 


2 . While challenging the impugned punishment order 
terminating his services, in his Claim Statement at paras 3 
to 5, the case made out by the first party workman reads as 
under:— 

Para 3 :—That the workman was working as clerk at 
Bhatkal Branch, he has been performing his duty 
with honesty, integrity, devotion and diligence. He 
has blemishless service. On 29-8-96 the Second Party 
issued a charge sheet alleging that the workman is 
remaining absent from duty unauthorizedly and very 
frequently without prayer sanction of leave and without 
even intimating the authorities in disregard to the leave 
rules of the bank, it is alleged that the workman is 
unauthorisedly absent for 298 days on 63 occasions 
from 5-4-94 to 9-3-96. It is further alleged that he has 
submitted leave application belatedly in violation of 
leave rules, he also submitted leave application and 
medical certificate after reporting of duty. 

Para 4 :—That the workman has not submitted any 
reply to the charge sheet, the Second Party conducted 
the enquiry'. The Second Party examined one witness 
and 63 documents. The enquiry' officer held that all 
the charges are proved. It is relevant to submit that 
the workman was not given any opportunity to cross 
examine the witnesses. On 29-9-07 a notice 
proposing punishment of removal was served on 
the workman. They submitted a reply dated 8th 
October 1987. In the reply he requested that he may 
be given an opportunity to continue his service. He 
also submitted that the absence is due to distress 
and his family problems. The disciplinary authority 
without considering the reply has passed the order 
of removal the same is illegal The workman submitted 
an appeal to the appellate authority on 3-1-98 the 
Appellate Authority has not considered the appeal 
on its merits. The First Party Union raised a dispute 
before the consolation Officer under the ID Act. The 
Second Party filed a counter Statement before the 
consolation officer and stated that the workman 
absent for several period from 1989. It is relevant 
submit that in respect of the allegation of absence 
from 1989 to 1993 a charge sheet was issued and the 
matter was closed after issuing punishment of 
withdrawal of one increment. Therefore, the 
consideration the allegation for absence from 1989 
to 1993 is vitiated the process of decision making in 
imposing the penalty. Therefore, the workman is 
entitle for the relief claimed. 

•Para 5 :—That the medical certificate and leave 
application submitted by the workman was not 


SCHEDULE considered by the Second Party. Therefore, the enquiry 

. Vijaya Bank is justified in terminating a S^inst the workman is in violation of the 

Shri S. Krishna Mogera, Clerk, Bhatkal Principles of Natural justice and contrary to the facts, 

t, what relief the workman is entitled Wherefore, the first party prays that this court be 

pleased to answer the reference in favour of the 
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(2) Preparing deposit receipt and other connected 


workman and declare that the order of removal dated 
22-12-97 is illegal and to grant all consequential 
benefits in the interest of justice and equity.” 

3. The Second Party Management bank filed its 
counter statement and resisted the Claim of the first party 
interalia contending that the first party joined its services 
as a sub staff on 2-11-73 and was promoted as Clerk on 
1-7-81 and his total period ofservice was 24 years as on the 
date he was removed from service. At Para 5 of the Cornier 
statement, the nature of the duties of Qerk would have been 
carried out by the first party workman are given as under 

(1) Working in the Counter in SB, Current Deposits 
etc., like preparing slips entering the ledger, 
entering cheques in ledger. 


work in deposits. 

(3) Writing sub-dayS, 

(4) Writing day books and General Ledger, 

(5) Preparing statements & returns 

(6) Assisting in loans, trills department 

(7) Other Miscellaneous work. 

4. At Para 8, the management contended that while 
working as a Clerk the first party remained unauthorisedly 
absent from duty for a total number of 491 days on different 
occasions between 31-7-89 and 4-2-93. He was charge 
sheeted and was punished for his unauthorized absence 
and allied acts of proven misconduct as many as 7 
occasions. The details of the punishment imposed on the 
first party are given as under:— 


SI. Charge Sheet No. 

No. & date. 

Poriod of 

unauthorized 

absence 

No. of 
charges 

Clause/subclause 
of Chapter XIX of 
Bipartite Settlement, 
1966 under which he 
was charge sheeted 

Outcome 
of the 
Depart¬ 
ment at 
enquiry 

Nature of Punishment 
and date 

1 2 

3 

4 

5 

6 

7 

1. MNZ/1RS/CS/44/89 

dated 10-10-89 

23 days 
between 

31-7-89 and 
31-8-99 

2 

19.7(a) 

19.5(e) 

Proved 

In alt Stoppage of one 
increment temporarily for a 
period of six months vide final 
order No. MNZ/IRS/24556/ 
89-90 dated 17-3-90. 

2. MNZ/IRS/CS/53/89 
dated 12-12-89 

29 days 
between 

7-10-89 and 
13-11-89 

2 

19.7(a) 

19.5(e) 

Proved 

In all Stoppage of one incre¬ 
ment for a period of one year 
temporarily vide Final Order 

No. MNZ/IRS/3754/9091 
dated 28-5-90 

3. MNZ/IRS/CS/6/91 
dated 13-12-91 

24 days 
between 

4-1-90- and 
17-11-90 

3 

19.7(a) 

19.5(a) 

19.5(e) 

Proved 

In all Stoppage of one incre¬ 
ment temporarily for a period 
of six Months vide final order 
No MNZ/IRS/8704/91-92 
dated 9-8-91 and MNZ/IRS/ 
11484/91-92 dated 1JU9-91 

4. MNZ/IRS/CS/45/91 
dated 30-10-91 

161 days 
between 
21-3-91 and 
23-9-91 

2 

19.7(a) 

19.5(e) 

Proved 

In all Stoppage of one incre¬ 
ment temporarily for one year 
vide final order No. MNZ/IRS/ 
23087/91-92 dated 14-3-92 

5. PER/IRD/C S/72/92 

dated 21-8-92 

141 days 
between 
30-9-91 and 
11-5-92 

5 

19.7(a) 

19.7(d) 

19.5(e) 

19.50) 

19.6(f) 

Proved 

In all punishment of stoppage 
of two increments permanently 
vide final order No.PER/IRD/ 
988/93 dated 27-2-93 

6. PER/IRD/CS/243/93 

dated 5-10-93 

17 days 
between 

16- 6-93 and 

17- 8-93 

4 

19.7(a) 

19.5(e) 

19.50) 

19.5(f) 

19.5(i) 

Proved 

In all one increment was 
stopped temporarily for 

a period of six months vide 
order No. PER/IRD/1993/94 
dated 8-6- 94 

7. PER/JRD/CS/19/94 
dated 21-3-94 

16 days 
between 

8-11 -93 and 
4-12-93 

4 

19.7(a) 

19.5(e) 

19.50) 

19.5(f) 

Proved 

In all imposition of punish¬ 
ment of Censure and Stoppage 
of one increment permanently 
was ordered vide final order No. 
PER/1RD/121/96 dated 28-1-95 


2498 GI/2005—21 
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6 . That the 
14-9-96 admi 
unconditionally 
treat the matter ui 
of 1966. Hisreqm 
of the said settle 
such a treatment, 
on the aforesaid* 
again the first pa 
and participate* 


nanagement further contended that the 
ithority in all the 7 occasions treated the 
isence of the workman as loss of pay and 
: to repeat such or similar misconduct in 
party failed to mend his attitude. He once 
absent from duty unauthorisedly for a 
[ays on 63 occasions between 5-4-94 to 
ed to report for duty despite the directions 
nagement. He went on submitting leave 
atedly, some times, on medical grounds a 
on the ground ‘Urgent work' and ‘on 
: Work’. Therefore, in the light of the above 
ces, the management decided to initiate 
airy proceedings against the first party for 
:ordingly charge sheet dated 29-8-96 was 
ting the following four charges :— 

le is alleged to have remained absent from 
anauthorisedly without adhering to the 
rules of the bank which would amount to 
misconduct under sub-clause (a) of Clause 
f Chapter XIX of the Bipartite Settlement, 

lis alleged habitual act of remaining absent 
iuty, unauthorisedly would amount to his 
g committed the gross misconduct under 
ause (f) clause 19.5 of Chapter XIX of the 
ite Settlement, 1966. 

lis alleged act of non comp] iance of lawful 
easonable instructions of his officials 
iors would amount to his having 
itted the gross misconduct under sub- 
(3) of Clause 19.5 of Chapter XIX of 
ite Settlement, 1966. 

tiis alleged action of remaining absent 
lorisedly and continuously without any 
tion to the Second Party 7 for a period of 48 
om 11-9-95 to 28-10-95 would amount to 
iving committed the gross misconduct 
sub-clause (p) of Clause 19.5 of “Bipartite 
lent, 1966”. 

first party submitted his explanation dated 
ting the charges voluntarily and 
requesting the disciplinary 7 authority to 
der Clause 19.12(e) of Bipartite Settlement 
st to treat the matter under Clause 19.12(e) 
ment was rejected as he did not deserve 
Therefore, enquiry' officer was appointed 
;harge sheet, during which enquiry, once 
rty admitted the charges of misconduct 
i in enquiry' proceedings. During the 


Charge No. 2: 


enquiry the management produced oral and documentary 
evidence and the learned Enquiry Officer based on the 
material placed before him submitted his findings holding 
the workman guilty of all the four charges. The first party 
having received the enquiry report, by his letter dated 
15-9-97 the first party did not wish to submit any 
representation with regard to the enquiry report. Therefore, 
taking'into consideration, the past service records of the 
workman and gravity of the misconduct committed by him. 
the Disciplinary 7 Authority by its order dated 20-9-97 
proposed the following punishments :— 

Charge Punishment 

ChargeNo. 1: Stoppage of one increment 

temporarily for a period of six months. 

C harge No. 2 : Removal from the service of the Bank 

with Superannuation benefits as 
would be due otherwise at this stage 
and without disqualification from 
future employment. 

Charge No. 3 : Removal from the service of the Bank 

with Superannuation benefits as 
would be due otherwise at this stage 
and without disqualification from 
future employment. 

ChargeNo. 4: Stoppage^ of two increments 

permanently. 

7. Those punishments were to run concurrently. The 
order proposing the above said punishment was 
communicated to the first party and he was giv en an 
opportunity of hearing. He submitted his representation 
dated 8-10-97 requesting that he may be given an 
opportunity to continue in the service with an assurance 
that he would be regular in his duties in future. Not being 
satisfied with the reply of the first party and after going 
through the entire connected records and his past service 
records, the aforesaid punishment orders were confirmed 
by the Disciplinary Authority vide order dated 29-11-97. 
At Para 27 of the Counter Statement, the management 
contended that the Domestic Enquiry' conducted against 
the first party' is in compliance with the provisions of above 
said settlement and also in accordance with the principles 
of natural justice. At para 28 it contended that the first 
party since failed to mend his ways or reform himself despite 
being charge sheeted and punished as many as 7 times for 
his unauthorised absence, as a last resort, the disciplinary 7 
authority decided to take a punitive action against the first 
party as on account of long and frequent unauthorised 
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absence of the first party, the management bank business 
was dislocated and disrupted. He has been awarded 
punishment of removal from service after weighing the pros 
and cons of the need to show compassion and need to 
maintain organisation efficacy. The punishment therefore, 
was commensurate with the gravity of the misconducts 
committed by the first party. There cannot be any 
compromise in the guise of sympathy in a case of such a 
gross indiscipline. Therefore, the management requested 
this tribunal to dismiss the reference. 

8 . Keeping in view the respective contentions of the 
parties with regard to the fairness and validity of the enquiry 
proceedings, this tribunal on 4-6-04 framed the following 
Preliminary Issue: 

“Whether the Domestic Enquiry conducted against 
the first party by the Second Party is fair and 
proper?” 

On 8-2-2005, learned counsel for the first party filed a 
memo conceding the fairness of the enquiry proceedings 
and therefore, finding was recorded to the effect that 
Domestic Enquiry held against the first party was fair and 
proper. And the matter came to be posted to hear onmerits 
of the case. 

9 . On 16-6-05 and 7-7-05, learned counsels 
representing the respective parties since remained 
absent, arguments on merits were taken as heard 
and case is posted this day for award. 

10. Keeping in view the finding recorded by this 
Tribunal holding the Domestic Enquiry held against 
the first party by the Second Party is fair and proper, 
the next two questions to be gone into by this tribunal 
would be as to “Whether the findings of the Enquiry 
Officer suffered from any perversity and as to whether 
the punishment imposed upon the first party removing 
him from service was disproportionate and not 
commensurate keeping in view the misconduct 
committed by him”? 

11. In order to appreciate the question about the 
perversity of the findings, it appears to me worthwhile 
to bring on record the very observations made and 
the reasonings assigned by the learned Enquiry 
Officer on charges 1 to 4 levelled against the first party 
found on pages 3 to 7 of the enquiry report running as 
under:— 

Charge No. 1 : MW1 i.e. Shri B. Vishwanath 
Shetty, the incumbent Branch Manager of 
Bhatkal branch at page No. 3 of Enquiry 
Proceedings had deposed that he is fully aware 
of the circulars and guidelines prescribed by 
the bank vide codified circular 
Nos. 65/93 and 101/93 and had explained briefly 
the sailent features thereof. 

Before dwelling upon the alleged lapses on the part 
of CSE, let me discuss here the relevant provisions 


of “Leave Rules” ofthe Banklaid down inHO codified 

Circulars No. 65/93 and 101/93, which have bearing 

on the charges levelledagainst CSE. 

(i) An employee who desires to obtain leave of 
absence, other than casual leave, shall apply 
in writing to the Branch Manager in the 
prescribed leave application Form (11-98). Such 
application for privilege Leave shall be made 
not less than one month before the date from 
which the leave is to commence, except in 
urgent cases or unforeseen circumstances 
including illness when it is not possible to do 
so. 

(ii) No leave or extension of leave shall be deemed 
to have been granted unless an order to that 
effect is passed and communicated to the 
employee concerned. 

(hi) Leave of all kinds cannot be claimed as of right, 
when the exigencies of service so require, 
discretion to refuse or revoke leave of any 
description is reserved to the authority 
granting it. 

(iv) An employee other than a member of the 
Executive Committee of a registered Trade 
Union of Bank Employees will not be entitled 
to take privilege leave or more than 3 occasions 
in a calendar year. 

(v) Even in the case of casual leave, ordinarily, the 
previous permission of the sanctioning 
authority shall be obtained before taking such 
leave and when this is not possible, the said 
authority shall be informed as soon as 
practicable in writing or if writing is not 
possible, orally or through any person, of the 
employee’s absence. In any event, a written 
application shall be submitted to such authority 
latest on the date of the employee resumes 
duty or enter in the Casual Leave Card, as the 
case may be. 

(vi) Staff members seeking leave on medical 
grounds should invariably submit medical 
certificate along with leave application or within 
3 days from the date of application seeking 
leave on medical grounds. In case an 
application for Sick Leave is submitted after 
inordinate delay without proper justification, 
the delay cannot be condoned and period of 
absence upto the date of receipt of leave 
application should be treated as unauthorised 
absence and hence on loss of pay. 
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If an Employee is absent for more than a day 
and if there is no leave application from the 
emplo fee, his/her absence should normally be 
treated as unauthorised and hence on loss of 


CSE only on the date of his resuming duty (barring 
one or two cases). In so far as the CSE had submitted 
the leave applications belatedly non all the 63 
occasions which is in contrast to the leave rules of 


pay- 
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d|Ex. Ml to Ex M63 ie. leave applications 
dated submitted by the CSE to the 
jjbserved that on all the 63 occasions of 
duty of the CSE, the leave applications 


the bank, such action construes habitual and 
consequently the absence of CSE in violation of leave 
rules of the bank becomes unauthorised. 
Accordingly, I hold that charge No. 2 is proved 
against CSE. 
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the absence of CSE was on medical 
he had the option of submitting the 
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by submitting the leave applications 
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h of leave rules of the bank and no 
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the leave applications were submitted 
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er in this regard. Ex. Ml to Ex. M63 
Le leave applications in respect of his 
ijious periods were submitted by the 


Charge No. 3 : The Presenting Officer has cited 6 
documents viz. Ex. M64, 65, 66, 67, 69 and 70 in 
support of the charge. He has further submitted that 
the CSE was advised in. the past by various 
Disciplinary Authorities to be careful and not to 
repeat such or similar misconduct in future which are 
evidenced from Ex. M72 to Ex. M78. Receipt of Ex. 
M64, 65, 66, 67, 69, 70, 72 to 78 by the CSE is not 
denied by him. Each letter referred supra addressed 
to CSE by his controlling authority (Ex M64,65,66, 
67, 69 and 70) viz. the Branch Manager, i.e., MW1 
speaks that the CSE had remained absent from duty 
unauthorisedly without submitting the leave 
application. But the CSE had disregarded, the said 
instructions of his controlling authority and 
continued to be absent from duty unauthorisedly on 
subsequent occasions also as are evident from Ex. 
M25 to Ex. M63. In Ex. M67 and 69 i.e. letters dated 
16-9-1995 and 5-12-1995 addressed to CSE by his 
controlling authority i.e. MW1, the CSE was 
instructed to report back for duty immediately, 
whereas, it is observed from Ex M53 and Ex. M57 i.e. 
leave applications dated 30-10-95 and 14-12-95 that 
the CSE continued to be absent from duty 
unauthorisedly till 28-10-95 and 
13-12-95 respectively, which implies that CSE had 
disobeyed the instructions of his official superior. 
(Ex. M66) addressed to him by the RM, RQ-Shimoga 
calling for his explanation in respect of his 
unauthorised absence. Further, from Ex M-72 to Ex. 
M-78 i.e. copies of the proceedings of various 
Disciplinary Authorities in the matter of disciplinary 
proceedings initiated against CSE in the past, it is 
observed that while imposing appropriate 
punishment to CSE for his proven misconduct of 
unauthorized absence and disobeyal of lawful and 
reasonable orders of the management etc., the CSE 
was advised not to repeat such or similar misconduct 
in future. Even though the CSE was repeatedly 
advised for 6 times subsequent to the first order dated 
17-2-1990 not to repeat his above misconduct, the 
records placed before the enquiry reveal that CSE 
had unheeded to such advice and the misconduct 
on his part recurred again and again. From the 
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foregoing discussions, I hold that charge No. 3 is 
proved against CSE. 

Charge No. 4: It is observed from Ex. M-53 i.e. leave 
application dated 30-10-1995 that the CSE had 
remained absent from duty from 11 -9-95 to 28-10*95' 
for which the leave application was submitted by 
him on 3 -10-95 only, which means that in respect of 
his absence for such a long duration of 48 days there 
was no intimation to the branch till the CSE had 
resumed duty on 30-10-95. Such conduct of CSE is a 
breach of leave rules of the Bank and his absence for 
the' above period construes unauthorised. 
Accordingly, I hold that charge No. 4 is proved 
against CSE. 

The CSE in his oral submissions at the enquiiy has 
stated that though in some cases of his absence 
necessary medical certificates were got produced by 
him, he was really sick. Besides, he had said that his 
mother and wife were not keeping good health and 
hence he could not attend the office on few 
occasions which was intentional and for such action 
he may be pardoned. 

I do not see any merit in the above representation 
made by the CSE. In the absence of medical certificate 
in support of his purported illness, the contention of 
CSEthat he was really sick on some occasions cannot 
be accepted. The CSE’s place of residence is 
apparently in Baindur which is hardly 20 Kms away 
from Bhatkal branch. If the CSE realty had genuine 
and pressing domestic problems, he could have 
apprised the Branch Manager of his difficulties in 
attending the office and took the latter s permission 
for his absence. He could have sent letters to the 
Branch Manager explaining his difficulties which also 
he had failed to do. No evidence was produced by 
him to substate that under certain compelling 
circumstances he was prevented from apprising the 
facts either orally or in writing to the controlling 
authority' and submission of his leave applications 
in time in consonance with the leave rules of the 
bank. His other contentions also do not bear any 
force. Consequently, all the charges against CSE 
stand. 

Conclusion : On analyzing all aspects of the case 
and giving a thoughtful consideration to the oral as 
well as documentary evidences adduced before the 
enquiry. I conclude that all the four charges framed 
against CSE in charge sheet No. PER: IRD: CS: 3 9/ 
96 dated 29-8-1996 are proved and established. ” 


12. As could be read from the Enquiry Report, in 
order to substantiate the charges of misconduct against 
the first party, the management examined one witness as 
MWl and got marked in all 82 documents at Ex. MEX1 to 
MEX 82. As could be read from the enquiry proceedings 
as well as the enquiry findings, the first party did not 
choose to cross examine the management witness nor 
challenged the genuniess or veracity of the documentary 
evidence produced by the management. Learned Enquiry 
Officer as could be read from his findings dealt in with the 
above said evidence pressed into service on behalf of the 
management, concerning 4 charges of misconduct leveled 
against the first party and rightly came to the conclusion 
that all the aforesaid 4 charges have been established by the 
management by sufficient and legal evidence. That apart as 
noted above, from the very beginning itself i.e. while giving 
reply to the charge Sheet and then during the course of 
enquiry, the first party has admitted the charges of 
misconduct voluntarily and unconditionally as could be read 
from the proceedings of the enquiry and the very explanation 
submitted by the first party to the aforesaid charge sheet. 
Therefore, findings of enquiry holding the first party workman 
guilty of the charges since is based on sufficient and legal 
evidence coupled with the admission of guilt made be the 
first party, by no stretch of imagination it can be said that 
they suffered from any perversity. 

13. Now coming to the question on the punishment 
order, keeping in view the facts and circumstances of the 
case and the blatant attitude adopted by the first party in 
remaining himself absent from duty unauthorizedly 
quite frequently dislocating and disturbing the services 
being rendered by the banking institution and so also 
keeping in view the fact that the first party did not 
mend his ways and attitude after having been punished 
as many as on 7 occasions, the management in my 
opinion was left with no alternative but to get rid ofthe 
services of the first party. There was no point in 
allowing the first party to continue in service he never 
bothered for his duties showing scant respect to the 
directions issued to him to report .duty, immediately. 

14. As could be seen from the enquiry findings, 
it is on few occasions the first party remained absent 
from duty unauthorisedly on medical grounds 
submitting his medical certificates after joining duty 
but on most of the occasions he went on asking for 
leave just on the ground 'urgent work' or 'urgent 
domestic work' in disregard to the rules enjoined upon 
submitting the leave applications and sanctioning of 
leave well in advance before he remained absent from 
duty. The services of the first party in other words for 
all purposes had become redundant and he became a 
discarded element. When he did not mend himself 
despite being punished on 7 occasions, there was no 
point in keeping him service when he committed the 
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nducts, once again. The Disciplinary 
opinion, in fact has taken a lenient 
ting the services of the first party by 
1 from service with superannuation 
lut disqualification from future 
iwever, in the face of the above said 
josed upon the first party as against 
it appears to me that the other 3 
arded against the first party as against 
and 4 were not called for. In the result 
punishment order passed by the 
thority can be modified to the above 
igly, the reference is answered and 
is passed. 

AWARD 

iment order passed by the Disciplinary 
st the first party removing him from 
tie bank with superannuation benefits 
itherwise without disqualification from 
ent as against Charge No. 3 is hereby 
; punishments imposed upon the first 
st Charge Nos. 1, 2 and 4 stand 
order to cost. 

o PA transcribed by her corrected and 
27th July, 2005) 

A. R. SIDDIQUI, Presiding Officer 
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Ttt. W-TR’T, SPR 
Delhi, the 8th August, 2005 
S.O. 3141. —In pursuance of Section 17 of the 
Industrial Dispu es Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 20/9% 
(C)] of the Labiur Court, Ernakulam as shown in the 
Annexure in the 1 ndustrial Dispute between the employers 
in relation to the management of M/s. K.B. Jacob & Sons. 
Stevedores and t leir workmen, which was receiv ed by the 
Central Govemm snt on 03-08-2005. 

[No. L-35011/1/1997-IRCM)] 
C. GANGADHARAN. Under Secv. 
ANNEXURE 

IN THE CE ORAL GOVERNMENT LABOUR 
l :OURT, ERNAKULAM 

(IN THE LABOUR COURT, ERNAKULAM) 

(Tuesday the 22nd day of March, 2005) 

Present: 

Sri. K.K. Uthran, 3.Sc., LL.B., 

Presiding Officer 

Industria Dispute No. 20 of 1997 (Central) 


Between: 

M/s. K.B. Jacab & Sons. 

Stevedores, 

Cochin-682 001. 

And 

The workman of the above concern represented by the 
Joint Secretary. Cochin Thuramugha Thozhilali Union, PB. 
No. 183. Kochi-682 002. 

Representations: 

Sri. PR. Leslie Stephen, : For Management 

Advocate, 

Ernakulam. 

Sri P.F. Thomas, : For Union 

Advocate, 

Ernakulam. 

AWARD 

This reference w as made by the Central Government 
of India as per letter No. L-35011/197-IR (Misc.) dated 
10-7-97. The dispute is between M/s. K.B. Jacob & Sons 
and their workman. 

The dispute referred is : 

SCHEDULE 

"Whether the action of the management M/s. K.B 
Jacob & Sons, Stevedores, Cochin-682 001 in 
terminating the sendee Sliri T.V. Shanniugham. 
arbitrarily when he has put in more then 40 years 
of sendee, is just, proper and legal? If not, to what 
relief the workman is entitled to?” 

2. The union filed claim statement raising the 
following:— 

The management M/s. K.B. Jacob & Sons are 
stevedors in the Cochin Dock Labour Board. They 
denied employment to Sri. T.V Shanniugham who was 
employed as rigger and worker attending gear transport 
to and from the steamers berthed in the wharves in the 
Island as well as stream berths. He was to retire from the 
service on 12-11-1996 on attaining the age of 60 years 
according to the management even though there was no 
stipulated. He was denied employment by the 
management since 1-2-1995 and was not paid any 
subsistence'allowance during the period of non- 
employment. He was not paid any gratuity or 
compensation for termination of services without any 
justification or reason by the management. On 
complaints bv the union various conferences were 
convened by Assistant Labour Commissioner (C) but a 
settlement could not be effected since the management 
avoided attending conferences. So the dispute was 
referred for adjudication bv the Government by order 
No. L-3501 l/l/97/FR(Misc.j dated *10-7-1997 in exercise 
of its powers conferred by clause (d) of sub section (1) 
and sub section (2) A of Sec. 10 of the Industrial 
Disputes Act 1947. 

The w orkman was employed under the management 
from 1955 onwards continuously without any break of 
service. He was employed as a rigger and also for 
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attending gear transport to and from the steamers 
berthed in the wharves in Island as well as stream berths. 
For about 20 years hand-carts were used for transport 
of gears. There were 2, 3 other casual workers to assist 
Shanmugham to the transport of gears. Subsequently a 
tempo van was purchased and hand-carts were replaced. 

All the employees under the management 
stevedors were registered in the pool on the formation 
of the USA pool. The workers so registered belonged to 
the categories of foremen, non-DLB and general purpose 
mazdoors. The management required the worker to be 
with them. So he did not get registered in the USA pool. 
His services were required by them. So he continued 
with the employer. However the management denied 
employment to the worker from 1-2-1995 without any 
justification or reason Wage arrears were due to him 
and all wages for five ships for attending to destuffing 
works. He continued unemployed till his date of 
retirement. According to the practise available among 
the stevedors the employer was liable to pay subsistence 
allowance to the employees in case he was not employed 
and that was not paid. The worker was not paid terminal 
benefits due to him as gratuity as well as retrenchment 
compensation on reaching the age of 60, while in the 
contract of employment there was no such stipulation. 
The workman was denied these entitlements arbitrarily 
and without any justification. Since -the management 
failed to attend the conciliation proceedings a settlement 
could not be effected and the dispute resolved. The 
workman is entitled for his wages for the period he was 
kept out of employment as well as legal terminal benefits 
and other fringe benefits. 

3. The management filed written statement raising 
the following contentions :—Claim statement filed by 
the union is not maintainable either in law or in facts and 
the same is liable to be dismissed. 

All the averments and allegations made in the claim 
statement are denied by the management except which 
are specifically admitted hereunder. 

It is true that the management by name M/s. K.B. 
Jacob and Sons are stevedors in the Cochin Port. But 
the allegation that the management denied employment 
to T. V. Shanmugham who was alleged to be employed as 
rigger and work attending the geaf transport to and from 
the steamers berthed in the wharves in the Island as 
well as stream berth is not correct and denied by this 
opposite party. 

The allegation regarding the retirement from service 
on 12-11-1996 on attaining 60 years of service is wrong 
and denied. It is submitted that T. V. Shanmugham was 
not appointed by the management for any regular work 
as alleged. He was not a worker under the management. 
The same can be proved by the relevant documents. 

The allegation that the management denied 
employment to T.V. Shanmugham since 1-2-95 is not 
correct. He was not a worker of the management and so 
there is no question of denial of-employment. There is 
no question of payment of backwages or any other 
amount during the period of alleged non employment, 


payment of Bonus gratuity or compensation or any other 
amount. 

Sri T V. Shanmugham was not appointed by the 
management. There is no employer-employee 
relationship by the management with the above 
mentioned Shanmugham. Whenever we get orders for 
loading or unloading of consignment in relation to any 
ship which berthed in any Berth in Cochin Port under 
our contract we used to engage a person to carry the 
appropriate gears from Godown necessary for the 
purpose of loading or unloading between 7 and 8 in 
the morning and between 5 and 6 in the evening. The 
duration of such work does not exceed one hour and 
the payment is made immediately on piece rate basis 
and there is no further engagement of this person and 
sometimes Shanmughan was also engaged in that work. 
His allegation that he was not included in the pool is 
absolutely false. 

The allegation that T.V. Shanmugham was 
appointed by the management from 1955-onwards is 
not correct. The allegation that wages arrears were due 
to him is not correct and denied, the allegation-that Mr. 
Shanmugham did not get registered in the U.S. A. Pool 
because his service were required by the management 
and he was continued with the employer is not correct 
and denied. 

The averments that two-three other casual 
workers were employed for the works of the 
management is not correct. All the casual labours who 
were working in various categories under all the 
licensed stevadore were taken into the United 
Stevadorse Association of Coching (P) Limited (U.S.A. 
Pool) which was formed in 1983. What was left with us 
was only our office staff. 

The workers were getting their remuneration and 
all other service benefits as per the terms and 
conditions approved by the United Stevadorse 
Association Pool (USA Pool). Subsequently when the 
container system was adopted and the work load was 
shifted from port area to various Exporters premises 
there was not enough work to continue as stevador so 
the management did no review stevedores licence from 
31-12-1995 and by Communication dated 22-1-1996 vide 
No. A1 /F/3 9/5KB J/967 the Cochin Port Trust informed 
the management that the licence ceased and thereafter 
no work was accepted or done by the management. 

The stoppage of work and retrenchment of 
Employees were duly intimated by the management to 
the Government Secretary, Labour Department. 

Shri T.V. Shanmugham was not a worker of the 
management, no amount is due to him, he is not entitled 
to get any amount as gratuity arrears, compensation 
for leave wages and for payment of retrenchment 
compensation. There was no employer and employee 
relationship with TV. Shanmugham and Management. 

4. The evidence in this case consists of the 
testimony of WW1 and Ext. W1 to W7 and Ext. W8 
series (73 in numbers) on the side of the union and the 
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W1 and Ext. Ml series, M2 to M5 on 
Management. 

owing points arise for determination: 




illTliV.liriTlTil 


IVJ IT- in 


ther the workman Sri T. V. -Shanmugham 
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sther the action of the management 
K.B. Jacob and Sons, Kochin in 
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work which was within the Cochin Port 
recognised steamer using the gears lifted 
e ship berthed in the Dock and also 
ods from the ships and stopped in the: 
rto pass issued under authority under the; 
5 a stevedors employee to under the 
the Cochin Port. Ext. WI is such a photo 
; workman in the year 1963. Ext. W2 is a 
ass issued to the workman to reach the 
5 ships and berths. Ext. W2 was valid up 
xt. W3 is another entry pass which is valid 
and Ext. W4 is a wharves entry pass valid 
>. Exts. Wl to W4 would show that the; 
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s and the wharves at least from 1993 to 
is the gear transporting charges to the; 

the management. Ext. W5 is the wages; 
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orkman for the period ending on 20-3-95 
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wages. The managements contended that, 
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8 . The management is relying Ext. Ml series and M2 
to M5. Ml series are vouchers for payment of certain 
amounts to the employee on 3-11-1988, 4-11-1988 and 
7-11-1998. Ml series are vouchers for the payment of small 
amounts. Ext M2 is the letter dated 22-11 -96 issued by the 
Traffic Manager to the Cochin Port Trust. Ext. M3 is the 
memorandum of settlement dated 8-12-1982 filed by the 
Regional Labour Commissioner, Madras which relates to 
the creation of USA pool. Ext. M4 is the bonus register 
kept by management for payment of bonus to the workers 
from 1-4-1975 to 1978. Ext. M5 is the service records 
maintained by the management. Admittedly the Port Trust 
had issued licence to the management for the purpose of 
carrying stevedoring. An employee carying gears from Port 
Cochin office to the Cochin Port Trust and returned the 
same after work. This also fortified the case of the union 
that the workman was an employee under the management. 
The contention of the management is that they have closed 
the function of the institution as there was no work due to 
implementation of container system. If the management 
has closed down the establishment. It is the duty of the 
management to give compensation and teraiinationbenefits 
to the workman. In the circumstances and for the above 
discussion I find that the workman was employed under 
the management and that terminating the service of the 
workman is not justified and legal. Since the management 
closed the work the question of reinstatement does not 
arise and instead of reinstatement the workman can be 
compensated by payment of compensation of Rs. 75,000/- 
to the workman. 

In the result, an award is passed holding that the 
termination of the service of the workman Sri T.V. 
Shanmughan is not just, proper and legal. The management 
is directed to pay the compensation of Rs. 75,000/- to the 
workman within one month from the date of publication of 
the award in tlie Official Gazette failing which the workman 
is allowed to realise the amount of Rs. 75,000/- with interest 
therein at 10% per annum from the date of publication of 
the award till realisation. 

(Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this 
the 22nd day of March, 2005) 

Emakulam. 

K.K. UTHRAN, Presiding Officer 

APPENDIX 

Witness Examined on the side of the Management:— 
MW1 —Sri.KB.Prakash. 

Witness Examined on the side of union:— 

WW1—Sri. T. V. Shanmughan 

Exhibits marked on the side of Management:— 

Ext. M1 series (3 Nos.) —Vochers given by the workman 
for receiving the payment for 
the works done. 

Ext. M2 —Notice dated 22-1-96 from the Cochin Port Trust 
to the management cautioning against non¬ 
renewal of stevedoring licence. 
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Ext M3 —Copy of memorandum of settlement dated 
8-12-82 between the union and representation 
of Stevedors. 

Ext M4 —Bonus Register of Management for the period 
of 1-4-75 to 1978. 

Ext M5 —Service records of Management. 

Ext M6 —Wage Register of management for the period 
of 14-81 to 31-10-81 

Ext M7 —Bonus Register of Management for the period 
1979 to 1990 

Ext M8 —Muster roll of the management for the period 
1995 to 19%. 

Ext M9 —Wage register of management for the period 
1995tol9%. 

Ext M10 —Register of casual labour of the Management 
for the period of I-I-I982 to 31-7-1982. 

Ext Mil—A certificate dated 16-11-2002 issued from 
Cochin Port Trust regarding issuance of Wharf 
entry para/photo identity goods. 

Exhibits marked in the side erf Union:— 

Ext W1 —Aphoto identity card ofthe workman Sri. T.V 
Shanmughan issued by Cochin Port Trust. 

Ext W2 —Photo copy of another identity card of the 
workman issued by Cochin Port Trust. 

Ext W3 —Photo copy of photo identity card issued to 
the workman with validity date up to 31-12-1993. 
Ext W4 —Photo identity card of workman issued by 
Cochin Port Trust valid upto 31-12-95. 

Ext W5 —Photo copy of a list of gear transporting charges 
to the workman. 

ExtW6 —A list of charge rates of workman for the period 
of1988-89. 

Ext W7 —A chit showing wage arrears etc. of the 
workman w.e.f. 1-1-1993. 

Ext W8 —(series—Duty slips (73 Nos.) issued to 
workman by the Management from 10-11-92 to 
1-2-95. 

^ 8 3TOT, 2005 

«FT.3tT. 3142.—sfrstfw StfafaR, 1947 

(1947 14) ^ TO 17 % 3n£ 

■SRtprsr % 3th <*4 wT 

A' Wte sWw ftro * 

tWTO (wf 

167/2003) TOft t, ^ W«hK ^ 

8-8-2005 ^ ^3TT *TT I 

[B. T^T-22013/1 /2005-3TT$ 3TTT(^-II) ] 
t^T. "'ft. %7FT f T, 

New Delhi, the 8th August, 2005 

S.O. 3142. —In-pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
L.C.I.D. No. 167/2003) of the Central Government 
Industrial Tribunal~cum~Labour Court, Hyderabad as 


shown in the annexure in the Industrial Dispute between 
the employers in relation to the management of FCI and 
their workmen, which was receiveu by the Central 
Government on 8-8-2005. 

[No. L-220I3/l/2005-IR(C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LAROUR COURT 
AT HYDERABAD 

Present: ShriT. Ramachandtra Reddy, 

Presiding Officer 
Dated: the 15th July, 2005 
INDUSTRIAL DISPUTE L.C.LD. NO. 167/2003 
Between: 

K. Ramalingaiah S/o, Mattaiah 
R/o Nidamandur, Nalgonda Distt 

... Petitioner 

AND 

The Senior Regional Manager, 

M/s. Food Corporation of India, 

Haca Bhavan, Hyderabad. 

1. The District Manager, 

M/s. Food Corporation of India, 

Nalgonda, Nalgonda Distt. 

. .. Respondents 

Appearances: 

For the Petitioner : M/s J. Kanakaiah, Advocate 

For the Respondent : M/s BG Ravinder Reddy and 
BV Grander Sekhar, Advocates 

AWARD 

This is a case taken under Sec. 2A(2) of the I.D. 
Act, 1947 in view of the judgment of the Honble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa, and 
M/s. Cotton Corporation of India and two others. 

This Petition was filed under Section 2 A(2) by the 
Petitioner claiming for reinstatement with full bade wages 
and all attendant benefits. 

A detailes counter filed by the respondent No. 1 & 

No. 2. 

The petitioner absented himself on several 
adjouiments. On 29-11-2004, the petitioner’s counsel 
reported that the petitioner died and their after it is posted 
for LR’s petition. Till 15-7-2005 it is not filed. On 15-7-2005 
counsel for petitioner reported that the petitioner died long 
back before November of the last year i.e. 20u4 and the 
LR’s are not interested and giving instructions and 
requested to close the case. In view of the circumstances, 
the LR’s are not brought on record. Hence, the petition is 
dismissed as abated. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

No oral or documentary evidence has been adduced 
on either side. 
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13.—In pursuance cf Section 17 of the 
mtes Act, 1947 (14 of 1947), the Central 
reby publishes the award (Ref. No. 94/1993) 
ovemment Industrial Tribunal-curn-Labour 
hanbad, as shown in the Annexure in the 
ute between the employers in relation to 
it of FCI and their workman, which was 
Central Government on 8-8-2005. 

[No. L-22012/405/1990-IR (C-Ii)j 
N.P. KES AVAN, Desk Officer 

ANNEXURE 

£ THE CENTRAL GOVERNMENT 
JAL TRIBUNAL NO. I, DHANBAD. 

In the matted of a reference U/5.10(l)(d) of I.D. Act, 
1947. 

Reference Na 94 of 1993. 

ployers in relation to the management of 
d Corporation of India, Ranchi. 

AND 

Their Workman, 
i Sarju Prasad, Presiding Officer. 


n: ShriV Kumar, 

Authorised Representative. 

d Industry: Food 

Dated, the 22nd July, 2005 

AJI^RD 

No. L-22012/405F/90-IR(C-II) dated 
Central Government in the Ministry of 
xercise of the powers conferred by clause 
ion (1) of Section 10 of the Industrial 
947, referred the following dispute for 
his Tribunal : 

the action of the-District Manager, F.C.I., 
justified in terminating the services of Sri 
Sadhan KiJtmar Das, Electrician, w.e.f. 1-12-85 without 
n notice pay in lieu of one month notice 


and retrenchment compensation though he has 

worked more than 240 days of service in a year prior 

to date of termination? If not, to what relief the 

workman is entitled and from which date?” 

2. The case of the concerned workman, in brief, is 
that he was employed by the District Manager of F.C.I., 
Ranchi as casual electrician on 1-10-1984 and subsequently 
his service was utilised at Food Storage Depot, Jamshedpur 
till 30-9-85, and on oral instruction he again reported for 
duty at Ranchi on 30-9-85 and continued to work there 
upto 31-12-85, but froml-1-86 he was orally stopped from 
attending his duty. Without compliance of Sec. 25F of the 
I.D. Act, although he was in service for more than 240 days 
during 12 calendar months prior to retrenchment, therefore, 
his retrenchment is void ab-initio and the concerned 
workman is entitled to be reinstated in service w. e. f. 1-1-86 
with full back wages and all other benefits in the time scale 
ofF.C.I. 

According to the concerned workman, although he 
performed his job throughout the month but his payment/ 
attendance restricted only upto 18 to 20 days in a month to 
avoid his regularisation. Further, according to the 
concerned workman, the Headquarters has decided to 
regularise all the casual workmen who was in service for 90 
days on or before 2-5-86 by Circular dated 6-5-87, but the 
case of the concerned workman has not been considered 
by the management. The concerned workman has claimed 
for reinstatement as Electrician with full back wages in time 
scale of F.C.I. and other benefits from the date of 
retrenchment and also with regularisation of sendee. 

3. The case of the management, on the other hand, 
is that the present reference is not legally maintainable. 
According to the management, Sadhan Kumar Das was 
engaged as a casual worker during the period from October, 

1984 to December, 1985 intermittently as and when required 
to carry on certain electrical jobs in the capacity of part- 
time electrician. According to the management, the 
concerned workman was engaged for 19 days in October, 
1984,20 days in November, 1984 and 21 days in December, 

1984. The concerned workman was also engaged for 20 
days in January, 1985 and 12 days in February, 1985. He 
was not engaged during the months from March, 1985 to 
November, 1985 and was engaged for 18 days in December, 

1985. The concerned workman was engaged on house 
wiring jobs and maintenance of electrical fans and other 
equipments installed at Food Storage Depot, Jamshedpur. 
He was used to be allotted with certain job on day to day 
basis and after completion of the job he was not required 
to remain on duty. The concerned workman was carrying 
on electrical jobs of other buildings and other offices of 
different persons and companies. The management used 
to engage him as per requirement and as per convenience 
of the concerned person. According to the management, 
the concerned workman has not put 240 days service in 12 
calendar months preceding his stoppage of work, therefore, 
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he was not entitled to any notice or notice pay as required 
under Sec. 25F of the I.D. Act. 

4 . From pleadings of the parties it is apparent that it 
is admitted that the concerned workman was engaged as 
casual electrician by the District Manager, F.C.I., Ranchi for 
doing certain electrical jobs. According to the concerned 
workman, he has completed more than 240 days service in 
12 calendar months preceding his stoppage of work. But 
according to the management, he has not completed 240 
days service, therefore, there is no requirement of notice or 
notice pay in lieu of notice or retrenchment compensation 
as provided in Sec. 25F of the I.D. Act. It is-not disputed if 
the concerned workman has not completed 240 days work 
in a calendar year preceding his stoppage of work then 
certainly he is not entitled to notice or notice pay nor he is 
entitled for any retrenchment compensation, but if it is 
proved that the concerned was on duty for 240 days or more 
in 12 calendar months prior to stoppage of work then certainly 
the concerned workman is entitled for retrenchment 
compensation as well as notice or notice pay for one month. 

5. Both parties have led evidence, therefore, let us 
see whether the concerned workman has been in a position 
to prove that he has worked for 240 days or more than 240 
days. MW-1 —I.B. Choubey had worked at District Office, 
Ranchi from July, 1982 to October, 1990 and he has admitted 
that statement showing attendance of workman Ext. W-l 
bears his initial. He has also admitted that the job of 
electrician is in Class-I V From Ext. W-l which bears initial 
of MW-1 it is apparent that the concerned workman has 
performed duty for 193 days between January, 1985 to 
December; 1985 i.e. 12 calendar months prior to his stoppage 
of work. The workman has placed his reliance in a ruling of 
Hon’ble Supreme Court reported in AIR 1986 SC 456 in 
which it has been held that in calculation of 240 days 
service as required under Sec. 25-B of the I.D, Act the 
Sundays and paid holidays shall be taken into account. 
There are 52 Sundays, 12 Second Saturdays and 16 Gazetted 
holidays which are paid holidays. Thus, the number of 
Sundays, Second Saturdays and paid holidays come to 80 
days. If the same is added with 193 actual duty then the 
total attendance of the concerned workman from January, 
1985 to December, 1985 becomes 273 days. 

6 . The management has produced certain vouchers 
which are Ext. M-l to M -5 and on that strength it has been 
submitted that the concerned w orkman was employed for 
20 days in Januaty, 1985,12 days inFebruaiy, 1985 and 18 
days in December, 1985 totalling to only 50 days in the 
year 1985. According to the management, the concerned 
workman had not worked from March, 1985 to November, 
1985. So far question of working of the concerned workman 
from March, 1985 to November, 1985 is concerned it is clear 
case of the workman that he was deputed to work at 
Jamshedpur F.C.I. office which is under the jurisdiction of 
District Manager, F.C.I. Ranchi. The management has not 
produced any evidence from Jamshedpur or any Cash Book 


from Jamshedpur F.C.I. to show that no payment was made 
to the concerned workman from Jamshedpur office. On 
the contrary, the attendance chart prepared with the initial 
of MW-1—I.B. Choubey, an employee of the management, 
it is crystal clear that the concerned workman had also 
woaked at Jamshedpur F.C.I. from March, 1985 to November, 
1985. Thus, the management has suppressed the evidence 
regarding working of the concerned workman at 
Jamshedpur F.C.I. office at the instance of the District 
Manager; F.C.I., Ranchi. Thus, from the materials available 
on record I find that the attendance of the concerned 
workman during the year- 1985 became 273 days and, 
therefore, the compliance of Sec. 25-F of the I.D. Act was 
mandatory on the part of the management before stopping 
the concerned workman from duty. Since the management 
has not complied with the provision of Sec. 25-F ofthel.D. 
Act, therefore, the stoppage of the work to the concerned 
workman by the management is ab-initio void and the 
concerned workman is entitled for reinstatement with full 
back wages. 

7. The concerned workman has also brought on 
record a circular of the management which has been marked 
Ext W-2. Para 4 of this circular dated 6-5-87 is regarding 
regularisation of casual/daily rated workmen who have 
completed 90 days service on or before 2-5-86. Therefore, 
the concerned workmen has also claimed for regularisation 
in service. This circular has not been denied by the 
management. But from the terms of reference I find that 
this question regarding regularisation of the concerned 
workman has not been referred to this Tribunal, therefore, 
it will not be proper for this Tribunal to give any direction 
regarding regularisation of the concerned workman. This 
is left open to the management to consider whether they 
think it proper to regularise the concerned workriian as 
regular workman in case there is any vacancy in Class-IV 
job and the concerned workman is found fit for the same. 
But so far the question of action of the management in 
terminating the service of Sadhan Kumar Das, Electrician, 
w.e.f. 1-1-86 without paying his notice pay in lieu of one 
month notice and retrenchment compensation is not 
justified and the concerned workman is entitled to be 
reinstated in the same status with back wages as he was 
woiking on 31-12-1985. 

8 . In the result, following award is rendered— 

The action ofthe District Manager, F.C.I., Ranchi, is 
not justified in terminating the services of Sadhan 
Kumar Das, Electrician w.e.f. 1-1 -1986 without paying 
him notice pay in lieu of one month notice and 
retrenchment compensation. The concerned 
workman is entitled for reinstatement in the same 
post as he was woiking on 31-12-1985 alongwith full 
back wages. The management is driected to 
implement the award within 30 days from the date of 
publication of the award. 

SARJU PRASAD, Presiding Officer. 
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S.O. 3144 —In pursuance of Section 17 of the 
Industrial Dispute 5 Act, 1947 (14 of 1947), the Central 
Government herd y publishes the award (Ref. No. 114/ 
2000) of the Centra Government Industria l Tribunal Labour 
Court Dhanbad-D„ now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management ol BCCL and their workmen, which was 
received by the Cei tral Government on 4-8*2005. 

[No. L-20012/237/2000-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE n ffi CEKm ^.GOVERNMENT 
INDUSTRIAL ' PRIBUNAL MO. 2 AT, DHANBAD 
PRESENT: 

Shri B. IISWAS, Presiding Officer 
In the matter of; in Industrial Disqute under Section 
10(1) (d) of the LD. Act, 1947 

Ref :rence No, 114 of2000 

Parties : Emplo; 'ers in relation to the Management of 
Kuston Area of M/s. BCCL and their workman. 
APPEARANCES 

On behaf of the woi kman: Mr. N.G. Aruii, Organising 

Secretary RC. MS. 

On behalf of the Mr. H. Nath, Advocate 

employers : 

State: Jharkhand Industry: Coal 

Dated, D tianbad, the 11th July, 2005 
AWARD 

The Govt, of I idia, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I D. Act, 1947 h; is referred the following dispute to this 
Tribunal for adjudi cation vide their Order No. L-20012/ 
23 7/2000-IR(C-I), d ited the 29th Sept., 2000. 

SCHEDULE 

“Whether the action of the management of BCCL 
Kustore Area in not referring Shri Mohan Ram, 


Fireman, to Age Assessment Committee/Medicai 
Board for determination of his date of birth and 
ignoring the date recorded in his I.D. Card is just and 
fair? If not, to what relief is the concerned workman 
entitled?” 

2. Case of the concerned w orkman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows :— 

They submitted that as per Service Excerpt and I D 
Card issued by the management to the concerned 
workman he is to be superannuated from service on 
2014. But the management without assigning anv 
cogent reason illegally and arbitrarily superannuated 
him with effect from 1-1-2001. They disclosed that 
on receipt of the notice of superannation from the 
management the concerned workman submitted 
representation with prayer for rectification of the date 
of his superannuation but to no effect. As a result, 
he raised an industrial dispute through the 
sponsoring union before the ALC(C), Dhanbad for 
conciliation which ultimately resulted reference to 
this Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass an Award 
directing the management to reinstate the concerned 
workman to his service and to superannuate him as 
per date of birth given in the Service Excerpt as well 
as in the I.D. Card with full back wages and other 
consequential benefits. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegation which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman They submitted that the concerned workman 
was a permanent employee of Simlabahal Colliery' under 
Kustore Area. They disclosed that as per Form B Register 
date of birth of the concerned workman was recorded as 
1-1-1941 and his date of appointment was recorded as 
1973 and the same were duly authenticated by him by 
putting his L.T.I. They further submitted that in the Serv ice 
Book of the concerned workman same date of birth i.c. 
1-1-41 w'as recorded and the same also w'as authenticated 
by the concerned workman by putting his L.T.I. They 
disclosed that since the dale of birth recorded in the Form 
B Register as T1-41 is neither tampered nor over written it 
has to be accepted as final considering the fact that Form B 
Register is a statutory' register under the Mines Act. The 
date of birth recorded in the I.D. Card cannot be considred 
as authentic document and for which there is no scope to 
determine the age of the concerned workman relying the 
date of birth recorded therein as it is not a statutory 
document. They disclosed that since there was no 
manipulation or variation of date of birth recorded in the 
Statutory' Register, question of sending the concerned 
workman before the Apex Medical Board for assessment 
of his age did not arise. They submitted that local 
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management did not commit any illegality or took any 
arbitrary decision in superannuating the concerned 
workman with effect from 1-1-2001 after rendering his 60 
years of service. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of BCCL 
Kustore Area in not referring Shri Mohari Ram. 
Fireman, to Age Assessment Committee/Medical 
Board for determination of his date of birth and 
ignoring the date recorded in his I.D. Card is just 
and fair? If not, to what relief is the concerned 
workman entitled? ” 

5 It transpires from the record that the sponsoring 
Union with a view to substantiate the claim of the concerned 
workman examined him as WW-1. Management also in 
support of their claim examined one witness as MW-1. 
WW-1 during his evidence disclosed that he got 
employment as Wagon Loader at Simlabahal Colliery in the 
year 1973. He disclosed that hereafter management issued 
ID. Card to him wherein his date of birth was recorded as 
, 1954. He further disclosed that his C.M.P.F. A/c. No. is 
51510 and in the said record also his date of birth was 
recorded as 1954. This witness further disclosed that in the 
year 1987 management issued fresh I.D. Card to him wherein 
his date of birth was recorded as 1941 and on perusing the 
said date of birth recorded in the new I. D. Card he submitted 
representation through union for rectification of his date 
of birth in the new I.D. Card. He submitted that as 
management refused to rectify his date of birth he raised 
an industrial dispute before the ALC(C), Dhanbad . On the 
contrary MW-1 during his evidence disclosed that at the 
time of appointment of the concerned workman as Bhatta 
Fireman at Hard Coke Bhatta at Simlabahal Colliery his 
date of birth in the Form B Register was recorded as 
1 - 1 - 1941 . i n support of this claim management produced 
the original Form B Register which during evidence was 
marked as Ext. M-l. The particulars of the concerned 
workman in the said Form B Register was recorded in SI. 
No. 405 from where it has been exposed clearly that not 
only his date of birth as 1 -1 -41 was recorded therein but 
also it exposed when he joined to his service. The 
concerned workman acknowledged authentication of his 
particulars recorded therein by putting his LTI. This witness 
further disclosed that not only in the Form B Register but 
also in the Service record along with other particulars his 
date of birth was recorded as I -1 -41 and this fact was also 
authenticated by the concerned workman. I have carefully 
considered the Service Book of the concerned workman 
and I find authentication of the submission of MW-1. 
Neither from the particulars recorded in the Form B Register 
nor from the Service Book I have traced out any sign of 
tampering in the date of birth of the concerned workman 
recorded therein. The date of birth as 1-1-41 has been 
recorded very distinctly in the Form B Register and as well 
as in the Service Book. Therefore, there is no scope to say 


that management manipulating the date of birth of the 
concerned workman recorded the same as 
1-1-41 instead of 1954. The contention of the sponsoring 
union on the contrary is that I.D. Card which was issued 
to the concerned workman after joining his service has 
exposed clearly different date of birth. According to the 
I.D. Card which during evidence of the concerned workman 
was marked as Ext W-l. It speaks that his date of birth was 
recorded as 1954. This I.D. Card was issued by the 
Competent Authority, on 7-1-1976. I have carefully 
considered the writings appearings in the said I.D. Card 
and it has been exposed clearly that some columns 
including the column of date of birth were filled up 
subsequently by fresh ink and in no manner it tallies with 
the colour and age of the writting in other columns of the 
I.D. Card. Moreover, it transpires that the same were not 
written by the same person. It is the claim of the sponsoring 
union that as his age has been recorded as 1954 in the I.D. 
Card, management ought to have referred him to the age 
assessment committee/medical board for determination of 
his age afresh. On the contrary from the submission of 
management it transpires that I.D. Card is not a statutory 
document and for which any entry made therein bears no 
authentic value until and unless it is substantiated with 
cogent document that the age recorded therein was actual 
age of the concerned workman and not the age recorded in 
the Form B Register. Ld. Advocate for the management 
further submitted that Form B Register is considered as 
statutory Register as per Mines Act and therefore, all 
entries recorded therein are to be considered as authentic 
and should be binding on both sides until and unless any 
gross discrepancy is detected. Ld. Advocate further 
submitted that on the basis of the particulars recorded in 
the Form B Register service record of the concerned 
workman was also opened and in the service record the 
same date of birth i.e. 1-1-41 was recorded. Disclosing this 
fact Ld. Advocate for the management submitted that in 
course of hearing the concerned workman has failed to 
produce a single cogent document to show that his date of 
birth was actually in the year 1954 and not in the year 1941 
as recorded in the Form B Register. It is the contention of 
the concerned workman that in the year 1987 new I.D. Card 
was issued to him wherein his date of birth was recorded 
as 1941 and on perusal of the same he brought notice to his 
union and thereafter submitted representation to the 
management for rectification of his date of birth. During 
hearing the concerned workman/sponsoring union has 
failed to produce a single scrap of paper to show that he 
submitted representation immediately to the management 
for rectification of his date of birth after receipt of the new 
I.D. Card in the year 1987. On the contrary from the 
document submitted on behalf of the sponsoring union it 
has been exposed clearly that the sponsoring union raised 
industrial dispute in the instant case at the fag end of his 
service. Therefore, it is clear that neither the concerned 
workman nor the sponsoring union took any step for 
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rectification of his age as 1954 instead of 1941 after receipt 
of the new I.D. C ird. No explanation on the part of the 
concerned worcman or the sponsoring union is 
forthcoming why t ray remained silent for such long years 
in raising the disp rte. It is settled principle of law that I.D. 
Card cannot be co asidered as authentic document as it is 
not a statutory one as per Mines Act. All reliances should 
be given on the F )rm B Register relating to the entries 
made therein as tl e said register is a statutory document 
under Mines Act. r Tierefore, until and unless any contrary' 
is proved that the date of birth recorded in the Form B 
Register was recor led wrongly there is no scope to ignore 
the same. As per J1 ICC! circular there is scope to refer anv 
workman before i ,pex Medical Board for assessment of 
his age if any gros 5 discrepancy is detected in relation to 
age recorded in < ifferent registers maintained by the 
management. It 1 as been disclosed by the sponsoring 
union that in the C M.P.F. record the age of the concerned 
workman was recc rded as 1954. In course of hearing the 
sponsoring union i las failed to produce any paper relating 
to C.MP.F. record to substantiate their claim. Therefore, 
excepting I.D. Card marked as Ext. W-l no cogent document 
is forthcoming bet ore this Tribunal in course of hearing 
relying on which here is scope to draw conclusion that 
different age of th<: concerned workman was recorded in 
different register. 1 have already made my observation 
above relating to th s authenticity in the matter of recording 
age of the concern* d workman therein. A document which 
is about (Ext. W-l) 29 years old, its some writings are not to 
be so distinct as appearing there in comparison to other 
writings. As such t iere is doubt if age recorded in the said 
I.D. Card was actua lfy written same in the year 1976 when it 
was issued. Therefore, onus was absolutely on the 
sponsoring union i o produce authentic document to show 
that the year ofbirtl l of the concerned workman was actually 
1954 and not 1941. 

6. In view o 'the facts and circumstances discussed 
above l hold that as the date of birth of the concerned 
workman was recoi ded distinctly inthe Form B Register as 
well as in the Ser ice Book, I do not find any sufficient 
ground to disbelie /e the same. Moreover, it is clear that 
just at the fag end of his service career the concerned 
workman raised ti lis issue with the expectation to gain 
something from tl e management by way of extension of 
his service which (annot be accepted. Accordingly I find 
no sufficient reasc n to refer the concerned workman to 
Apex Medical Boat d for determination of his age afresh. In 
the result, followin g Award is rendered:— 

“The action Df the management of BCCL, Kustore 
Area in not r jferring Shri Mohan Ram, Fireman, to 
Age Assessment Committee/Medical Board for 
determinatic n of his date of birth and ignoring the 
date recorded in his I.D. Card is just and fair. 
Consequent! \ the concerned workman is not entitled 
to get any re ief.” 

B. BISWAS, Presiding Officer 
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t*7T.TJ7T. 3Tri7 mfriri 
New Delhi, the 8th August, 2005 

S.O. 3145.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 132/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-11, now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Air India and their workmen, 
which was received by the Central Government on 
4-8-2005. 

[No. L-l 1012/152/2000-IR (C-I)] 
S.S. GUPTA, Under Secy . 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT IN DUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT II, RAJENDRABHAWAN, 
GROUND FLOOR, RAJ END RA PLACE, NEW DELHI 
Presiding Officer: R. N. RAI 

I.D. No. 132/2000 
In the matter of:— 

Sh. Jagat Singh, 

Ex. Senior Cleaner, 

T/3-A, East MehramNagar, 

Delhi Cantt-110010. 

Versus 

M/s. Air India, 

Through the General Manager (HR & P), 

Catering Cabin Service, 

IGI Airport, 

New Delhi 

AWARD 

The Ministry of Labour by its letter No. L-l 1012/ 
152/2000 C-l Central Government Dl 29-11-2000 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of Air India 
in dismissing the service of Shri Jagat Singh Staff No. 
31162, Sr. Cleaner we.f. 26-11-1999 is just and fair? If not, 
to what relief is the said workman entitled.” 
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The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the workman 
joined the respondent establishment as a sweeper on 
5-2-1973 and confirmed on 1-8-1973. Later on he was 
promoted as Sr. cleaner. 

That the workman was placed under suspension 
pending inquiry vide respondent’s letter No. IS/JS/1838 
dated 5-11-1997. In this communication, the management 
informed the workman that during the year 1994 the 
workman made an application to the HRD department for 
issuance of a No Objection Certificate for him and his 
family members namely Smt. Sheela Devi (wife), Mr. Sanjay 
(son) and Miss Promila Devi (daughter) in order to apply 
for a visa in the Japanese Embassy and a No Objection 
Certificate was issued to him. It has been alleged that the 
workman had submitted this NOC with four altered/forged 
passports for obtaining against these forged/altered 
passports in his name and his family members. It has been 
further alleged that in the application submitted for 
obtaining this visa, in the application of workman’s son 
Sanjay the photograph of Mr. Naseeb Singh the workman’s 
another son, was affixed. Similarly, the photograph affixed 
in the application of workman’s daughter Promila Devi is 
actually not of workman’s daughter but of someone else. 
These forged/altered passports, which the workman 
mentioned in the visa application as belonging to him and 
his family members did not belong to him or his family 
members and was actually issued in the name of Jaswant 
Singh, Ali Mohammed, Nahar Singh and Simi respectively. 
It has been further alleged that the workman had applied 
for visa against these forged/altered passport in the name 
of his family members for an illegal monetary consideration 
of Rs. 32,000. The management sought clarification from 
workman for misusing the NOC which was issued by the 
respondent in order to facilitate its employees to use free/ 
concessional passes, which they were entitled as airlines 
employees and also applying for a visa on a forged/altered 
passport. The workman replied to the management vide 
his letter dated 23-12-1997 denying charge sheet vide letter 
No. IS/JS/448 dated January 20,1998 framing the following 
charges: 

(1) Taking bribes or any illegal gratification; 

(2) Breach of any law, rules, regulations or orders 
applicable to the establishment. 

The workman replied to the charge sheet and the 
management received the same on 20-2-1998. In his reply, 
the workman submitted that during 1994, he was contacted 
by S/Shri Luis Charles, Lawrence and Thomas, who were 
staff members and they persuaded him to go for a foreign 
tour along with his family members. The workman informed 
them that he was not having passports but they assured 
him that they would help him in getting the passports from 
the Regional Passport Office, New Delhi in his name and 
his family members, i.e. Shila Devi (wife), Sanjay (son), 
Nasib Singh (son) and Promila Devi (daughter). That the 


workman believed his colleagues and applied for the NOC 
under bona fide belief. The workman further informed that 
Shri Luis Charles, the then peon to the these Personnel 
Manager, Shri D.S. Kohli brought passport forms signed 
by the workman and his family members. The workman 
also gave six copies of passport size photographs of each 
member of his family including himself for the purpose of 
passports. After sometime, Shri Luis Charles told the 
workman that the passports were ready and NOC was 
required to get the visa from Japan Embassy. That the 
workman gave him the NOC to collect the visa and 
thereafter the workman received neither visa nor passports. 
During the year 1995, the workman was informed by the 
respondent that the workman was called by Shri Ramesh 
Chander, Inspector, CBI in his office at CGO Complex, New 
Delhi. The workman went to CBI office and came to know 
that NOC submitted by the workman was with altered/forged 
passports. The workman explained the factual position 
and his innocence. The workman was never called again 
for CBI investigation. The workman applied for NOC under 
a bona fide beliefbut Luis Charles, Thomas and Lawrence 
deceived him and put him in trouble. Even though, the 
reply to the charge sheet was quite satisfactory, the 
management decided to hold an enquiry into the charges 
levelled against the workman. Accordingly an inquiry 
committee was constituted vide order No. IS/Con-9/79 
dated 20-4-1998. 

The inquiry committee conducted its proceedings 
and submitted a report finding the workman guilty of the 
aforesaid charges. The workman replied to the inquiry 
committee report vide his letter dated 2-7-1999 and prayed 
the disciplinary authority to quash the inquiry report as 
the management foiled to prove the charges levelled 
against the workman. 

The disciplinary authority vide its letter No. IS/JS/ 
204 dated 1-9-1999 conveyed to the workman that it 
proposed to dismiss the workman without retirement 
benefits. The workman replied to this show cause notice 
vide his letter 25-9-1999 and requested the management to 
quash the charge sheet and acquit him as he was innocent. 

The management vide its letter No. IS/CON-9/JS/ 
290 dated 26-11-1999 passed the order holding that the 
workman was dismissed without retirement benefits in full 
as per clause No. 20(j) of the Certified Standing Orders 
applicable to him. The management vide its letter No. EMP- 
1/1/31162 dated 23-2-2000 conveyed to the workman that 
his services standing terminated with effect from 23-2-2000, 
in terms of the above said punishment. 

The management has filed written statement. In the 
written statement, at the outset it is submitted that Mr. 
Jagat Singh (hereinafter called the workman) was terminated 
from service after following the due process of law and in 
accordance to the principle of natural justice. The Workman 
has no cause of action to file the present statement of 
claim and the same my be dismissed at the outset. However, 
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the case in correct perspective are being 
n below: 

orkman joined Air India (hereinafter called 
at) as a sweeper in the commercial 
2-1973 and was confirmed in the service 
hereafter he was selected as a cleaner in 
jpartment on 12-11-1973 and confirmed 
fhat the workman had a chequered history 
he instances given herein below:— 

the workman was found removing cream 
:ets from the first class gaily of Pan Am 
Lt PA 001 on 21-4-1978 and accordingly 
issueda letter of wamingNo. DIS/1/287 
d 25-4-1978. The said letter is enclosed 
in with and marked as Annexure-I. 

workman was also found to be a habitua l 
ntee and thus issued letter of warning 
1SAJS/195 dated 13/14-1-1981. Even after 
mceof such warning letter the workman 
inued to remain absent from his duties, 
compelling the management to charge 
t the workman vide letter No. IS/87/309 
d 14/19-2-1990 for remaining absent for 
days during the period of 1-4-1988 to 
-1989, the inquiry committee constituted 
inquire into the charges of absenteeism 
lied against the workman, found him guilty 
;h the workman also admitted before the 
mittees which awarded punishment of 
uction of tw o stages in the time scale of 
fromRs. 1,330 to Rs. 1,300 for a period of 
year effective 1-10-1990” vide order no. 
*7/5925 dated 5/10-9-1990. The said 
iments are enclosed herewith and marked 
uinexure-2,3 &4. 

workman continued to defy the 
ructions of the management and 
inued to remain absent thus compelling 
management to issue warning vide Letter 
D1S/33/3X162/24 dated 6-3-1990 and 
rming him that he was being treated as 
:nt without permission for the period 
2-1990 to 5-3-1990. The said letter 
iclosed herewith and marked as Annexure-5. 

n after continues warning and punishment 
workman in defiance of all instructions of 
management remained absent from 104.5 
»during the period 1 -4-1990 to 31 -3 -1991 
accordingly he was issued a charge slieet 
DIS/33/31162/88 dated 21-1-1992, under 
ch he was charged with the following: 

Habitual absence without leave. 

Act Subversive of discipline. 


The said letter is enclosed herewith and marked 
as Annexure-6. 

(e) The enquiry' officer in view of the order passed 
by the Hon ’ble Delhi High Court on 27-8-1990 
in WP No ib. 63 7 of 1988 proceeded under the 
Model Standing Orders and found the 
workman guilty of the above charges and 
accordingly awarded the punishment of 
stoppage of annual increment due on 1-2-1994 
and 1-2-1995 vide order No. DIS/33/31162/1060 
dated 21-9-1993. The said letter is enclosed 
herewith and marked as Annexure-7. 

(f) Tne set pattern of the workman continued 
and was once again charge sheeted vide letter 
No. D1 S/33/31162/74 dated 18-9-1992 for 
remaining absent without permission for 104 .5 
days during the period 1-4-1991 to 31-3-1992. 
The inquiry committee thus constituted, found 
the workman guilty and ordered “suspension 
on loss of pay and allowances” vide order No. 
DIS/33/31162/854 dated 17-8-1993. The said 
documents are enclosed herewith and marked 
as Annexure-8 & 9. 

In the meantime the Central Bureau of Investigation 
(hereinafter referred as CBI), New Delhi registered a case 
against the workman in the year 1994 for illegal sale and 
purchase of Indian Passports with valid visa, in connivance 
with private persons, for monetary gains with the intention 
of transporting unauthorized person out the country on 
the basis of fake/forged passports. The CBI then reported 
the matter to the management vide case No. RC-13/5/94/ 
SLP/DLI dated 18-7-1994. Thereafter on 5-11-1997 vide letter 
No. IS/JS/1838 the workman was asked to show cause in 
writing to the charges contained therein, failing-which 
further action would be taken in the matter, while 
suspending him with immediate effect, in view of the 
seriousness of the misconduct alleged against him. That 
the reply of the workman to the show-cause letter was not 
found satisfactory and accordingly issued with charge 
sheet letter No. 1S/JS/448 dated 20-1-1998 levelling the 
following charges of misconduct under the CSOs. 

“Taking bribe or any illegal gratification”. 

“Breach of any law, rules, regulation or order 
applicable to the establishment.” 

The proceedings of the inquiry committed were 
spread over 12 sittings from August, 1998 to March, 1999 
and the workman participated in the same, defended by a 
Defence Counsel of his choice. The committee had recorded 
the depositions of the CBI Inspector and the representative 
of HRD Department. That the workman was provided full 
opportunity to cross-examine the witnesses of the 
management. That it may rightly be submitted that the 
inquiry was conducted as per the principles of natural 
justice, equity and fair-play and the contention of the 
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workman that the inquiry was a mere force is incorrect and 
baseless. The committee based on the documents taken 
on record and the deposition of the witnesses found the 
workman guilty of charges. The workman was served a 
copy of the report and was called to submit his reply as to 
why the findings of the inquiry committed should not be 
accepted. The competent authority also perused the inquiry 
proceedings and the report of the inquiry committee and 
concurred with the findings of the later. The authority also 
perused the past record of the workman to find any 
mitigating or existing extenuating circumstances warranting 
any reduction is proposed punishment'but found none 
and observed that it was far from being satisfactory. 

That in view of the seriousness of the misconduct 
committed by the workman and his chequered history, it 
wasproposed to impose the punishment of “dismissal from 
the service” in terms of Clause 20(j) of the CSOs and the 
workman was called upon to subrtiit his say. The authority 
found the reply of the workman not satisfactory It perused 
the report of the inquiry committee, its proceedings and all 
relevant papers and concurred with the findings of the 
inquiry committee. The authority while perusing the reply 
filed by the workman to the proposed punishment, was of 
the view that the workman had not brought out any 
extenuating or mitigating circumstances which could 
warrant reduction in the proposed punishment and came 
to the conclusion that the ends of Justice would only be 
met if the workman was awarded the punishment of 
“dismissal from the service of the company 5 ’ and ordered 
accordingly. It is also submitted that the management has 
compiled with the requirement of Section 33(ii)(b) of the 
I.D Act, 1947. The said documents are enclosed herewith 
the m arked as Annexure-10,11 & 12. 

The workman applicant has filed rejoinder and in his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Issue regarding fairness of the inquiry for deciding 
it as preliminary issue has not been pressed by the 
management. 

Heard argument from both the sides and perused 
the papers on the record. Both the parties have filed written 
arguments also. 

It was submitted from the side of the workman that 
Charge No. 1 is regarding taking bribes or any illegal 
gratification. Charge No. 2 is regarding breach of any law, 
rules, regulations or orders applicable to the establishment. 

It was submitted from the side of the workman 
applicant that the charges are extremely vague and not 
specific. It has not been mentioned as to how much amount 
the workman applicant has received by way of illegal 
gratification. This would have been mentioned in the 


charges itself. In the second charge rules, regulations or 
orders applicable to the establishment has not been 
mentioned. It has not been specifically mentioned as to 
which rule or regulations or order has been violated by the 
workman so the workman could not prove his innocence in 
view of the vague charges. In the domestic inquiry the 
workman has taken the stand that somebody has 
fraudulently collected the “No Objection Certificate” frdm 
Personnel Department. He has applied for the No Objection 
Certificate but his passport has expired so he did not 
received the No Objection Certificate. It has been obtained 
by someone else. The workman during the inquiry has 
specifically denied that he did not collect the No Objection 
Certificate from the HRD Department as he came to know 
that his Passport No. W160522 has expired on 7-5-1994 
and no «imn was avaiable for the journey. The defence 
counsel asked the witness Shri S.B. Khatri whether he 
obtained any signature of the staff against issuance of No 
Objection Certificate. He has replied that signatures are 
obtained by tt.s concerned staff. He was not holding the 
charge of that section and he has further stated that he has 
not receipt so the management has foiled to prove that No 
Objection Certificate was collected by the workman itself. 
It is possible that some other interested person would have 
collected the No Objection Certificate and could have 
applied for Visa. 

It was further submitted that forged Passports 
bearing No. R178035, L211399, K69081 &L409593 were 
submitted along with No Objection Certificate for Visa. The 
workman did not go to Japanese Embassy. The management 
witness Shri Ramesh Kumar has stated that the fraudulent 
Visa application produced before the inquiry committee 
did not bear the workman’s signature. He confirmed that 
one Mr. Luis Thomas has filed his Visa application in the 
name of the workman. The management witness has 
admitted that the signature was noi of Shri Jagat Singh but 
fiis photo was pasted on the application form. The witness 
has also stated that the investigation has been closed and 
concluded so the management during the course of inquiry 
has failed to prove that the workman applied for Visa. Mr. 
Luis Thomas has filed application for Visa in the name of 
the workman and his family members. In the Visa 
application the photo of Sanjay, Son of workman, 
photograph of Nasib Singh, son of workman was affixed. 
There is no photo of the workman’s daugher but of 
somebody else. The findings of the inquiry committee that 
the charge regarding taking bribe or illegal, gratification is 
Completely erroneous and perverse so it should be quashed 
qn that ground alone. 

The management witness during the course of 
inquiry has stated that he could not say as to who obtained 
the NOC from the department. As he was not incharge of 
that department during that particular period. It was 
submitted from the side ofthe workman that in case the 
workman did not obtainsJ^q NOC it cannot be said that he 
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flap 


)ther person. The application for Visa docs 
;nature of the workman applicant though 
ien affixed. 

emitted from the side of the management 
n applicant has replied to show cause notice 
y of 23-12-1997 and 20-02-1998. He has 
e obtained the NOC from the department 
Mr. Louis Charles to Collect Visa. The 
led document on SI. No. 2, Annexure-P-II 
J97 addressed to the management and 
n Para No. 3 & 4 it has been stated that after 
; Charles told him that Passports are ready 
uired to get the Visa from Japan Embassy, 
stated in Para-4 that he gave him (Louis 
0C to collect the Vsa and thereafter hie 
the Vsa nor the Passport. It was submitted 
‘the workman applicant that the workman 
mitted in categorical terms that he obtained 
ive the same to Mr. Louis Charles to collect 
>Iies that the workman applicant has also 
i then only he gave him the NOC to collect 
xure-IV has been filed by the workman 
;lf in letter dated 20-02-1998 the workman 
at he obtained the NOC and he gave it to 
rles to collect the Vsa and thereafter lie 
1 the Vsa nor the Passports. In his cross 
o the workman has admitted that it is correct 
id his explanation dated 20-02-1998 to the 
;e sheet so the workman applicant admits 
dy to show cause notice dated 20-02-1998 
r he has admitted that he obtained the NO C 
Ir. Louis Charles to collect his Vsa. 

irther submitted from the side of the 
at the inquiry committee has mentioned thi s 
lings. It has been admitted in the findings 
during the inquiry have not disclosed 
gnature for obtaining NOC but he himself 
s fact in his reply dated 23 -12-1997 and 
t he obtained NO C and gave it to Mr. Louis 
i the basis of his admission that the inquiiy 
established the fact that the CSE obtaine d 
department and he gave it to Mr. Louis 
ct the Vsa There may not be his signature 
on for Visa but, since he gave NOC to Louis 
lect Vsa he was aware of the fact that 
Vsa will be moved on his behalf so he 
lined NOC and gave it to Mr. Louis Charles 
sa though he has not seen his Passport. Fie 
luded with Louis Charles to obtain Vsa 
the basis of his NOC. 

bmitted from the side of the management 
)elhi registered a case against the workman 
'4 for illegal sale and purchase of India n 
valid Vsa in connivance with private 
*al gains withthe intention of transporting 


unauthorized persons to foreign countries on the basis of 
fake and forged Passports. The CBI reported this matter to 
the management also. In the light of the information of the 
CBI the workman applicant was issued charge sheet and 
an inquiry committee was constituted to conduct inquiry'. 
The inquiry' committee after giving sufficient opportunity' 
for cross examination the witnesses and production of 
witnesses by the CSE in defence, concluded the inquiry 
proceedings and submitted the report and found the 
charges proved. He w-as given personal hearing thereafter 
the punishment of dismissal from service was awarded to 
the workman applicant. 

It becomes quite obvious from perusal of the inqui ry 
proceedings that the management has examined two 
witnesses and they have been cross examined by the 
defence counsel of the CSE and he has been asked to 
produce evidence in his defence but he filed final statement. 
As such principles of natural justice have been followed 
in the inquiiy proceedings. There is no defect in the 
proceedings conducted by the inquiiy committee. It was 
submitted from the side of the workman applicant that 
during the inquiiy it was not established that the workman 
received NOC from the HRD Department. The case of the 
workman is that he has no valid Passport so he gave 
Rs 1800/- to Mr. Louis Charles along with six copies of 
photographs of the members of his family to obtain 
Passports. It is also admitted by the CSE that he applied 
for NOC but he did not receive the same. The substantial 
question is whether the CSE has no valid passport as 
stated by him and w hether he received the NOC from the 
HRD Department or not. So far as the Passport is concerned 
the CSE himself has filed the Passport ofMr. Nasib Singh 
son of the CSE Jagat Singh, Passport No. A1410103 issued 
by Regional Passport Office (RPO) on 27-08-1996 and valid 
upto 26-08-2006 so it becomes quite obvious that atleast in 
the name of Mr. Nasib Singh, the own son of the CSE there 
was valid Passport. The show cause notice was given to 
the workman applicant on 05*11-1996 and his son Mr. Nasib 
Singh has a valid Passport on that date as Passport was 
issued to him on 27-08-1996 so the CSE has a valid Passport 
at the time of application for NOC. So far as the second 
point is concerned the workman applicant has admitted in 
letter dated 23-12-1997 and 20-02-1998 categorically and 
unequivocally that he obtained the NOC and handed over 
to Mr. Louis Charles to collect the Vsa. It implies that the 
workman was aware of the fact that the applicant for Vsa 
has been moved on his behalf and Passports of all the 
members of his family have been filed along with the Vsa 
application. It is immaterial whether he has put his signature 
on the Vsa application or not. In fact he authorized Mr. 
Charles to obtain the Vsa so it shall be deemed that he was 
in knowledge of the fact that the application for the Vsa 
has been filed in his name along with valid Passports. 

It w as submitted that the CBI Inspector during the 
course of inquiiy has admitted that the case is concluded 







[WTH—3(ii)3 


2005/MT5 12, 1927 


9929 


and closed. The management can still proceed in domestic 
inquiry. In domestic inquiry the sophisticated and strict 
i&es of evidence act are not applicable. There is no allergy 
to hearsay evidence provided it has reasonable nexus and 
credibility. All materials which are logically probative for a 
prudent mind are permissible. It is settled law that the 
management can proceed in domestic inquiry even if there 
is acquittal from a court of law. The closure and conclusion 
of criminal proceedings by the Inspector, CBI cannot 
prevent the management to conduct the domestic inquiry. 
Misconduct however, should be proved in the domestic 
inquiry. I find no force in the argument of the CSE that 
investigation was closed and concluded so the management 
cannot conduct a departmental inquiry. The second point 
raised by the the workman applicant is that the charge 
sheet is vague. It has not been mentioned in the charge 
sheet as to how much amount the CSE received by way of 
illegal gratification. 

My attention was drawn to AIR 1984 SC 1805, it has 
been held by the Hon’ble Supreme Court that in case there 
is misappropriation of employers money by co-workman 
by using his cheque book and the dismissed employee did 
not take part in that conspiracy the dismissed employee 
cannot be held guilty of misconduct. The Hon’ble Supreme 
court found it a case of findgins based on no evidence. 
The Judgement of the Hon’ble Supreme Court is not 
applicable in the facts and circumstances of the case as the 
workman applicant himself applied for NOC and he obtained 
the NOC and gave it to Mr. Charles for collecting his Visa 
so it cannot be said to beun-aware of the entire conspiracy. 
My attention was also drawn to 19821LLJ Page 364. This 
law is not applicable in the present facts and circumstances 
of the case as no plea of loss of confidence has been taken 
by the management so this fact stands proved that the 
workman had a valid passport in the name ofhis sonNasib 
Singh so there is no question of getting fresh passport. He 
applied for NOC and he obtained NOC and he entrusted it 
to Mr. Charles to collect Iris Visa on his behalf so the CSE 
has done or caused to be done the entireact. It implies that 
the CSE authorized Mr. Charles to obtain Passports on his 
behalf and he also authorized Mr. Louis Charles to obtain 
Visa on Ms behalf and he give Mm NOC so it shall be 
deemed that he participated in all the proceedings from 
obtaining passport to obtaining Visa. A person who 
authorizes and helps another person to commit an illegal 
act, shall be deemed to have accomplished that act. The 
CSE and Mr. Charles hatched the conspiracy to obtain Visa 
of fake/forged passport but they did not succeed in their 
evil design. The matter was detected by the CBI and the 
management was informed accordingly so it shall be 
presumed that the CSE has Mmself tried to obtain fake and 
forged passport, moved application for Visa and annexed 
his No Objection Certificate to that Visa application. All 
these activities are impliedly done by the CSE as he was 
fully aware of every stage of the activities. 


It was submitted from the side of the workman that 
no amount of illegal gratifiction has been mentioned in the 
charge sheet. The conspiracy hatched up by Mr. Louis 
Charles and the CSE was detected by the CBI so the exact 
amount of illegal gratification cannot be ascertained. He 
might have sold the Visa to any other person for a heavy 
amount so it cannot be ascertained as to how much 
gratification they would have received as the transaction 
was not complete. They indeed tried to fabricate valuable 
documents and it is in itself art offence. In such 
circumstances non-mention of the amount of illegal 
gratification is not veiy much material even if tMs single 
charge is proved, it will amount to serious misconduct on 
the part of the workman applicant. My attention was drawn 
to (2004) 8 SCC, this law is not applicable in the present 
facts and circumstances of the case. In AIR 1976 SC 1080 it 
has been held that the departmental proceedings do not 
stand on the same footing in wMch Mgh degree of proof is 
required. The departmental proceedings are not strictly 
governed by the rules of evidence as contained in the 
evidence act. In view of this citation of the Hon’ble Supreme 
Court the domestic inquiry was valid even if criminal 
investigation was concluded and closed. 

It was also submitted that the punishment is to hash. 

It has been held by the Hon’ble Supreme Court in (2005) 2 
SCC that it is not a normal jurisdiction of the superior 
courts to interfere with the quantum of punishment until it 
is wholly disproportionate to the misconduct proved. In 
tMs case the respondent was found sleeping while on duty 
and earlier on three occasions he has been found guilty so 
the Hon’ble Supreme Court refused to interfere with the 
quantum of punishment. 

In the instant case it is on record that once a warning 
was given to the workman applicant wMle he was found 
removing Cream packets from the first class galley of PAM 
Flight on 25-04-1978 and he has been warned for habitual 
absenteeism and he has been awarded punishment of two 
stages in a time scale of pay from Rs. 1330/- to Rs. 1300/- 
for a period of one year 1990. The present misconduct of 
the workman applicant is a serious misconduct as he wanted 
to obtain Visa for selling it to other persons so the quantum 
of punishment is not shockingly dis-proportionate to the 
grave misconduct of the workman applicant. No 
interference on that count is required. 

The reference is replied thus:— 

The action of the management of Air India is 
dismissing the service of Shri Jagat Singh, Staff No. 31162, 
Sr. Cleaner w.e.f. 26-11-1999 is just, fair and legal. The 
workman applicant is not entitled to get any relief as prayed 
for. 

The Award is given accordingly. 

Dated: 21-07-2005 

R.N. RAI, Presiding Officer 
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8 3RIRT, 2005 

16.—arNwr, 1947 (1947 

7 % SPpm % %^T TRW 4. TrfcTFTr 

"RT.f^r. % % tt^ 3* frrr^T afft 

srjw ff W& gf N i ifi i eh fsiqrrc ff 
otfw arf^WT/9R wrere , M f^#-i 
3T 8/2004 ) 3 H>lfVl<l wft t, 

>05 ^3TTRI^3IT«ni 

[TT. RvT-11012/59/2003-arr^ W(Tft-I),] 
RR. RR. 'JH 1 I, 3 nq< Rf^of 

Delhi, the 8th August, 2005 

5.—In pursuance of Section 17 of the 
tes Act, 1947.(14 of 1947), the Central 
publishes the award (Ref. No. 8/2004) 
r emment Industrial Tribunal/Labour 
ii-I now as shown in the annexure in the 
e between the employers in relation to 
rfM/s. Ariana Afgan Airlines P. Ltd. and 
which was received by the Central 
■8-2005. 

[No. 1 11012/59/2003-IR (C-I)] 
iv S, GUPTA, Under Secy. 

AMNESWRB 

U SAN 1 ! SINGH BAL: PRESIDING 
ilCERt CENTRAL GOVT 
TRIBUNAL, CUM LABOUR COURT: 
NEWDEUR 

: matter of dispute between : 

L D. No. 8/2004 


jung Enclave, 

VERSUS 

)r, 

l Airlines Co. Ltd., 
shok Hotel, 


-Workman 


—Management 


5: None for parties. 

AWARD 

1 Government in the Ministry of Labour 
L-l 1012/59/2003-I.R (Cl)dated 14-1-04 
flowing industrial dispute to this Tribunal 

;he demand of workman Shri Rajesh 
■cargo assistant for re-instatement of his 
>n resuming the Airlines services by the 
it of M/s Ariana Afgan Airlines Co. Ltd. 
and legal ? If yes, to w hat relief is the 
ititled ?” 

esh Kumar for the workman appeared on 
1 an application for adjournment and later 


on Shri Rameshwar Clerk of Shri H.L. Kumar Advocate 
A/R for the management appeared and filed authority let¬ 
ter on behalf of Shri H.L. Kumar and R.P. Malik on behalf of 
the management. A receipt dated 8-12-99 appears to have 
been filed/placed on record indicating that the workman 
Rajesh Kumar Sharma has received a sum of Rs. 77860/- 
(Rupees Seventy Seven Thousand Eight Hundred Sixty 
only vide cheque No. 648548 dated 8-12-99 drawn on Punjab 
National Bank in full and final settlement of his dues con¬ 
sequent to termination of services and it is also mentioned 
therein that he shall not claim any further compensation 
from Ariana Afgan Air lines on account of his termination. 
Thus it is apparent form the said receipt that the applicant 
has received the compensation of Rs. 77860/- in lull and 
final settlement of his claims. Even otherwise 1 have no 
reason to disbelieve the statement made by Shn K.L. Ghui 
A/R for management that the workman has received the 
amount of Rs. 77860/- in full and final settlement of his 
claims and it appears that for this reason the workman is 
not appearing and prosecuting this case. The workman 
appears to have compromised the matter with the manage¬ 
ment. Case is, therefore, disposed of. File be consigned to 
record room. 

Dated: 29-7-05 

SANT SINGH BAL, Presiding Officer 
M ftcml, 8 ’3RTRT, 2005 

«FT.TfT. 3147.—afltfiPlcb 3Tfaf=m, 1947 (1947 

14) ^ WT 17 TRW Tit Tit % 

ff faw ff trw 3tW i P i °K 

sdtiwi/em *twr-ii % w (tk4 wm 

77/2004) Wim wft t, TRW 

4-8-2005 I 

[Tt. lR3-20012/68/2004-3Tliw(Rt-l)] 
RTT. RR. RRTT, -WT Hpqq 

New Delhi, tlie 8th August, 2(X)5 

S.O. 3147.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.77/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workmen, which was 
received by the Central Government on 4-8-2005. 

[No. L-20012/68/2004-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRI B. Biswas, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10(1) (d) ofthel.D. Act, 1947 

REFERENCE. NO. 77 OF 2004 
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W V 3, 2005/Ml* 12, 1927 


PARTIES: Employers in relation to the 

management of CCL’s Kalyani 
Project and their workman. 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : Mr. D.K. Verma, Advocate 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 19th July, 2005. 

AWARD 

The Government of India, Ministry of Labour, 
in exercise of the powers conferred on them under 
Section 10(l)(d) of the I. D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012/68/2004-IR(C-I), dated, the 
2nd July, 2004. 

SCHEDULE 

“Whether the action of the management of S.D.Q. 1 
(Kalyani Project) of M/s C.C. Ltd, not to provide 
employment to Shri Roshan Kumar, dependent son 
of late Nandu Ram workman under para 9.3.2 of 
N.C.W.A. VI is justified ? If not, to what relief is the 
said dependent of concerned workmen entitled T 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. Record shows that inspite of 
issuance of notices and show cause notice consecutively 
the workman/sponsoring union failed to turn up before 
this Tribunal in the matter of taking steps in the instant 
reference case. As per Rule 10(B) of the ED. Central Rules 
1957 it is mandatory to file Written Statement on the part of 
the concerned workman within 15 days from the date of 
receipt of the order of reference. The workman/sponsoring 
union not only violated the above provision of rule but 
also did not consider necessary to respond to the notices 
issued by this Tribunal. Gesture of the workman/sponsoring 
union if is taken into consideration will expose clearly that 
they are not interested to proceed with the hearing of this 
case. Under the circumstances, this Tribumal also finds no 
reason to adjourn the case suo moto for days together. 
Hence, the case is closed and accordingly a No dispute’ 
Award is passed in this reference presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 

8 2005 

cFT.3tf. 3148—RW 1947 (1947 

14) ^ ^TTT 17 % 

Sffl SFRT^-II % RW (ri^f TrigTf 93/96) 

wfym wf wt 4-8-2005 m 

[ri. Tr^-20012/243/1995-^31R (^ft-I)] 

PRt. TT^r. TptT, arer tffqq 


New Delhi, the 8th August, 2005 

S.O. 3148.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 93/96) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad-II now as shown in the employers in relation to 
the Annexure in the Industrial Dispute between the 
management of E.C.L.and their workmen, which was 
received by the Central Government cn4-8-2005. 

[No. L.-20012/243/1995-ER(C-I)] 

S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the I.D. Act., 1947 

REFERENCE NO. 93 OF 1996 

PARTIES: Employers in relation to the management 

of M/s. Hiraram Colliery E.C.L. andtheir 
workman. 

APPEARANCES: 

On behalf of thd workmen : Mr. DK. Vfenna, 

Advocate 

On behalf of the employers : Mr. B. M. Prasad, 

Advocate 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 19th July, 2005 

award 

The Govt, of India, Ministry of Labour, 
in exercise of the powers conferred on them under 
Section 10(l)(d) of the I. D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012/243/95-IR(Coal-I), dated, the 
3rd September, 1996. 

SCHEDULE 

“Whether the action of the management of Hixaram 
Colliery of M/s. Eastern Coalfields Limited in 
superannuating Shri S.K. Ajad Ali, Senior Overman 
on 1-11-1993 is justified ? If not, to what relief the 
said workman is entitled to ?” 

2. In this case both the parties appeared and filed 
their respective Written Statement, documents etc. The 
case then proceeded along with its course. Subsequently, 
at the stage of hearing Ld. Advocate for the workman 
submitted that after the death of the concerned workman 
as no legal heir is appearing for substitution the instant 
reference may be disposed of on the basis of ‘No dispute’ 
Award. This is a case of 1996. It appears from the record 
that ample opportunities were given to the legal heirs of 
the deceased workman for their substitution but they did 
not consider necessary to take any step. At this stage it is 
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needless to proceed with the hearing of this. Hence, a No 
dispute’ Award is passed in this reference presuming non¬ 
existence of any ii idustrial dispute between the parties. 

B. BISWAS, Presiding Officer 

8 aPTOT, 2005 

^T.3F. 3149—1947 (1947 
*FT 14) # 17 % *11.#.#. 

%. % % i ^4 =m<T % 

sTfawvsrc rt wfhi, %w (tk4 wm 168/98) 

# ^ -^0^ 4-8-2005 # 311'-ci 

[T. TT^r-20012/311/1996-sn^ 3TR (^ft-1) ] 
TT5Ft. T^FT. 'y<TT, 

New )elhi. the 8th August, 2005 

S.O. 3149.—In pursuance of Section 17 of the 
Industrial Dispuies Act, 1947 (14 of 1947), the Central 
Government here by publishes the award Ref. (No. 168/ 
98) of the Central aovemment Industrial Tribunal/Labour 
Court Dhanbad II now as shown in the Annexure in the 
Industrial Disput e between the employers in relation to 
the management of BCCL and their workman, which 
was received by th 5 Central Government on 4-8-2005. 

[No. L.-20012/311/I996-IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE 1 HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri B. BISWAS, Presiding Officer. 

In the matter oj an Industrial Dispute under Section 
10(])(d)oftheI.D. Act., 1947 

REF1 :RENCE No. 168 OF 1998 

PARTIES: En tpioyers in relation to the management 

of: I lock-2 area of M/s. BCCL, and their 
workman 

APPEARANCES: 

On behalf of the w orkman : Mr. K. Chakravorty, 

Advocate 

On behalf of the e mployers : Mr. R. N. Ganguly, 

Advocate 

State : Jharkhand Industry: Coal. 

Dated, Dhaj bad, the I9th July, 2005. 

AWARD 

The Govt of India, Ministry of Labour, 
in exercise of ti e powers conferred on them under 
Section 10(1 )(d) >f the I. D. Act., 1947 has referred the 
following dispuie to this Tribunal for adjudication 
vide their Order N). L-20012/31 l/96-IR(Coal-I), dated, the 
29th June, 1998. 


SCHEDULE 

“Whether the demand of the Bihar Colliery Kamgar 
Union to promote Shri Jai Ram Singh to the post of 
Grade k A with effect from 1994 with all arrears of 
wages and consequential benefits is justified ? If 
so, to what relief should be granted T 

2. In this reference both the parties appeared through 
their authorised representatives and filed their respective 
Written Statement documents etc. In course of hearing 
Ld. Advocate tor the management relying on death certifi¬ 
cate of the concerned workman submitted that the 
concerned workman died on 30-1-2004 and since that date 
r.o step has been taken for filing any substitution petition 
on the part of the representative of the workman. Ld. 
Advocate who appearing on the side of the workman 
submitted that in the instant case a ‘No dispute’ Award, 
may be passed as the parties are not insterested to take 
further step with a view to proceed with the hearing of this 
case. Representative of the management does not raise 
any objection. In the circumstances, the case is close and 
accordingly a ‘No dispute’ Award is passed in this refer¬ 
ence presuming non-existence of any industrial dispute 
between the parties. 

B. BISWAS, Presiding Officer 
M fa?#, 8 SPPRT, 2005 

aFT. 3TT. 3150—aMfofr fa^ 1947 

(1947 ^>114 ) # qrcr 17 % 3T3OT % WFR. 

% % % ^5 ftqfaref #* 

spprq A' aflsftpTO frnK $ 

#q^yr/?PT 

187/2000) wit, 4-8-2005 

# 3 TP<T «TT I 

[U TTcl-20012/348/2000-3^ 3TR (#-l) ] 
ire. ttr ^ wwt 
New Delhi, the 8th August, 2005 

S.O. 3150.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 187/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court Dhanbad-II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 4-8-2005. 

[No. L.-20012/348/2000-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act , 1947 

REFERENCE No. 187 of 2000 
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PARTIES: Employers in relation to the management 

of Kustore Area of M/s. BCCL and their 
workmen. 

APPEARANCES: 

On behalf of the workmen : Mr. S. Sharma 

On behalf of the employer : Mr. H. .Nath, Ld. 

Advocate 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 13th July, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, 
in exercise of the powers conferred on them under 
Section 10(l)(d) of the I. D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012/348/2000(C-I), dated, 29th 
November, 2000. 

SCHEDULE 

“Whether the demand of the Union that the workmen 
Shri Devnand Sharma, Welder Cat. VI, Shri Rama 
Shankar Prasad Cap Lamp fitter category VI and Shri 
Chhena Pradhan Mechanical Fitter Grade IV of 
Kustore Colliery should be considered for promotion 
in the fight of the BCCL Circular No. BCCL/PER/ERy’ 
Auxe cadre/90/9639-789 dated 4-7-90 is justified and 
legal and whether the action of the management of 
Kustore Colliery of M/s BCCL in denying the 
promotion to the above workmen by not complying 
with the above instruction is justified & Legal? 
If not, to what relief are the workmen concerned 
entitled to V 

2. The case of the concerned workmen according to 
written statement submitted by the sponsoring union on 
their behalf in brief is as follows: 

The sponsoring union submitted that concerned 
workman Devnand Sharma, Welder Cat VI is woridng since 
1990 at Kustore Colliery. They submitted that his co-work¬ 
ers who are junior to him have got their promotions in 
Assistant Foreman Grade ‘C’ ignoring the eligibility of the 
concerned workman to get that promotion. 

They submitted that another concerned workman 
Ram Shankar Prasad is discharging his duties at Kustore 
Colliery since 1968 as Cap Lamp Fitter. They alleged that 
inspite of seniority management illegally and arbitrarily is¬ 
sued order of promotion in favour of Shiv Shankar Prasad 
as Asstt. Cap Lamp in-charge in Gr. D superseding the 
concerned workman. They submitted that similarly Chhna 
Pradhan who is Mechanical Fitter has been deprived of 
getting his promotion in higher grade due to arbitrary deci¬ 
sion of the management. 

They alleged that they raised Industrial Dispute for 
conciliation as the management illegally and arbitrarily re¬ 
fused to consider their promotion inspite of their seniority. 

Accordingly, they submitted prayer to pass award 
directing the management to issue order of promotion in 
favour of the concerned workmen with all consequential 

benefits. 


3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workmen. 

They submitted that as per provision of Cadre 
Scheme of the Company, the cases of promotion of 
employees of E & M Discipline of Kustore Colliery has 
been considered and those whp have been found suitable 
for promotion have already been promoted to next higher 
grade/category. They disclosed that as concerned 
workmen failed to qualify for higher promotion and also as 
there was no vacancy the management could not consider 
their promotion. 

They submitted that knowing fully well of this fact 
the sponsoring union raised Industrial Dispute which is 
not tenable in the eye of law. Accordingly, they submitted 
prayer to pass award rejecting the claim of the concerned 
workmen. 

4. Points to be Decided 

“Whether the demand ofthe union that the workmen 
Shri Devnand Sharma, Welder Cat. VI, Shri Rama 
Shankar Prasad Cap lamp Fitter category VI and Shri 
Chhena Pradhan Mechmcal Fitter Grade IV of Kustore 
Colliery should be considered for promotion in the 
light ofthe BCCL Circular No. BCCL/PER/IR/Auxe 
cadre/90/9639-789 dated 4-7-90 is justified and legal 
and whether the action of the management of 
Kustore Colliery of M/s. BCCL in denying the 
promotion to the above workmen by not complying 
with the above instruction is justified & legal? 

If not, to what relief are the workmen concerned 
entitled?” 

5. Finding with reasons 

It appears from the record that instant case was fixed 
for ex-parte hearing as neither the sponsoring union nor 
the concerned workmen inspite of getting ample scope 
failed to appearand also to adduce evidence with a view to 
substantiate their claim. It is further seen that inspite of 
giving sufficient opportunity management also did not 
consider necessary to adduce any evidence. 

Accordingly considering the materials on record let 
it be considered if the claim ofthe concerned workmen as 
per reference stands on any cogent footing or not. 

Considering the pleadings of both sides there is no 
dispute to hold that they are woridng at Kustore Colliery. 
Contention of the sponsoring union is that concerned 
workman Devnand Sharma is working as Welder in Cat. VI 
since 1990. They alleged that superseding the claim of this 
workman by order ofthe management his juniors have got 
their promotion in Asstt. Foreman Gr. C similarly another 
workman Rama Shankar Prasad who is discharging his 
duties as Cap lamp Fitter since 1968 was superseded by his 
junior Shiv Shankar Prasad in Gr. D as Asstt. Cap Lamp 
incharge. They further alleged that promotion of Chhena 
Pradhan, Mechnicial Fitter has been with held by the 
management 
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On the con trary as per written statement contention 
of the manageme it is that all promotion of employees under 
them are consid ;red as per conditions laid down in the 
Cadre Scheme s ubject to availability of vacancy. They 
submitted that < uestion of consideration of promotion 
does not arise if t le concerned workman fails to qualify for 
promotion. 

There is n) dispute to hold that Job nomenclature 
has clearly formi dated the guide line how promotion of a 
workman in the higher post will be considered by the 
management. It i s the allegation of sponsoring union that 
workman Dev N tndan Sharma and Ram Shankar Prasad 
were superseded by their juniors to higher posts. Inspite 
of claiming so th<: sponsoring union have failed to produce 
any material evidence that though these two workmen 
though qualified for promotion management arbitrarily 
ignoring their cl; tim promoted other workmen who were 
juniors to them.' The sponsoring union also have failed to 
produce any paps r to show that management withheld the 
promotion of Clhena Pradhan. It transpires from their 
written statemei it that they have all these allegations 
against the mana cement but did not consider necessary to 
adduce evidence for substantiating the allegation in 
question. 

It is to be ta ten into consideration that facts disclosed 
in the written itatement can not be considered as 
substantive piece of evidence until and unless the same 
are substantiated by cogent evidence. 

Record slows that inspite of getting ample 
opportunity neither the sponsoring union nor the 
concerned workn ten considered necessary to adduce any 
evidence with a v ew to substantiate their claims. As such, 
just relying on thi: facts disclosed in the written statement 
there is no scope at all to up hold the contention of the 
sponsoring union and for which there is no scope at all to 
give any relief in view of their prayer. As the sponsoring 
union for their wl imsical acts has failed to substantiate the 
claim in question they are not entitled to give any relief. 

In the resul the following award is rendered: 

That the dei nand of the union that the workman Shri 
Dev Nanda n Sharma, Welder Cat. VI, Shri Ram 
Shankar Pr isad Cap Lamp Fitter Cat. VI and Shri 
Chhena Pr; idhan Machanical Fitter, Grade IV of 
Kustore Co] liery should be considered for promotion 
in the light (fthe BCCL Circular No. BCCL/PER/1B/ 
Auxa cadre/ 90/9639-789 dated 4-7-90 is not justified 
and iegal. T he action of the management of Kustore 
Colliery of M/s BCCL in denying the promotion to 
the above w irkmen by not complying with the above 
instuction i: justified & legal, 

Consequen ally, the concerned workmen named 
above are not entitled to get any relief. 

B. BISWAS, Presiding Officer 
F I fccrvfl, 8 SriTOT, 2005 

^rr. 3 TT. 3151 —faro srMVm, 1947 
(1947 ftt 14) ^ * mi 7 % wut mt.fM. 

%. % FFFcriT % 1 TO «t>4<+KT % 

3FJFF F 3 VK<*K 


[Part II— Sec. 3(ii)J 

«rto -13 (tWwu 8/1998) 

Fit y'tuR'Ifl FRrftt, "Ft 4-8-2005 FTl TtHT 

[F. ^-20012/508/1995-3^3^ (^t-1)] 

RR. RR. TFT, 3TF7 

New Delhi, the 8th August, 2005 

S.O. 3151.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. 8/1998) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad-Il now as shown in the Annexure in the 
Industrial Dispute between the Employers in relation to 
the management of BCCL and their workmen, which was 
received by the Central Government on 4-8-2005. 

[No. L.-20012/508/1995-IR(C-I)j 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 10( I) 
(d) of the ID. Act., 1947 

REFERENCE No. 8 of 1998 

PARTIES: Employers in relation to the management 

of Bagdigi Colliery of M/s. BCCL and their 
workmen. 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : Mr. D.K. Verma, Advocate 

State: Jharkhand Industry 7 : Coal. 

Dated, Dhanbad, the 12th July, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred them under Section 10(l)(d) of the 
I. D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/508/ 
95-IR (Coal-I), dated, the 7th January, 1998. 

SCHEDULE 

“Whether the demand of the Janta Sharmik Sangh, 
Dhanbad for regulansation of S/Sh. Arjun Pasvvan, 
Lalan Pas wan and Kapildeo Paswan as contained in 
their letter dtd. 10-2-1995, is legal and justifie d? If so. 
to what relief are these workmen entitled?” 

2. The case of the concerned workmen according to 
Written Statement submitted by the sponsoring union on 
their behalf in brief is as follows:— 
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The sponsoring union submitted that the concerned 
workmen were declared as delisted Casual Wagon loaders 
along with large number of workmen at Bagdigi Colliery by 
the management. They submitted that after delisting those 
workers management provided regular employment to many 
delisted workers at different collieries in pursuance of 
demand of different unions on the basis of settlement 
excepting the concerned workmen though their case was 
on the same footing with those workers who were 
regularised. They submitted that as their names were not 
included in the said settlement they submitted 
representation to the management few their regularisation 
as they put their attendance for more than 75 days during 
1973 to 1976. Thereafter on the basis of Notification dt. 
15-1-83 management interviewed the concerned workmen 
along with 15 delisted workmen to ascertain their respective 
fitness and genuinity for consideration of their regular 
employment. They disclosed that after the said interview, 
the Agent, Bagdigi Colliery submitted his report on 
8-10-83 to Head Quarters, Koyla Bhawan. Thereafter Dy. 
C.P.M. (M P & R) of the Headquarter appointed Sri N.P. 
Sinha and Sri Samar Sinha, Personnel Manager to examine 
and submit report in view of report submitted by the Agent 
but till 14-8-86 no action was taken in the light of the report 
of the Agent. 

However, vide letter No. 34964 dt. 14-8-86. Mr. R.P. 
Singh, Personnel Manager of BCCL H.Q. (MP & R) 
communicated to the General Manager of Lodna Area to 
take action being the competent authority for giving regular 
employment to such casual workers as per recent Circular 
issued by Director (P). Accordingly said RP. Singh sent 
the entire file connected with the case of the concerned 
workmen to Lodna Area office. They disclosed that 
surreptitiously the said file was found missing. Accordingly 
new file was reconstructed and the Headquarter constituted 
a committee of five members under Chairmanship of Dy. 
CMS, Bagdigi Colliery vide letter No. BCCL/IR/RCA/88/ 
6456 dt. 31-5-88. The said committee submitted report ori 
3! -5-88 in favour of the concerned workmen. Thereafter 
the concerned workmen individually approached the 
management for their regularisation. The sponsoring union 
also by letter dt. 1-6-93 requested the management for 
regularising the concerned workmen but as the 
management refused to take any action they raised an 
industrial dispute for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. 

The Sponsoring union accordingly submitted prayer 
to pass Award directing the management to regularise the 
concerned workmen in service with retrospective effect 
along with back wages and other consequential relieves. 

3. Management on the contrary after filing Written 
Statement-cum-iejoinder have denied all the claims ard 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workmen. 

They submitted that during the year 1973 to 1976 
there was eratic supply of wagons in the railway siding so 
much so on some particulars days no wagon used to be 
supplied for loading of coal whereas on some other days 
large number of wagons used to be supplied for loading 


coal within the stipulated period of 5 hours. Considering 
the then existing conditions of management, they used to 
engage unskilled loader available on a particular day as 
casual wagon loader for carrying on loading job. After 
introduction of machanical device from 1976 they 
discontinued the engagement of casual loader on day to 
day basis for loading wagons with coal. They disclosed 
that the concerned workmen placed their Claim for 
performing their job as casual wagon loaders during the 
period from 1973 to 1976 but failed to produced any 
docuement indicating their employment as casual wagon 
loaders during the period in quasrion. They could not show 
any letter of appointment as casual wagon loader or any 
I D. Card or any employment record including Bonus Card 
or document relating to CMPF membership to indicate that 
they were on the roll of Bagdigi Colliery as Casual Wagon 
Loader. They submitted that all the circulars relating to 
appointment ofBadli Miner/Loader or recruitment of fresh 
miner/loader were cancelled by the year 1992 as there was 
surplus manpower in almost all the collieries and after 1992 
there exists no circular for recruitment of workmen out of 
the casual loaders who worked during the year 1973 to 
1976 and put their attendance for 75 days or more in each 
year. They submitted further that the present demand made 
by the sponsoring union is a stale demand as no claim can 
be advanced after 20 years from the discontinuance of 
workmen of causual employment. Accordingly, the claim 
for regularisation of the concerned workmen is illegal, 
unjustified and not maintainable and for which they have 
submitted their prayer to pass Award rejecting the claim of 
the concerned workmen. 

4. Points to be decided 

“Whether the demand of the Janta Sharmik Sangh, 

Dhanbad for regularisation of S/Sh. Aijun Paswan, 

Lalan Paswan and Kapildeo Paswan as contained in 

their letter dt 10-2-1995, Is legal and justified? If so, 

to what relief are these workmen entitled?” 

5. Finding with Reasons 

It transprires from the record that the sponsoring 
union with a view to substantiate their claim examined one 
witness as WW-1, Management also with a view to establish 
their claim examined one witness as MW-1, WW-1 during 
his evidence disclosed that the concerned workman started 
working as casual wagon loader in the year 1969 and worked 
there for about 7/8 years continuously and thereafter the 
management without assigning any reason stopped them 
from work This witness at the relevant time was the 
Organising Secretary of Rashtriya Colliery Mazdoor 
Sangh. As the management without giving any notice or 
assigning any reason stopped them from work they took 
up the matter with the management and in course of talk 
management assured to provide job to the concerned 
workmen as casual workers/badli miner/loaders if it is found 
that during the period of their work they put their attendance 
for more than 75 days in a year. They further submitted that 
the concerned workmen also appeared in the interview 
called by the management and submitted all relevant papers 
in support of their claim. Photocopies of the papers 
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their Relying on the said report the representative of the 
concerned workmen submitted that the names of the three 
concerned workmens are appearing in SI. Nos. 7, B and 14 
On the contrary the names appearing in these Si. Nos are 
not complete with their surnames for which there is no 
scope to draw r conclusion if these workmen are the conemed 
workmen as per the order of reference.. On the contrary' 
from page 6 of the report the name of one Lalan Paswan is 
appearing at SI. No. 7 where from it transpires that during 
the period 1974-75 the said workman wwked under the 
management for 2 days and 3 days respectively. Again in 
page 7, names of Lalan, Kapildeo and Aqun are appearing 
in SI. Nos. 10,14 and 15 without disclosing their surname. 
According to this report total attendance put by them during 
1973 to 1976 were 103 days, 76 days and 86 days. If the 
circular issued by the management its taken into 
consideration it is clear that during the period 1973 to 1976 
each worker should put attendance atleast 75 days in a 
year. If tliis report is taken into consideration in that case 
there is no scope to now conclusion that these three persons 
i.e. Lalan, Kapildeo and Arjun could fulfil the conditions as 
laid down in the circular. Again in the same page it transpires 
that against the name of Lalan, Kapildeo and Arjun two 
persons claiming the same name each appear. It is admitted 
fact that the said circular was withdrawn in the year 1992. 
Therefore, on the basis of the said circular after 1992 there 
was no scope to consider claim of the concerned workmen. 
However, before taking into consideration of this fact it 
has to be established that these three concerned workmen 
were engaged by the management and worked during the 
period 1973 to 1976 as casual wagon loaders. They are also 
liable to establish that they were taken to badli list 
thereafter. WW-1 during his evidence disclosed that at 
that relevant time there was regularisation subject to 
fulfilment of certain conditions. The sponsoring union 
submitted that in view of the said circular management 
though regularised a good number of casual workers did 
not consider to regularise these three concerned workmen 
in service and for which they made representations and on 
the basis of the re-presentations the Agent Bagdigi Colliery 
submitted his report to the Headquarters on 8-10-83 and 
thereafter Dy. C.RM. (MP & R) of Headquarters appointed 
Mr. N.P. Sinha and Sarmar Sinhato examine and submit 
report in view of the report submitted by the Agent. Till 
14-8-86 no action was taken in the light of the report of the 
Agent. They submitted that Mr. R.P. Singh, Persomiel 
Manager BCCL vide letter No. 34964 dt. 14-8-86 
communicated the General Manager, Lodna Area to take 
action being the Competent Authority for giving regular 
employment to such casual workers as per circular issued 
by the Director (P). Along with the said letter Mr. R. P. 
Singh also sent the entire file connected with the case of 
the concerned workmen to Lodna Area office. As the said 
file was missing a new file was constructed and the 
headquarter constituted a committee of five members under 
Chairmanship of Dy. C.M.E., Bagdigi Colliery vide letter 
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No. BCCL/IR/RC A/88/6456 dt. 31-5-88. The said committee 
submitted their report in favour of the concerned workmen 
and in view of that report the concerned workmen 
approached the management for their regularisation in 
service. The sponsoring union also by letter dt. 1-6-93 
requested the management for regularisation of the 
concerned workmen but the management did not consider 
necessary to give any importance to their submission. In 
support of this claim the sponsoring union relied on the 
report of the management which during evidence was 
marked as Ext. W-2. provision for opening of C.P.MF. record 
for contribution of C.M.P.F. WW-1 further admitted that 
management also issued Bonus card to the casual workers 
for drawing bonus. This witness during evidence though 
assured this Tribunal to submit all necessary papers did 
not consider necessary to produce any paper to show that 
the names of the concerned workmen were recorded in the 
C.M.P.F. record and they contributed their wages towards 
C.M.P.F. and also they received bonus card. It is the 
contention of the sponsoring union that the concerned 
workmen were .engaged as casual wagon loaders and 
performed their duties during the period in question. But in 
course of hearing they have failed to produce any 
appointment or any paper to show that they were actually 
engaged by the management to discharge their duties as 
casual wagons loaders. There is no dispute to hold that 
against work the casual wagon loaders used to receive the 
wages from the management. Naturally if the claim of the 
sponsoring union is taken into consideration then in that 
case the concerned workmen also received wages from the 
management against discharging of their duties but it is 
shocking to note that the sponsoring union did not submit 
a single scrap of paper to show that not only they received 
wages from the management but also they received bonus 
as per bonus card issued to them. They had the scope to 
produce papers relating to C.M.P.F. record with a view to 
support their claim but that too the sponsoring union did 
not consider to produce. 

It is,the contention of the sponsoring union that the 
Agent, Bagdigi Colliery submitted a report to the 
Headquarter wherein the names of the concerned workmen 
were included. Subsequently they were interviewed by the 
Headquarter and selected. They submitted that in support 
of their claim the concerned workmen submitted their 
credentials which during evidence ofWW-I were marked 
as Ext. W-l, W-l/1 and W-l/2. From these papers there is 
no scope to arrive into conclusion that these papers were 
actually submitted to the management in support of their 
claim as his same neither bear any office seal nor any 
endorsement of the official of the management. Accordingly, 
considering these documents there is no scope to arrive 
into conclusion that the concerned workmen were selected 
in the interview conducted by the management and 
thereafter they submitted these papers in support of their 
credentials. Therefore, relaying onthese documents there 
is no scope to arrive into conclusion that the concerned 


wormen actually worked under the management as casual 
wagon loaders during the period in question. I have already 
discussed the photo copy of the report marked as Ext. 
W-2. From this report excepting one Lalan Paswan as 
appearing in page No. 6 I do not find the name of other 
workmen with their surname. Onus lies on the sponsoring 
union to establish that Arjun Paswan and Kapildeo Paswan 
are the actual and genuine workmen who worked as casual 
workman under the management. If Lalan Paswan is 
considered as genuine workman in that case his claim does 
not stand on the ground that he fulfilled the condition as 
laid down in the circular in the matter of attendance of 75 
days. Actually during the years 1974,1975 this workman 
Lalan Paswan gave his attendance for 2 and 3 days only. 

WW-1 during evidence admitted that in the year 1992 
the said circular issued by the management was recalled 
and for which it has no effective value. Therefore, when 
once the said circular was recalled and not in operation 
there is no scope on the part of the sponsoring union to 
claim regularisation of the concerned workman relying on 
the circular in view of the industrial dispute raised by them 
after recalling that circular. The sponsoring union in course 
of hearing examined one trade union leader as W W-1 but 
did not consider necessary to examine the concerned 
workmen. Had that been so there was scope for 
indentification of the concerned workmen if they actually 
worked under the management during the period in 
question. Considering all materials on record there is 
sufficient reason to say that the sponsoring union in a 
very reluctant way proceeded with the hearing of this case. 
Onus was absolutely on them initially to establish that the 
concerned workmen were engaged by the management to 
work as casual wagon loader and secondly their onus was 
to establish that they actually worked for more than 75 
days in a year during 1973 to 1976.1 find no hesitation to 
say that they lamentably trained to fulfil the conditions as 
mentioned above. Record shows clearly that after recalling 
the said circular by the management in the year 1992 the 
sponsoring union raised this industrial dispute. Therefore, 
onus was on the sponsoring union to establish that even 
though the circular was recalled the concerned workmen 
are entitled to get their regularisation but this fact also 
they have foiled to establish in course of hearing. 

In view of the facts and circumstances I find no 
hesitation to say that the sponsoring union have lamentably 
failed to establish the claim of the concerned workmen and 
for which there is no scope to give any relief in view of 
their prayer. In the result, the following Award is 
rendered:— 

“The demand of the Janta Sharmik Sangh, Dhanbad 
for regularisation of S/Sh. Arjun Paswan, Lalan 
Paswan and Kapildeo Paswan as contained in their 
letter dt. 10-2-1995 is not legal and justified. 
Consequently, the concerned workmen are not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 





9938 


THEtrAZETTE OF INDIA: SEPTEMBER 3, 2005/BHADRA12,1927 


[Part II— Sec. 3(ii)] 


I»Tl] 


8 wm, 2005 

152.—steftRra; Iws 1947 

ITO 17 % fK«bk 7Tl"t^l 

5 3?R % «fNf, 

aWte f^n; if mrnfw 

j\m, «prarc--n % w (fM wi 

f?FT «Mal *K«r>K^>t 4~8~2005 


iWlJ 


FlClij 


i l^T-20012/121/2001 3TTC (TTl-I > j 

TT£[. TTTf. 7 p7TT ) 3TT( 7?f^ 
Delhi, the 8th August, 2005 
.—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
ly publishes the award (Ref. No. 187/2001) 
ovemment Industrial Tribunal/Labour 
H now as shown in the Annexurc i n the 
e between the employers in relation to 
rf E.C.L. and their workmen, which was 
entral Government on 4-8-2005. 

[No. L-2CG12/121/2001 -IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

[HE CENTRAL GOVERNMENT 
TRIBUNAL (NO. 2) AT DHANBAD 

: ShriB Biswas. [’residing Officer. 
Industrial Dispute under Section 10( l)(d) 
47. 

teference No. 187/2001 
[oyer in relation to the management of 
na Area of M/s ECL, PO Mugina, Dt. 
bad and their workmen. 


workmen : 3M S. Bose 

mployer : Slui B.M. Prasad, Ld. 

Advocate 

and Industry : Coal 

>ated the 12th July, 2005 

AWARD 

The Govt. 4>f.India Ministry oflabour, inexerciseof 
the powers conf( rred them under Section 10(l)(d) of the 
LD. Act, 1947 his referred the following dispute to this 
Tribunal for adjuc ication vide their Order No. L-20012/121/ 
2001-I.R.(C-I) da ed, the 10th July, 2001. 

SCHEDULE 

“Whether t re action of the management of M/s. ECL 
in not regularising Sri T.K mukheijee and Sri J.L. 

■ as Magazine Clerks from 1993 and 1997 
y is fair and justified? If not, to what relief 
cemed workmen entitled ?”. 
se of the concerned workman according 
lent submitted by the sponsoring union 
brief is as follows: 

>rmg union submitted that the concerned 
ning helpers in Cat Hof Kapasara Colliery. 


They submitted that management deployed them as 
Magazine Clerk against permanent vacancy in the year 
1993 and in the year 1997 in that capacity they are working 
continuously. They submitted as the concerned workman 
continuously for years together discharged their duties as 
Magazine Clerk they have got their eligibility to be 
regularised as Magazine Clerk in clerical Gr. 11 and 
accordinlgy they submitted representation to the 
management through sponsoring union to regularise them 
in that grade. They alleged that inspite of submitting 
representation management did not consider their prayer 
and for which they were compelled to raise Industrial 
dispute. The sponsoring union accordingly submitted pray 
to pass award directing the management to regularise 
concerned workmen T.K. Mukheijee w.e.f. 1993 and Shri 
J.L. Kumbhjkar w.e.f. 1997 as Magazine Clerk with 
appropriate seniority' and other consequential benefit. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement. 

They submitted that after introduction of Cadre 
Scheme duly formulated by J.B .C,C. I. there is no scope for 
regularisation of any time rated or piece rated worker in 
any clerical post as because the avenue of selection of any 
workman in clerical post is quite different They submitted 
that the concerned w orkmen are time rated helper in Cat. Ill 
and are performing the time rated jobs. They alleged that 
the concerned w orkmen have made out this case to get a 
clerical jobs with the help of litigation by circumventing 
the provisions of Cadre Scheme as well as specific 
restrictions imposed by the Head Quarter. Accordingly, 
they submitted that on the basis of state demand no relief 
could be given to them and for which they submitted prayer 
to pass award rejecting their claim. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of M/s. ECL 
in not regularising Sri T.K. Mukheijee and Sri J .L. 
Kumbhjkar as Magazine Clerk from 1993 and 1997 
respectively is fair and justified? If not, to what relief 
are the concerned workmen entitled". 

5. FINDING WITH REASONS 

It appears from the record that the concerned 
workmen or the sponsoring union inspite of giving ample 
opportunity has failed to appear with a view to substantiate 
the claim in question the instant reference case w as fixed 
for exparte hearing. In course of exparte hearing 
management also declined to adduce any evidence. 

In view- of this situation let it be considered if the 
concerned workmen are entitled to get any relief or not. 
Considering the peladings of both sides there is no dispute 
to hold that the concerned workmen are Mining helpers in 
time rated Cat. 11. The contention of the sponsoring union 
is that being directed by the management concerned 
workmen T.K. Mukheijee and J.L. Kumbhjkar started 
discharging their duties as Magazine Clerk from 1993 and 
1997 respectively against permanent vacancy. They 
submitted that in the said capacity they continuously 
discharged their duties for years together. Accordingly, 
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they submitted representation to the management fortheir 
regularisation as Magazine Clerk in clerical Gr. n from 1993 
and 1997 respectively but to no effect and for which they 
raised Industrial dispute. 

On the contrary it is the contention of the 
management that after introduction of cadre scheme as per 
J.B.C.C.I. Circular there is no scope of switching over 
designation of any workman from one cagtegory to one 
cadre. They submitted that as per cadre scheme there is 
specific norm for seledton of any workman in clerical grade, 
and for which there is no scope for any workman who is in 
category I or II to get his regularisation directly in clerical 
grade without facing the seleciton process. 

It is the specific claim of the sponsoring union that 
as per order of the management the concerned workman 
started working as Magazine Clerics from the year specified 
above against permanent vacancy. In view of that 
submission onus is on the sponsoring union to establish 
that management issued necessary order in their favour to 
work as magazine clerk against permanent vacancy. It is 
seen that inspite of giving ample opportunity the 
sponsoring union have failed to produce an iota of evidence 
to show that they took up the work of magazine clerk in 
view of order issued by the management It is their further 
contention that in the said capacity they discharged their 
duties continuously for years together. Inspite of claiming 
so they have also failed* to substantiate the said claim. 

Accordingly, it is seen that excepting placing claim 
for regularisation of the concerned workmen in the post of 
magazine cleric which comes under clerical grade they have 
failed to produce any congent paper. It is to be taken into 
consideration that facts disclosed in the written statement 
for regularisation as magazine clerk can not be considered 
as substantive piece of evidence until and unless such 
claim is substantiated by cogent evidence. 

In view of the facts and circumstances discussed 
above I find no hesitation to say that sponsoring union 
inspite of getting ample opportunity have failed to justify 
their claim and for which the concerned workman are not 
entitled to get any relief. In the result the following award 
is rendered: 

“That the action of the management of M/s. ECL in 
not regularising Sri T.K. Mukheijee and Sri J.L. 
Kumbhjkar as Magazine Clerks from 1993 and 1997 
respectively is fair and justified. Consequently, the 
concerned workman named above are not entitled to 
get any relief. 

B. BISWAS, Presiding Officer 
fccT'ft, 9 2005 
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New Delhi, the 9th August, 2005 

S.O. 3153. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 5/2001) 
of the Industrial Tribunal, Udaipur as shown in the 
Annexure, in the Industrial Dispute between the 
managem ent of M/s. Mewar Marble Ltd. and their-workman, 
received by the Central Government on 9-8-2005. 

[No. L-29012/131/2000-IR (M)] 
B. M. DAVID, Under Secy. 
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f aiqqTqtfzRXJRirfzR%Tqm qr^qqqff 
^RTR % fqq^ % qiRR Tfanj 3R|q rr 
U qpfqi qft Tf^ % 3n«ff qft a^q rr ^ 
qpqf Rtar RRrfm qft ftfq 3 frq rt 

? Pununi Rff%q XJR 3Rq RRt RTIRf R%q 
r% b«r qn Fqf-xqqf fepir ^n% i 


f^qgt ^ wvz TmfqT q^ q^r qr«H qR 

ai^ql^K f%qr%7T?ff ar^BT 84 4<rKK % q^ qR f B'^fcM 

^■qqt^iqmf qf[Pi<jEw io^t 88 ^q^BqRqpTwif 

^ 3tt^ 48 *ft qrq^t % TTRipJfci sn^i % 

q. 23 %3 t^tr^ iPi^Ri 4y 58^pff i^qqqiRqmf %30 qf 


1998 q?t 58 arrg ^qR # *ft I qrqqt qlt anfe fp-lfq 

ztqr q^ ^ % q>T qi qp-ff ^ 4 99 ^ ^T -r^ I 

Wi q^m 11q ■ wft % %qqt 15 ^r^r - 5 ^ qit 1 

qiqf qr^oT5R%q^%aq^«w qr, 3m: ir^'jqtqT 
fqrmr qr irr qqn mqf arq arMf % w-mq 
qqq-qqq qr "^t 7 q^Wt %^ftq q'^K ^ri qfm^ mbt 
^T iflri q<zi^ qT’qxFrqft-aimtT^t ITnqfq>T%?R 1 ar^T99 
q^t 47.86 qfaf^i q ^^mq^xm^qiqq^fqTi 3^%^ 


10^88 ^^q^X^4^99^##Tfrrf5FmTTpiTi 3m:q^ 
q^mt fozqqrt 3T Trn? 3 ! f^: 1-4-99q^^^qqiqRf^qT^t I 
mq? % qm fqqtf^iiT ^Pki 3fr ^qTgfqq q^t arr^ ^ 
qff t xft fqf?qq ?q ^ ^qr ^ fpf t mqf q^t qqTfqffrT qf[ 
fqfq% qf^: q t qq % faq ^rm, qT5Bq%qq^%R 
q^T qR f^n xrq qi rr % %qqt % qrq qm qt %mq qqq % 
f^ Trf?r an cl-*? it qq ^qifi^Tt qq ^tt 1 qm qqr q ^<T) , 
RqRiqRif ^fmmq^f%qT^mnt crqqqrq^ 
hi^-« qrqrm ^m T^qi qmf % 30 q^ 98 q5t ^ q i fH^Pq 
aq^ 58 q^ ^ qq C ft q[ fqq q [3 q^ 99 qqr qq^qr q% qft 

^qq^q^^qtqrifwqqTiqTqf qR^RTf^f^Tw 

3m: sjrfir^qffTif? %»fimqnq?q^q^zBmttmqf ^ 

■^ztq>T^. 7179, qtqqqtf 1997-98q>T?. 1054RqqqRqr 


ffeqt%q^^. 383 q>r ^fmrn 3-5-99 q^t fqqq qqt fqq% 


qmqRqffq^qftnmTf: 1 "#rmt i3n«ft^fqq^t^1%qt qt 
^Tcft "°hlM<n qr ^TcTRR q^f °h<qi<) f I ^RfT^R %q^f q^TT 
^fmm%5qif^Tq?T4q. 1 RqTrf?r y T am qr^tf^ q^ 
f ifqq^fqqrqfeqrf^. %. t^^q^'^qtT T^ - ^f^ 
hr i¥|q q^f t i fawt % qrqf % arro x^f 3TftT%q ^ q^ 
q^ spjfaq qrm q?t zstri zt qrqt ~m f*m\ v\ 

xncft wi qr TRtrr qff f^FR qqi i qrqf qrt qfqsr fqfq 
qRqferq ^ 22,749 q>r ^qmqq^ 2000 3 ^rr qm, 3m: mqf 
q* q^ q^m \^f qq q fqsqT t % f*m\ % q^ irfTT qfq^R 
fqpq $ qrq? q^f qRiqt 11 qjsff qft ^qyq ^irffm aq^ ^nfqq^ 

qTTtqqimqrrqqrt, ^m: ^r^Trf^RqRqrqT^qfrarfqq 
Tjqqj arqqi qtfzq % ^qq qr q^ %q qff qqm f 1 
qtr^qqqq ^qiPi^Ti fqqqqqit, 3m: fqqft qfTrf7T% ^*irin 
Rq ^4 Pi^Pki qn ^iPh^i fqq^ft qq q^f qqqi f t qrsfqi qq qqt 
% 3n«ff q>r qr*fqr qq xqrfmr qqmqr i 

3n^ qff atrx r am^ q#x qi«fqr qq % qqsfq qqq qr? 
W4 qq 3R5q %qrqqi qqi fq : 6-8-03 ^tfqq^ffqrfafn:^ 
% zqfern q^f ^ ^ fqq# qq qmf ^ f^RF ^q 
axfqqqr qmTm W ^3TTq qq aq^qrf^qi tj^i 3^ ^ r 

TRn^ft m^q ^ ftmq qt.qqr. ftmq, ^rnm 3nfm THtq 
aqfq q^t wqr qfqqf qq^q qft qqt f 1 

q^qfqf^qwqtRfTtq^qqqiqqftqqarqqTtqqrf^ 
w qwm qqq^i ^ ^rqr t % qmf qfe wnq qrt 
qR%fqqtqqrfqq^t4 ^qT^qT#qr% ■SRTi^qrrq? 4-5-^99 ^ 
xtqrqqq qqqT qfqq ? 

^qqqqqqqq^f^^q^a^^q^4fxqq7qiqmrqqt 

RT^ q^ qitq^ t, ^qf%3H«ff qff aiK ^ arn^ 3JT?^J 

qq %7m4q ^Tqqqqwx qq q^qfqqqqqit, f^xm qp4f % 
«T^T 1984 Rf^^%^itq%mR%qqqriq^qq-#TrqpH 
fqmif qqrqRqq^qqisoo^. qiftm7#nRq f^.: 1-4-99^ 
faq^SHT arqiqqrq amqxR^^qqiqRl^qTFqqpmlqiqT 
%ifqq^%qrqmq^qpfqTqq^qr«ffq7ffq^fqB ic^qss ^ 
fqmT qqqr qpm fqjm f, q^ -4* ^ qr 

qtfxqq? Ri^q qqgrr q^f qit 11 am: q?qT^ qq^qqqq^f ff% 
qjqfqftfq^fqq io^tss^ fqqsjt q?f qf ^t, qfNrqrqt qq 
fq^fqq R^qqq ar^T, i984^%cmR%q<Tq^1qq#%q^T^ 
^tqp-ft^am^q^qRpfqjqqq wrqq^f^Trqr 1-4-99 qq 

^ ^qq> fq^ qnqr qqm fqqq fRrm. RmR ^ri 
q^q^^^^qr^T^ 4-5-99 ^ifRqtfqqi fqq# ^ 

arq^qrqrq qrRqpfqiqqq qPTqfqmrt'fqi'qTqf'^t4 qf 1999 
qtt fqqqqqjt, am: ^ qprr qq^qr %qpff fqqqr 
4-5-99 q^lqq^^RiRqi^qqfqqqqqTt ifqq^-^mqrqqHq 

qplqrqq^qpmf^mf 3oq^ ( 98q?t58 

qq#^i%q^q^aTTf^ft^dlq>4^7 ^%qqxqrqmf^ 

4 M, 1999 qft Rqi^qq fqqrr qq? qmfqr qpff fqq# ^rt 

^qrfq^ q^ ari^ ^ qx ^rqifq^ qqqr qr mt % fqq# ^rt qff 
Pt>Hi Rmf, qf^qrqrqf q^t Pi *11^44 fqqrT 11 %xt ftqfq qpff 
Rqrgqq qqt ^ q^rfqq^t ^rt qnr: 25 xrqi. ait. fq. a#r. % 
qrqqrqt q^t qrmqr fqmi qrrrr arrq^qqr «n qfr qff fqqq trjj f | 
am: fqq^'gRTqiqf qfqqr^t Fcqiq- 4-5-99 q^^qr^qq fqjqi 
qrqrqfqcrRq^qq^t^i 
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3RT, inf ^§RT t “frnnqf «WI <Tf<l 

t? ^ 

sr*ff ^fn«t5 iVrffl 

4 3TT*rf 4t ^T ^Hl sfal ^ f 

1 Tlftr T. 12,500 farlM ^!HT $ I 

in*ff 34^€4iPH«^ wnfoi % yftmn wct 

Stf^f 7Tf7T WTT 12,500 4 

Sf^T ^ spqqT Tlf^T ^ ^ ^n^ff W Tlftl 31 6 

•yfirera qife 41 ^ -arr ^ qn srterct tFtt i 

^TO RTTR % 9R H^lcW 5KI ■^T WT 4t suRn 
■p; J% 3^TT '9Tft?T f^TT ^3TT?TT t f4 hi4w 

%o (H'skmi 1w tto; srcr sft UH<riw fan ?ft 4t 

^<rKK falfa 4-5-1999 4 4qrj«FF faqT ^TFfl 3fa<T tfa 
^ qri w 4^y!pH> i&\ wrf* % #i»™ 3 tt«tT 
?|fat> <JH(|cM Rfa*!* S&fajfif TT% 12,500(w 

F5m 4f wl) utrt qn atfarrct 11 farat sjfajffi 

TlftT 12,500 To TTT'tff 4t W HWH 4 RTS 4 3T^T '%k 
SFqqt TrfTT 3Fn RSf Sl% t R TTT«rf SffaT SR TlfTT H 6 (9) 
3rf^ ^ ir ^ Mt iirr ^ ^ 3rf^jRl #tt t 
T^fTZ ycMIHl^ RTTT TR<TR 4t *faT -gn% I 

R^RS^farfa 12-7-2005 ^7|^'*TFTTvnfa' (warn 

7H\ 3RTTOT, 

fqonl, 9 ’3RTRT, 2005 

-3R.3R. 3154.—4llJtPl45 fq^3#lfWT, 1947 (1947 
•^T14) tiFT 17 % 37 ^R°t 4, %Rfa tR4»K Rif «14^ 
^T^TT %o % % TfaS Pfa^RvI 4k TR% =h4=hRf 

%q)q f 3tgq*fafaifa4l?jlPl4> *K4>k4kIiPi«i» 

g^fimor ^< l 4TC %4qR (4^4^ 126/2003) 

^nt, 4tWT4t 9-8-2005 4t 17TRTpn rill 

[4. T^T-29025/27/2005-31^ 3HT (^rfqR) ] 

4t. tjr. &fas, ^rqrqf^q 
New Delhi, the 9th August, 2005 
S.O. 3154. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 126/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of My Home Cements Industries Ltd., 
and their workman, which was received by the Central 
Government on 9-8-2005. 

[No. L-29025/27/2005-IR (M)] 
B. M. DAVID, UnderSecy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT 
AT HYDERABAD 

Present: Shri T. Ramachandra Reddy, Presiding Officer 
Dated29th July, 2005 

INDUSTRIAL DISPUTE L.C.LD. NO. 126 OF 2003 


BETWEEN: 

l.Veera Reddy ...Petitioner 

AND 

The Chief Executiv e, 

M/s. My Home Cements Industries Ltd., 

Mellacheru (VI) Kodad (Tq.) 

Nalgonda District. .... Respondents 

APPEARANCES: 

For the Petitioner : G. Ravi Mohan Advocate 
For the Respondent : K. Srinivasa Murthy, Advocate 

AWARD 

This is a case taken under Sec. 2 A (2) of the I.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh, reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others. 

2. This Petition was filed under Section 2(A)(2) hy 
the petitioner stating that he studied upto 9th Class and 
also did ITI and that he was appointed as a load operator 
in the respondent industry with intial payment of Rs. 1750 
Per month and subsequently enhanced to Rs. 1850 per 
month basing upon his nature of duties and that he 
performed his duties at utmost satisfaction of his superior 
but suddenly terminated his services without giving any 
notice w.e.f. 5-3-1999 which is illegal and violation of 
principal of natural justice and contravening the Section 
25(F) of ID Act, 1947 Further submitted he is a workman 
as defined under section 2(s) of ID Act and he also made 
an appeal to the Head Office of the respondent at 
Hyderabad for his reinstatement into service but there is 
no response and he sought the relief directing the 
respondent to reinstate him with continuity of service 
with back wages. 

3. The respondent filed a counter and denied the 
averments made in the application and pleaded that the 
application is not maintainable under Section 2(A) (2) of 
state amendment dealt with the discharge, dismissal or 
retrenchment of workmen from service. The appropriate 
government of the respondent is the Central Government 
and as such the state amendment of Section 2A(2) is not 
applicable. 

4. It is further submitted that the applicant was 
appointed as a trainee and respondent management has 
got every right to terminate the service during the training 
if not satisfied with the p erformance of the applicant The 
appointment of the applicant as a Regular employee or 
confirmation depends on his performance during the 
training and the applicant gets his right as a workman only 
in the event of confirmation of his services. It*is further 
stated that he was taken as a trainee load operator on 
15-3-1997 with the initial stipend of Rs. 1750 which was 
enhanced to Rs. 1850 subsequently and that the applicant 
has acted against the interests of the company during the 
period of his training and did not change his behaviour 
inspite of due advise. As such he was terminated vide 
order dated 5-3-1999 giving one month salary in lieu of 
notice period. The order sent to the applicant’s address 
was returned with an endorsement not available. 
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applicant filed his affidavit as WW1 in 
claim and got marked the documents as 
lx. W1 is the appointment letter Ex. W2 is 
alary of Rs. 100 per month Ex.W3 is the 
the legal notice issued through his 

nst his evidence, the respondent examined 
» Kumar as MW 1 the Deputy Personnel 
ot marked the documents as Ex.s Ml to 
1 is the appointment letter of the applicant 
perator. Ex. M2 is the termination lette r. 
2 tter of petitioner withdrawing legal notice. 
;gal notice issued by the applicant through 

;womed by the applicant that he was a 
appointed as a load operator by the 
15-3-1997 and he was paid intitially 
aonthand enhanced his salary subsequently 
per month and that he was terminated on 
it assigning any reason and without 
enquiry or issuing any chargesheet and 
issued a legal notice dated 23-12-1999 for 
;nt and there is no reply to that and 
aside the termination order and sought 
is reinstatement with back wages and 
:rvice. 

espondent witness has swomed that the 
pointed as a trainee load operator under Ex. 
-3-1997 with the initial payment of 
month and subsequently enhanced to 
)nth and that the applicant has acted against 
the company and advise to change his 
e applicant did not show any improvement 
l several oral warning. As such he was 
order dated 5-3-99 Ex. M2 and he was paid 
id in lieu of notice period. The applicant has 
ice. But subsequently withdrawn his notice 
letter dated 16-4-2001 Ex M3. He admitted 
ination that the trainee period of the applicant 
ar and after expiry of the period the training 
ctended and further no memo or warning in 
n to the petitioner regarding unsatisfactory 
cant 

t in dispute that the appointment letter of 
ows that he was appointed as trainee load 
t he was terminated on 5-3-99. Nearly the 
irked 10 days less than two years. It is also 
that the applicant’s appointment order 
s that he will be on training for a period of 
is liable to be transferred at any place as 
<1 by the management. 

Iso not in dispute that before the expiry of 
iod one year, it was not extended to any 
in account of unsatisfactory work of the 
ttedly there are no written warnings about 
'ork of the applicant. 

Learned Counsel for the applicant 
the applicant is a workman within the 
2(s) of ID Act and training period of the 
>t extended within the stipulated period of 
it shall be deemed that his services are 
irther contended that if the work of the 


applicant is not satisfied, the respondent, would have 
issued memos in writing and extended the period of training 
within one year and further contended that the respondent 
appointing workers in the name of trainee and terminating 
their services without extending at their will and w ish and 
thereby practicing unfair labour practices and further 
contended that even after expiry of one year training period, 
the applicant has worked for 10 days less than one year i.e. 
more than 240 days continuously as such he should be 
deemed to be a workman within the definition of 2(s) of ID 
Act and entitled to all the benefits. It is further contended 
that the applicant was terminated without any enquiry or 
giving charge sheet is in violation of section 25 (F) of iD 
Act requested to set aside the order of the termination. 

12. On the other hand, the Learned Counsel for the 
respondent, vehemently contended that the applicant is 
only a trainee load operator and he will not come under the 
definition of the workman unless he was appointed on 
regular basis or confirmed after the training period and 
further contended that the behaviour of the applicant is 
not upto the expectation and acted against the interests of 
the respondent company and that he cannot improve his 
efficiency or behaviour inspite of giving several warnings 
as such his training was terminated by the respondent 
with one month pay in lieu of the notice and further 
contended that the applicant has not filed an appeal to the 
management at Hyderabad and the legal notice was issued 
by the applicant was withdrawn subsequently requesting 
for his appointment. The Learned Counsel relied upon the 
decision of the Division Bench of our High Court reported 
in2004-ii LLJ Vijayalaxmi Insecticide and Pesticide Limited. 
Hyderabad and chairman, Industrial Tribunal-cum-Labour 
Court, Visakhapatnam, and others wherein it was held that 
the trainee helper will not come under the definition of 
Workman under Section 2(s) of ID Act. 

13. In the said ruling the management engaged in 
the business of manufacture and sale of pesticides and 
insecticides as such every employee engaged in relation 
the production has to be skilled in handling the materials 
which is dangerous and poisonous. Hence, they recruit 
the persons as trainees and subsequently they will be 
recruited upon the satisfactory work of the trainees. In t he 
said ruling, the persons were appointed initially oil a 
training for a period of one year from the date of joining 
and if they are not confirm in writing within the period 
of one year, the training will be deemed to be extended 
and they are liable to be terminated without notice or 
assigning any reason subject to the period during the 
training period. The performance of the trainees are 
reviewed within the stipulated period of one year and their 
training was extended and ultimately the management 
terminated the services of the trainees on account of non ¬ 
satisfaction of the performance during the training period 
and extended period. 

14. in the present case, the training period of the 
applicant was only one year i.e. from the date of 
appointment i.e. on 15-3-1997. The respondent has to 
review the performance of the applicant before 14-3-1997 
and in the event of not satisfying with the work of the 
applicant, the respondent management is at liberty to extend 
the training period or terminate the services. But the 
respondent has not chosen to extend the period of training 
within the stipulated period of one year. There is no deemed 
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provision of extension of training in the absence of review. 
Though the respondent claims that the applicant was 
warned for his unsatisfactory work, admittedly no written 
memo was given and further no evidence was adduced to 
that affect. There is no stipulation in the appointment letter 
that the training period of the applicant willbe extended on 
account of his unsatisfactory work by reviewing the 
performance within one year. Further the nature of the woik 
of the applicant is only a load operator and services of the 
applicant cannot be compared with the trainees of the 
Vijayalaxmi Insecticides and Pesticides. The job of the 
Applicant does not require much skill as compare to the 
workers in the said company. 

15. In view of the circumstances after completing 
the training period of one year in the absence of extension, 
he stands on the same footing as that apprentice or 
probationer. 

16. In view of the fact that the applicant was retained 
in the services even after completion of one year training 
period not reviewing by extending the training period 
without reviewing performance or extending the period and 
continued in service for about one year even if the stipulated 
period. He shall be deemed to be a workman within the 
definition of Section 2(s) of ID Act. Whether the applicant 
is a workman is to be determined with reference to the facts 
and circumstances of each case and on the material record. 
The facts in the present case are entirely different with the 
ruling relied by the Learned Counsel for the respondent. It 
should be noted on account of termination of the services 
of the applicant got issued notice through his advocate 
alleging violation of the legal right and subsequently he 
has withdrawn legal notice with a fond hope that the 
respondent will appoint him in their company and he begged 
for appointment on account of his poverty and liability to 
maintain three unmarried daughters. The withdrawal letter 
is of no consequence. 

17. In view of the circumstances, I pass the award 
that the applicant is a workman within the definition of 2(s) 
of ID Act and entitled for reinstatement with 50% of back 
wages of the last pay drawn and the respondent is directed 
to reinstate the applicant with continuity of services from 
the date of his termination within one month from the date 
of notification of the award. 

Award is passed accordingly. Transmit. 

Dictated to ShriP.KanakaRaju,LDCtranscribedby 
him, corrected and pronounced by me on this the 29th day 
of July, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 

the Petitioner Respondent 

WW1 MW1 

Documents marked for the Petitioner 
Ex. W1: Appointment order dt. 15-3-1997 

Ex. W 2: Salary enhancement certificate issued by the 

Chief Executive dt. 31-5-1998 
Ex. W3: Legal Notice dt. 23-12-1999 

Documents marked for the Respondent 
Ex. M 1: Settlement dt. 9-1-95 between Management 
and Workmen Union 


Ex. M 2: T ermination of training of petitioner. 

Ex. M 3: Letter of petitioner withdrawing legal notice 

dt 16-4-2001. 

fcwil, 10 epTCr, 2005 

^tT.3TT. 3155.—1947 (1947 
14~) ^ 17 % % 

FlR'Vi Iqqiq VsQq 3Tfi4qH u l/9FT 

WIT 152/1997)^1 

wl t, ^ mm 9-8-2005 ^ ws «f? i 

[ri. T^T-20012/190/1996-371^ 3TR (’Sft-I)] 

Oiq< tffqq 

New Delhi, the 10th August, 2005 
S.O. 3155.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Rtf. No. 152/97) 
of the Central Government Industrial Tribunal/Labour Court, 
Dhanbad -I now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
Management of Tisco and their workman, which was 
received by the Central Government on 9-8-2005. 

[No. L-20012/190/1996-ER (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A)ofI.D. Act. 
Reference No. 152 of 1997 

PARTIES: Employers inrelation to the management 

of Jamadoba Colliery of M/s. TISCO. 

AND 

Their Workmen 

PRESENT: Shri Sarju Prasad, Presiding Officer 

APPEARANCES: 

For the Employers Shri D.K. Verma, Advocate 

For the Workmen : None. 

State: Jharkhand. : Industry : Coal. 

Dated, the 21 st July, 2005 

AWARD 

By Older No. L-20012/190/96-ffi. (C-I) dated27-8-97 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(i) and sub-sec. (2 A) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute to this Tribunal: 

“Whether the action of the management of 
M/s. TISCO in imposing punishment to Sri Ashish 
Das, M.C. Mazdoor is justified? If not, to what relief 
is the concerned workman entitled?” 

2. This reference is of the year 1997. But since then 
neither the sponsoring union nor the concerned workman 
is appearing to take any step. It, therefore, appears that the 
concerned workman is not interested to contest the case. 

3. Under such circumstances I render a ‘No Dispute 
Award’ in the present case. 

SARJU PRASAD, Presiding Officer 


2498 G1/2005—25 
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[U T^T”20012/407/2001-3n^3TR(-Rt-I)] 
RR.RR. 7<TT, mi Tlfasr 


w Delhi, the 10th August, 2005 

6.—In pursuance of Section 17 of the 
putes Act, 1947 (14 of 1947), the Central 
Lereby publishes the award (Ref. No. 231/ 
Central Government Industrial Tribunal/ 
‘t, Dhanbad-I now as shown in the 
l the Industrial Dispute between the 
ilation to the management of CCL and their 
ch was received by the Central Government 


[No. L-20012/407/2001-ER (C-I)J 
S.S. GUPTA, Under Secy. 

ANNEXURE 


mi as 


THE CENTRAL GOVERNMENT 
[AL TRIBUNAL NO. I, DH AN BAD 


itter of a reference U/s. 10(l)(d)(2A) 
ofl.D. Act 

Reference No. 231 of 2001 

nployers in relation to the Management 
Topa Colliery of M/s. C.C. Ltd. 


Their w orkmen. 

sent: SHRI SARJU PRASAD, 
Presiding Officer 


Appearances 

For the Emph iyer : None 


Dated, the 22nd July, 2005 
AWARD 

1. By order No. L-20012/407/2001/IR (C-I) dated 
23-10-2001 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of Sub-sec. (1) and Sub-section (2 A) of Section 10 of 
the Industrial Dispute Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of Topa 
Collier} 7 of M/s. C.C. Ltd. P.O. Topa, Dist. Hazaribagh 
in not providing employment to the dependent of 
late Bishundhari Ganjhu is justified? If not, to what 
relief is the said dependent of the workman 
concerned entitled?” 

2. In this reference case since the year, 2002 neither 
the sponsoring union not the concerned workman is 
appearing either to adduce evidence or to take any step. 
It, therefore, seems that neither the concerned workman 
nor the sponsoring union is interested to contest the 


3. Under such circumstances, I render ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 
IOWTTcT, 2005 

^TT. 3TT. 3157.—sjVoffipE f*TWT Stfaftw, 1947 
(1947 14) 17 %3Fpnr J T^, 

tJyT % 3TlT °FRTTd % 

^ STtTTtfw Wfa +KW 

srkitfw 3TfwtTr/9R -mwic-w rinwt-i % w (tM 
RW 23/95) TPTTfTTct wf t, *fl TRW 

^19-8-2005 ^L3P<T fansfll 

[t. ^-20012/261/1993-3^ 3IK(#-I) J 
TR.-qrr. 7JRTT, 3M Tfe 

New' Delhi, the 10th August, 2005 

S.0.3157. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/ 
95) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure, in the 
Industrial Dispute between the employers in 
relation to the management of CCL and their workman, 
which was received by the Central Government on 
9-8-2005. 


For the Workman : None 


State : Jharkhnnd 


Industrv : Coal 


[No. L-20012/261/1993-IR (C-I)] 
cq mTPTA TinderSecv. 
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ANNEXURE 

BEFORE THE (ASTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. LDHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) 
of ID. Act 

Reference No. 23 of 1995 

Parties : Employers in relation to the Management 
of Pindra Colliery of M/s. C.C. Ltd. 

AND 

Their workmen. 

Present: 

SHRI SARJU PRASAD, 

Presiding Officer 

Appearances: 

For the Employers : Shri D.K. Verma, Advocate 

For the Workman : None 

State : Jharkhand Industry : Coal 

Dated, the 21st July, 2005. 

AWARD 

1. By order No. L-20012(261)/93-IR (Coal-I) dated 
12-1 -95 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-sec. (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

‘ ‘ Whether the action of the management not to allow 
resumption of duty to Shri Mahadeo Munda w.e.f. 
12-11-1987 is legal andjustified? If not, to what relief 
is the workman entitled to” 

2. This reference case is of the year, 1995, but since 
24-3 -200 3 the concerned w orkman is not appearing to take 
any further step. If, therefore, appears that the concerned 
workman is not interested to contest the case. 

3. Under such circumstances, I render a ‘No 
Dispute’ Award in this present reference case. 

SARJU PRASAD, Presiding Officer 

M ftwfc 10 aPTSt, 20OS 

cUT. 3R. 3158.—Pi-* 3lf«rfWT, 1947 
(1947 14) WJ 17 % 3T3STTJT if, 


ffprhrf afri ^ 1 % «n4<=bKl‘ 

% 3^*4 3t1alPl4) faqiq 4" 

atfWM/SR tFriTR-I % W (7^4 

23/98) ^ wrfrtu t, % T ?fr E r Ttwr 
^9-8-2005^3^ H3TP4U 

[ri. 1^-20012/288/1997-^ 3TR(^-I)] 
■q7t.ii3T. 3p?TT, 3T3T ^Pqq 

New Delhi, the 10th August, 2005 

S.O.3158.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/ 
98) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure, in the 
Industrial Dispute between the employees in 
relation to the management of BCCL and their workman, 
which was received by the Central Government on 
9-8-2005. 

(No. L-20012/288/1997-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) 
of I.D. Act 

Reference No. 23 of 1998 

Parties : Employers in relation to the Management 
of Mohuda Area No. H, M/s. BCCL. 

AND 

Their workmen. 

Present: 

SHRI SARJU PRASAD, 

Presiding Officer 

Appearances: 

For the Employer Shri D.K. Verma, Advocate 

For the Workman : None 
State : Jharkhand Industry : Coal 

Dated, the 22nd July, 2005 
AWARD 

By Order No. L- 200 12/288/97-IR (C-I) dated 
28-5-98 the Central Government in the Ministry of Labour 
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has, in exercise o ' the powers conferred by clause (d) of 
Sub-section (1) ar d Sub-section (2A) of Section TO of the 
Act, 1947, referred the following dispute 

he denial to provide light duty to Shri 
to by the management of Mohuda Area 
3CCL P.O. Mohuda is justified? If not, to 
> the workman entitled” 

sending notice neither the sponsoring 
emed workman is appearing to take any 
appears that neither the concerned 
ponsoring union is interested to contest 

ch circumstances, I render ‘No Dispute’ 
mt reference case. 

SARJU PRASAD, Presiding Officer 
10 3PTOT, 2005 

59.— 1947 

\ qm 17 % n, 

4<15( c ft4 c t>[<T 

r m 

■wnfsF* *--v$ t, wt 

Wi .T i 

^-20012/224/1994-^ 3TR( Et-I) ] 

TTR. RE. T^cTT, 

elhi, the 10th August, 2005 

-In pursuance of Section 17 of the 
:s Act, 1947 (14 of 1947), the Central 
by publishes the award (Ref, No. 49/ 
jovemment Industrial Tribimal/Labour 
now as shown in the Annexure, 
Dispute between the employers in 
agement of BCCL and their workman, 
'ed by the Central Government on 


BW 49/95) 
09-08-2005 


S.O. 3159 - 
Industrial Disput< 
Government here 
95) of the Central ( 
Court, Dhanbad- 
in the Industrial 
relation to the mar 
which was recef 
9-8-2005. 


[No. L-20012/224/1994-IR (C-T)j 
S.S. GUPTA, Under Sccv. 


ANNEXURE 

BEFORE T3 IE CENTRAL GOVERNMENT 
INDUSTRIA .TRIBUNALNO.I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) 
of I.D. Act 

Ref irence No. 49 of 1995 

Parties : Employers in relation to the Management of 
id Colliery under Sijua Area of M/s. 


AND 

Their Workmen 
Present : 

SHRI SARJU PRASAD : Presiding Officer 
APPEARANCES: 

For the Employers : Shri D.K. Verma, Advocate 

For the Workman Shri N.G. Aran, Organising 

Secretary, RCMS. 

State : Jharkhand Industry : Coal 

Dated, the 29th July, 2005 

AWARD 

By Order No. L-20012/224/94-IR (Coal-I) dated 
6-6-95 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

"Whether the action of management of Loyabad 
Colliery of M/s. BCCL, Sijua Area in superannuating 
workman, Smi. Mathuri Chouhan, w.e.f. 1-10-92 is 
justified ‘i If not to what relief the concerned workman 
is entitled ?" 

2. The case of the sponsoring union, in brief, is that 
Sint. Mathuri Chouhan, .he concerned workman, was a 
permanent employee of Loyabad Colliery from the year 
1972 as a Time-rated worker. The concerned workman made 
an application to the management in the month of May. 
1992 objecting recording of her age as incorrect and 
imaginary and prayed for correct determination of her age. 

3. The further case of the sponsoring union is that 
the Dy. P.M. Sijua Area moved a notesheet pointing out 
variation of age record of the concerned workman in 
different registers of the company and the same was 
forwarded by the G.M. (P) at Headquarters for further 
necessary action, but no action was taken by the 
management. As per Implementation Instruction No. 76 of 
JBCCI in such case the concerned workman should have 
been referred to Apex Medical Board for determination of 
her correct age, but the management did not do so and 
superannuated the concerned workman w.e.f. 1-10-92. 
Therefore, the action of the management is not justified in 
superannuating her. 

4. The case of the management, in brief, is that Smt. 
Mathuri was appointed as Wagon Loader at Loyabad 
Colliery on 10-10-72. Her Identity Card No. is 80364 CMPF 
Account No. is D/33-257. Her age in Form ’B 1 of M/s. 
BCCL has been shown as 40 years as on 10-10-1972. In the 
Identity Card issued to her date of birth has been mentioned 
as 1932 which was issued to her just after her appointment 
as Wagon Loader. She was serv ed with a serv ice excerpt 
prepared on 23-6-87 and in that also her date of birth has 
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been mentioned as 1-7-1932. However, her age is not 
available in CMPF office. Further, according to the 
management, although she was served service excerpt in 
which her date of birth has been mentioned as 1-7-1932, 
but she did not raise any objection and subsequently she 
has been superannuated on 10-10-1992 on attaining 60 
years of age. Therefore, the action of the management is 
justified. However, the management has admitted the 
assertion of the sponsoring union regarding initiation of 
the note-sheet. But according to the management, the same 
was not approved by the G.M. 

5. It appears that during the pendency of the case 
there was a settlement by Joint Committee for referring the 
concerned workman to Apex Medical Board for 
det ermination of her age, but the original settlement paper 
was not filed in this tribunal, only the xerox copy has been 
filed. 

6. Although the management has stated that in Form 
B' Register the age of the concerned workman has been 
mentioned as 40 years as on 10-10-72 which has been 
marked as Ext. M-l, but it appears that this Form *B' Register 
is not the original Form 'B' Register and the same does not 
b ear signature of any officuil of the management or signature 
I or L.T.I. of the concerned workman. Thus it appears that 
the management has not produced original Form *B' Register 
nor they have produced the record of CMPF to show the 
age/date of birth mentioned in the same and in the service 
excerpt also different date of birth has been mentioned. 
Therefore, in my opinion, in absence of original Form ’B' 
Register and Record of CMPF as per Implementation 
Instruction No. 76 of JBCCI the concerned workman should 
have been referred to Apex Medical Board. Therefore, the 
action of the management cannot be justified. 

7. In the result, I render following aw ard:— 

The action of the management in superannuating 
the concerned workman w.e. f. I -10-1992 is not 
justified. The management is directed to refer 
her to Apex Medical Board within 30 days from 
the date of publication of this award and in 
case the Apex Medical Board finds that she 
has not attain the age of 60 years on the date 
of superannuation then she will be entitled for 
the wages for idle period. 

SARJU PRASAD, Presiding Officer 
M fa#, 10 2005 

^T. 3TT. 3160.—dileilPlob affaiWT, 1947 

(1947 14) # 17 % spftm 4’, 

#r. 


309/2000)wt f, ^ W&K 

^ 09-08-2005 §3TT*1TI 

[U ^-20012/193/2000-3^ 3?K(#-I)] 
T^T. 

New Delhi, the 10th August, 2005 

S.O. 3160.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 309/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-I now as shown in the 
Annexure, in the Industrial Dispute'between the 
employers in relation to the management ofBCCL and their 
workman, which was received by the Central Government 
on 9-8-2005. 

[No. L-20012/193/2000-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference U/s. 10(lXd)(2A) 
ofl.D. Act 

Reference No. 309 of 2000 

PARTIES : Employers in relation to the Management of 
Sendra Bansjora Colliery of M/s. B.C.C.Ltd. 

AND 

Their workmen. 

PRESENT; 

SHRI SARJU PRASAD, Presiding Officer 
APPEARANCES; 

For the Employers : Shri D. K. Verma, Advocate 
For the Workman Shri P. R, Shukla, 

Authorised Representative 

State : Jharkhand Industry : Coal 

Dated, the 28th July, 2005. 

AWARD 

• By Order No. L-20012/193/2000 (C-I) dated 
18-10-2000 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of Sub-section (1) and Sub-section (2 A) of Section 10 
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putes Act, 1947, referred the following 
ation to this Tribunal: 

5 action of the management of Sendra 
iery of M/s .BCCL, in dismissing the 
Bharat Bhuia, M/Loader, w.e.f. 20-2-99 
F not to what relief is the concerned 
tied ?" 

the sponsoring union, in brief, is that 
man, Bharat Bhuia was a permanent 
idra Bansjora, Colliery He was found 
However, he went to resume duty on 
etoriating mental condition he was not 
n wrost condition he was shifted to 
it of Dr. B.B. Singh, Psychiatrist and 
ecialist on 19-5-95.The concerned 
and was declared fit by the physician 
sported for duty, but he was not allowed 
sad of that he was issued a chargesheet 
lause 26.1.1 of the certified Standing 
any. A departmental enquiry was held 
workman was found guilty by the 
lereafter he was dismissed from service, 
mcemed workman, the enquiry was 
rly conducted and since the concerned 
it from duty due to a reasonable cause 
iduct as contained in clause 26.1.1 of 
ng Orders has been proved, yet he was 
and removed from service. According 
de to any punishment. 

the management, on the other hand, is 
workman was regularly absenting from 
7 me and reason and in past also his 
In the year 1992 he was present only 
1993 only 82 days and in the year 1994 
ereafter he was absent for more than 
m 7-1-1995 for which he was issued a 
d 26/29-6-98. According to the 
md proper enquiry was conducted and 
the Enquiry Officer the concerned 
lismissed from service. Therefore, his 

dating to fairness and propriety of the 
is been taken up as preliminary issue 
n held to be fair and proper. Therefore, 
leard under the provision of Sec. 11 - A 
the point to be decided is whether 
has been proved against the 
l under clause 26.1.1 of the certified 
the company and if so, whether the 

ovisionof clause 26.1.1 of the certified 
the company is concerned remaining 
lly without information and without 


reasonable cause is a misconduct. That means if a workman 
is absent for more reasonable ground then such absence is 
not misconduct. 

The stand of the concerned workman is that he was 
mentally ill and was under treatment of Psychiatrist and 
mental disease Specialist at Ranchi and for that reason, he 
was absence. It appears from the proceeding of the enquiry 
that he has filed medical certificate. The Enquiry Officer 
has not given any finding that the said medical certificate 
is not genuine nor the management has asserted or adduced 
any evidence to the effect that actually the concerned 
workman w'as not mentally ill and the medical certificate 
filed by him is bogus and manufactured for the purpose of 
this case. The management has produced document during 
the domestic enquiry that on earlier occasions the 
concerned workman was issued chargesheets on different 
occasions and after giving warning he w'as allowed to 
resume duty, therefore he is a habitual absentee from duty. 
It is, no doubt, that there are materials to show' that the 
concerned workman has been very irregular and 
irresponsible in doing duty' but it should not be forgotten 
that actually he was suffering from mental illness and that 
is why he was not in a position to behave like a normal 
man. Due to mental illness he may be absent for different 
occasions but all those absents may be misconduct only if 
two conditions are satisfied that absence is unauthorised 
and without reasonable cause. In other w'ards, if absence 
is for certain reasonable cause the same will not be covered 
in the definition of misconduct as mentioned in clause 26.1.1 
of the Certified Standing Orders ofthe company. Therefore. 
I find that the finding of the Enquiry Officer that the 
concerned workman w as guilty' of misconduct as mentioned 
in clause 26.1.1 of the Certified Standing Orders is not 
correct. Therefore, the concerned workman is entitled for 
reainstatement in service, but so far back w'age is concerned 
he is not entitled for the same because his conduct is such 
tliat he remained absent without informing the management 
and w ithout prior permission from the appropriate authority'. 

7. In the result, following award is rendered 

The action of the management of Sendra Bansjora 
Colliery' of M/s. BCCL in dismissing the 
concerned workman is not justified and the 
concerned workman is entitled for 
reinstatement in service, but without back 
wages. The management is directed to reinstate 
him in service within 30 days from the date of 
publication of the award but without any back 
w'ages or consequential benefits. The 
concerned workman must be deligent to duty 
failing which the management may take 
appropriate action against the concerned 
workman. 

SARJU PRASAD, Presiding Officer 
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New Delhi, the 10th August, 2005 

S.O. 3161 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/2003) 
of the Central Government Industrial Tribunal-cam-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the management of MCL and 
their workman, received by the Central Government on 
10-8-2005. 

(No. L-22012/222/2001-IR (C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIALTRTOUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

PRESENT: 

SHRI N.K.R. MOHAPATRA, Presiding Officer, C.G.I.T.- 
cum-Labour Court, Bhubaneswar 

Industrial Dispute Case No. 2/2003 

Date of Passing Award—17th July, 2005 
BETWEEN: 

The Management of the 
General Manager, Basundhara Area, 

MCL, Bankibahal, P.O. Balinga, 

Dist. Sundargarh .1st Party, Management 

AND 

Their Workman Shri SidheswarNaik, 

PO. Tikilipara Colony (Basundhara Nagar), 

Dist Sundargarh (Orissa), 

Sundargarh-770076 ... 2nd Party, Workman 

APPEARANCES: 

Mr. S.P. Gupta, Forthe 1st Party, 

Area Personnel Manager, MCL Management 

Shri Sidheswar Naik For Himself the 2nd 

Party, Workman 


AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-22012/222/ 
2001-IR (CM-II), dated 29-01-2003: 

“Whether the action of the Management in 
terminating the services of Shri Sidheswar Naik with 
effect from 28-10-2000 who was working as a Caddie 
in the Basundhara Golf Club under the Management 
of MCL is legal and justified. If not, to what relief he 
is entitled to ?” 

“Whether Shri Sidheswar Naik is justified in 
demanding regular employment based on his 
academic qualifications vis-a-vis his. services 
rendered during 1-11-1997 to 28-10-2000 under the 
Management of Basundhara Area ofM.C.L.? If yes, 
to what relief Shri SidheswarNaik is entitled ?” 

2. The workman made a representation to the then 
Deputy Chief Minister, Orissaforajob in the establishment 
of the Management While forwarding it to the Management 
the Hon’ble Minister recommended for a job befitting the 
educational qualification of the workman. It is alleged by 
the workman in the statement of his claim that thereafter he 
was engaged as a daily rated labour to work as a picker 
(sorting out the coal pieces according to its sizes) in the 
Basundhara Area mines of the Management at Basundhara 
for about a year from 11-11-1997 and thereafter as an 
ordinary labour for about 10 months in the construction 
work of roads and buildings and then as a caddie boy in 
the Gulf Club of the Management at Basundhara Area. As 
the nature of the above job was not befitting his educational 
qualification he made several representations both to the 
Management and other Government authorities for his 
absorption against a permanent post taking into account 
his educational qualifrcation and his above experience. He 
also wrote to various other authorities against the 
Management and the Gulf Club regarding its 
mismanagement etc. and ultimately raised an Industrial 
Dispute when he was refused employment from 18-10-2000. 
It is claimedby the workman that he being a Commerce 
Graduate with I.C.S.I. qualification the Management instead 
of regularizing his service against any befitting permanent 
post has terminated him from service vindictively and as 
such the action of the Management should be declared 
bad and he be allowed to be regularized against any post 
befitting his educational qualification. 

3. As against the above contention the Management 
ofM.C.L. has averred that the workman was never engaged 
by it either to work as a picker in its Basundhara Area 
Mines or as an ordinary labour in the construction work of 
roads and buildings or even as a caddie boy in the 
Mahanadi Gulf Club at Basundhara . According to the 
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Lere is no relationship of employer ancl 
sn the Management and the workman and 
ise is not maintainable against the 
i so far as the Mahanadi Gulf Club i., 
'erred that the same is a registered society' 
vith the establishment of the Management 
med by the employees of the M.C.L 
■ promoting Gulf within the state and it 
rants and contribution of the members of 
ifitirds the engagement of the workman in 
;emed it is further averred that he was 
iged in the club on daily rate basis for a 
om July 2000 to Sept. 2000 and he was 
iges from out of the fund of that club and 
i not being a part of the establishment of 
the workman is not justified to stack his 
e M.C.L. Management and as such the 
:t M.C.L. Management is bad and not 
erlaw. 

>asis of the above pleadings of the parti es 
les were framed. 


ISSUES 

the reference is maintainable against 

the action of the Management in 
ig the services of Shri Sidheswar Naik with 
effect froih 28-10-2000 who was working as a Caddi e 
undhara Gold Club under the Management 
of M. C.LI is legal andjustified ? If not to what relief 
nan is entitled ? 

Shri Sidhesw'ar Naik is justified in 
ig regular employment based on his 
; qualifications vis-a-vis his sendees 
during l-l 1-1997 to 28-10-2000 under the 
tent of Basundham area of M.C.L. If yes. 
lief the workman is entitled to ? 


ill 


sues are taken up together as they are 


outset it may be stated that the workman 
tnents of whatsoever nature to prove that 
liad engaged him initially as a picker for a 
r from 11-11 -1997 and thereafter for ten 
nary Labour in its building construction 
of the representations dated 21-12-1999 
ixt.-B) which he had made to theHonble 
Orissa shows that till such representation 
is simply working as a Mazdoor under 
tors and as such the workman does not 
:ked the door of the Tribunal with a clean 
his above engagements is concerned. 

ds his subsequent engagement as a caddy 
nadi Gulf Club at Basundhara area is 


concerned the workman lias equally filed no documents to 
prove his above employment underthe Gulf Club. He simply 
says that each month one Shri R.N. Bisw'as, Dy. Chief 
Engineer of the Management used to pay his remunerati on 
while working as a caddey boy in the Gulf Club. He is not 
specific to say for how many months he used to w'ork there 
till lie was refused employment on 28-10-2000. The only 
material, which is available on record is one letter of the 
Management, which w'as given to the conciliation officer. 
It indicates that the workman w'as engaged in the Gulf Club 
as a daily wager for a short period and the evidence of 
Management shows that the workman had only w'orkc J 
from July 2000 to September, 2000 as a Caddie Boy under 
the above club. The Management have filed the xerox copy 
of vouchers of the Gulf Club and its bye-law' w'hich are 
available on record un-exhibited. The bye-law' shows that 
the Gulf Club is operating with the grant received from the 
Managemen t and with the aid of the contribution made by 
its members who are mostly the offecers of the 
Management. The business of the club is totally different 
from the activities of the Management and that is not being 
centrally managed by the Management. Therefore, the Gulf 
Club cannot be considered to be a constituent part of the 
Management’s establishment and as such the engagement 
of the workman under the said club cannot be said to be an 
employment under the Management. 

7. hi the evidence the workman has deposed that as 
a caddie boy he used to dress the ground and carry the 
sports materials. This itself indicates that he w'as engaged 
against casual w ork and therefore there be no doubt to say 
that, engagement of the w orkman was very' very Casual 
Even if it is presumed otherwise, the engagement of the 
workman from July to Sept. 2000 can be of no help to hold 
that he was retrenched. The Mahanadi Gulf Club not being 
a party to the proceedings no effective order can be passed 
against him. 

Issue No. HI 

8. Under this issue it has been asked to examine 
whether on the basis of academic qualification of the 
workman and the services he has rendered during 
1-11-1997 to 28-10-2000, the Management should have 
provided him a regular employment befitting his educational 
qualification. It has been deposed by the workman that he 
is a graduate in Commerce w ith l.C.S.I. qualification and as 
such the Management should have accommodated him 
against a permanent post befitting his above qualification. 
During trial the workman has admitted that from time to 
time advertisements were being made by the Management 
or the recruitment of executive personnel but he had never 
applied for the same. The documents marked Ext.-C also 
indicates about such advertisements being made for 
recruitment of medical officers and Management Trainees 
Tliis indicates that recruitment against different executive 
posts are being held through competitive examination mid 
therefore, when w hile answering the Issue No. 1 and II it 
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has been held that the workman has never worked in the 
establishment of the Management either as a picker or as a 
daily labour the Management could under no 
circumstances would have appointed him against any 
executive posts by-passing the recruitment procedure on 
the basis of recommendations made by the then Deputy 
Chief Minister, Orissa, as claimed by the workman. It is the 
settled law that persons engaged on casual basis have no 
right to be absorbed automatically against any posts of 
higher rank without passing through regular recruitment 
tests. In view of the same even if it is presumed that the 
workman had worked under the Management for number 
of years the Management in violation of its recruitment 
rules could not have given himregular appointment befitting 
his educational qualification purely on the basis of the 
recommendation of the then Dy. Chief Minister, Orissa, 
when the workman admits to have had never applied to 
undergo such recruitment test. 

9. Accordingly to sum up, all the issues are answered 
affirmatively in favour of the Management. The workman 
is not entitled for any relief. 

10. Reference is answered accordingly. 

Dictated and Corrected by me. 

N.K.R. MAHAPATRA, Presiding Officer 
11 3TOT, 2005 

W.31T. 3162.—3tfafwT, 1947 (1947 

14) *nrr 17 % ww, ^>nfo 

faeiiqif 

3lfwi, ^T. 1 % ’T$\Z (wf TO 14/2002) ^ 

Wtt, 11-8-2005 ^t*NfT§3TT 

[■Ro TTcT-29011/75/2001 -3^ 3TR (f^t) ] 
ofioirno ^fq-s, 3T3R ufqq 
New Delhi, the 1 Ith August, 2005 

S.O. 3162.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad No. 1 as shown in the Annexure, in the 
Industrial Dispute between the management of M/s. 
Uranium Corporation of India Ltd. and their workmen, 
received by the Central Government on 11-8-2005. 

[No. L-29011/75/2001-IR (M)] 
B. M DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 

In the matter of a reference U/S. 10(l)(d) (2A) of I.D. Act. 


Reference No. 14 of2002 

PARTIES : Employers in relation to tne management of 
M/s. Uranium Corporation of India Ltd. 

AND 

Their Workmen. 

PRESENT: 

SHRISARJU PRASAD, Presiding Officer. 
APPEARANCES: 

For the Employers: Shri P R. Rakhit, Advocate 

For the Workman: None 

State. Jharkhand Industry: Uranium 

Dated, the 1st August, 2005 

AWARD 

By Order No. L-29011/75/200l-IR(M) dated 
21-1-2001 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (i) and Sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal : 

“Whether the action of the management not paying 
difference of Minimum Wages to the workers of 
M/s. Hari Construction, Contractor of M/s. UCIL is 
justified ? If not, to what relief the concerned 
workman is entitled to ?” 

2. In this case despite notice sent to the concerned 
workman, even on 27-7-2005 the concerned workman did 
not appear to take any step. Therefore, it seems that the 
concerned workman is not interested to contest the case. 

3. As such, I render a ‘No Dispute’ Award in the 
present reference case. 

SARJUFkASAD, Presiding Officer. 
11 2005. 

W.3JT. 3163.—aJldlPl* fcw srfafWT, 1947 (1947 
14) 17%3*R"! Af ^tfWT ^Nfo 

3aV> 5p J >s c ii f^T° % Piql'Jiqif 3iW q54q>i4 

1 % W (7^4 282/2000) 

Wf?RT^ *R4»H^ 11-8-2005 ^ W*H ^ 

SEfT l 

[riO tr^-43012/23/2000-3^ 2RR (Wm) ] 
sfioTTTqo <Hpqq 

New Delhi, the 11th August, 2005 
S.O. 3163.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 282/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad No. 1 as shown in the Annexure, 
in the Industrial Dispute between the management of M/s. 
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tion of India Ltd. and their workmen, which 
he C entral Government on 11 -8-2005. . 

[No. L43012/23/2000-IR (M)j 
B. M. DAVID, Under Secy. 

ANNEXURE 

THE CENTRAL GOVERNMENT 
fS TRIAL TRIBUNAL NO. 1, 
DHANBAD 

>f a reference U/s. I0(l)(d) (2 A) of l.D. 
Act, 1947 

eference No. 282 of 2000 

doyers in relation to the management of 

Uranium Corporation of India Ltd. 

AND 

TheirWorkmen. 


PRASAD, Presiding Officer. 


rs: Shri P. R. Rakhit, Advocate 

i: None 

I Industry': Uranium 

ated, the 1st August, 2005 

AWARD 

No. L-43012/23/2000-IR (M) dated 
ntral Government in the Ministry' of Labour 
of die powers conferred by clause (d) of 
ind Sub-section (2A) of Section 10 of die 
utes Act, 1947, referred the following 
tication to this Tribunal : 
the action of management of UCIL, 
in fixation of basic pay of Sh. Kannaker 
there is justified ? If not, to what relief the 
workmen are entitled to ?” 
eference case despite notice being sent to 
union, even on 27-7-2005 neidier the 
n nor the concerned workman appeared 
i in this case. It, therefore, seems diat 
soring union nor the concerned workman 
contest the case. 

uch circumstances I render a No Dispute 
sent reference case. 

SARJU PRASAD, Presiding Officer 
11 3TTOT, 2005 

j 4.—fqqi<; 1947 (1947 

%RH- i 

19/2000) ^ wftm 
11-8-2005 «ni 

To TT^T-22012/425/1999-3nf 3TK (4t-II)] 
Ti=f. 41. %FTT STf^Elfr 


New Delhi, die 1 ldi August, 2005 

S.O. 3164.—In pursuance of Section 17 of die 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/119/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in die 
Annexure in the Industrial Dispute between the 
management of SECL and dieir workmen, which was 
received by the Central Government on 11-8-2005. 

[No. L-22012/425/1999-IR (C-U)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/119/2000 
PRESENT: Shri C M. Singh, Presiding Officer 
The Secretary', 

Janta Mazdoor Sangh (JMS) 

Amradani Store Complex, 

POAmlai Colliery, 

Distt. Shahdol (MP) .Woikman/Union 

Versus 

The General Manager, 

Sohagpur Area of SECL, 

PO Dhanpuri, 

Distt. Shahdol (MP) .Management 

AWARD 

Passed on this 3rd day of August, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/425/99/IR (CM-II) dated 
28-6-2000 has referred the following dispute for 
adjudication by this tribunal: 

“Whether the action of the General Manager, 
Sohagpur Area of SECL, PO Dhanpuri, Distt. 
Shahdol (MP) in not regularising Shri Saffar Khan 
as Driver is legal and justified ? If not, to what relief 
the workman is entitled ?” 

2. After the reference order was receiv ed, it was duly 
registered on 31-7-2000 and notices were issued to 
die parties to file their respective statements of 
claim. The order sheet reveals that on 11 -6-03 the 
date fixed in the reference both the parties were 
represented by dieir authorised representadves and 
die workman was directed to file statement of claim 
on 6-8-03. Thereafter, several dates were fixed for 
filing statement of claim by workman/union and 
ultimately on 13 -5 ■-05, the date fixed in the reference, 
the direction was issued to the workman to file 
statement of claim on 24-5-05. It was mentioned in 
that order that no more opportunity shall be given 
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to workman to file statement of claim. Lnspite of the 
above direction, no one appeared forthe parties on 
24-5-2005 the date fixed in the case and it was 
ordered on the said date that the reference 
proceeded ex parte against the workman. At the 
same time, the management was directed to file WS 
by 29-7-2005. But on 29-7-2005 the date fixed in the 
case no one put in appearance for the parties and 
ultimately this tribunal left with no option but to 
close the reference for award. 

3. It is very clear from the above that the workman 
has no interest in the reference and at the same 
time, the management took no interest in getting 
the reference decided ex parte against the 
workman/Union. Thus the parties to the reference 
appear to have no interest in the reference. 

4. As mentioned above, as the parties have no interest 
in the reference therefore. No Dispute Award is 
passed without any order as to costs. 

5. Copy of the award be sent to the Government of 
India, Ministry of Labour as per ruffes. 

C. M. SINGH, Presiding Officer 
^ 11 3FR<T, 2005 

l*T.3tT. 3165 . —atfafwT, 1947 (1947 

^FT14) qRT17 % 

4>4«hi()' %^rNr, 

fasfFT T? W«hK afleilPMi (wf 

WTT 37/1991) ^ ^FI<ft t, ^ 

11 -8-2005 w|3n «rr i 

[tfo 1^t-220l2/99/1991-^3TR (*ft-II)3 

U/T.-qf. %wr, 

New Delhi, the 11th August, 2005 

S.O. 3165 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/1991) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of ECL and their workman, which was received by 
the Central Government on 11-8-2005. 

[No. L-22012/99/91-IR (C-H)] 
N. P. KES AVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOlIR COURT, 
ASANSOL 

PRESENT: 

SRIMD. SARFARAZ KHAN, Presiding Officer 


PARTIES: 

Agent, Dalmiya Colliery of ECL, Salanpur, Burdwan 
Versus 

General Secretary, Coal Mines Employees Union, 

Dishergaih, Burdwan. 

REPRESENTATIVES: 

For the Management : Sri P. K. Das, Advocate 
For the Union (workman) : None 
Industry: COAL State: West Bengal 

Dated the 23-06-2005 

AWARD 

In exercise of powers conferred by clause .(d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
throu gh the Ministry of Labour vide its letter No. L-22012/ 
99/91 -IR (C-H) dated 06-12-1991 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Dalmiya 
Colliery under the Agent Bonjemehari Colliery of M/s. 
E C. Ltd. PO: Salanpur, Dist. Burdwan in non-paying 
incentive allowances @ Rs.383 to S/Sri Paresh Pramamk 
and others as per list enclosed is justified ? If not, to what 
relief the concerned workmen are entitled to?" 

After having received the order of the aforesaid 
reference from the Ministry of Labour, Govt, of India 
summons through the registered post were issued to the 
respective parties and in pursuant to the summons both 
the parties appeared through their representative and filed 
their written statement in support of their respective claims. 

From the perusal of the record it transpires that up to 
1-6-99 both the parties took step in the case on their behalf 
but they left taking step since 9-7-2002. It further reflects 
from the order sheets of the records that fresh registered 
summons were issued to the parties and there after 
Sri P. K. Das, Advocate appeared on behalf of the 
management but the notice was not served upon the union 
and the same was returned with the remark “Not Known ” 
from the postal Department. It is clear that the union has 
failed to take any interest on its behalf. Several 
opportunities and adjournments were given to the Union 
for its appearance but to no effect. In this circumstance it is 
not advisable to keep this old reference pending any more 
as no purpose is to be served. As such it is hereby. 

ORDERED 

That let a “No Dispute Award” be and the same is passed. 
Send the copies of the award to the Ministry of Labour, 
Govt, of India for information and needful. The reference is 
accordingly disposed off 

MD SARFARAZ KHAN, Presiding Officer 
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-In pursuance of Section 17 of the 
i Act, 1947 (14 of 1947), the Central 
y publishes the Award of the Labour 
own in the Annexure in the Industrial 
the employers in relation to the 
jptt. of Post and their workman, which 
: Central Government on 11-8-05. 

[No. L-4001 2/3 5/2003-IR( DU)] 
KULDIP RAIVHRMA, Desk Officer 

ANNEXURE 

1. V. N\ SATJPUTE, PRESIDING 
LABOUR COURT, SATARA 

ence I.D.A, Kc, 0/2003 


endent Post Offices, 
)f Posts, 

Versus 

4 am aji Kadam, 


... First Party 


. . . Second Party 

10/B, Yadogopal Peth, Near Machi, 
Satara 


ATPUTE, Presiding Officer, Labour 


1. Kulkami, Advocate for First Party. 

. Kalal, & Sou. A. A. Kale, Advocates 
id Party. 

DGMENT (AWARD) 

Date: 29-07-2005) 

i reference is sent by Government of 
lated 06-03-2003 for adjudication of 
h the parties on the demand of second 


party workman Laxman Namji Kadam that he should be 
reinstated on his previous post with continuity of services 
and full back wages. 

(2) The case of the second party workman in short 
is that he joined as A. D. D. with first party on 22-03-1 978. 
One criminal case bearing No. 249/1998 was pending 
against second party in the Court of Chief Judicial 
Magistrate, Satara. The said Criminal case was decided on 
27-11-2000 and second party was acquitted in the criminal 
case. Second Party submits that he had not committed 
any offence. Though he was acquitted in criminal case; 
still first party did not take any step to allow him to join his 
duties. Second Party further submits that the action which 
was taken against him by first party was illegal. As first 
part}' did not allow him to join his duties, he made reference 
to the Government of India. He submits that he has worked 
with first party continuously for 240 days. Still first party 
removed him from his services without serving any notice 
upon him. He was not given any opportunity to defend 
himself. Therefore, his reference be decided affirmatively 
and first party be directed to reinstate him with continuity 
of services and back wages. 

(3) First party' filed its Written Say at C-14 and 
denied all the contents of statement of claim of the second 
party categorically. First patty submitted that second party 
was appointed as Extra Departmental Delivery Agent. He 
was working on Tetali branch post office since 1978. His 
job was only to deliver letters, mails to villagers of Tetali 
branch office. First Party submits that Department of Post 
is not an Industry and its workers are not workman and so 
present case does not come under purview of Industrial 
Disputes Act, 1947. 

(4) First Party submits that while performing his 
duties second party came in contact with depositors of 
Post Office Recurring Deposit accounts. These depositors 
in good faith used to hand over the money of monthly 
instalments of their Recurring Deposit Accounts to second 
party. Though second party was not authorised to do so. 
he was regularly collected the amounts from the 
depositors, but he did not deposited the said amounts in 
the post office; or credited it in respect of recurring deposit 
accounts; and utilised the same for his private purpose. 
He also kept the passbooks of said R. D. Accounts with 
him and not returned to the respective depositors. He has 
committed breach of trust of depositors. 

(5) First party submits that in this way second party 
misappropriated amount of R. D. accounts of various 
depositors to the tune of Rs. 13,975. Disciplinary action 
was initiated against him and he was kept off duty with 
effect from 11-08-1 997. Criminal case was also lodged 
against him. Disciplinary case was finalised and second 
party was removed from services with effect from 
27-06-2000. On 27-11 -2000 he was acquitted from criminal 
case. 







j.*nniI--T333(ii)] 


W^FTT WT*: 3, 2005/’MT5 12, 1927 


9955 


(6) First party submits that second party was 
removed from Government’s Services as an outcome of 
the departmental enquiry and not as per the outcome of 
the Court case. First party further submits that in criminal 
case also the actual entrustment of money with second 
party and misappropriation of that money was held proved. 
Judgment of Court has no impact on departmental enquiry 
which was already finalised. Further it is submitted that all 
due amounts are paid to him. Therefore, it is prayed that 
present reference be rejected. 

(7) On the basis of rival contentions, following 
issues are framed by my Learned Predecessor at Exh. O-15 
and I answer them with reasons as follows : 



ISSUES 

FINDINGS 

(I) 

Whether Reference is 
legally maintainable ? 

‘Yes’ 

(2) 

Does the second party 
prove that termination 
of his services with 
effect from 26-09-2000 
is illegal and improper ? 

‘No’ 

(3) 

Whether the second 
party is entitled for re¬ 
instatement with conti¬ 
nuity and full back 
wages ? 

‘No’ 

(4) 

What Order ? 

As per final order. 


REASONS FOR FINDINGS 


ISSUE No. 1: 

(8) In present case second party Laxinan Namji 
Kadam examined himself on affidavit at U-I8. In his 
evidence he has supported all the contents of his 
Statement of Claim. He submitted that though he was 
acquitted in the criminal case bearing no. 249/1998; which 
w as filed against him; still first party has not reinstated 
him in their services. The decision of Criminal Court was 
declared on 27-11-2000. He approached Labour 
Enforcement Officer, Sangli. He adduced evidence in 
conciliation proceeding; still he was not reinstated. Further 
he submits that he has worked for 240 days continuously; 
he was not served with a notice; he was not given an 
opportunity to defend himself. He has deprived of natural 
justice. He denied Written Say of first party. 

(9) Though ample opportunity was given none on 
behalf of first party appeared in the Court or cross- 
examined the witness. 

(10) First party in their Written Say raised objection 
that post office or Department of Post is not an ‘Industry’ 
and the employees of post are not workman. This was 
held by Hon’ble Supreme Court in its judgement dated 


02-02-1996 in Civil Appeal No. 3385/86 and 2431/94 arising 
out of SLP (C)No. 587-588/1990—92. Though first party 
has taken this objection; it has not filed on record the 
copy of judgment of Hon’ble Supreme Court cited above. 
It is the contention of first party that as Department of 
Post is not an Industry, hence, present application i.e. 
reference is not maintainable. 

(11) Conciliation proceeding is not filed before Court 
and therefore it is not possible to find out whether this 
objection w as raised before conciliation officer or not. 

(12) Now the question is whether Department of 
Post is an Industry within the meaning of definition U/S. 
2(j) of Industrial Disputes Act. For that purpose we have 
to see the functions carried out by Department of Post. In 
case of Bangalore Water Supply & Sewerage Board V/s. 
A. Rajappa and others; declared in Civil Appeal Nos. 753- 
754(T) of 1975; the triple test of whether an organisation is 
an Industry or not is laid down. Industry is defined as 
Section 2(j) of Industrial Disputes Act, 1947 and explained 
in D. N. Banerji V/s. P. R. Mukherji has a wide import 

(a) Where (i) systematic activity, (ii) organised by 
co-operation between employer and employee, 
the direct and substantial element is commercial, 
(iii) for the production and/or distribution of 
goods and services calculated to satisfy human 
wants and wishes not spiritual or religious but 
inclusive of material things or services geared 
to celestial bliss i.e. making, on a large scale, or 
prasad or (food), prima facie, there is an 
‘Industry’ in that enterprise. 

(b) All organised activity possessing the triple 
elements mentioned above although, not trade 
or business, may still be ‘Industry’ provided 
the nature of activity i.e. employer-employee 
basis, bears resemblance to what we found in 
trade and business; Even any Department 
discharging sovereign functions if they have 
units which are Industries and they are 
substantially severable then they can be 
considered to come within Section 2(j) of the 
Act. 

(13) As we all know inland letters, postal tickets are 
sold in post office. Post office conducts different savings 
schemes such as Kisan Vikas Patra, National Savings 
Certificate. In these schemes Postal Department works as 
agent of Finance Department of Central Government. Post 
Office gets commission at different rates on different 
schemes. Post Office charges on money order. All these 
fuentions are done systematically with cooperation of 
employees. It provides service to meet the needs of public 
at large. The said activities are like commercial activities. 
They can not be termed as sovereign functions of Central 
Government. As far as the activities of Post Office are 
concerned, they fulfil the triple test laid down in its 
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it cited supra. Therefore, post office is 
the meaning of Section 2(j) of Industrial 
7 and second party is its employee and 
;e made to this Court is maintainable, 
wer Issue No. 1 in affirmative. 

eruse the statement of claim of second 
evidence we find that second party is 
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duty with effect from 11-08-1997. It is 
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06-2000 and the judgment of Criminal 
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d thus second party was removed from 
he judgment of Criminal Coun was 
nitted by first party that the removal of 
i services is result of his Departmental 
le outcome of Court Case. 

party has stated in his oral evidence as 
rient of claim that he was acquitted from 
17-11 -2000. But it is really very surprising 
has not uttered a single sentence about 
uiry conducted against him. He has not 
ital Enquiry conducted against him in 
as not denied specifically anywhere in 
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It is also pertinent to note that second 
‘ mentioned the date of termination of 
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Dceeding lodged against. But nowhere 
anything about Departmental Enquiry 
him. He has not denied the date of his 
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; Forum with clean hands. He has 
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rlutely silent on this point. Therefore, I 
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termination of services is illegal or improper. Therefore, 1 
answer issue no. 2 in negative. 

ISSUE No. 3: 

(17) It is the contention of the second party that as 
Criminal Court has declared him innocent and discharged 
from the offences of misappropriation; first party should 
reinstate him in their service. He has filed on record the 
judgment in Criminal Case No. 249/199S wherein he was 
charged with the charge of misappropriation. Itri true that 
he was acquitted in that criminal case. Further, if we go 
through judgment; we find that Criminal Court held that. 
‘Second Party is guilty for misappropriation’ and observed 
accused did not deposit the amounts in the post office. 
He did not make entries thereof in the passbook and thus 
accused misappropriated the amount which was entrusted 
to him by account holders in good faith. However, in that 
case prosecution could not prove that he was handed 
over the amounts by the depositors while he was working 
as public servant or agent and thus prosecution could not 
prove all ingredients of Section 409 of 1. P. C. Act. On that 
ground, he was acquitted. In that case Criminal Court has 
further observed that ‘offence U/s. 406 of 1. P. C. Act could 
be attracted in that case but as he was not charge-sheeted 
under that section he was not held liable for punishment 
under that section.’ 

(18) Thus after perusing the judgment of Criminal 
Court, it becomes very clear that accused has committed 
criminal breach of trust of the account holder who had 
given him amounts in good faith. 

(19) The most important question which arises now 
is that whether the acquittal of any employee in criminal 
case can have bearing on decision of dismissal taken by 
management ? There are some fundamental differences 
between criminal trial and disciplinary proceeding. In 
criminal trial the charges are to be proved beyond all 
reasonable doubts; whereas in the domestic enquiry there 
is to be preponderance of probabilities while appreciating 
the evidence and to come to the conclusion whether the 
workman is guilty or not. The scope of departmental 
enquiry is very vide. The Apex Court in case of M. Paul 
Anthony (Capt.) V/s. Bharat Gold Mines Ltd. & Another: 
reported in 19991 CLR 1032 (S. C.) has very clearly made 
the legal position as follows, “Proceeding in a criminal 
case and departmental proceeding can proceed 
simultaneously with a little exception. As we understand, 
the basis for this proposition is that proceedings in a 
criminal case and the departmental proceedings operate 
in distinct and different jurisdictional areas. In the 
departmental proceeding where a charge relating to the 
misconduct is being investigated, the factors operating in 
the mind of Disciplinary Authority may be many such as 
enforcement of discipline or to investigate the level of 
integrity of the delinquent or the other staff, the standard 
of proof required in those proceeding is also different 
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than that required in a criminal case. While in departmental 
proceeding the standard of proof is one of preponderance 
of probabilities, in a criminal case, the charge has to be 
proved beyond reasonable doubts. The little exception 
may be where the departmental proceedings and the 
criminal case are based on the same set of facts and the 
evidence in both the proceedings is common without there 
being a variance. ‘In order to ensure that the conclusion 
of enquiry officer finding a workman guilty is not to be 
disturbed despite an acquittal in a criminal trial’. 

(20) In case of Najir Ahmed V/s. Government of 
Andhra Pradesh; Reported in 2001 LIC 3380; it was 
observed that, ‘It is now well settled that criminal 
proceeding and departmental proceeding stand on different 
footings. Only because an order of acquittal is passed the 
same by itself can not be a ground for quashing 
departmental proceeding. The standard of proof required 
in both the proceeding is absolutely different’. 

(21) In another case lshwari Prasad V/s. Reserve 
Bank of India; reported in 2001 III CLR 1083; it was 
observed that, ‘Punishment in disciplinary proceeding 
after acquittal in criminal case is not illegal. The object of 
two proceeding, the standard of proof required are 
different. Inspite of acquittal in criminal case, departmental 
proceeding and disciplinary action can remain unaffected. 
Supreme Court has laid down in several judgments that 
order of discharged in criminal case would not in any 
manner affect the legitimacy of disciplinary proceeding or 
the conclusions which are arrived in the course thereof.’ 

(22) From the Written Say of first party it appears 
that the services of second party were terminated on the 
ground of misappropriation. We have also seen that 
criminal court observed that second party accepted various 
amount from various account holder to be deposited in 
their recurring deposit accounts but actually he did not 
deposit them in post office nor made it’s entries in the 
passbook. Criminal court has held this charge as proved. 
It is observed by Hon’ble Supreme Court in Janata Bazar 
(South Kanara Central Co-op. Wholesale Stores Ltd.) Etc. 
V/s. Secretary, Sahakari Noukarara Sangha etc.; reported 
in 2001 (1) Bombay C. C. 92 (S. C.) that, ‘Apparently, it 
would be an unjustified direction to reinstate an employee 
against whom charge of misappropriation is established. 
A proved act of misappropriation can not be taken lightly 
even though number of such misappropriation cases 
remain undisclosed and such employees or others amass 
wealth by such means. In any case, misappropriation 
cannot be rewarded or legalised by reinstatement in service 
with full or part of back wages.’ 

(23) In present case though second party was 
acquitted from criminal case on technical point even 
Criminal Court held that he has misappropriated the amount 
of R. D. account holders. Keeping in view the various 
case laws discussed above, I think that second party is 


not entitled for reinstatement with continuity and full back 
wages as prayed by him. Accordingly, I answer issue no. 
3 in negative and proceed to pass following order. 

ORDER 

The abovesaid reference is hereby answered in 
negative. 

Date: 30-07-2005 
Satara 

V. N. SATPUTE, Presiding Officer 
11 3FTTTT, 2005 

3JT. 3167—1947 (1947 
cjn 14) lEfct 17%3 FJ*RUt 3, RUiU ^7fttWT% 

"SRtRra % Pi 4l4 

adrift % M-qie M'+lP'M i?, *K=bl< ^tll- 

8-05^3nRT§31T«ni 

[TT. T^-40011/8/2002-3?^ 3HT (^ tQ ] 

New Delhi, the 11th August, 2005 

S.O. 3167.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central 
Government Industrial Tribunal, Ajmer as shown in the 
annexure in the Industrial Dispute between the employers 
in relation to the Management of Deptt. of Post and their 
workmen, which was received by the Central Government 
on 11-8-05. 

[No. L-4001 l/8/2002-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 

3 

am in* -.zrr^fricMui, 3r*iilT(Tra.) 

ttr. ylmud , 

y«b<U| TftsHI : Tft Tft 3TTT 10/2002 
[VeSTTF. TTcT-40011 /8/2002-3flf 3m( "3^) 

3-9-2002 ] 

Trfl Tel. # FFlfTTi? 7l u IMd 
IsPlT, 3TTFT ff^TTT^T. Tit. 

■qn. zt. T^ftfrrqqpT, 201 s F^mt ^ft, 

wrm 

arff^Ti 51^4< h-sci, 

. . . 3TOT*ff 
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f^TPF: 12-7-2005 





R % 3TT^T 3-9-2000 gTTT f=T*=T f^TK ^TPT 

rPTTvPT ^1 517<JcT f°Ml : 

;the applicant Smt. Parvati Devi, W/o Late 
an Singh Ranwat or her son Shri Jaswant 
lenying the appointment on compassionate 
y the management of Sr. Suptd. of Post 
jmer is just and legal ? If not, to what relief 
;ant is entitled ?” 

JTO 7WRJ 37t 41 3nf^TT % 3TW 

#7 % TTRFiT T717 TTTTJcf faP7T f1 cl^RTcT TTfoPSlT 

yfsh^l Tlfedl % 377Ffa 25-1-2005 f *7 

RT THF^jcT 1%*TT ftr4t7S 37TfqpF[ <rn4 qfft 7751^71 
^i4<a 13TcT: |7T^Mrfa^7q 

1 jq w ^ qffi 

FIT % 3T*Ft TtR 4 ^ T^T foP7T f I 

1 "9^ "97 WRJ 371 faFPTT I T^cft 37T 
■3^vfl^rf?FRTTI'^ 37lf. 37T7. 1995 7J5ftR37fi 2001 ^Tt faM l f^ rl 
t^5RT% ar^TTR^nf^TRoFrf^l^TTTt nl7^rq7 
fsfRTT ^TT 7T3PTT f 1 17 . 3TTif. 37T7. 1996 Tpifa 
ra7f7T.£id 5rfdHlRd toft : 

regard to the contentions the question 
;ther the appellant is an Industry ? India 
sign socialist, secular democratic republic 
ablish an egalitarian social order under 
w. The welfare measures partake the 
)f sovereign functions and the traditional 
aintain Law & Order is no longer the 
f the State directing principles of state 
oin on the state diverse duties under the 
the Constitution and the performance of 
are constitutional functions. One of the 
ie state is to provide telecommunication 
the general public and amenity, and so is 
ial part of the sovereign functions of the 
welfare state. It is not, therefore, an 

Hifa T^cIH ^TPTTvP? % ^33 R Tft 

'■yfqdT %3bKU| 4^|U|q,|jJ 

1 M oFT 3773T 11 377T: 

TTI^R-5lf?P^Tt^T^ ^R^t^'31TcTT 


3Tf4fWT % 5JFT%TR fTT 513Rq xf PTF) 3^1 
3fl7f^ ^TPTTPFT 37l wmf^TR 3Ff 11 


9=RTT: ^33 f33T3 33 TtR |77 57337 7t f^TT ^T13T % fqt 
^ f^^TFT TT. 37Tf. 3TT7. 1996 33? 


% ?^l R 371*7-3^173 3lt 7jf33T ^3 < 4^3 cfTT^ % 347 ^ 

■^pfoq T 37T3T f I 3TcT: ^TRT 4 ^|ff 37T3T f | 37a: ^ 

*3l4lfWb3 qfl t333 f33T3 33 3T3*3Tf3377 3^7 % | 

"4t. "RTT. *3T3T*faT 

11 37373 , 2005 

^5T. 37T. 3168 — ShI^IFu^ 37fafW7, 1947 (1947 

14) 3^ *371 17 % 3T57T7W T, %^3 777337 ^F] %■ % 
% 773£ 3^7 7R% 4>4chT7f % 4N, 3T^s[?7 4 

3fldlF J iqi fcHT^ 4 H< c hK ^^Plof, 37fd^7 n 'l/ ; 3TT 
(77^477 157/91) 45t W l ^ld Wt 
t, # %^7 77<chK 11-8-05 ^fTTIRT^aTT «1T1 

[77.7x^7-12012/181/91 -3RTf 37R (4t-II)J 
77f. "UUI^R u l, 37^7 Tlf^q 

New Delhi. the 11 th August, 2005 

S.O. 3168.--In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 157/91) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the Management of UCO Bank and their workman, w hich 
was received by the Central Government on 11-8-05. 

[No. L-12012/181/91 -IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/157/91 
Shri C. M. Singh, Presiding Officer 

Shri Dhaniram Rajak, 

S/o Shri Dayaram Rajak, 

Gangamai Santar, Morar, 

Gwalior (M. P). ...Workman 


Versus 


The Divisional Manager, 
UCO Bank, Sarafa Bazar, 
Lushkar, Gwalior. 


... Management 
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AWARD 

Passed on this 28th day of July, 2005 

The Government of India, Ministry of Labour vide 
its Notification No. L-12012/181/91 -IR (B-II) dated 19-9-91 
has referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management of UCO. 

Bank in termmating the services of Shri Dhaniram 

Rajak, S/o Shri Dayaram Rajak is justified ? If not, to 

what relief is the workman entitled ?” 

2, Applicant Shri Dhaniram Rajak’s case in brief is 
as follows. That he belongs to a poor family and is a member 
of backward caste Rajak (Dhobi). He is qualified upto 
middle class. His name was registered in the employment 
exchange, Gwalior. When he came to know that some class 
IV posts were lying vacant in the UCO Bank, he submitted 
an application to Birla Nagar branch of UCO Bank. The 
management without giving any written appointment order 
engaged him on daily rate of wages for performing the 
duties of the peon. He was paid by vouchers. He worked 
about 18-19 months in the UCO Bank. He worked 
continuously from 10th July, 1989 to 3 0th April, 1990. Thus 
he worked for more thar^240 days in the above period. His 
services were illegally terminated by the new Branch 
Manager Shri Goyal by verbal order w.e.f. 30th April, 1990. 
He was neither given one month’s prior notice in writing 
indicating the reasons for retrenchment nor he has been 
paid in lieu of such notice, wages for the period of notice. 
He was not paid any compensation at the time of 
retrenchment. Thus the verbal order of his termination is a 
clear violation of Sec-25-F of the I. D. Act, 1947. It is also 
averred by the applicant that the Branch Manager, Birla 
Nagar after terminating his services engaged 2 daily rated 
employees namely Shri Bharat Srivastava and Shri Kayum 
Khan for different periods. That the applicant submitted 
representation to Branch Manager Goyal who gave 
assurance to the applicant but he has not been reinstated. 
It is prayed by the applicant that the action of the 
management of UCO Bank terminating his services be held 
unjustified and directions be issued to reinstate him in 
services with back wages. He also prayed that the cost be 
awarded to him. 

3. The management of UCO Bank, Gwalior contested 
the reference and filed their written statement wherein they 
have denied the averments made by the applicant 
Shri Dhaniram Rajak. The management has taken 
preliminary objection in their written statement that the 
application is misconceived and is not maintainable as the 
applicant Shri Rajak has no right on seeking the relief 
claimed. The provisions of I. D. Act, 1947 are not applicable 
in this case. It is specifically pleaded that even assuming, 
though not admitting, the applicant’s contention that he 
was employed casually as stop gap arrangements for a 


few days not in accordance with the recruitment rules in 
that case too if the recruitment is not in accordance with 
the service rules, the applicant does not become entitle to 
regularisation or to benefits of regular appointment 
particularly when there is no vacancy available for 
appointment. The management’s case in brief is as follows. 

It is specifically denied that the applicant worked from 
10th July, 1989 to 30th April, 1990. Itis also denied that the 
applicant worked for 9 months or 240 days or more as 
averred by the applicant. It is further denied that the 
applicant’s services were terminated by verbal order 
w.e.f. 30th April, 1990 by New Branch Manager Shri Goyal. 
The New Branch Manager Shri N. C. Goyal joined the 
branch in September 1990 and therefore he could not 
terminate services of file applicant on 30th April, 1990. 
The applicant has filed illegible zerox copies of only 2 
vouchers dated 16-9-83 and 22-3-90 of Rs. 40 and Rs. 24 
respectively towards labour charges. These vouchers do 
not show tha' the applicant was continuously employed 
for 240 days or more. It is denied by the management that 
there was any legal necessity of giving one month’s prior 
notice, salary in lieu thereof or discharge certificate and 
therefore there was no violation of Sec. 25-F of the I. D. 
Act, 1947. Sarva Shri Bharat Srivastava and Kayum Khan 
were electricians. They were occasionally engaged for 
maintenance of electrical system at the branch office. It is 
denied in the Written Statement by the management that 
no illegality has been committed by the Bank and it is 
specifically pleaded that the applicant is not entitled to 
any relief whatsoever. 

4. Applicant Shri Dhaniram Rajak in support of his 
case examined himself as WW-I, Shri Gopal WW-II and 
Shri Rambabu WW-III. The management f6r defending 
the reference examined Shri E. K. Mishra MW-I the then 
Assistant Manager, UCO Ba^k, Birla Nagar Branch, 
Gwalior. 

5. Both the parties have filed documents in support ' 
of their case which shall be referred in the body of this 
award at the appropriate places. 

6 . I could not have an opportunity of hearing the 
argument of the learned counsel for applicant 
Shri Dhaniram Rajak as no one was present for the 
applicant on the dSte of hearing. I have heard Shri M. R. 
Chandra, Advocate the learned counsel for the 
management. 

7. The parties have filed written arguments. I have 
very carefully gone through the written argument of both 
the parties. 

8 . I have very carefully gone through the entire 
evidence on record. 

9. The case of the applicant is that the management 
engaged him on daily rate wages for performing the duties 
of a peon. That he continuously worked for more than 240 
days as such. That he was engaged by the management 
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any written order. It is denied by the 
t applicant Shri Dhaniram Rajak worked 
240 days or more with the management, 
tgle word in the written argument of the 
cate as to how and by what evidence, the 
is proved that he was in the continuous 
he management for 240 days or more. It 
vritten argument of the applicant that the 
is not submitted complete record of 
mg days and the photostat copies of each 
e vouchers of payment made to the 
correctly show the working day^ of the 
thus the management has failed to 
claim that the applicant has not worked 
ng his service period. The learned counsel 
ent submitted that it was for the applicant 
to show that he had in fact worked for 
year preceding his termination. In this 
red counsel for the management placed 
Supreme Court Cases (L & S) 367 in the 
)rest Officer versus S. T. Hadimani with 
ka and another versus S. T. Hadimani, 1 
Ily gone through the law cited above. It 
crein that it was the case of the claimant 
ced for more than 240 days in the year 
mination but this claim was denied by the 
was then for the claimant to lead evidence 
ad in fact worked for 240 days in the year 
mination. In the case at hand, it has come 
if applicant Dhaniram Rajak-WW-I that 
i by verbal order on daily rate of wages 
>89 and was allowed to work till 30th April 
as paid wages by vouchers for different 
ntinuously worked from 10th July, 1989 
>■ He did not depose a word in his evidence 
tion on what post he was appointed and 
ire of work in the office of management. 
:xamined, this witness deposed that he 
pplication seeking service of peon on 
\s given service of waterman, this evidence 
iniram Rajak WW-I is contrary to his 
n the statement of claim wherein it is 
'ut giving any written appointment order, 
s engaged on daily rate of wages for 
duties of peon. During the course of 
ross-examination this witness deposed 
•vide drinking water, fill the coolers and 
ng work. That he was used to be paid 
per day through vouchers. He further 
worked till 30th April, 1990 and during 
e was ceased to work once or twice. It 
t the oral evidence of the applicant Shri 
VW. I to the effect that he was appointed 
office of the management and he 
kedassuch w.e.f. 10th day of July 1989 
il 1990 for more than 240 days, does not 


inspire confidence. His witnesses Shri Gopal WW-I1 and 
Shri Rambabu WW-111 appear to be highly interested 
witnesses in him. They are not or they were not employees 
of the same branch of UCO Bank where the applicant claims 
to be employed as peon. Shri Gopal WW-I1 deposed that 
he was appointed in Hanuman Bhandar Canteen-JC Mills 
on 25-2-80 and there he served till April 1995. Shri Rambabu 
WW. Ill deposed that he was employed in the new power 
house department of JC Mills on 27-4-78 and remained 
employed there till the closure of JC Mills. On being cross- 
examined, Shri Gopal WW-II admitted that he knows 
applicant Dhaniram Rajak for the past 30-40 years. 
Shri Rambabu WW-111 deposed during the evidence of 
his cross-examination that applicant Dhaniram Rajak 
resides in his Mohalla. Both the above named w itnesses 
admitted during their cross-examination that they were 
brought to this tribunal for deposing as witnesses by 
applicant Dhaniram Rajak on his expenses. The averment 
made in the statement of claim by applicant Shri Dhaniram 
Rajak is that he worked in UCO Bank continuously from 
10th July, 1989 to 30th April, 1990 but the applicant's 
w itness Shri Gopal WW-11 in this respect deposed in his 
affidavit that he saw Shri Dhaniram Rajak continuously 
working from 13th April, 1989 to 30th April, 1990. This 
deposition of the witness is not in consonance with the 
above averment made by the applicant in his statement of 
claim. Further this witness deposed in his evidence of 
cross examination that Shri Dhaniram Rajak had told him 
that he was working in the UCO Bank on monthly salary. 
This evidence of the witness is against the averment made 
by the applicant in his statement of claim that he was 
engaged by the management on daily rate of wages. 
Applicant’s witness Shri Gopal WW-11 and Shri Ram Babu 
WW-111 deposed that they had their accounts in the UCO 
Bank, BirlaNagar branch, Gwalior and whenever they used 
to visit the Bank for operating their account, they saw 
applicant Shri Dhaniram Rajak working in the said Bank. 
Shri Rambabu WW-III deposed during his evidence of 
cross-examination that he used to meet the applicant once 
or twice in a month in the Bank. Likewise Shri Gopal 
WW-11 in his evidence of cross-examination deposed that 
he used to go to UCO Bank once in a month for depositing 
his savings. Both these witnesses did not depose a word 
as to on what post, the applicant was employed in the 
Bank. The above discussed evidence of two witnesses of 
applicant does not inspire confidence and is insufficient 
to prove that the applicant continuously worked in the 
UCO Bank for 240 days because according to their ow n 
evidence, they used to visit the Bank for operating their 
account. Thus the entire oral evidence adduced by the 
applicant falls short for proving his case that he 
continuously worked in the UCO Bank for 240 days or 


10. The applicant has filed photostat copies of 2 
vouchers ot UCO Bank, one is dt. 16-9-89 and the other is 








C MPT II —Tsfe 3( ii) 1 


: teTC 3, 2005m 12, 1927 


9961 


dated 22-3-90 to show that he received daily rate of wages 
from the Bank through vouchers. These photostat copies 
of vouchers have not been proved in accordance with law 
of evidence and therefore they cannot be read in evidence. 
Even if only for the sake of argument it is assumed that 
those copy of vouchers may be read in evidence, in that 
case too, they are of no help in proving the fact that the 
applicant worked in the Bank continuously for 240 days 
or more. Thus the applicant has utterly failed to prove his 
case that he was in the continuous service of the Bank for 
not less than 1 year or for not less than 240 days in the 
preceding year of his termination from service. 

11. Against the above the case of management is 
that even if it is assumed only for the sake of argument 
that applicant Dhaniram Rajak was employed on daily rate 
of wages as stop-gap arrangement for a few days, in that 
case too his employment was not according to rules and 
until the recruitment is made in accordance with the service 
rules, the applicant does not become entitle to 
regularisation or the benefit of regular appointment 
particularly when there was no vacancy available for 
appointment. Shri B. K. Mishra, MW-I, the then Assistant 
Manager of UCO Bank, deposed that Shri Dhaniram Rajak 
was engaged as a labour on daily wage basis from time to 
time between the periods from 16-9-89 to 22-3-90 according 
to time to time need and exigencies of his service in the 
Bank. That his disengagement from 22-3-90 was due to 
end and want to work in the Bank. It is further deposed by 
this witness that the applicant was not engaged against 
any post or vacancy in subordinate cadre and during the 
period of his engagement and disengagement, there was 
no vacant post. That his job was not of a regular nature in 
the Bank<his service was hired by the Bank Manager from 
the open market on pick and choose basis and for such 
engagement neither any application was called for nor the 
applicant submitted any application. The witness further 
added that the applicant worked in Birla Nagar Branch of 
UCO Bank for 87 days. This witness has been cross- 
examined at length by the learned counsel for the applicant. 
Nothing has come in his entire evidence which may 
indicate that he has not deposed truthfully; rather his 
testimony inspires confidence and is trus worthy. 

12. There is a photostat copy of Policy and 
Proceedures to be adopted for recruitment to the 
subordinate posts in the Bank bearing seal of the UCO 
Bank, Birla Nagar Branch, Gwalior on record of this 
reference. The policy and procedure to be adopted for 
recruitment of subordinate cadre is mentioned therein. It 
is clear from the perusal of the said document and the 
evidence of parties on record that the applicant was not 
recruited according to rules of service. It has been 
submitted by the learned counsel for the management that 
the applicant was not recruited according to service rules, 
therefore, he is not entitled to regularisation or the benefit 
of regular appointment particularly when there was no 


vacancy available. In this respect the learned counsel for 
the management placed reliance on 2004(9)/SRJ 103 
Supreme Court of India in the case of Pankaj Gupta and 
Ors. etc. versus State of Jammu and Kashmir and Ors. and 
1997 Supreme Court Cases (L&S) 1079 in the case of 
Himanshu Kumar Vidyarthi and Others versus State of Bihar 
and Others. 

The following was held in the law cited 2004(9) SRJ- 
103 above: 

“No person illegally appointed or appointed without 
following the procedure prescribed under the law, is 
entitled to claim that he should be continued in 
service.” 

And the following was held in 1997 Supreme Court 
Cases L&S 1079, the law cited above: 

“Every department of the Government cannot be 
treated to be industry. When the appointments are 
regulated by the statutory rules, the concept of 
industry to that extent stands excluded. The 
petitioners were not appointed to the posts in 
accordance with the rules but were engaged on the 
basis of need of the work. They are temporary 
employees working on daily wages. Their 
disengagement from service cannot be construed 
to be a retrenchment under the Industrial Disputes 
Act. The concept of retrenchment therefore cannot 
be stretched to such an extent as to cover these 
employees. Since the petitioners are only daily wage 
employees and have no right to the posts, their 
disengagement is not arbitrary.” 

In the case at hand, the applicant has failed to prove 
by cogent evidence, the nature of work done by the 
applicant, the designation of post held by him and the 
hours of duty he performed. The applicant has also failed 
to prove that any vacancy was existing on the date of his 
engagement in service, the notification of vacancy if any 
was made to the employment exchange by the 
management, his name was sponsored by the employment 
exchange and he was called for.any test or interview. Under 
the circumstances, even if it is assumed for the sake of 
argument only that the applicant was employed in the 
Bank, in that case too, according to law cited above, 
because he was not legally appointed and was appointed 
without following the procedure prescribed for under the 
service rules, therefore, he is not entitled to claim that he 
should continue in service. 

13. It has come in the written argument filed on behalf 
of applicant that the provisions of Section 25-F, 25-G and 
25-H of the Industrial Disputes Act, 1947 were not complied 
with by the management and therefore the oral order of 
the management of terminating his service from 30-4-90 is 
void-ab-initio. The applicant has failed to prove that he 
continuously worked for 240 days or more therefore it was 
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not obligatory on the part of the management to comply 
with the provisions of Sec. 25-F of the Industrial Disputes 
Act, 1947. 

14. The leirned counsel for the management 
submitted that there had been no violation of provisions 
of Section 25-G aid 25-H of the Industrial Disputes Act, 
1947 for the reason that Shri Bharat Srivastava and 
Shri Kayum Khan vere engaged like the applicant for repair 
and maintenance of electric installations of the Bank during 
its extreme neec and they too were disengaged on 
completion of ne id. Moreover they belong to separate 
category being tec inical hands to. which category applicant 
Shri Dhaniram d ies not belong. As per deposition of 
Shri B. K. Mishia MW-I Shri Bharat Srivastava and 
Shri Kayum Khun were also engaged like applicant 
Shri Dhaniram Raj: ik on maintenance and repair of electrical 
installations in th; Bank during extreme need. But the 
fcv:d*!flce of the ap plicant Shri Dhaniram Rajak WW-I is 
quite si lent on the >oint as to for what purpose Shri Bharat 
Srivastava and SI ri Kayum Khan were engaged by the 
Bank. But the witless has admitted that both the above 
named persons we re engaged by the Bank prior to him. In 
view of the above evidence given by Applicant 
Shri Dhaniram Raj, ik WW-I the provisions of Section 25-G 
and 25-H are not applicable h this case. 

15. For the n masons given above, it is concluded that 
the action ofthe m; tnagement of UCO Bank in terminating 
the service of Shri E 'haniram Rajak, S/o Shri Dayaram Rajak 
is justified and the workman is not entitled to any relief. 
The reference is, tl erefore, decided accordingly in favour 
of management an i against the workman Shri Dhaniram 
Rajak. The parties shall bear their own costs of this 
reference. 

16. Copy oft ie award be sent to the Government of 
India, Ministry of 1 ,abour as per rules. 

C. M. SINGH, Presiding Officer 

12 3PTRT, 2005 

cfiT. 3?T. 3169 —fqqi<; StfafnqH, 1947 (1947 
14) *TTTT 17 % 3T5^R°I^f, TU+K iZZ #77 3TTT7 

%7 ■ H^oSi Pi < il'4°hi sflr Ti ^ 4 ) I O' q 7 ■sfjV 4 f 

37^^ # 34^ rftfrircF if 

37fe^U-II, ^ (77<tf wm 3TT^ Trt-87/ 

2002 M e biR'ld eft t', ^>t 12-8-2005 #T 

W^37T 271! 

[77. 12012/454/2001-3TH? 37R )] 

3TteRt 

New Delhi, the 12th August, 2005 

S.O. 3169.—In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the Award (I. D. No. 87/ 
2002) ofthe Central Government Industrial Tribunal/Labour 
Court-II, New Delhi now as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the Management of State Bank of India and their workmen, 
which was received by the Central Government on 
12-8-2005. 

[No. L-12012/454/200 MR(BI)j 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

I. D. No. 87/2002 

Shri R. N. Rai, Presiding Officer 
In the matter of: 

Shri Netra Pal, 

House No. 5, Village, Jamrudhpur, 

Kailash Colony, 

Opp. Lady Sri Ram College, 

New Delhi-110048. 

Versus 

The Regional Manager, 

State Bank of India, 

Region-1II, 

Parliament Street, 

New Delhi-110001 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 
454/200! -iR(B-I), Central Government dt. 24/31 -10-2002 has 
referred the following point for adjudication. 

The point runs as hereunder : 

"Whether the action of the management of State 
. 0ank of India in terminating the services of Shri Netra 
Pal, Ex. Messenger by treating him to have voluntarily 
retired from service w.e.f. 23-07-1994 is just, fair and 
legal ? If not, what relief he is entitled to and from 
which date.” 

The workman applicant has filed statement of claim. 
*n the statement of claim it has been stated that the 
workman was serving in the post of Messenger with effect 
from 28-09-1985. Copy of appointment letter is placed as 
Annexure-AI with this statement. That the workman s 
services were confirmed as messenger with effect from 
31 st March, 1986. Copy of confirmation letter is placed as 
Annexure-B with this statement. 

That the workman fell sick on 26th March, 1993 and 
could not attend his duties, but he has sent his medical 
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certificates from qualified Doctor of Mehta Nursing Home 
and Surgical Centre, C-3176, Janakpuri, New Delhi. Copy of 
the Medical Certificate and UPC are placed as Annexure-C 
(Collectively). 

That on slight recovery of workman, a fitness 
certificate was given by the Doctor and workman reported 
for duties to Branch Manager, SBI, Palam Colony, New 
Delhi on 21 -09-1994 but he was informed by the Manager' 
that his services have been terminated taking his absence 
into consideration that the workman has voluntarily retired 
from service. Copy of the letter showing the workman has 
retired voluntarily is placed as Annexure-D with this 
statement. 

That neither any domestic inquiry was held nor any 
opportunity was given to workman to put his defence. 
The medical/sickness of the workman were not taken into 
consideration without second medical or giving reason 
for not accepting the same. Thus the workman has been 
denied natural law of justice and has been dismissed from 
service arbitrarily. This amounts to forcible dismissal and 
that too without any proper inquiry and without affording 
opportunities in such a major punishment. 

That the workman has suffered the following losses 
due to alleged dismissal and he submits the following 
statement of claim: 

(a) Reinstatement in service with full back wages. 

(b) Salary (Pay & Allowane) from 01-03-1993 till 

date about nine years at the rate of Rs. ... 
amounting to Rs. 

(c) Increment about Rs. 

(d) Promotion as per his counterparties. 

(e) Interest on amount due from the date of illegal 
dismissal till payment. 

The management has filed written statement. In the 
written statement it has been stated that the claim of the 
claimant does not disclose any cause of action for 
challenging to the action of the management in treating 
the workman as voluntarily retire under Clause 17 of the 
5th BPS dated 10-04-1989. The claim is therefore, liable to 
be dismissed. That the claim is barred by delay and laches. 
The workman was voluntarily retired from the Bank’s 
service w.e.f. 23-08-1994. The workman acquiesced in the 
order for 8 years. Having accepted his terminal benefits 
accruing on his voluntary retirement he is estopped from 
turning around and challenging the same after a lapse of 
more than 8 years. Hence the petition is liable to be 
dismissed. 

That there is no employer-employee relationship 
between the applicant and the answering respondent after 
his voluntary cessation of service from the bank. Hence, 
there cannot be any industrial dispute in the matter. The 


petition is liable to be dismissed on this ground. The 
claimant has voluntarily retired from the service of the 
Bank in accordance with Clause 17 of the BPS dated 
10-04-1989. The petitioner at the relevant time had no 
intention of joining the duties and has voluntarily cessed 
his job. But now after a gap of more than eight years the 
claimant had come up with a plea of sickness. In fact, the 
claimant never sent any application to the Bank for grant 
of leave to him. 

The terms of service conditions of employees in 
State Bank of India are covered by Sastry Award, Desai 
Award and BPS entered into between the management of 
the bank and All India State Bank of India Staff Federation. 
Para 17 of the 5th BPS dated 10-04-1989 provides as 
under: 

“When an employee absents himself from work for 
a period of 90 or more consecutive days without 
submitting any application for leave or for its 
extension or without any leave to his credit or beyond 
the period of leave sanctioned originally/ 
subsequently or when there is satisfactory evidence 
that he has taken up employment in India or when 
the management is reasonably satisfied that he has 
no intention of joining duties. The management may 
at any time thereafter give a notice to the employee 
at his last known address calling upon him to report 
for duty within 30 days of the date of notice. Stating 
inter alia, the grounds for coming to the conclusion 
that the employee has no intention of joining duties, 
the employees will be deemed to have voluntarily 
retired from Bank’s service on the expiry of the said 
notice. In the event of the employee submitting a 
satisfactory reply, he shall be permitted to report for 
duty thereafter within 30 days from the date of the 
expiry of the aforesaid notice without prejudice to 
the Bank’s right to take any action under the law of 
rules of service.” 

The claimant started absenting himself from duty 
w.e.f. 26-03-1993. The Branch vide its letters dated 
23-04-1993 asked the petitioner to report for duty at the 
Branch, but he failed to attend duty in response to the 
aforesaid letters (photocopy enclosed marked as 
Annexure-1). After that, vide its letter dated 05-03-1994, 
the Branch Wrote to the petitioner to report for duty within 
30 days of receipt of said notice and in case he fails to do 
so, he shall deemed to have been voluntarily retired from 
the service on the expiry of the said notice. In the month 
of May 1994, the petitioner sent two medical certificates 
from 01-04-1994 to 30-04-1994 and 1st May, 1994 to 15th 
May, 1994 issued by one Dr. R. K. Jethani, RMP, however 
no leave application was-sent with it. Again in the month 
of June, 1994, two medical certificates from 16th May, 1994 
to 30th May, 1994 and 31st May, 1994 to 14th June, 1994 
issued by Dr. R. K. Jethani, RMP was received by the 
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no leave application was sent by the 
tisfied on the medical certificates, the 
led to appear before Medical Board on 
3ranch Letter No. 94/29 dated 28-06-1994 
;e conditions. However, the claimant 
lined from appearing before Medical 
>ner was served with a notice vide Branch 
iated 23-07-1994 calling upon him to report 
10 days of the date of notice as per his 
s. However, the claimant failed to report 
0 days of receipt of notice and did not 
lation for his unauthorized absence, 
e its registered notice dated 07-09-1994 
thority i.e., the respondent no. 1 wrote 
lat as he has failed to report for duty in 
r notic es of the branch dated 23-07-1994 
o it was deemed that he has voluntarily 
rviceoftheBank w.e.f. 23-08-1994. From 
erved that the employee was first asked 
without delay and when he continued to 
m work for a period of more than 90 days 
in he was asked to report for duty within 
; as per the above mentioned terms of 
i. When he failed to report for duty within 
sriod, then he was deemed to have 
d from the service of the Bank. It clearly 
ink has taken all the steps and followed 
latural justice. It also clearly established 
at the material time had no intention of 
s and the story put forward by him is 
cocted version. 

tor want of knowledge that the workman 
>93. However, reply given hereinabove in 
tliminary Objections is reiterated. It is 
2 claimant never submitted the medical 
2 answering respondent which he has 
n in the Court. 

dated 23-07-1994 the workman was called 
■ duties or give satisfactory explanation 
:d absence within 30 days of the notice, 
ither reported for duties nor gave any 
his unauthorized absence, within the 
d in the memo dated 23-07-1994. 
>er his service conditions as given in 
PS dated 10-04-1989, he was deemed to 
retired from the Bank’s service w.e.f. 
ante was duty communicated to him vide 
1994. 

ts of Para 5 are wrong and denied. In 
given in the Preliminary Objections is 
1. Furthdr, there is absolutely no need of any 
n such type of cases where the claimant has 
oluntaril / cessed of his services as per his service 
s prevail mg at the material time and principles of 
istice is i iherent in the memo dated 23-07-1994 


and full opportunity was granted to the workman to report 
for duties within the period specified as per his service 
conditions. The claimant neither reported for duties nor 
gave any explanation for his unauthorized absence, within 
the period specified in the memo dated 23-07-1994. The 
claimant cannot be allowed premium over his deliberate 
acts of omissions/commissions. Further, it is wrong to state 
that the claimant had ever been dismissed from the Bank’s 
services; rather the claimant has himself voluntarily cessed 
of his services as per his service conditions prevalent at 
the material time. It is aiso wrong and denied that the 
claimant suffered any kind of losses as stated. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement. The workman applicant has filed affidavit. The 
management was present on 02-08-2004, 21-09-2004, 
22-11-2005 and 23-12-2004 but thereafter none turned up 
for cross examination of the workman applicant. On 
13-01-2005 cross of the workman applicant was closed in 
the absence of the management and the case was posted 
for argument. None turned up from the side of the 
management even on the date of argument so ex-parie 
argument of the workman applicant was heard. 

It was submitted from the side of the workman 
applicant that he was serving in the post of Messenger 
w.e.f. 28-09-1985. Copy of the appointment letter has been 
annexed. His services were confirmed on 31-03-1986. He 
fell sick on 26th March, 1993 and could not attend his 
duties but he sent medical certificate from qualified Doctor 
of Mehta Nursing Home and Surgical Center. 

It was further submitted that on recovery the 
workman approached the management for duties but the 
Branch Manager, SB1, Palam Colony, New Delhi told him 
that his services have been terminated in view of his 
absence on 21-09-1994. The workman applicant has filed 
affidavit in support of his claim statement and the 
management has not filed any affidavit so the affidavit of 
the workman applicant will prevail and the order of 
voluntary retirement is unjust and unfair. 

The workman applicant is a manual worker. He has 
not disclosed in his statement of claim as to how he earned 
his livelihood. He has not disclosed any source of income. 
He has filed this ID case after seven years so there is 
delay and laches on the part of the workman applicant so 
he is entitled to get 50% back wages only. 

The reference is replied thus : 

The action of the management of State Bank of India 
in terminating the services of Shri Netra Pal, Ex. Messenger 
by treating him to have voluntarily retired from service 
w.e.f. 23-07-1994 is neither just nor fair nor legal. The 
workman deserves to be reinstated w.e.f. 23-07-1994 with 
50% back wages. The management is directed to reinstate 
him with 50% back wages within two months of the 
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publication of the award. In case of default the workman 
applicant will be entitled to an interest of 6% on his entire 
back wages as mentioned above. 

The Award is given accordingly. 

Date: 10-08-2005. 

R. N. RAI, Presiding Officer 
12 2005 

eJTT. 3TT. 3170—aflalPl+facfK 3lf*rfW?, 1947 (1947 
14) *TTTT 17 % 

Rifat'S %Piql'jjc^T ”3^1% % 

*K4>K aftatifaj 

artery Ti.-ii, M fe# % to (tM wn -£t- 74/ 

2004)'3?f 12-8-2005^>t 

W<T^ 31T SIT I 

[R. T*cM 2012/17/2004-3^ 3TR (sft-I)] 
3T5R JHK, 3frflichl0 

New Delhi, the I2th August, 2005 

S.O. 3170.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I. D. No. 74/ 
2004) of the Central Government Industrial Tribunal/Labour 
Court-11, New Delhi now as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the Management of American Express Bank Ltd., and 
their workman, which was received by the Central 
Government on 12-8-2005. 

[No. L-12012/17/2004-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT-n, NEW DELHI 

I. D. No. 74/2004 
Shri R. N. Rai, Presiding Officer 
In the matter of: 

Sh. Parmar Bahadur Thapa, 

S/o. Sh. Tek Bahadur Thapa, 

C/o. Janvadi General Kamgar Mazdoor Union, 
E-26, Raja Bazar (Old Qtrs.), 

Baba Kharak Singh Marg., 

New Delhi. 

Versus 

The Chief Manager, 

American Express Bank Ltd., 

Enkay Centre, A, A-I & A-II, 

Udyog Vihar, Phase-V, 

Gurgaon-122106. 


AWARD 

The Ministry of Labour by its letter No. L-1201 21 17/ 
2004 [IR(B-I)], Central Government dt. 13-05-2004 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the action of the management of American 
Express Bank Limited, Gurgaon in terminating the 
sevices of Shri Parmar Bahadur Thapa, S/o Shri Tek 
Bahadur Thapa w.e.f. 15-05-2003 without any notice/ 
notice pay/retrenchment compensation etc. is just 
and legal ? If not, to what relief the workman is 
entitled to ?” 

Notice has been sent to both the parties but the 
workman applicant did not turn up. He has not filed claim 
statement. 

The reference is replied thus : 

The action of the management of American Express 
Bank Limited, Gurgaon in terminating the services 
of Shri Parmar Bahadur Thapa, S/o Shri Tek Bahadur 
Thapa w.e.f. 15-05-2003 without any notice/notice 
pay/retrenchment compensation etc. is just and 
legal. 

No dispute award is given. 

Date: 09-08-2005 

R. N. RAI, Presiding Officer 
12 31W, 2005 

TFT. 3TT. 3171 —3fld)Pw> aifafwr, 1947 (1947 
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[R 12012/538/98-3TTf 37TC ( *ft-I) ] 

3T3BT If 1 *) 3lfiichl0 

New Delhi, the 12th August, 2005 

S.O. 3171.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (IDA No. 25/ 
1999) of the Labour Court, Nashik now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 12-08-2005. 

[No. L-12012/538/98-IR(B-I)} 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE ISMT.C A. NATHANI, PRESIDING 
ER, LABOUR COURT, NASHIK 

eference (IDA) No. 25/1999 
Between 

onal Manager, 
ik of India, Region-V, 

;t, Pune-411001 ... First Party/employer 

And 

ihikant Vittal Wade 
vi Chawl, Room No. 5, 

Nashik-422006 ... Second Party/workm;in 

AWARD 

28-6-2005 

reference sent to this Court by tne Ministry 
t of India under Sec. 10 of the LD. Act for 
The dispute over the demand of workman 
nt with continuity of service and full back 

workman filed statement of claim Ex. U-2. 
?mplover filed written statement Ex. C-1 

after my 1 d. predecessor framed issues at 
ver, the second party failed to adduce any 
e gone through the documents on record, 
are xerox copies and not sufficient to grant 
vith continuity of service or back wages to 
ty. Hence, I hold that the second party is 
any reinstatement or back wages. Hence, 
equires to be rejected. Hence, I pass the 

ORDER 

Terence stands rejected. The second party 
entitled to any relief including reinstatement 
of service and back wages. 

iward be sent for publication to the 
ority. 

SMT. C. A. NATHANI, Presiding Officer 
i 

12 wm, 2005 
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New Delhi, the 12th August, 2005 

S.O. 3172.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D.No. 73/2004) 
of the Central Government Industrial Tribunal/Labour 
Court-U, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of American Express Bank Ltd. and their 
workmen, which was received by the Central Government 
on 12-08-2005. 

[No. L-1201 21 19/2004-1R (B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM 
LABOUR COURT-D, NEW DELHI 

R. N. Rai, Presiding Officer 


I.D. No. 73/2004 


In the matter of: 


Sh. Pratap Singh, 

S/o Sh. Khem Singh, 

C/o Janvadi General Kamgar Mazdoor Union, 

E-26, Raja Bazar (Old Qtrs.), 

Baba Kharak Singh Marg, 

New Delhi. 

VERSUS 

The Chief Manager, 

American Express Bank Ltd., 

Enkav Centre, A, A-l & A-1I, 

Udyog Vihar, Phase-V, 

Gurgaon-122 106 

AWARD 

The Ministry of Labour by its letter No. L-120 i 2/19/ 
2004-IR (B-l) Central Government dt. 13-05-2004 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of American 
Express Bank Limited, Gurgaon in terminating the 
services of Shri Pratap Singh S/o Shri Khem Singh 
w.e.f. 28-03-2003 without any notice/notice pay/ 
retrenchment compensation etc. is just and legal ? If 
not, to what relief the workman is entitled to ?” 

Notice has been sent to both the parties but the 
workman applicant did not turn up. He has not filed claim 
statement. 

The reference is replied thus :— 

The action of the management of American Express 
Bank Limited, Gurgaon in terminating the services of 
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Shri Pratap Singh, S/o. Shri Khem Singh w.e.f. 28-03-2003 
without any notice/notice pay/retrenchment compensation 
etc. is just and legal. 

No dispute award is given. 

Date: 08-08-2005 R. N. RAI, Presiding Officer 

tc|crrfl, 12 3RR<T, 2005 

^T. 3TT. 3123—fc(c||< 3rf^PW,-^9*tTTT947 
14) mj 17 % 

^ % 4«<«& 3fk 
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7/2000) yohlfvid «=hidl t, 12-08-2005 

RTRf f3TT «TT | 

[U ^-12012/277/1999-3^ 3TR (4t~II) ] 
#. WR"T, 

New Delhi, the 12th August, 2005 

S.O. 3173.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. II, New Delhi, as shown in the Annexure, in the 
Industrial Dispute between the management of Punjab 
National Bank and their workmen, which was received by 
the Central Government on 12-08-2005. 

[No. L-12012/277/1999-IR (B-ll)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-H, NEW DELHI 

R. N. Rai, Presiding Officer 

I.D. No. 7/2000 

IN THE MATTER OF: 

Shri Neeraj Kumar, 

S/o Shri Ram Kishan, 

R/o 50-B, Vakil Road, New Mandi, 

Muzaffamagar. 

Versus 

Punjab National Bank, 

The Chief Manager, 

PNB, New Mandi Branch, 

Muzaffamagar. 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 
277/99-1R (B-II) Central Government dt. 02-02-2000 has 


referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Punjab 

National Bank, Muzaffamagar, in terminating the 

services of Shri Neeraj Kumar, Water Boy/Peon w.e.f. 

12-0^1999 is legal and justified ? If not, what relief 

' iKeworkman is entitled and from which date ?” 

The workman applicant has filed statement of claim, 
in the statement of claim, it has been stated that the 
workman applicant was appointed in Punjab National Bank, 
New Mandi, Muzaffamagar on 01-08-1998 on the post of 
water boy but the applicant mosdy performed the duties 
of peon i.e. to collect the papers of currency chest from 
R. M. Office, T.R.O. from city branch PNB, Cash collected 
from Dena Bank, Search of DD Counterfoil from Office, 
Head Office, Paper and other bank paper, ledgers etc. 

That the applicant rendered uninterrupted service 
from 01-08-1998 to 11-04-1999. But the opposite party 
employer terminated his services on 12-04-1999 by oral 
order. 

That before terminating services of the workman, 
the employer did not comply with the provisions of Section 
25-N ofthe ID Act, 1947. The employer did not giveany 
notice or notice pay in lieu of notice, retrenchment 
compensation. No charge sheet was given nor any 
domestic inquiry was conducted and opportunity of 
hearing was not granted and principles of natural justice 
were violated. 

That the workman has performed his duties in the 
bank for more than 240 days and has been in the service of 
bank since 01 -08-1998 to 11 -04-1999. H is service comes in 
the category of continuity of service and the workman 
has acquired the status of permanent worker. That as^per 
Grade of IVth Class Worker h«s salary was Rs. 2700 per 
month (Basic + DA). But he was paid Rs. 500 per month till 
February 1999 and for March 1999 Rs. 770 per month and 
after this period wages has not been paid inspite of 
demand. 

That the worker issued registered AD Notice dated 
19-05-1999 to the employer and requested to take him on 
duty with back wages with continuity of service and also 
made personal request but gave reply notice on 
25-05-1999 on false facts. 

That as the applicant/worker has performed duties 
for 240 days continuously illegal termination of service by 
oral order is unfair labour practice. 

That the opposite party admits the post of worker 
as water boy in monthly wages payment slips. 

That the oral termination order dated 12-04-1999 of 
opposite party is illegal and ab initio void. 
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ipplicant is the worker and the opposite 
oyer. Termination is illegal and ab initio 
rial dispute exists in between the parties. 

gement has filed written statement, In the 
een stated that the alleged dispute is not 
te in terms of sec. 2 (k) of the Industrial 
?47 as the applicant Shri Neeraj Kumar is 
i terms of sec. 2(s) of the Industrial Dispute 
was not appointed by the Bank nor the 
loyee relationship exists between the 
k and the applicant as such the claim of 
not maintainable. 

pplicant Shri Neeraj Kumar was working 
f Shri Rejender Kumar who used to supply 
rs, to the staff working in the branch at 
Lizaffar Nagar. During this period he was 
ing of water of the said branch for which 
;es were paid to him at the agreed rates out 
iary powers vested in the branch manager 
;s on such like miscellaneous matters like 
rs and maintenance, water arrangements 
itomers, sanitation work etc. whereas the 
the bank are paid wages out of the 
Expenses”. Hence, the applicant never 
itus of a employee nor he was paid any 
;spondent bank. Moreover such persons 
m the operation of the Desai Award. 

applicant was not employed by the 
c, the question of termination of services 
t does not arise nor the provisions of 
s. 2 (oo) of the Industrial Disputes, Act, 
ted in the case. As such the conditions 
renchment of workman employed as laid 
of Industrial Disputes Act, 1947 are not 
jserved. Hence the claim of the applicant 
ble. 

pplication has been filed by Shri Neeraj 
fthe industrial Disputes Act, 1947 which 
ble before this Hon’ble Authority as the 
lot a workman within the meaning of 
ndustrial Disputes Act, 1947. 

iplicant has also filed a case before Labour 
:rut under the U.P. Industrial Dispute Act, 
lar grounds. The adjudication proceedings 
nmenced in the case but the applicant has 
ict before this Hon’ble Authority. . 

d that since the applicant was never 
; respondent Bank as water boy nor there 
yater boy in the Bank. It is denied that 
fiar ever performed the duties of peon as 


that since the applicant was not employed 
e question of violation of Sec 25-N of 


Industrial Disputes Act, 1947 or the principles of natural 
justice does not arise. 

The applicant has not been paid any wages by the 
respondent bank. However, he has been paid only labour 
charges at the contracted rate of Rs. 500 per month from 
August 1998 to January 1999 from out of the miscellaneous 
charges under the discretionary powers of the Branch 
Manager. Hence, the applicant is not entitled to any wages 
for this period as there was no employer-employee 
relationship between the Bank and Shri Neeraj Kumar. 

It is stated that the applicant has not served in the 
Bank as a workman as such the question of continuity of 
service or termination thereof does not arise. Hence, there 
is no unfair labour practice in the case. 

It is stated that the Branch Managers have been 
delegated discretionary powers to incur expenses of casual 
and contractual nature such as electricity repairs, 
sanitation, arrangement for filling of water etc. Shri Neeraj 
Kumar was also paid out of labour charges out of this 
head for making arrangement of water. Hence, it is not 
admitted that Shri Neeraj Kumar was appointed by the 
Bank as water boy. 

The applicant has filed rejoinder. In his rejoinder he 
has reiterated the averments of his claim^tatement and as 
asserted that he has worked continuously for more than 
240 days at the post of Water Boy/Peon. His service was 
terminated on 12-04-1999. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

The applicant has rendered continuous service of 
240 days so he is a workman in view of AIR 1986 SC 458. li 
was submitted that the entire wages have not been paid to 
him and he was being paid Rs. 500 per month initially and 
thereafter Rs. 750. His termination is illegal and void ab 
initio. He has not been paid one month’s notice and 
compensation so Section 25F of the ID Act, 1947 is 
attracted. 

It was submitted from the side of the management 
that the workman was engaged for filling water of the said 
Branch for which the labour charge were paid to him at the 
agreed rates out of the discretionary powers vested in the 
Branch Manager to incur expenses on such like 
miscellaneous matters like electricity repairs and 
maintenance, water arrangements for staff and customers, 
sanitation work etc. The employees of the bank are paid 
out of the establishment expenses. He was not employed 
by the respondent bank so the question of payment of 
compensation does not arise. He was not a workman under 
Section 2 (s) of the ID Act, 1947. He has filed an application 
in Labour Court (U.P.). 
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It has been admitted by the management that he has 
been paid only labour charges at the contracted rate of 
Rs. 500 per month from August, 1998 to January, 1999. It 
was submitted from the side of the workman that the 
management witness has admitted in quite categorical 
terms that Shri Neeraj Kumar has worked from 01-08-1998 
to 11 -04-1999. The management has also admitted in written 
statement that he has worked from August, 1998 to 
January, 1999 so there is contradiction in the written 
statement and the admission of the management witness 
regarding the work of the workman applicant. It has been 
admitted by the management that he started to work in 
August, 1998 and the case of the workman is also that he 
worked from 1st August, 1998 to 11-04-1999. 

In view of the clear cut admission of the management 
witness it is proven fact that the workman has worked for 
more than 240 days so Section 25 F of the ID Act is 
attracted. It has been also admitted by the management 
that he was not given any notice or notice pay in lieu of 
notice and retrenchment compensation. In case he has 
worked for more than 240 days it was obligatory for the 
management to give him one month’s notice or pay in lieu 
thereof and retrenchment compensation in view of 
Para-24 of the Desai Award. Even if a workman works for 
six months he is entitled to get retrenchment compensation. 
The management has admitted that he worked from 
01-08-1998 to 11-04-1999 but no retrenchment compensation 
has been paid to the workman. The case of the workman 
is that he performed the duties of water boy as well as 
peon. The case of the management is that he was only 
water boy and served water to the employees of the Bank 
and customers of the Bank. In case it is admitted that he 
has worked in the Bank continuously for more than 240 
days, Section 25 F of the ID Act, 1947 is attracted as the 
Bank is doubtless an industry and in view of the Desai 
Award he should have been given retrenchment 
compensation. Admittedly the management has not given 
retrenchment compensation. 

It was further submitted from the side of the 
management that he was not posted as per recruitment 
rules. His name was not sponsored by Employment 
Exchange. For tegular recruitment it is necessary that the 
name of the workman should be sponsored from the 
Employment Exchange. So far as sponsoring from the 
Employment Exchange is concerned it is the duty of the 
Bank to follow the procedure. Even for temporary 
appointments the names invariably should be sponsored 
by the Employment-Exchange. The management cannot 
make the recruitment rules a shield for illegal termination 
of the services of the workman. In case he has not been 
appointed as per the recruitment rules the management 
should have paid him retrenchment compensation in view 
of Section 25 F of the ID Act, 1947. The recruitment rules 
cannot be both shield and sword. The service of the 
workman applicant doubtless has been terminated illegally 


and without following the procedure as prescribed in 
Section 25 F of the ID Act, 1947. 

The management is a state in view of Article 12 of 
Indian Constitution. The concept of rule of law would 
lose its vitality if the instrumentalities of the State are not 
charged with the duty of discharging their functions in a 
fair and just manner. The management should have acted 
justly and fairly and not arbitrarily or capriciously. Section 
25 F of the ID Act, 1947 is attracted in the facts and 
circumstances of the present case and it is settled law that 
if Section 25 F of the ID Act, 1947 is applicable the workman 
is to be reinstated. 

As far as back wages are concerned the workman 
applicant has admitted that he performed the work of a 
water boy as well as peon so he is an unskilled workman 
and in his claim statement he has not disclosed as to what 
was the source of his subsistence. He should have clarified 
how he sustained his livelihood during the period of un¬ 
employment as such he is entitled to be reinstated with 
20% of his back wages. 

The reference is replied thus :— 

The action of the management of Punjab National 
Bank, Muzaffar Nagar, in terminating the services of Shri 
Neeraj Kumar, Water Boy/Peon w.e.f. 12-04-1999 is neither 
legal nor justified. The management/respondent is directed 
to reinstate the workman with continuity of service along 
with 20% back wages within two months from the date of 
the publication of the Award. In case of default the 
workman will be entitled to get 12% interest on the entire 
back wages mentioned above. 

The Award is given accordingly. 

Date: 08-08-2005 R. N. RAI, Presiding Officer 

12 3TW, 2005 

■^T. 3TT. 3174—STfafWT, 1947 (1947 
14) cjft 17 % 3IPF 

%‘5R*RT^% Pl'HMcfcl 3ft? 

m i.-l, (tM WIT 20/97) 

TOftra t, ^t 12 - 08-2005 wz 

f3TT«TU • ' 

[if. ^-12011/37/1995-3^ 3TT? (*ft-II)] 

M 4 U’M< u i, ara? 

New Delhi, the 12th August, 2005 

S.O. 3174. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
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f Bank of Baroda and their workmen, 
ed by the Central Government on 

[No. L-12011/37/1995-ER (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

SANT SINGH BAL, PRESIDING 
RAL GOVERNMENT INDUSTRIAL 
lL~CUM-LABOUR COURT, 

NEW DELHI 

I.D. No. 20/1997 

matter of dispute between: 

ngh S/o Avtar Singh 
Kumar S/o Gabri Lai 
Limar S/o Dala Chand 
ngh S/o Shiv Charan Singh 


... Workman 


Versus 

eral Manager, 


000 i ... Management 

None tor the vm'trrpen. 

Shri T. C • Gupta the management 

AWARD 

jovt. in the Ministry of Labour vide its 
7/95-I.R. (B-l I) dated 7-1 -97 has referred 
ustrial dispute ,o this Tribunal for 

action of the management of Bank of 
•minating the services of Shri Kesar 
ar Singh, Jitender Kumar S/o Gabrilal, 

■ S/o Dala Chand and Soran Singh S/o 
ingh w.e.f. 1-8-93,4-7-93,15-8-94 and 
tively is just and fair ? If not, to what 
:emed workmen are entitled to ?” 

2 of notice the workmen filed claim 
reinstatement with full back wages. 

;ement filed written statement denying 
km an stating that the workmen are not 
claimed. 

men filed rejoinder in which they 
i statement and denied the facts of the 

the record shows that in the instant 
ire not appearing since last so many 
Armani A/R for the workmen appeared 
ace then numerous opportun ities were 
n affidavit but none appeared and the 


case was ultimately fixed for evidence of the workmen by 
way of affidavit vide order dated 21-8-2000 but it appears 
that none appeared on behalf of the workmen nor filed 
affidavit in evidence on behalf of the workmen despite 
several opportunities till today. Workmen were also sent 
notice for filing evidence vide order dated 24-6-04 but 
none appeared on behalf of the workmen despite such 
notices. It appears that the workmen are not interested in 
prosecution of their case. Hence it would be appropriate 
to pass No Dispute Award in this case. Hence No Dispute 
Award is passed in this case. File be consigned to record 
room. 

Date: 02-08-2005 

SANT SINGH BAL, Presiding Officer 
12 3TTi^ 2005 

3IT. 3175—3HteilPich 1947 (1947 

cFT 14 ) c|ft *TRT 17% 3TTPT J I '4, 

% TRW? % TR7* ^T% 4,^44$ % #4, 

PhEP* 3lUIlPieh TK'4>K, 3l1sjjp!4 

^ (tM 7R§4T 43/2000) ^ STfr l te i rl 

3R# t, # TRcRk ^1 12-08-2005 ^ TITO fSfT ! 

[Tr. 12012/296/1999-3^ 37R (^t-11)] 
Tit. Tlf^R 

New Delhi, the 12th August, 2005 

S.O. 3175. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 43/2000 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the Industrial 
dispute between the management of Allahabad Bank and 
their workmen, which was received by the Central 
Government on 12-08-2005. 

[N a. L-12012/296/1999-IR (B-11)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBU NAL-CU M-LABOUR COU RT, 
LUCKNOW 

PRESENT 

Shrikant Shukla, Presiding Officer 
I.D. No. 43/2000 

Ref. No. L-I2012/296/99/1R (B-II) dated : 25-5-2000 

BETWEEN 

Sh. Liyakat Ali, S/o Sh. Kudraatuila 
832/551, C. Rcijapur, Allahabad 
AND 

The Dy. General Manager, 

Allahabad Bank 

Takshal Talkies, Nadesar, Allahabad (U.P.) 
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AWARD 

The Government of India, Ministry of Labour vide 
their Order No. L-12012/296/99-IR (B-II) dated 25-5-2000 
has referred following dispute for adjudication to the 
Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow for adjudication: 

“Whether the action of the management of Allahabad 

Bank, Allahabad in terminating the services of 

Shri Liyakat Ali, w.e.f. 15-11-1998 is justified ? If not, 

what relief the workman is entitled for ?” 

The worker’s allegation is that he was appointed by 
Branch Manager of Allahabad Bank, Main Branch (Near 
High Court) 22, P.D. Tandon, Allahabad as driver by oral 
order in October, 1993 and he was not given any 
appointment letter. He was driving the vehicle No. UMH 
4914 at the salary of Rs. 2600 per month and he contiuned 
working as such but when the worker demanded the parity 
in the salary with the regular employer he was dismissed 
on 15-11-98 by oral order. He continued running to the 
employers but they simply gave assurance but did not 
take him back on the work. Ultimately the worker on 
12-4-99 send the demand letter to the employers who did 
not reply the letter. The worker filed the dispute before 
ALC (C), Allahabad and on 25-5-2000 the Government of 
India referred the issue for adjudication. It is further alleged 
that the worker continuously worked w.e.f. 1993 till his 
termination. Thus, he worked for 240 days every year. The 
worker has also alleged that employer did not observe the 
provisions of Section 25 F of Industrial Disputes Act, 1947 
nor paid any retrenchment compensation, nor gave any 
chargesheet nor any departmental enquiry was conducted. 
The worker therefore prayed that the termination order 
dated 15-11-98 be set aside and the worker be order to 
have been continued in service. He has further prayed 
that employer should be asked to pay the consequential 
benefits. 

The worker has filed the rejoinder and has stated 
that he was paid salary on vouchers and log book of the 
vehicle which was driven by the worker is in custody of 
the opposite party. 

The Chief Manager of the Allahabad Bank, Varanasi 
has filed the written statement, disputing the claim of the 
worker. The bank’s case is that Sh. Liyakat Ali was never 
employed by the opposite party bank and therefore no 
appointment letter of any sort was ever issued to him. It is 
also alleged that opposite party bank had never paid any 
salary to the worker. Since the worker was never in the 
service of the bank therefore there was no question to 
termination of his services. So far as allegation of demand 
letter is concerned the same has been admitted by the 
bank. It is further stated by the bank that it is one of the 
Public Sector organisations of Govt, of India, in which 
post of Class-IV employees, like a car driver are filled 


according to mandatory provisions of Employment 
Exchange (compulsory Notification of vacancies) Act, 1959 
and guidelines issued by Govt, of India from time to time. 
According to these provision, names of suitable 
candidates are called for from Employment Exchange, who 
in turn sponsor such names. Recruitment is made from 
amongst such candidates. Thereafter appointment letters 
are given subject to furnishings of medical fitness 
certificate. Thus, oral employment is not contemplated in 
opposite party bank. Hence, the allegation of the worker 
that he was orally employed by the bank, is far from truth. 
The worker has not alleged as to who used to pay salary 
to him. There is nothing on record of the bank to show 
that concerned worker was ever paid salary by the bank. 
The alleged date of termination is fictitious. Vehicle No. 
UMH-4914, belonging to the opposite party bank was 
given to Chief Manager for the personal use, for which 
according to rules he was authorised to engaged driver in 
his individual capacity and for which he was entitled for 
reimbursement of salary to such driver. As a matter of fact, 
this vehicle was rendered beyond running condition on 
23-2-1998 when Sh. B. Chatteijee, Chief Manager, took 
overcharge in which it remained in same condition. From 
this, it is obvious that the concerned worker would not 
have been driving this vehicle in those months. Afterwards, 
he was not on duty in those days, as such there could not 
be any occasion for oral termination of his services on 
15-11-1998. As vehicle No. UMH-4914 was in the personal 
use of Chief Manager, it is probable that in terms of bank 
policy, he would have engaged concerned worker as 
personal driver. If it is so, the concerned worker would be 
personal servant of Chief Manager, and not of the bank. 
In such a case, there could be no privity of contract 
between the opposite party bank and the concerned 
worker. Further, opposite party bank would have no control 
and direction over the worker. The dispute between the 
personal servant of the officer of the bank and the opposite 
party bank according to law is not an industrial dispute, 
this reference is band in law. 

The worker did not file any document along with his 
statement of claim. On the other hand the opposite party 
bank has filed the Xerox copy of payment vouchers from 
30-1-93 to 2-11-98, total 38 vouchers. 

The opposite party has also filed photo state copy 
of letter No. CLA/Admn./59 dated 27-1 -2000 addressed to 
the Dy. General Manager of the bank by the Chief Manager 
of the bank. 

The opposite party has filed some vouchers totalling 
39 from 27-3-1993 to 20-9-1996. The bank has also filed 
following documents: 

1. Xerojt copy of Bank’s Circular StaffNo. 23/23/1264 

dtd. 30-12-1980 [Allahabad Bank (Officers) Service ' 

Regulations, 1979]. 
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)f Head Office lOM No. Admn/6/F-27/ 
-9-1995, addressed to the General 
P.), all Zonal Head/Executives of Head 
e Chief Manager (PA), Head Officer, 
rsonal Driver. 

I of Royal Motor Garage Dt. 20-9-96, 
tiicleNo. UMH-4914. 

has filed photostat copy of 3 bills of 
tge. One of the bills does not contain 
s are dated 30-12-96 and 31-12-96. The 
affidavit in support of his case and 
as filed two affidavits of Sh. B.D. 
lanager and Sh. Panch Dev Upadhyaya, 
oration). The worker has been cross- 
jpresentative of the opposite party and 
e and Sh. Panch Dev Upadhyaya have 
ed by the representative of the worker. 

of argument the representative of the 
1 the written argument, a copy of which 
e representative of the worker. Worker 
n argument in reply to management’s 

er’s representative and perused the 
i. 

has to be decided whether the worker 
the opposite party to run its vehicle as 
ker in his statement of claim. 

ippointment letter to prove that worker 
is also not proved that the worker was 
ing regular procedure of recruitment. 

has admitted in the cross-examination 
;n any appointment letter or termination 

las not mentioned the actual date of his 
bank. 

has admitted that vehicle No. UMH- 
he bank, which was used by the Chief 
ker has denied that he was paid by the 
stead he has stated that he has paid by 

las also stated in his cross-examination 
s not sponsored by the employment 
ply said that he was kept by the Chief 
sada Rao. The worker was suggested 
if Chief Manager, but the worker denied 
on and stated that he was driver of the 


in 


Tatterjee, the Chief Manager of the 
is stated in his affidavit that “According 
abad Bank, a Chief Manager is provided 


w ith a car for personal use with the option either to drive 
the car himself or to engage personal driver for which he 
was to be reimbursed by the bank.” No question had been 
asked by the representative of the worker on the above 
statement. 

Sh. Panch Dev Upadhyaya, Sr. Manager (Operation) 
of the Allahabad Bank in para 2 to 7 of his affidavit has 
stated as under: 

“2. That Shri P. V. V. Prasada R?o had remained 
posted as Chief Manager at Allahabad Bank. Main 
Branch, Civil 1 ines, Allahabad from January, 1993 to 
June, 1994. 

3. That Shri P. V. V. Prasada Rao was provided w ith 
car No. UMH-4914 for his personal use in terms of 
circular issued by Head Office of the opposite party 
bank. 

4. That Shri Rao had engaged the concerned 
workman as personal driver and he used to pay salary 
to the concerned w orkman in his individual capacity 
for which he w as reimbursed by the Bank in terms of 
the circular aforesaid. 

5. That after the transfer of Shri P. V. V. Parsada Rao, 
Shri R. S. Srivastava was posted as Chief Manager 
at Main Branch, Civil Lines, Allahabad from July, 
1994 to January, 1998. 

6. That the concerned workman contacted Shri R. 
S. Srivastava and had agreed to work on the same 
terms and conditions under which he had worked 
with Shri Rao. 

7. That there was no relationship of master and 
servant between the opposite party bank and the 
concerned workman. The opposite party bank had 
no authority either to discharge or disengage the 
concerned workman nor had any authority to punish 
him. Thus, the opposite party bank had no control 
or direction over the concerned workman.” 

Sh. P. D. Upadhyaya has been cross-examined by 
the representative of the worker. His cross-examination is 
as under: 

“t. PgFffEfid arft#737| #3> l# #37 # 3 7 #31# -frl # I 
rfan frT3T37cf 33cTt TT3337 frt, #t. #t. % 

frRt # cT®TT 7371% ^ 3TK. Tr?T. 

flfrrPRra % 1##t fTBTt =4 I 

33Tft #! #37 % 37T# # 37#t 37?ft 31# #3fT I 

3. *4) 37#t #37 % # | 3 37#! #37 

sm ^ frrqr^Tci 37! g33T3 f373T 
371% fq?TT 37T 3T3 3#f ^HcTT I 
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4. c t»^'ii Mdfl ft Pb fiHMIcbo 15 H 4 I v,s k 'H’^98 ^ ®Pfc 

% $liq< ft I ^ ^ft 'SF^TT ^Tc^RT % f%> 

ftJ^TT I 'ft "^RT Meld ft f^lTRft 3rift fd^lcbh 3T?ft ^ 

r^idir 

From the documentary evidence and the oral 
evidence it is proved that the Chief Manager is provided 
with a car for personal use with the option either to drive 
the car himself or to engage personal driver for which he 
was to be reimbursed by the bank. 

Xerox copy of the payment vouchers of the bank 
dtd. 30-1-93,27-2-93,30-8-93,30-11-93 are the vouchers 
for payment of Rs. 1250 in the name of Sh. Parsada Rao 
being driver’s salary. This goes to show that Sh. Parsada 
Rao received payment against above vouchers as 
reimbursement for driver’s expenses. 

Vouchers dated 27-3-93,29-4-93,29-5-93,2-7-93, 

31 -8-93,21-9-93,28-1-94,28-2-94,23-3-94,304-94,28-5-94 
are also in the name of Parsada Rao towards driver’s 
expenses. Vouchers dated 31-1-95, 28-2-95, 30-5-95, 

31-7-95,31-10-95,31-1-%, 7-3-%, 19-3-%, 30-3-%, 274-%, 
2-5-%, 18-5-96, 14-6-%, 1-7-96,31-7-%, 31-8-%, 1-10-%, 
2-12-%, 1-3-97,24-97,3-5-97,3-6-97,3-7-97,2-8-97,2-9-97, 

1- 10-97, 1-10-97, 1-11-97 are in the name of Sh R. S. 
Srivastava. Similarly vouchers dtd. 30-7-94,31-8-94,27-9- 
94, 29-3-94, 30-11-94,30-12-94,3-3-95,1-5-95,29-6-95, 
30-8-95,23-9-95,31-10-%, 20-1-97,1-2-97,194-97,2-12-97, 

2- 1-98, 31-1-98 are in the names of Sh. R. S. Srivastava 
towards the payment of driver charges. 

Vbuchers dated 29-2-98, 1-6-98, 2-7-98, 1-8-98, 
2-9-98,5-10-98,2-11-98, 1-5-98 are in name of Sh. B.D. 
Chatterjee. Chief Manager. None of the vouchers are in 
the name of worker Liyakat Ali. 

The management representative has argued that the 
management has proved that Sh. Liyakat Ali was engaged 
by Sri Parsada Rao as his personal driver for his exclusive 
use of bank’s vehicle. Further, Chief Manager was 
reimbursed for the wages which he used to pay to his^ 
driver. Shri B. D. Chatteijee, the then Chief Manager, has 
corroborated him about providing vehicle for his exclusive 
use and manner of engagement of personal driver from 
the said vehicle. There are vouchers, which go to show 
that money was paid to Chief Manager in lieu of wages he 
used to pay to his driver. These vouchers also bear the 
signatures of the Chief Manager. 

The representative of the opposite party has argued 
that there are no vouchers to show that concerned 
workman was paid wages through vouchers directly by 
the opposite bank. There is exhibit M40 Circular No. 23/ 
1264, dated 30-12-1980, which would go to show that Chief 
Managers were entitled for car for their exclusive use and 
the expenses for the same will be reimbursed to them by 
the Bank. It is submitted that the evidence of opposite 
party bank is entitled for greater weight than that of 


concerned workman. Had the opposite party bank been in 
need of Driver, they would have adopted the procedure as 
pointed out earlier. The admission of the concerned 
workman that he was engaged by Prasada Rao lends 
credence to the version of opposite party bank that the 
concerned workman would have been engaged by the 
Chief Manager as his personal driver, as was permissible 
under the above quoted circular. Further had he been 
appointed by the opposite party bank, he would have 
been paid wages directly and his attendance would have 
been registered. Further, there is no evidence to show that 
opposite party bank had any control over him. The papers, 
which were got filed by the concerned workman would 
not lend any support to his case as by merely getting the 
vehicle repaired would not confer the status of employee 
of the opposite party bank. 

The worker’s representative has argued that the 
worker used to drive the vehicle of the bank during the 
tenures of Sh. Parsada Rao, B.D. Chatteijee, Panch Dev 
Upadhyaya and R. S. Srivastava and this gets support 
from the vouchers filed by the bank. It is argued in written 
argument that worker used to sign the vouchers. Since 
vehicle belong to the bank and worker drived the vehicle 
therefore it will be deemed that he had been in service of 
the bank. The representative of the worker has stated that 
action of the bank is arbitrary and illegal. 

Further, from the evidence on record it is proved 
that the Chief Manager of the bank was allowed to engage 
the personal drivers the expense of which was to be 
reimbursed by the bank. There is no privity of the contract 
between worker and the bank. The bank has not paid salary 
to the worker. The worker drove the vehicle of the bank 
which was given to Chief Managers for their personal use 
and if Chief Manager employs any driver for whom he 
obtain reimbursement then there is absolutely no 
relationship of employer and employee in between the 
bank and the worker. In the circumstances I come to the 
conclusion that the worker was not in the employment of 
bank rather he was in employment of the Chief Manager 
for executing his personal needs. 

The representative of the. management has also 
argued that the worker in his cross-examination has 
admitted that his name was not forwarded by the 
employment exchange and that he was appointed by 
Sh. Parsada Rao, the then Chief Manager. There are 
guidelines issued by Govt, of India regarding recruitment 
of Class-IV employees. According to these guidelines, 
appointment should not be made without inviting names 
from employment exchange. On the face of these guidelines, 
it is not imaginable that the applicant would have been 
appointed by the opposite party bank at all. Hence, his 
case of having been appointed by the opposite party bank 
is not proved. 

It is true that in the circumstances of the evidence 
of case that if a Chief Manager has to employ a driver for 
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personal use he 
is applicable forjri 
go to show very 
of the Cheif M 
of the bank. 


shall not go for adopting procedure which 
ecruitment in the bank. The circumstances 
clearly that he worked as personal driver 
dnagers and he was not at all in the service 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 


In the ideal 
S) 353 Punjab ijli 
held that car 
which allowance 
the bank even til 
expenses. The 
rest in the Bankl 


tical case 1978 Supreme Court Cases (L & 
ational Bank Vs. Ghulam Dastagir it was 
er engaged by Area Manager of Bank for 
was given to him was not ‘workman’ of 
ough the car was maintained at the bank’s 
dontrol and direction of the driver did not 


Sa 


In the ci 
conclusion that 
of the Allahabajj 
personal use. 
Chief Managed 
the Bank. The w] 
case against the 
covered in defii 
2(S) of the 
relationship of 
Bank and Sh. 
employee of 
such. ^Therefore! 
by the bank. Is 
Ali is not entitl 


ii cumstances of the case 1 come to the 
’ vorker was engaged by the Chief Manage r 
Bank for driving bank’s vehicle for his 
Iary of the driver was disbursed to the 
and no salary was paid to the worker by 
)rker has concocted the false and frivolous 
bank management. Sh. Liyakat Ali is not 
ition of workman as defined in Section 
strial Disputes Act, 1947. There is no 
master and servant between Allahabad 
L iyakat Ali. Sh. Liyakat Ali was not the 
bank and was never been engaged as 
there is no question of any termination 
e is answered accordingly. Sh. Liyakat 
to any relief whatsoever. 


Indli 


the 




efcl 


Lucknow 

9-8-2005 


317i 


^T.3TT. 
^T14)^tJKT1 

"IN, 

'Sfsrewsrc 

48/2002) 3ft 
12-08-2005 


New 

S.O. 3176. 
Industrial Dispu e 
Government herejb 
the Central Gov 
Court, New Delh 
Industrial disput: 
Bank of Comment 
by the Central G 


SHRIKANT SHUKLA, Presiding Officer 


pf fwi), 12 svm, 2005 
6—[qqm anfrrfWT, 1947 (1947 

% *1^5 ohihbltf % 

1.-2, ii % TO (TM 
TOft f, ^ ^ 


3^ W 


3 M t[3TT «n I 

[ U ^T-12012/59/2002-3Tl^ 3TR (ift-Il) ] 
H. TPTmT 0 !, 3RR -Hfcici 


e*m 


pelhi, the 12th August, 2005 

•—In pursuance of Section 17 of tin 
s Act, 1947 (14 of 1947), the Centra 
y publishes the Award (Ref. 48/2002) o 
ment Industrial Tribunal-cum-Labou 
No. II as shown in the Annexure, in th< 
between the management of Orienta 
e and their workmen, which was receivec 
emmenton 12-08-2005. 

[No. L-12012/59/2002-IR (B-ll) 
C. GANGADHARAN, Under Secy 


cw 


R. N. Rai, Presiding Officer 

I.D. No. 48/2002 

In the matter of: 

Shri Ashok Kumar, 

S/o. Shri Om Prakash, 

R/o. Block-C -65, Welcome Colony, 
Seelampur-III, 

Delhi-110053. 


VERSUS 

1. The General Manager (P), 
Oriental Bank of Commerce, 
B-Block, Connaught Place, 
New Delhi-110001 

2. The Sr. Manager, 

Oriental Bank of Commerce. 
Thamar Building, 

Nay a Bazar, 

Delhi-110006. 


AWARD 

The Ministry of Labour by its letter No. L-12012/59/ 
2002-IR (B-II) Central Government dt. 07-07-2002 has 
referred the following point for adjudication :— 

The point runs as hereunder :— 

“Whether the action of the General Manager. 
Oriental Bank of Commerce, E-Block, Connaught 
Place, New Delhi-110 001 in stopping from duty 
(refusing employment) to Shri Ashok Kumar, 
Sweeper is valid, reasonable and justified ? if not, 
what relief the workman is entitled to ?” 

The workman applicant has filed statement of claim 
In the statement of claim it has been stated that on 
01-05-1994, the workman was appointed as Safai 
Karamchari on compensatory grounds after the demise of 
his grand father, an employee of the management. 
However, the workman was initially appointed on Daily 
Wages of Rs. 40 per day which gradually were enhanced 
to Rs. 50 per day. The duty hours of the workman with the 
management no. 2 were from 9.00 A.M. to 5.00 P.M. as 
voucher annexed P-4 to P-18. 

That the workman performed his duties honestly, 
diligently and to the entire satisfaction of the management 
as during the course of his employment there has not 
been any kind of complaint from anybody of the 
management, for about six years. The workman applicant 
raised his claim for regular job instead of daily wages with 
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the management, but the workman was being put off by 
the management on one pretext or the other. 

That since 01-05-1994 to 08-03-2000 the workman 
performed his duty regularly, but the management in die 
morning of09-03-2000 did not allow the workman to resume 
his duty without any rhyme or reason. The management 
instead of acceding to the lawful demand of die workman 
for issuing regular job on monthly basis, illegally and 
unjustifiably terminated the services of die workman. Thus 
the workman is unemployed since 09-03-2000. 

That on 01-05-2000 the workman gave a demand 
notice to the management, but the management failed to 
give any reply or regular job to die workman. The workman 
further sent demand notice dated 15-05-2000 under Regd. 
A.D. and UPC which were duly served upon the 
management as Annexure P-2 & P-3. The management 
chose to remain mum and failed to reply the said demand 
notice also. 

That the workman filed a claim petition before the 
ALC for conciliation proceedings, which were returned 
for want of jurisdiction. That the Learned Under Secretary, 
Government of India, Ministry of Labour vide letter No. 
nil dated 07-07-2002 has been pleased to refer die reference 
to this Hon’ble Tribunal as Annexure—P-1 and copy to 
the workman to file his claim before this Hon’ble Tribunal, 
hence this claim. 

That despite best efforts the claimant has not been 
able to secure any alternative job and is unemployed till 
date. That the action of die management is illegal, 
unjustified and die claimant is entitled to be reinstated 
with continuity of service with full back wages on regular 
post of Safai Karamchari. 

It is, therefore, requested that the management by 
an Award be directed to reinstate the workman/claimant 
as Safai Karamchari in regular post with continuity of 
service and full back wages with all other benefits for 
which the claimant is found to be entitled under the law. 

The management has filed written statement In the 
written statement it has been stated that there never existed 
any employer-employee relationship between the 
management and die workman and hence die present 
reference is not maintainable in die absence of employer- 
employee relationship between the parties. The 
management submits that the claimant was only engaged 
for doing the sweeping work for an hour or so on a 
particular day and there was no question of his being 
appointed in the service of the management. The 
management submits that it has its own recruitment policy 
and guidelines and the recruitment for the management- 
bank is done as per the Government guidelines through 
the Employment Exchange. The claimant was never 


appointed with the management and hence the whole 
reference is liable to be rejected on the short ground alone. 

It is submitted that the claimant was not an employee 
of the management. The claimant was only engaged on 
daily wages for an hour or so and he was paid for the work 
which he performed. It is wrong and vehemently denied 
that die claimant was appointed with the management as 
alleged. The vouchers annexed to the claimant as P-4 to 
P-18 would itself show that the claimant was not engaged 
by the management. The vouchers even do not relate to 
his name. 

It is submitted that the claimant has himself adm itted 
that he is applying for a job with the management and 
hence there could be no employer and employee 
relationship between the parties. It is submitted that the 
appointment in the management-bank is done as per the 
recruitment policy/govemment guidelines and through the 
Employment Exchange and therefore, there was no 
occasion for appointment of the claimant as an employee 
with the management. 

It is wrong and vehemently denied that the claimant 
had worked with the management from 01-05-1994 to 
08-03-2000 as alleged. In fact, the engagement of the 
workman was only casual in nature on intermittent days 
for which payment has been made to him. Hence the 
averments made in this para are wrong and denied. The 
claimant was never appointed as temporary or permanent 
employee with the management and hence the question of 
termination of service does not arise. 

It is specifically submitted that no notice has been 
received from the claimant Even assuming that such notice 
has been received, the same would not give any vested 
right to the claimant. The claimant has himself admitted 
that he had applied for regular job with the management 
and hence his contention that he has worked regularly 
and performed duty on regular basis from 1994 to 2000 is 

ittikaltmrnklet 
UuOwliV v uoiv. 

It transpires from the perusal of die order shed: that 
the workman applicant has not been turning up for a long 
time. Notice was sent to him. He appeared but he has not 
filed rejoinder. He has not filed even affidavit in support of 
his claim statement He has not proved his claim statement. 

The reference is replied thus • 

The action of the General Manager, Oriental Bank of 
Commerce, E-Block, Connaught Place, New Delhi- U0 001 
in stopping from duty (refusing employment) to Shri 
Ashok Kumar, Sweeper is valid, reasonable and justified. 
The workman applicant is not entitled to get any relief as 
prayed for. 

The award is given accordingly. 

Date: 09-08-2005. R. N. RAl, Presiding Officer 
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12 3TOT, 2005 

77—1947 (1947 
7 % 3T3W43, Ret. «TR. 3rc£ A R. 

5 Pl'4l'ai e t»i 3fa <*>4^1 <1 % ORjqq 

?r frw %=s(fa w&k 3Mfw srfwty 

ft (wf 135/2004 )^t rafef wl 

12-8-2005 ^tW§3TT«TT I 

U t?er-420l2/233/2003-3^3TK (Pt-Il)] 

ipr. ftt. %wr, 3Tf™ft 

Delhi, the 12th August, 2005 

7.—In pursuance of Section 17 of the 
ates Act, 1947 (14 of 1947), the Central 
reby publishes the Award (Ref. No. 135/ 
itral Government Industrial Tribunal-cum- 
o. n. New Delhi as shown in the annexure 
1 Dispute between management of Lala 
itute of Tuberculosis and Allied Diseases, 
men, which was received by the Central 
12-8-2005. 

[No. L-42012/233/2003 -IR(C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

DE PRESIDING OFFICER, CENTRAL 
ENT INDUSTRIAL TRIBUNALCUM- 
3UR COURT II, NEW DELHI 

L D. No. 135/2004 

ri R. N. Rai, Presiding Officer 


rai Secretary, 

Caramchari Panchayat (Regd.), 
i Sarup Institute of Tuberculosis & 
Allied Diseases, Sir AurbindoMarg, 
i-110030. 

Versus 


) (Lala Ram Sarup Institute of 
osis and Allied Diseases), 
ndoMarg, 
i-110030. 

AWARD 


355 


istry of Labour by its letter No. L-42012/ 
4-11), Central Government dt 29-07-2004 has 
owing point for adjudication. 


The point runs as hereunder: 

“Whether the action of the management of Lala Ram 
Sarup Institute of Tuberculosis and Allied Diseases, 
Sir Aurbindo Marg, New Delhi in terminating the 
services of S/Shri Rakesh, Mukesh, Ravinder, Hotam 
Chand, Nikhilesh and Joginder, all Ex-Ward Boys 
(daily wager), w.e.f. 16-01-1999 is legal and justi¬ 
fied ? If not, to what relief are the workmen entitled 
and from which date.” 

It transpires from perusal of the order sheet that 
notice to the workman was sent to file claim statement but 
the workman applicant has not turned up. The 
management was also not present. The workman applicant 
has not filed claim statement despite service of the notice. 

No dispute award is given. 

Date: 10-08-2005 

\ 

R. N. RAI, Presiding Officer 
^feft, 12 3FTRT, 2005 
OT- 3178—3?UfiP|cb SlfafWT, 1947 (1947 

qr 14) qft tircr 1 i % otjrft ft, % 

frptrrf ftfr % #3, ft 

-fqqiq ft ftRtfrr ww sfrdtfw "y^-TI, 

4^ fc<rcft 97/2004 m'wH'ki ft, ^>^4 

^12-8-2005 ^ TMf3TT qT I 

[R. TcT-42012/56/2003-3T^3TR (nt-II)] 

.,r ? ,,-rv 

'll. >ar ; ri s/iiHM-iiu 

New Delhi, the 12th August, 2005 

S.O. 3178. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 97/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. If New Delhi as shown in the annexure 
in the Industrial Dispute between management of Central 
Public works Department, and their workmen, which was 
received by the Central Government on 12-8-2005. 

[No. L42012/56/2003-IR(CTI)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
LABOUR COURT-11, NEW DELHI 

L D. No. 97/2004 
Shri R N. Rai, Presiding Officer 

In the matter of: 

The Deputy General Secretary, 

All India CPWD Employees Union, 

Lodi Colony, Enquiry Office, CPWD, 

New Delhi-110003. 
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Versus 

The Director General of Works, 

CPWD, Nirman Bhawan, 

New Delhi-110011. 

AWARD 

The Ministry of Labour by its letter No. L-42012/56/ 
2003-IR(CM-II), Central Government dt. 27-05-2004 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the workman Shri Ashwini Kumar is 
entitled for reinstatement/absorption and 
regularization consequent upon abolition of contract 
labour system ? If yes, to what relief the workman 
concerned is entitled to and from which date ?” 

It transpires from perusal of the order sheet that 
notice to the workman was sent to file claim statement but 
the workman applicant has not turned up. The 
management was also not present. The workman applicant 
has not filed claim statement despite service of the notice. 

No dispute award is given. 

Date: 10-08-2005 

R. N. RAI, Presiding Officer 
12 T, 2005 

cFT. 3TT. 3179—1947 (1947 
14) ■qft 17 % 

Plitdfrlf sftdtfW 

i 'if fefr 

(^4 TTT^tr 83/2002 )^fr %, *ft ■qrt 

12-8-2005 f 3tT «TT I 

[TT. T^-42012/l01/2002-3Tl3 3TO (#-II)] 
T37T. Tf. tW srfwfr 

New Delhi, the 12th August, 2005 

S.O. 3179.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 83/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi as shown in the Annexure 
in the Industrial Dispute between the management of Tea 
Board, Ministry of Finance, and their workmen, which was 
received by the Central Government on 12-8-2005. 

[No. L-42012/10 l/2002-IR(C-II)] 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-11, NEW DELHI 

I. D. No. 83/2002 
Shri R. N. Rai, Presiding Officer 


In the matter of: 

Sh. Chet Ram S/o Shri Sohal Lai, 

R/o 17/412, Kalyan Puri, 

Delhi-110091 

Versus 

The Secretary, 

Tea Board, Ministry of Finance, 

Kailash Building, 

12th Floor, 

Connaught Place, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
101/2002-IR(CM-II), Central Government dt 31-10-2002 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the action of the management of Tea Board, 
Ministry of Finance, New Delhi in terminating the 
services of Shri Chet Ram, Daily Wager w.e.f. 
17-05-1997 is legal and justified ? If not, to what 
relief he is entitled to and from which date ?” 

It transpires from perusal of the order sheet that 
notice to the workman was sent but the workman applicant 
has not turned up. The management has been present all 
along. The workman applicant has not filed claim statement 
despite service of the notice. 

No dispute award is given. 

Date: 10-08-2005 

R. N. RAI, Presiding Officer 
12 2005 

cpT. 3R. 3180—srfafTCR, 1947 (1947 

^>T 14 ) *?»t 17 % 3 ^*k u I % 

fqqrc if sforftfrF* 

f^pft (tM TOIT 134/2004) ^ y^lfvid t, *ft 

12-8-2005«TTI 

. [U T^l-420l2/177/2003-3n£ (#-II)] 

1JT. it. Slfr^iRt 

New Delhi, the 12th August, 2005 

S.O. 3180.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 134/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi as shown in the annexure 
in the Industrial Dispute between th*‘ Management of 


2498 G1/2005—30 
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Central Public V 
received by the C 


BEFORE 


[•In. 


In the matter of: 

The Presid 
All India C 
Plot No. 1, 


r orks Department, and their workmen, 
;ntral Government on 12-8-2005. 

[No. L-42012/177/2003-IR(C-Il)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

PRESIDING OFFICER, CENTRAL 
IT INDUSTRIAL TR1BUNALCUM- 
IR COURT-n, NEW DELHI 

I. D. No. 134/2002 

El. N. Rai, Presiding Officer 


WD Karamchari Union, 
Jdaseen Mandir, Aram Bagh, 


New Delhi-i 10055. 


Versus 


EE3i, 


010 



DM 




ve Engineer (Civil), 

Suchita Kriplani Hospital & 
ig Medical College-Division, 

10001. 

AWARD 

y of Labour by its letter No. L-4201 21 
II)], Central Government dt 30-07-2004 
Ilowing point for adjudication. 

ins as hereunder: 

e action of the management of CP WD 
ractor is sham ? If so, the demand of the 
ramchari Union for absorption/ 
>n of the services of S/Shri Dhani Ram, 
tarose, Sunil S/o Rajinder, Vijay S/o 
nal Singh S/o Shri Lalj i, V icky S/o Prem, 
ish S/o Lalji and Ram Kumar S/o Ram 
■ establishment of Central Public Works 
Smt. Suchita Kriplani Hospital and Lady 
lical College Division, New Delhi is legal 
and to what relief these workmen are 

from perusal of the order sheet that 
nan was sent to file claim statement but 
Jplicant has not turned up. The 
>een present all along. The workman 
iled claim statement despite service of 

ward is given. 


R. N. RAI, Presiding Officer 


12 3TW, 2005 

"35T. 3JT. 3181—sfNffta fdciK 1947 (1947 

^14)^ W17%3T3*Tm3,TT 3^. 31R. 

^ ^<14 TRW ^ f^rft 

(7M tm 138/2004 )^ P^lfvid f, # 14WR 
^ 12-8-2005 W<\ fSIT *TT I 

[7T. T^eT-42012/288/2003—3TTf.31R (Tfl-II) ] 
T ft. 3Tfii4ilfl 

New Delhi, the 12th August, 2005 

S.O. 3181. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 138/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the Management of All India Radio and their workmen, 
received by the Central Government on 12-8-2005. 

[No. L-42012/288/2003-ER(C- II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR CO l'RT-11, NEW DELHI 

I. D. No. 138/2004 

Shri R. N. Rai, Presiding Officer 

In the matter of: 

Shri Shyam Lai & Others, 

• C/o The President, 

All India Radio C. C. W. Employees Union (Regd.), 
Plot No. 1, Aram Bagh near Udasin Mandir, 
Paharganj, 

New Delhi-110055. 

Versus 

1. The Director General, 

All India Radio (Prasar Bharti), 

Akashvani Bhawan, 

Parliament Street, 

New Delhi-11001. 

2. M/s. Gaur Contractors, 

Through its Proprietor, 

B-2/208, 

Jagatpuri, 

Pandari Road, 

Delhi. 
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AWARD 

The Ministry of Labour by its lejfter No. L-42012/ 
288/2003 [IR(CM-II)], Central Government dt 17-08-2004 
has referred the following point for adjudication. 

The point runs as hereunder ; 

“Whether the contract awarded by the management 
of All India Radio, Civil Construction Wing, New 
Delhi to M/s. Gaur Contractors, Pandari Road, Delhi 
is sham or not ? If so, whether the demand of the 
Union for regularization/absorption o f the services 
of S/Shri Shyam Lai, Ram Ashrey, Ashok Kumar, 
Ravi and Dharmender represented by All India Radio 
Civil Construction Wing Employees Union, New 
Delhi in the establishment of All India Radio, Civil 
Construction Wing is justified ? If so, to what relief 
the concerned workmen are entitled ?' y 

Notice has been sent to the workmen applicants 
twice but they have not turned up. They have not filed 
any statement of claim. 

The reference is replied thus : 

The contract awarded by the management of All 
India Radio, Civil Construction Wing, New Delhi to 
M/s. Gaur Contractors, Pandari Road, Delhi is not 
sham. The demand of the Union for regularization/ 
absorption of the services of S/Shri Shyam Lai, Ram 
Ashrey, Ashok Kumar, Ravi and Dharmender 
represented by All India Radio Civil Construction 
Wing Employees Union, New Delhi in the 
establishment of All India Radio, Civil Construction 
Wing is not justified. 

No dispute award is given. 

Date: 08-08-2005 

R. N. RAI, Presiding Officer 
^ ferfl, 12 3FFRT, 2005 

^>T. 3TT. 3182—sfrtJJlfbcb stfqfrqJT, 1947 (1947 

*1.14) ^ 17 % fr flq Twm s r foatott 

3 'faqR if m*>\{ 

W-II, ^ % W RSPTT 

59/2000) <TKfll t, *K4>K^ 12-8-2005 

TIM f3T1 «TT I 

[*T. ^-42012/244/98-3^ 3TR (^^)] 

TFT atftywfl 

New Delhi, the 12th August, 2005 

S.O. 3182,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Fief. No. 59/ 


2000) of die Central Government Industrial Tribunal/Labour 
Court No. II, New Delhi now as shown in the annexure in 
the Industrial Dispute between the employers in relation 
to the management of Archaeological Survey of India and 
their workmen, which was received by the Central 
Government on 12-8-05. 

[No. L-42012/244/98-IR(DU)] 
, KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMEffT PflJU^TRIAI^TRIBUNAIXlJM- 
LABOUR COURT-D, NEW DELHI 

I. D. No. 59/2000 
Shri R. N. Rai, Presiding Officer 
In the matter of: 

Shri Ram Surat, 

do Purataiva Sarvekshan Kamgar Union, 

E-26,0,1 D Qtr., Baba Kharag Singh Marg, 

New Delhi-110001. 

Versus 

Dy. Superintendent, 

Archaeological Survey of India, 

Northern Division No. 2, 

Safdaijung Tomb, 

New Delhi-110003. 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
244/98-IR(DU), Central Government dt. 30-05-2000 has 
referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of 
Archaeological Survey of India in terminating the 
services of Shri Ram Surat w.e.f. 10-09-1997 and not 
regularizing his services in the time scale is just, fair 
and legal ? If not, to what relief the workman is 
entitled ?” 

The Union on behalf of the workman Shri Ram Surat, 
S/o Shri Parsu Ram has filed claim statement. In the 
claim statement it has been stated that Shri Ram Surat, 
S/o Shri Parsu Ram was engaged on muster roll performing 
the (fcities of maintenance of gardens under the above 
management and posted in Safdaijung Tomb w.e.f. 23rd 
April, 1985 and his services were terminated w.e.f. 
10-09-1997. 

That the workman Shri Ram Surat been completed 
240 days of service in each of the year and worked 
continuously as per Section 25(b) of ID Act, 1947. That at 
the time of termination of service no notice, notice pay, 
compensation etc. was given to the workman. 
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the gardens. It is false and baseless that he has been 
working at Safduijung Tomb continuously since 23rd April, 
1985 and his services were terminated w.e.f. 
10-09-1997. 

That Shri Ram Surat agricultural casual labour has 
not completed 240 days continuous service in any of the 
year and Section 25(b) of ID Act, 1947 is not applicable in 
any way for the agricultural casual labourers of 
Archaeological Survey of India. The engagement of daily 
wages employees are undertaken in Archaeological 
Survey of India for disposal of seasonal garden work on 
need basis which is not covered under the Industrial 
Employment Act because the Horticultural Branch of 
Archaeological Survey of India is not a profit earning 
department. In the judgment of Hon’ble CAT, Cuttack in 
M. A. No. 266/96 arising of O. A. No. 192/96 on 
16-12-1996, it has been mentioned that “Archaeological 
Survey of India and a Government Department relatable 
to the sovereign function of the Government of India 
cannot be termed as an Industry. Besides the Hon’ble 
Supreme Court in its decision under O. A. No. 257 (1997), 
Physical Research Laboratory V/s. K. C. Sharma has not 
termed as Industry in respect of all departments of 
Government of India. 

In the matter of Shri Bhagirath Sharma V/s. 
Superintendent, Archaeological Survey of India under 
dispute C. G. E. I. T/B-l 8/97 in its decision, the Hon’ble 
Industrial Tribunal and Labour Court, Jaipur has clearly 
mentioned that the above said Archaeological Survey of 
India department does not come under the definition of 
Industry vide Section 2 of ID Act, 1947. That as already 
stated that daily wages casual labour engaged on seasonal 
work on need basis for particular period, employment 
ceases on completion of Muster Roll. Hence, notice for 
the termination of service is not required. 

It is stated that Shri Dalbir Singh was recruited 
through Employment Exchange in this office against the 
vacant post. No person in the name of S. Prasad was 
regularized in this Division during 1994. The question of 
violation of the provisions of ID Act, 1947 does not arise 
as it is not applicable in the case of Archaeological Survey 
of India as already stated in Para-3. 

It is stated that the daily wages casual labour are 
engaged for seasonal work of garden on need basis only. 
Therefore, question of their permanent status does not 
arise. It also does not come under item 10 of 5th Schedule 
ofSection2(ra)ofthe ID Act, 1947. 

That it is stated that the daily wages casual labour 
was engaged on seasonal work on need basis only and 
not on regular nature of work. Besides, the said casual 
labour has not worked for 240 days in any of the year, so 
the policy of Government of India is not applicable in this 
case. The question of benefits w.e.f. 07-06-1988 does not 
arise in this case. 
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That the termination of services of the daily wages 
casual labour w.e.f. 10-09-1997 is baseless because he was 
engaged on seasonal work on need basis only. Wherever 
there was work, the workman was engaged on Muster Roll 
and thereafter completion of work automatically it is off 
without justified work. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has asserted that he has worked for more 
than 240 days in every year so he is entitled to be 
regularized. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted by the workman that AS1 is an 
Industry in view of the Bangalore Water Supply. It was 
submitted from the side of the management that AS1 is not 
an Industry. In view of the Bangalore Water Supply AS1 is 
an Industry as there is systematic activity in the 
department and it has been admitted by the witness of the 
management and the work is done in co-operation 
betweent the employer and the employee and the services 
rendered are calculated to satisfy human wants and 
engaged wishes. The AS1 is not a research institute. It 
does not perform any sovereign duty. The workman of 
AS1 is engaged in protection and maintenance of ancient 
monuments so the management carries on systematic 
human activities and such activities are calculated to fulfill 
human wants and wished so in view of Bangalore Water 
Supply AS1 is an Industry. The law cited by the 
management is not applicable in the facts and 
circumstances of the case. My attention was drawn to 
AIR 1997 SC 3657, the Hon’ble Supreme Court has held 
that Research Laboratory is not an Industry. It was 
submitted that Horticulture Branch of AS I is not profit 
earning department, ft is established law that an 
undertaking which is not profit earning is also an industry. 
The only criteria for an industry is that there should be 
systematic activity and that activity should for fulfilment 
of Human wants and wishes. Systematic activity is 
discharged by the AS1. 

It was submitted from the side of the workman 
applicant that he has performed 240 days in every year 
right from 1986 to 1997. It is settled law that the burden to 
prove that the workman has worked for 240 days in the 
preceding year or in any year lies on the workman applicant. 
It is the plea of the workman that he has worked for more 
than 240 days so it is his duty to prove that he has worked 
for more than 240 days. The substantial question is 
whether the workmain has worked for 240 days in the 
preceding year of his retrenchment or in any year during 
his work. The management has filed certified copies of the 
period for which the workman Ram Surat has worked. 


According to the documents fried the workman has worked 
for 111 days in 1986,124 days in 1987,56 days in 198S, 134 
days in 1989,102 days in 1990,78 days in 1991,42 days in 
1992,61.5 days in 1993,118 days in 1994,132 days in 1995, 

3 days in 1996 and 14.5 days in 1997. The management has 
fried papers regarding the work done by the workman from 
1986 to 1997. These papers are verified by Dy. 
Superintending Horticulture Survey of India, New Delhi. 
These papers have not been denied by the workman as 
such these papers bearing original signature and seal are 
admissible in evidence. According to the documents 
referred to above the workman has not completed 240 days 
work in any of the year from 1986 to 1997. 

It was submitted from the side of the workman that 
he has also filed papers regarding work done by him. These 
papers are photooopies. They have no seal and signature 
of the department. There are cuttings at several points 
and it is not certain that these papers are regarding the 
work of Shri Ram Surat. The document filed by the 
workman appliant regarding his working period are only 
photocopies and these photocopies are not admissible in 
evidence in view of the admitted certified copies filed by 
the managemnet. The workman has not filed any other 
document to prove that he has worked for 240 days m any 
of the years right from 1986 to 1997. The documents filed 
by the management have neither been admitted nor denied 
by the workman so these documents shall be deemed to 
be admitted as there is no endorsement on the document 
filed by the management referred to above. 

It was submitted that the workman has stated in 
affidavit that he has worked for more than 240 days. It has 
been laid down in JT 2002 (2 ST) 238 that since it is the 
claim of the respondent that he has worked for 240 days 
which was denied by the management, it was for the 
respondent to lead evidence to show that he has in fact 
worked for 240 days in the year preceding his termination. 
Filing of affidavit cannot be regarded as sufficient 
evidence so the Cpurt or Tribunal cannot come to the 
conclusion merely'on the basis of affidavit of the workman 
that he has worked for more than 240 days. In JT 2001 
( 3 SC) 326, the Hon’ble Supreme Court has reiterated the 
same view so it is settled law that the workman has to 
prove that he has completed 240 days in the preceding 
year of the termination of his services or in any year during 
his period of work. The workman applicant has not filed 
any document admissible in evidence to prove the fact 
that he has worked for 240 days so in view of law cited 
above it is a proven fact that the workman applicant has 
not performed 240 days work in any of the year during his 
employment. Section 25 F of the ID Act, 1947 is attracted 
only when he has performed continuous service for not 
less than one year in any Industry. The workman has not 
performed 240 days work in any year so Section 25 F of 
the ID Act, 1947 is not attracted even though he has not 
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against that vacancy. It is not the case of the workmen 
that all the workmen working with him have been 
regularized. He has mentioned the case of only 
Shri Dalbir Singh but Shri Dalbir Singh has completed 240 
days work so right of regularization has accrued in his 
favour. No other workman has been appointed so it shall 
be deemed that he was working on need basis and he was 
continued till then and when need was over he was not 
taken on duty. In view of the law cited by the management 
the workman applicant has not completed 240 days work 
so he is not entitled to regularization. 

My attention was drawn to (2003) 6 AD Delhi 256, 
FLR1998 (41)50 and 2005 4th AD (SC) 39. The law cited 
by the workman applicant is not applicable in the facts 
and circumstances of the present case. He has not proved 
that he has worked for 240 days so there is no question of 
notice pay and retrenchment compensation. He has not 
performed uninterrupted continuous service for 240 days 
in any year so Section 25F, G, H & 25B of the ID Act, 1947 
are not applicable. The law cited by the workman applicant 
is not applicable in the present facts and circumstances of 
the case. 

The reference is replied thus : 

The action of the management of Archaeological 
Survey of India in terminating the services of Shri Ram 
Surat w.e.f. 10-09-1997 and not regularizing his services in 
the same scale is just, fair and legal. The woiicman applicant 
is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 10-08-2005. 

R. N. RAI, Presiding Officer 
12 31W, 2005 

^T- 3TT. 3183.—fqqic; 1947 (1947 

14) ^ mi 17 % 7TTTK tffspH 

eftai* % W (77^ TPs 4 T 27/2001) 

t, # 'H< c hK cfit 12-8-2005 ^)W<Tf37T SIT | 

Tt^t-4201 2/177/99-371^ 37R (^ ] 

3*1 TFT ajfeKt 

New Delhi, the 12th August, 2005 

S.O. 3183.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Avian Research Institute and 
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their workmen, which was received by the Central 
Government on 12- 8-05. 

[No. L-42012/177/99-lR(DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Shrikant Shukla, Presiding Officer 
I. D. No. 27/2001 

Ref. No. L-42012/177/99/IR (DU), dt 8-2-2001 
Between 

Sushil Kumar Saxena, C/o A. K. Saxena, 

668, Kalicharan Marg, 

Subhash Nagar, 

Bareilly (U.P.). 

AND 

Director, 

Central Avian Research Institute, 

Izatnagar, 

Bareilly (U. P.). 

AWARD 

The Government of India, Ministry of Labour 
referred the following dispute to Presiding Officer, CGIT- 
cum-Labour Court, Lucknow for adjudication : 

“Whether the action of the management of Central 
Avian Research Institute, Bareilly in terminating the 
services of Sh. Sushil Kumar Saxena, Ex-Technician 
w.e.f. 25-3-91 is just, fair and legal ? If not, to what 
relief the workman is entitled and from which date T 

Worker’s case in brief is that he was engaged as 
Casual Tech, w.e.f. 14-8-89 to 24-3-91 with the C entral Avian 
Research Institute, Izatnagar, Bareilly with artificial breaks. 
But the worker has worked for more than 240 days in a 
year. It is alleged that the opposite party did not provide 
any appointment letter. The allegations of the workman is 
that he was terminated on 25-3-91 without any reason and 
without any notice or pay in lieu of notice or retrenchment 
compensation. Worker has also alleged that other casual 
tech, who were juniors to him have been retained in the 
service. It is also alleged that juniors P. K. Bajpai, U. K. 
Tripathi, Chandradhar and Ravi Kumar Goel who were 
juniors to the worker Sushil Kumar Saxena have been 
retained and only the worker Sushil Kumar has been 
retrenched. It is also alleged that work was available but 
the workman has been deprived of the opportunity to 
work. Thus, the employer has violated the provision of 
the I. D. Act, 1947. Worker has therefore prayed that he 
should be reinstated with back wages and continuity of 
service. 


Opposite party has filed written statement and has 
stated that the opposite party is not a industry within the 
meaning of word as defined under 1. D. Act, 1947. Hence, 
the present reference is incompetent and bad in law. It is 
alleged that opposite party is a notified department under 
Rule 14(2) ofthe Central Administrative Tribunal Act, 1985 
and die workman is entitled to raise his claim before the 
Central Administrative Tribunal, Allahabad having the 
jurisdiction regarding all the service matters of the 
organisation and the CGIT-cum-Labour Court has no 
jurisdiction to entertain the claim of the workman. It is 
alleged that claim is belated. This is admitted that the 
workman was initially engaged as Casual Technician on 
daily wages in the Avian Medical Division of the opposite 
party. As and when the work was available the workman 
was engaged on daily wage basis. He preferred to work 
interm ittenly and net a regular employee of the opposite 
party. It is also alleged that workman never worked 240 
days in one calander year. The daily wager are not entitled 
to any benefit of Section 25 of I. D. Act, 1947. The term of 
daily wager is for a specific period from the beginning of 
the day upto end of the day and thus they are not entitled 
to claim duties on next day as and when work is available 
they are given duty. It is also alleged that the workman 
himself abondoned the employment and he himself did 
not come for duty since 25th March, 1991 and since he 
was a casual daily wager, there was no requirement for the 
employer under the law to question him for not reporting 
on duty, nor the concerned workman is required to submit 
any explanation for not reporting duty. The abandonment 
of work by the workman is also proved by the fact that he 
did not raise any demand or request for getting the duty. 
It is only in the year of 1999, due to ulterior motives he 
raised an industrial disputes alleging that his services were 
terminated. It is also alleged that the workman got better 
employment and therefore, he left the duty under the 
respondent establishment and it is only after 9 years for 
the reasons best known to him, raised an industrial dispute. 
The opposite party has therefore prayed that this Tribunal 
to hold that the reference order is not maintainable and 
further held that the concerned workman is not entitled to 
any relief. 

The worker in his rejoinder has denied the allegations 
of the written statement and has alleged that the opposite 
party is an industry and Labour Courts are competent to 
adjudicate the reference. It is also stated in the rejoinder 
that 10,000 hens and Balers are being maintained in the 
opposite p«ty and they are sold and even their eggs are 
sold. The opposite party abo organise training and takes 
training fees, ft is also alleged that this Tribunal has 
jurisdiction to adjudicate the reference. Worker has alleged 
that after termination he continued to approach to opposite 
party and has been requesting the opposite party for their 
engagement but he was only assured that he shall be 
engaged. During the period the worker on 2-7-93,95-96 
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21. Photocopy of management order dt. 14-2-91. 

22. Photocopy of management’s order dt. 16-2-91. 

Opposite party has also filed photo copies of mustor 
roll from 14-8-89 to 24-3-91 as per the orders of the court. 

Worker has filed affidavit in support of his case and 
has been cross examined by the representative of the 
opposite party. 

Opposite party has examined Asstt. Administrative 
Officer, Sri Shanti Prasad and he has been cross examined. 

The parties have filed written arguments. 

The parties were invited for ora! submission on 
4-8-05 but only worker representative turned up, opposite 
party did not turned up it was believed that the opposite 
party does not want to forward his oral submissions. 
Therefore perused the evidence on record and written 
arguments of the parties . Also heard the representative of 
the workman. 

First of all this has to be decided whether the 
opposite party is industry or otherwise. Since jurisdiction 
of this court has been challenged by the opposite party. 

Central Avian Research Institute, Izatnagar, Bareilly 
is registered under the Society Act, which is constituted 
by Indian Counsel of Agricultural Research located at New 
Delhi. This fact has come in the evidence of Asstt. 
Administrative Officer Sri Shanti Prasad. The witness has 
also admitted in the cross examination that for running of 
the institute the services of labours are required 
systematically. It is also admitted that no gazetted officer 
are not employed in the institute. The institute is registered 
under the Society Act is manned by Chairman who is 
Director General. 

The witness of the opposite party has also admitted 
that the beneficiaries are the agriculturist. It is also admitted 
that the fairs and exhibition are being organised by the 
institute where in the (jinny pigs, Baters and Hens are 
exhibited and those agriculturist who desire to purchase 
them they purchase the same. It is also admitted that such 
fairs and exhibition are organised in different parts of the 
country. 

Opposite party has argued that the opposite party 
institute is purely a rese arch institute and it does not come 
within the purview of industry. The main emphasis has 
been laid down government’s Physical Research Institute 
(PRL), which was not held to be a industry because PRL is 
purely research organisation discharging government 
functions though it is taking employees co-operation to 
achieving its purpose. It has been argued that PRL is a 
institute under the government of India’s Deptt. of Space. 
It is engaged in pure research in space science. Purpose 
of research is to acquire knowledge about 'the formation 
and evolution of the universe but the knowledge thus 


acquired is not intended for sale. The opposite party has 
filed the case law (1997) 4 Supreme Court Cases 257 PRL 
Vs. K. G. Sharma and others. Relying on the above case 
law the opposite party tried to impress that the opposite 
party is purely a research institute. I have gone through 
the case law cited by the opposite party. PRL is together 
different institute then that of Central Avian Research 
Institute. PRL could not be terms as industry because 
PRL is a institute under the Government of India Deptt. of 
Space. It is engaged in pure research in space science. 
The purpose of research is to acquire knowledge about 
the formation and evolution of the universe but the 
knowledge thus acquired is not intended for sale. The 
Labour Court has recorded a categorical finding that the 
research work carried on by file PRL is not connected with 
production supply or distribution of material goods or 
services. The material on record further discloses that PRL 
is conducting research not for tile benefit or use of others. 
Though the results of research work done by them are 
occasionally published, they have never been sold. There 
is no material to show that the knowledge so acquired by 
PRL is marketable or has any commercial value. It has not 
been pointed out how the knowledge acquired by PRL or 
the results of research occasionally published by it will be 
useful to persons other than those engaged in such type 
of study. The material discloses that the object with which 
the research activity is undertaken by PRL is to obtain 
knowledge for the benefit of the Department of Space. Its 
objective is not to render services to others nor in fact it 
does so except in an indirect manner. 

Neither from the nature of its organisation nor from 
the nature and character of activity carried on by it, can it 
be said to be an undertaking analogous to business or 
jrade. It is not engaged in a commercial industrial activity 
£nd it cannot be described as an economic venture or a 
jcommercial enterprise as it is not its object to produce and 
distribute services which would satisfy wants and needs 
of the consumer community. It is more an institution 
discharging governmental functions and a domestic 
enterprise than a commercial enterprise. PRL, therefore is 
not an industry even though it is carrying on tile activity 
of research in a systematic manner with tile help of its 
employees as it lacks that element which would make it an 
organisation carrying on an activity which can be said to 
be analogous to the carrying on of a trade or business 
because it is not producing distributing services which 
are intended or meant for satisfying human wants and 
needs, as ordinarily understood. 

The present institute is different from PRL. This 
institute is running under the Society Act. The object of 
this institute is not purely research but object is also 
commercial as the research work is sold in organising fairs 
and exhibitions. In the circumstances the status of PRL is 
together different from Central Avian Research Institute. 
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if he is, for that period in uninterrupted 
service which may be interrupted on 
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)t illegal or a lock out or a cessation of 
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vorkman is not in continuous service 
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l be deemed to be in continuous service 

3 d of one year, if the workman during a 
twelve calendar months preceding the 
reference to which calculation is to be 
i actually worked under the employer 
for not leis than : 


(i) one hundred and ninety days in the case of 
a workman employed below ground in a 
mine; and 

(ii) two hundred and forty days, in any other 
case. 

(b) for a period of six months, if the workman during 
a period of six calendar months preceding the 
date with reterence to which calculation is to be 
made, has actually worked under the employer 
for not less that: 

(i) ninety live days in the case of workman 
employed below ground mine; and 

(ii) one hundred and twenty days in any other 
case. 

Explanation : For the purposes of clause (2) the 
number of days on which a workman has actually worked 
under an employer shall include the days on which 

(i) he has been laid off under an agreement or 
as permitted by standing orders made under 
the Industrial Employment (Standing Orders) 
Act, 1946 (20 of 1946) or under the Act or 
under any other law applicable to the 
industrial establishment. 

(ii) he has been on leave with full wages earned 
in the previous years. 

(iii) he has been absent due to temporary 
disablement caused by accident arising out 
of and in the course of his employment; and 

(iv) in the case of a female, she has been on 
maternity leave, so however, that the total 
period of such maternity leave does not 
exceed twelve weeks. 

Section 25 F of the 1. D. Act is as under: 

Conditions precedent to retrenchment of workers: 
No workman employed in any industry who has been in 
continuous service for not less than one year under an 
employer shall be retrenched by that employer until: 

(a) the workman has been given one month’s notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the 
workman has been paid in lieu of such notice, 
wages for the period of the notice. 

(b) the workman has been paid, at the time of 
retrenchment compensation which shall be 
equivalent to fifteen days average pay (for every 
completed year of continuous service) or any 
part thereof in excess of six months; and 

(c) notice in the prescribed manner in service on the 
appropriate government (for such authority as 
may be specified by the appropriate government 
by notification in the Official Gazette). 
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From the facts on record it is proved that the worker 
has put in more than 240 llays work prior to his termination. 
The defence taken by the employer is that the worker 
himself deserted the em ployment. The argument is that 
the worker failed to approach the authority fo r the job and 
no application in respect of re-engagement from the side 
of the worker has been received in the office of the opposite 
party. It is also argued that there is delay in filing dispute 
before the authorities concerned which shows that the 
worker was gainfully employed. It is also argued that after 
25-3-91 worker failed to approach the opposite party as he 
was gainfully engaged during his disengagement and it is 
because of that reason the management has; argued that 
the worker himself deserted the opposite parity. Sri Shanti 
Prasad, AAO of the opposite party has stated that since 
25-3-91 there was no casual work available with the 
opposite party and the worker Sushil Kumar Saxena also 
did not work thereafter. It is also stated by the witness 
that the worker did not approach the opposite party for 
the job. The same witness in the cross examination has 
stated that Sushil Kumar Saxena was removed on 25-3-91 
and at the same time he has stated that he can not tell the 
reason for his removal. In reply to another question of 
court witness again said that the worker was removed on 
25-3-91. Admittedly the worker was not given notice as 
evident from the statement of the cross examination for 
his removal nor he was paid any compensation or notice 
pay. The opposite party argument that worker himself 
deserted is therefore far from truth. 

It has also been admitted by the opposite party 
witness that other similar workers Sri P. N. Bajpai and others 
were regularised although witness has stated that they 
have been regularised through direct recruitment. It is also 
admitted that they were terminated alongwith Sushil Kumar 
Saxena the present worker. 

It is also admitted fact that P. K. Bajpai filed a Writ 
Petition in the High Court of Judicature at Allahabad in 
which the Hon’ble High Court on 8-2-91 stayed the 
termination. The said order was further extended on 
22-4-91 and since the relief prayed by the worker P. N. 
Bajpai was made available to him the writ was dismissed 
as infructuous on 12-12-99. 

Worker has filed photocopy of his application 
dt. 2-7-93 addressed to opposite party for taking him back 
in service through UPC. The worker has filed another 
application addressed to the opposite party on 13-11-97 
on UPC. The worker in his affidavit dt. 11 -10-01 stated that 
he sent said representation for reinstatement but the 
employer did not reply nor the worker reinstated. The 
woiker has stated in his affidavit that he himself did not 
desert or leave the job on his own instead he was laid off. 
Worker has stated in his cross-examination that after 
leaving the services he was not employed elsewhere. He 
said that he performed the job of tutor and teaches children 
and is not engaged in tiny business, and on this way he 
earns Rs. 1400 to 1500 per month. He has further stated 
that after removal from the job he gave four five letters he 
has denied that his salary is Rs. 5000. If a person engages 
himself after being terminated from the service to teach 


the children to survive and escape of starvation can not 
be termed as gainfully employed. Any person in the 
circ um s tan ces will like to fill his belly and if in the year 
2003 when he was being cross examined, he earned Rs. 
1400 to 1500 per month can not be termed to be person 
gainfully employed. 

From the copy of muster roll filed by the opposite 
party I find that the worker was employed @ Rs. 1200 per 
month fixed pay upto August 1990 thereafter he has been 
engaged @ Rs. 25 per day + D. A. Thus his earning was 
reduced. This is clear cut case of exploitation of labour. I 
do not agree with the opposite party that the worker himself 
deserted the job instead 1 find that the worker was removed 
from service without observing the provision contained 
in I. D. Act, as provided in Section 25 F of the Act. 

Much emphasis have been given to the fact that the 
worker is not regular. I.D. Act has no distinguishing 
feature with regard to regular employee or casual employee 
it is simply laid down the procedure as to how a worker 
could be retrenched irrespective of the fact whether he is 
regular or casual employee. 

Opposite party has relied upon the case law 2004 (2) 
Supreme Court service law judgement page 384 Pankaj 
Gupta and others Vs. State of Jammu and Kashmir and 
others wherein it is laid down that a person appointed 
illegally or appointed without following the procedure 
prescribed under the law can not claim for regularisation. 
This law is ilot applicable to the facts of the case because 
the issue does not refer for regularisation the issue referred 
to the court is whether the termination of service is just, 
fair and legal. Under this issue no regularisation can be 
granted to the workman. 

From the evidence on the record I come to the 
conclusion that there is no delay in filing the dispute before 
the concerned authorities the worker has not deserted the 
employer and the employer has terminated the services of 
the worker without observing the procedure laid down 
junder the I.D. Act and therefore such termination can not 
be held to be just, fair and legal. 

It is pertinent to point out that the worker in his 
examination-in-chief termed certain administrative orders 
as appointment letter this is not true there is no pleadings 
to the effect that the worker was given any appointment 
letter or any termination letter. 

I, therefore, answer the issue in favour of the 
workman and hold that the termination of Sushil Kr. Saxena 
w.e.f. 25-3-91 is not just, fair or legal. 

The worker was during the period of his 
disengagement from the service continued to have 
meagure earning to meet his requirements and looking to 
the fact that he was daily rated worker there could be no 
order as to back wages. However, the opposite party is 
directed to be reinstated in the service within 2 months 
from the notification of award with continuity in service. 

Lucknow 

5-8-2005 

SHRIKANT SHUKLA, Presiding Officer 
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